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2. LIST OF ABBREVIATIONS/ACRONYMS/GLOSSARY
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3. FOREWORD BY THE MINISTER

The Department’s 2018/19 Annual Report reflects on the past five
years and the extent fo which the Western Cape Department of
Agriculture has succeeded inrealizing its vision of a united, responsive
and prosperous agricultural sector in balance with nature.

I am pleased that through effective partnerships, the commodity
approach strategy is proving to be effectively driving mentorship
support, market access and commercialisation for land reform
farmers.

These partnerships have been extended to events such as the
Annual Provincial Agri Awards which honours and acknowledges
the critical role that agri-workers play in building the economy of the
Western Cape. This together with the social and development
opportunities offered to agri workers remains a priority for the
Department as it improves their capacity to participate in the sector,
conftribute to land reform initiatives and enhance productivity.

Likewise, the Annual Female Enfrepreneur Award recognizes
contributions of women to the sector, celebrates their tenacity and
achievements and honours the role that women play in the
agricultural sector.

The drought undoubtedly has had a major impact on agriculture and while in some areas there has been
veld recovery, there remains parts where conditions have deteriorated.

The sector has showed its resilience and in 2018/19 exports still increased by 1.4% irrespective of the difficult
fimes it faced. The sector’s contribution to the overall economic performance and exports was in fact
significant as it produced 51% of all exported goods from the Western Cape.

This success can be aftributed to the remarkable manner in which the department in partnership with various
other National, Provincial and Local Government enfities together with commodity partners pulled together.

| am particularly pleased that the Department continues to embrace the 4IR as it enhances its strive to
ensure sustainability in the sector. New technologies such as the Sentinel-2 Portal and other remote sensing
fools will continue to play a vital role in our response to climate change.

| certainly look forward to being part of new initiatives such as the development of a back-up system to
ensure water and energy supply during times of power outages or water unavailability, management of
climate change and new technology development.

Agriculture fills the food basket of the Western Cape and we will therefore continue to celebrate the sector’s
successes and embrace and manage its challenges through partnerships, innovation and technology.

/
v

Dr IH Meyer
Minister of Agriculture
Date: 31 May 2019
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4. REPORT OF THE ACCOUNTING OFFICER

4.1 Overview of the operations of the department

Greater resource efficiency has been achieved in terms of energy usage, which reduced with 20%, and
water with about 50% per month. These resources have shown a continual high increase in tariffs that simply
had to be funded from within the existing budget. The Department’s dependency on the municipal supply
will be further reduced with the installation of a third borehole.

Although the human capital processes seem to turn slowly, 280 young persons participated in various
development programmes for the period under review. An additional 120 young agricultural graduates
who were funded by the Comprehensive Agricultural Support Programme (CASP) have completed their first
year of a two-year intfernship programme with farmers and external host employers. The YPP programmes
have produced ifs first PhD student as well as its first African Candidate Engineer who received support since
Grade 11 and has now been appointed in the department.

Following the three-year extreme drought from 2015 to 2017, the winter of 2018 brought welcome relief with
rainfall measuring near average in the western areas and along the coastal belt. However, at the end of
March 2019, the Klein Karoo and Central Karoo drought conditions remain severe with water storage levels
in all the major dams remaining alarmingly low, af less than 10%. The water storage levels in the dams within
the Western Cape Water Supply System (WCWSS) made a good recovery, reaching 75% during October
2018 just before the onset of the new hydrological cycle. To mitigate the risk of major water shortages in the
future, curtailments on water use in the WCWSS for the 2018-2019 cycle was adjusted to 10% of the allocations
for both the agricultural and urban sectors. For the previous cycle, curtaiiments of 60% for agriculture and
45% for urban water use were instituted. At the end of March 2019 water storage levels in the WCWSS stood
at 50% compared to 21% for March 2018.

The FruitLook project promoted the efficient use of water by commercial and smallholder irrigation farmers.
This project covers all the irrigation areas in the Western Cape. Near real time information on actual crop
water use and eight other growth parameters are provided on a weekly basis to farmers via the FruitLook
web portal. Climate change and the impact of the drought have led to additional demands on the limited
water resources in the Province. For the FruitLook 2018-2019 season, 617 active users registered a total of 90
063ha for the running season which include a total of 47 224ha for fields smaller than 25ha, which is deemed
fo be usage or uptake af farmer level.

The Lower Olifants River Water User Association (LORWUA) was supported with R3.026 million to conduct
preventative maintenance construction work on the concrete canal system. Addifionally, LORWUA was
supported with R8.7 million in support of the development of an emergency groundwater water supply
scheme.

The proposed raising of the Clanwiliam Dam by the DWS will significantly increase the yield of the Dam by
70 million m3/a. Seventy percent of this additional water is earmarked to resource smallholder farmer
development and the balance to improve the water supply of existing water allocations. The department
is providing valuable input to the Bridging Study to determine where the water should be used and the
infrastructure required to deliver water to the farm boundaries.

The Department is a key role-player in the implementation of the Berg River Improvement Plan (BRIP), which
aims to improve the water quality of the Berg River and improve the livelihood of all the people living along
the 260 km length of the river. The successful BRIP methodology is being replicated in the Breede River
catchment area.

The development of candidate engineers and engineering fechnicians to gain suitable engineering
experience, enabling them to qualify for the Engineering Council of South Africa (ECSA) professional
registration is supported. One civil engineer completed his masters in engineering and one engineering
technician submitted his application for professional registration with ECSA.
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The Western Cape Department of Agriculture’s LandCare sub-programme lead the way in Sustainable
Resource Management at the National LandCare Awards. The Western Cape scooped up 12 awards,
including four golds, af the Department of Agriculture, Forestry and Fisheries’ National LandCare Conference.

With regard to land use, the cultivation of crops is only possible on about two million hectares (15.45%) of the
total area of the Western Cape. For this reason, the evaluation of and commenting on an increasing number
of applications for subdivision and/or rezoning of agricultural land is designed to conserve unique and high
potential agriculturalland and to ensure the optimal and infegrated management and use of land, including
the utilisation of land and natural resources for production purposes, taking info consideration conservation
imperatives and preventing the fragmentation of land. In this regard, 802 applications for changes in land
use were dealt with in the 2018/19 financial year.

An allocation of R190.263 million for the 2011/12 floods is nearly complete (expenditure currently at 60%) with
four major flood rehabilitation structures currently constructed in the Overberg District. The 2013/14 flood
allocation of R95.542 million currently has two projects (located in the Cape Winelands and Central Karoo)
in the construction phase.

The Western Cape is currently in the fourth year of the drought. In parts of the Province the veld has
experienced recovery, however, in areas such as the Central Karoo, parts of the Garden Route and West
Coast District the veld conditions have deteriorated even further. An amount of R170 million was allocated
to the Western Cape from NDMC through CASP. A biannual disaster risk assessment will be conducted
throughout the Western Cape which will form part of our early warning system and disaster response and
recovery.

R10 million was received in February 2019 for the Garden Route Fire of 2018. The department is currently
assisting farmers that incurred damages as a result of this fire.

The Farmer Support and Development programme continued with the implementation of the commodity
approach strategy for the commercialisation of land reform farmers. The programme had partnered with 10
commodity organisations aimed at strengthening the support delivered to land reform farmers through the
provision of mentorship support and access to markets. The commodity approach is simply an institutional
arrangement that draws in multiple spheres of government and the private sector, each understanding their
unique roles, working from the same plan, towards achieving the same outcomes. Accordingly, a total of
112 projects had been supported during the year reported on, as follows: 3 Wine grapes, 32 Fruit, 2 Citrus, 6
Table grapes, 15 Grain, 14 Vegetables, 24 Red meat (beef and sheep) and 16 White meat (piggery and
poultry). Through the commodity approach, a total of 49 mentors were linked with smallholder farmers to
help facilitate access to markets which is critical for sustainability of businesses. It must be mentioned that
these mentors are not paid by the department or by the farmers, but it is a contribution and commitment
from the commodity organisations.

The programme championed the delivery of the 9" annual departmental Extension and Advisory Symposium,
held from 18 to 20 July 2018 in the West Coast. The session provided a platform for information sharing and
integrated service delivery amongst all extension officials across programmes of the department. In addition,
smallholder farmers were invited to the session to provide feedback on how they experienced service
delivery from the department.

In line with the Departmental Strategic Goal 2, namely: ensure at least 70% success in performance
agricultural land reform projects, an external land reform study was commissioned to gauge performance
of agricultural projects that the department supported during 2014 to 2019. The study assessed projects
based on five critical success factors, namely: i) determine if businesses had access to markets, i) existence
of sound production and sales records, iii) determine the extent to which profits are being reinvested, v)
gauge compliance with tax and labour laws and v) determine existence of an updated business plan.
Accordingly, the study revealed a 72% success rate from a population of 243 projects, which represents a
10% improvement from the previous study

The Veterinary Services Programme continued to deliver export certification services to approximately 100
exporters of animal products, both edible and inedible in the Western Cape Province.
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The Programme also successfully applied the legal requirements of the Meat Safety Act (Act 40 of 2000) to
the roughly 66 abattoirs in the province and no abattoir-related food poisoning outbreaks occurred during
the reporting year.

The laboratory continued seeing a steady increase in the number of samples received for testing. Most of
these were due to continued surveillance on ostriches and wild birds for the avian influenza virus HSN8. On
average, 54% of submissions received by the laboratory came from other provinces. Testing activities were
done with high quality (as per ISO 17025 requirements) and within stipulated turnaround times. The laboratory
is also the first provincial veterinary laboratory to be accredited for African Horse Sickness (AHS) PCR testing
and passed another SANAS audit/assessment during the period under review. Most of the equipment in the
Chemical Residue testing facility were ready for use but it is an ongoing challenge to get qualified personnel
on board.

The Research and Technology Development programme executed the department’s mandate in a stable
service delivery environment. The prevailing drought conditions had a serious impact on research trials, research
flocks and herds, on-farm fodder production and water availability. In some cases, the smaill grain trials were af risk
due to the drought conditions. Severe winds resulted in a 50% loss of the harvest at Langgewens research farm.
The drought resulted in a lower than normal on-farm production of fodder for the animal resources. This led to
severe budget pressure as fodder had to be procured from external sources at high prices as a result of scarcity
caused by the ongoing drought in the other provinces of South Africa.

The strategic objectives of the programme included cutting-edge research, development and adaptation of
appropriate technologies to ensure sustainable production, the dissemination of research information in user-
friendly and also online format, and the maintenance of seven research farms, ensuring an enabling research
environment within the specific districts of the Western Cape.

The implementation of the actions of the SmartAgri plan (Developing a Climate Change Framework and
Implementation Plan for the agricultural sector which was concluded in 2016) within the department and
the sector to build a climate change resilient agricultural sector continued in 2018/19 and will remain on the
agenda for the years to come.

Comprehensive and client-focussed research programmes and projects in animal and plant sciences were
executed with due consideration of the needs and challenges of commodities, commercial and small holder
farmers. Technical advice and rendering of online web-based support, and diagnostic and analytical services to
arange of internal and external clients were expanded in the drive fo lower input cost and increase production
levels with the ultimate aim to increase agricultural production with 10% over the next ten years with the support
of sustainable farming practises.

The year commenced with 73 research projects. Eighteen new projects were approved by the research project
committee whilst considering the available budget and human capacity.

The interaction between researchers, industry organisations and farmers was once again extremely active during
2018/19, resulting in a more than expected number of informal and formal engagements with industry fo discuss
research related issues and industry challenges. These meetings not only gave researchers the opportunity to
disseminate technicalinformation, but also conveyed the research needs and challenges of clients to researchers
and the subsequent alignment of the research portfolio. Advice was even more pivotal under the prevailing
drought, and the challenges of crop and livestock farmers, both commercial and small holders.

The technology transfer portfolio, both on scientific and popular level, was again comprehensive. Thirty three
scientific papers were published, whilst 43 presentations were made at scientific peer reviewed events. On the
popular side, 162 presentations were made at fechnology fransfer events, 104 articles were published in popular
media and 20 radio talks were broadcasted. The research team organised 17 technology fransfer events, whilst
14 information packs were developed and distributed to stakeholders. Furthermore, the use of online technology
tools has exceeded expectations.

Support in terms of GIS services and web-based tools were expanded to service the needs of both internal
and external clients. Furthermore, the new approach to technology transfer and exploring the application

G Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture
Province of the Western Cape

of new technologies like drones has brought a new dimension fo the research programmes’ data capturing
and service delivery agenda.

On local government level, research and technical staff supported land reform and rural development, agri-
processing and alfernative crop industries with information and spatial decision making tools. Collaboration with
industry partners expanded and requests received to act as study leaders or co-study leaders for post-graduate
studies underlined the importance of research networks, the partnerships between the department and various
tertiary institutions, and the role in human capacity building as part of the goal to build the new generation of
farmers, researchers and technical support staff.

The research farms furthermore increased in importance as much sought after hubs of excellence for research
trials of external research partners and post-graduate students. In this way the research partnerships grew to the
benefit of the agricultural sector in the Western Cape.

The agricultural sector showed its resilience in 2018/19, as exports still increased by 1.4% irrespective of the
severe drought it faced during recent years. However, it is important to note that this is a very important
sector for the economy of the Western Cape asin the past 10 years agricultural exports increased from R20.9
billion in 2007 to more than R63.8 billion in 2017. This equals an annual growth rate of 11.8% for the past
decade, which was remarkable performance for the sector that faced various difficulties. Therefore, the
performance of the sectorin confributing to the overall economic performance of exports from the Western
Cape were significant as the sector produced 51% of all exported goods from this province.

The market development and other support services to various industries is perceived to have made a
positive contribution to increased exports from the Western Cape. During the reporting year, the marketing
platforms facilitated led to exports of goods worth more than R20 million. However, alot more gets concluded
after a few follow up events. Trade analysis conducted within the Agricultural Economic Services (AES)
Programme reveals that in 2017 about 54% of all exports from the sector went to Europe especially to the UK
and the Netherlands. However, it should have been noted that Europe’s overall share has been declining
overtime. This decline, was made up by strong growth in the share of exports going to Asia (22% to 31%) and
Africa (5% to 9%) between 2007 and 2017.

Looking at the Food, Beverages and Tobacco segment, there were noticeable shifts with Namibia and
Botswana being the first and third biggest export destinations for Western Cape exports in 2017. China has
also emerged as a key destination. The significance of the rise of Africa as a destination of the province's
food, beverages and tobacco exports is notable as the region’s share stood at 44% in 2017 compared to
15% ten years ago, now making it the biggest regional destination. Even though there were challenges,
wine exports to Angola as a Project Khulisa market more than doubled from 2016 to 2017 after oil prices
slumped in 2014/15. Wine exports to China increased by 109% in 2017. Wine exports to China declined in
2018 due to changed market conditions but packaged wine volume increased by 17%; while the value
increased by 33% in US$ and the latter being the focus of the Project Khulisa strategic intent. In these key
targeted markets under Project Khulisa, special attention has been given to Black-owned Brands who wish
fo enter or grow their brands in the market.

In support of this, continuous trade analysis that focuses on the African contfinent is conducted with the AES
Programme. The research also forms part of the annual Bureau for Food and Agricultural Policy (BFAP)
baseline book and the launch that takes place every year. To maintain access to markets, especially in
Europe and other developed markets, the department is investing about R2.5 million a year in the wine and
fruit industries for increased implementation of ethical trade programmes. As a result of this support, 1102
participants were trained on ethical trade across all levels, while ethical frade membership grew from 2490
in 2017 to 2732 in 2018. The Agribusiness Investment Unit has managed to attract investment of R653 942 142
info the sector and an estimated 487 jobs were created. The unit closed the 2018/19 year with a healthy
investment pipeline of approximately 27 projects that has a high potfential to be converted.

The Financial Record Keeping Programme, which is a land reform intervention, consists of 68 projects. From
these projects, 43 are on the electronic system while 25 are manual. Thirty-five of the 43 projects on the
electronic system had complete financial statements at the end the year. The businesses are in varying
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degrees of compliance but the majority also comply with Income Tax, Pay As You Earn, Unemployment
Insurance Fund and Workman's Compensation. The support given to 43 land reform projects that form part
of the Market Access Programme has made a considerable contribution to the success of land reform
projects in the Western Cape. From this, 57 market access linkages were reconfirmed while 29 were newly
signed. These linkages resulted in R12 423 321 million of sales from black businesses. The technical support
provided to businesses through the programme resulted in Ré 465 271 million of approved finance.

Thirty-one reports were produced, based on the research conducted especially by the Macro and Resource
Economics division. Highlights from this is the review of the 2017 Carbon Tax Bill, Lower Olifants River drought
impact assessment, and the agricultural section of the Provincial Economic Review and Outlook, which
proved to be useful in informing especially policy decision makers. Some of the research outputs undergo a
peer review process that is indicative of the quality of research conducted as part of the AES Programme.
The annual BFAP Baseline launch, which is one of the prominent events in the agricultural sector’s calendar,
was held during August 2018. Complementary to all the research done is 154 databases that have been
populated during the reporting year. This is an outstanding achievement as no other comparable Programme
in another province has that number of databases. The Green Agri Portal, the web-based portal and one-
stop tool targeted at clients and stakeholders interested in getting involved in the green economy, is proving
its worth since its launch and is monitored for usage on a monthly basis. The tool is regularly maintained
through a partnership with GreenCaype. As a result of this partnership, the sector also benefits from an annual
Market Intelligence report which is a collection of research conducted to stimulate the uptake of smart agri
production.

The Structured Agricultural Education and Training (SAET) Programme provided accredited education and
training programmes at the Elsenburg Agricultural Training Institute (EATI) and its decentralised centres.

The Agricultural Skills Development (ASD) sub-programme presented four (4) types of Learnership programmes
and more than 40 different short skills courses. In December 2018, a total of 54 Learnership students graduated,
of whom 22 continued on the Higher Education and Training (HET) programmes.

The Learnership programme registered 63 learners in January 2019 for learnership training in the National
Certificate: Animal Production and the National Certificate: Plant Production. The learnership students were
once again exposed to Workplace Integrated Learning on farms. All 63 students, enrolled for the 2019
academic year, had been successfully placed on farms for their practical exposure.

Short skills courses were presented to 2 720 beneficiaries in the Province. A large percentage of these
beneficiaries are linked to the CASP and llima/Letsema programmes, which supports participants in the land
reform programme, as well as cooperation with Farmer Support and Development (FSD). Additional training
was provided for World Food Day and during the Eden fire disaster to upskill the affected communities.

Withregard to Higher Education and Training, SAET provided the B.Agriculture Degree Programme, Certificate
in Horse Mastership and Preliminary Riding Instruction, Diploma in Agriculture and Higher Certificate in
Agriculture. A total of 479 HET students registered at the start of the 2019 academic year, of which 45% were
equity candidates. In total, 122 students graduated from HET programmes in December 2018. Financial
assistance was awarded to 34 students, which is an indication of the increased demand for bursaries. Existing
partnerships were reinforced and new partnerships established through continuous engagements with
stakeholders and role-payers in the agricultural education and training environment. To strengthen
governance, existing collaboration with other programmes within the Department is being formalised. The
Memorandum of Understanding between SAET and Farmer Support and Development was signed-off by
the Head of Department and will be implemented in the first quarter of the 2019/20 financial year. Similar
agreements have been developed with other programmes. Collaboration with the University of Stellenbosch
was further strengthened by formally appointing staff members to various Committees such as the Academic
Planning Committee, Staff Development Committee, Student Recruitment and Registration Committee,
Teaching and Learning Committee and the Faculty Board.

The department, through its Rural Development programme, provides coordination support in the sixteen
(16) prioritised rural areas in the province (CRDP nodes) through licison with twenty eight (28) Community
Representative Forums, in these communities and coordinates thirteen (13) Intergovernmental Steering
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Committees (ISCs)/ Regional Coordination Committees. Fifty-two (52) Regional Coordination Committee
engagements were facilitated across the province with the relevant government departments towards
achieving a more integrated, transdisciplinary approach to development during the reporting period,
resulting in one-hundred and fourteen (114) projects completed in the rural development nodes, led by
various stakeholders. Rural youth from the sixteen (16) prioritised rural areas participated in six (6) themed
interventions focussed on capacity building and strategic planning.

In an effort to facilitate a growing and developing workforce in the sector towards successful land reform
and fransformation the department’s sub-programme: Farm Worker Development funded four (4) strategic
training and development projects/ interventions for agri-workers and their family members. A total of three
hundred and ten (310) agri-workers and family members were assisted through the referral system providing
access to services offered by government departments and stakeholders. Fifteen (15) municipal
engagements were facilitated with various municipalities to share the findings of the provincial-wide Agri-
worker Household Census.

Sixteen (16) Western Cape Prestige Agri Awards regional competitions were facilitated and two (2) provincial
engagements were hosted in the roll-out of the final adjudication in October 2018 and the Annual Western
Cape Prestige Agri Awards Gala event, with a tfotal number of one thousand three hundred and eighteen
(1 318) agri-workers parficipating. The final adjudication took place on 9 October 2018, at Kromme Rhee
Training Centre. The Western Cape Prestige Agri Awards gala ceremony was hosted on 3 November 2018,
at the Nederburg Wine Estate, in Paarl, where Mr Isaac Ntoto, from Garden of Eden Berries in Brandwachf,
Mosselbay, was announced as the overall winner for 2018.

Resource efficiency has been achieved through various measures but to secure business confinuity of at
least critical services when faced with power outages and a cut in water supply will require furtherinvestment
in appropriate tfechnology and infrastructure such as individual battery power storage systems.

Staffing the CRT facility has been an ongoing challenge for the laboratory. The processes of preparation for
the upgrading/renovation of the laboratory’s infrastructure started gaining some momentum towards the
end of this period, as Public Works announced an earmarked allocation of about R3 million for the laboratory’s
upgrades, which were to start towards the end of the period under review, but unfortunately did not happen
as planned.

Sub-programme: Export Control of Programme: Veterinary Services experienced difficulties in the absence
of a formal data management system for recording, managing and reporfing on export control activities.

Access of provincial exporters to international markets are hampered by the lack of capacity in the National
Department of Agriculture, Forestry and Fisheries (DAFF) to negotiate export access with frade partners. A
failure by DAFF to ensure proper implementation of the National Chemical Residue Plan, an essential
requirement to be able to export ostrich meat and meat products to the European Union, resulted in
suspension of exports to Europe. This had a devastating effect on the ostrich industry in the province.

The confinuing outbreak of Highly Pathogenic Avian Influenza on osfrich farms in the province and the
outbreak of Food and Mouth Disease in January 2019 had a marked influence on the quantities of ostrich
meat and red meat exported from the province during the year.

Given recent court decisions regarding the implementation of SPLUMA, decision-making powers are transferred
from the Department of Local Government (DLG) and the Department of Environmental Affairs and Development
Planning (DEADP) (as custodians of spatial planning) to local authorities (municipalities). The imminent change in
the process to protect agricultural land makes it difficult to anticipate the number of applications the department
may receive. With this new era, every local authority may make decisions according to their own legislative
frameworks (Spatial Development Framewaorks, by-laws, etc.) which may differ from municipality fo municipality.
This creates the potential for municipalities to override concerns or objections by other government departments.
This places an enormous challenge of aligning the processes and goals of the other deparfments with those of the
municipalities. Pro-actively, the mandate of the preservation of agricultural land is being infroduced in spatial
planning during the Spatial Development Framework development of local authorities with the support of the
National Department of Agriculture, Forestry and Fisheries; Directorate: Land Use and Soil Management. In this
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regards the WCDoA also confributed to the development of the “Western Cape Land Use Planning Guideline:
Rural Areas” to inform local authorities on spatial development parameters suitable for the rural areas.

The services provided by the Disaster Risk Management sub-programme is currently under immense pressure due
fo the limited capacity to meet the increase in demand for services for the entire Western Cape, especially with
regards to mitigation of natural disasters (i.e. major fires, flash floods, the prevailing drought etc.) that affect the
Agricultural sector at large. This sub-programme has to manage more than R500 million.

Although the province received some rain during the reporting period, the drought and curtailment of agricultural
water by the DWS continued to affect some parts of the province and caused farmers to delay in planting in the
fruit sector and continue with the culling of livestock due to limited pastures. In addition, the moratorium placed
on the implementation of poultry projects as aresult of the avian influenza outbreak was only lifted during the third
quarter, thereby affecting the implementation of projects. The silver lining in all these had been the increased
uptake of climate smart farming as a means to adapt to the new normal.

As a contribution towards the realisation of the Sustainable Development Goal 2 (zero hunger) in particular, the
programme championed the commemoration of the national World Food Day event held on 24 October 2018
in Brandwacht, Mosselbay Municipality. As a contribution towards food and nutrition security, the department
supported a total of four community food gardens and 151 households with the means to produce their own food
for food security. The event was delivered in collaboration with the DAFF, DWS, Mosseloay Municipality, South
African Breweries (SAB) and civil society structures involved in the food security space.

The study around the preservation and protection of the Philippi Horticultural Area (PHA) had been concluded.
The findings confirm the centrality of the PHA and the need to have it protected for agriculture givenits contribution
to job creation and food security. Subsequently, on 8 August 2018, the provincial cabinet approved that the
‘Whole of Society Approach’ be the basis for the inter-governmental structure to co-ordinate the implementation
of public sector commitments for the protection of PHA. The intention of the inter-governmental structure is to
build the collaborative public sector ownership and shared responsibilities for the implementation of the PHA
agricultural, socio-economic plan. Accordingly, an implementation framework had been developed and will be
consulted with broader PHA stakeholders in the coming year.

Adverse climatic conditions resulted in more pressure on human capacity and technology development to
ensure sustainable and climate smart farming operations, albeit on the seven research farms and in support
of the farmers. Fodder production on the research farms dwindled due to the drought and resulted in
pressure on the operational budget as fodder prices soared during 2018/19. The number of animals in the
research herds and flocks were kept at a minimum without compromising the number needed for scientifically
sound research. It was furthermore ensured that animal resources were well maintained and business
continuity plans implemented on all the research farms. Upgrading of water infrastructure on the farms was
done to ensure that animal resources were supported from boreholes and reservoirs and not municipal
water.

An issue receiving continuous attention is the integration of research activities and outputs into the service
delivery and training agenda of extension officers and lecturers, respectively. The research and technical
tfeam was also involved in the block sessions of the programme Farmer Support and Development, whilst
they were also lecturing and moderating at the programme Structured Agricultural Education and Training.
Availing research infrastructure and herds and flocks for student practical sessions ensured a more practical
approach to the fraining of the students. In this respect, the extended utilisation of the research farms for
more on-farm practical experiences to students were discussed and visits to three of the research farms
were undertaken by the management of the College to explore synergies and collaboration opportunities.

Building human capacity in the research and technical fields of the Research and Technology Development
Programme remained a challenge. This is due to the decline in students in agriculture, ageing of current
researchers and technicians and the SACNASP requirements as set out in the OSD for scientists and
technicians. The programme mitigated this challenge by being actively involved in various internal and
external student programmes and inifiatives. Furthermore, a comprehensive human resource plan for the
programme serves as a blueprint for appointments, EE targets, succession planning and capacity
development initiatives over the next five years. The MOA's with NMU and SU undoubtedly brought a new
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dimension to capacity building and skills development. Senior researchers acted as study-leaders for various
post-graduate students with the aim of recruiting these students for careers in the sector.

Maintenance and/or replacement of old research equipment is constantly receiving more attention as the
research effort is dependent on reliable equipment and infrastructure. Negotiations with manufacturers of
said equipment were pursued to establish win-win partnerships. Several pieces of equipment have already
been donated or offered for use on a tfemporary basis after negotiations with various agri-businesses.

The redirecting of some CSC functions back to the programme, as well as more stringent SCM regulations, is
putting pressure on the already limited administrative capacity within the programme.

The opportunities for practical training and development remain one of the competitive advantages of the
tfraining provided at EATI. However, with the increased demand for training, the increase in student numbers,
the changing work environment on farms and the steep cost to maintain and expand practical training
facilities, this competitive advantage is coming under increased threat. To alleviate the pressure on practical
facilities, Workplace Integrated Learning was implemented, by placing learnership students on farms for
almost half of their training period in order to gain real-life practical farming experience. In addition, six
lecturer posts were filled in order to reduce the cost of external facilitators and to ensure confinuity of
services.

The lack of proficiency of students in mathematics and science, the high cost of training provision and
affordability of tuition fees versus a higher demand in fraining and addressing the different language
requirements and preferences of trainees, remains priority challenges. Also, the lack of financial assistance
available to students studying at the EATI — compared to students studying at universities and universities of
technology who have access to the National Student Financial Aid Scheme —also hampers the fransformation
of the diversity profile at Elsenburg. Bursaries were awarded to all deserving students and all students that
could not pay registration fees, were allowed to register. A transformation plan to promofe and ensure
student diversity in the demographics of the student population was implemented and is ongoing. The
arficulation process where students from the sub-programme: ASD (specifically the learnership programme)
can progress to the Higher Education and Training band, creates an opportunity for EATI to improve the
intake of students from the PDI target group.

The most pressing challenge has been the disjuncture and duplication amongst various rural development
structures, being established at district level, stifing effective coordination across the three spheres of
government. The Rural Development programme facilitated the development of the provincial Rural
Development Workgroup in the absence of a much needed provincial coordination structure, to streamline
efforts fowards achieving National Outcome 7 and the Provincial Strategic Goals, responsive to the Provincial
Strategic Plan commitments. Four (4) provincial engagements, related to addressing such transversal
matters relevant to rural development, have been facilitated.

The Installation of a third borehole by the Department of Transport and Public Works will ensure far greater
independency from municipal water supply whilst still having it as a safety net.

A photo voltaic solar system was implemented (1 200 panels) that reduces the usage from the municipal
supply. However, as mentioned before, further technical infrastructure investment will be needed for the
storage of energy generated to be used at critical times.

During this year the CASP-funded Graduate Placement Programme was implemented in conjunction with
the Programme: Farmer Support and Development Services. This is a two-year internship programme. One-
hundred-and twenty (120) agricultural graduate interns have been employed as interns and placed
externally with 68 farmers.

The Modernisation Project: Refurbishment of Elsenburg will start in August 2019. Modernised laboratories will
be established as part of the project and the main building will also be renovated. The project will run in
phases over a period of five years. Preparations for the first phase has already begun.

Although electronic content management has been halted as a result of the evaluation of the implementation
of ‘My Content’, this deparfment continues to work on its readiness for implementation.
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Significant projects for the year were without doubt the rewards obtained during the DAFF National LandCare
Conference both by the junior and senior teams that attended the conference. Besides the conference, the sub-
programme: LandCare implemented 57 projects during the year to the value of R10.682 million and successfully
lobbied for a further R41.9 million for drought interventions in the Western Cape.

The most successful project for this year is the fodder support project with an allocation of R170 million (the second
highest allocation received for drought response in the Province). This project incorporated all of the departmental
programmes in the form of a biannual disaster risk assessment in the Western Cape. This assessment will form part
of our early warning system and disaster response and recovery. It is a coordination between all the departmental
staff at district level as well as support from the DAFF and the Provincial Disaster Management Centre fo improve
communications and need for support at a national level. Expenditure is at 53% spent (i.e. R89 723 404.90 spent),
while the monthly support is approximately R20 million for over 1 500 farmers.

The programme hosted a consultative workshop with the farmers on 8 June 2018. The workshop sought fo solicit
input from the farmers on the Comprehensive Producer Development Support (CPDS) policy, championed by the
DAFF. The CPDS policy seeks to provide a framework to harmonise, guide and regulate the development and
provision of support to various categories of producers to ensure a sustainable and competitive agricultural sector.
Accordingly, a total of 100 farmers participated and made recommendations to the policy.

The programme hosted the provincial Female Entrepreneur Awards (FEA) on 7 August 2018 at Hudson's Restaurant
(Vredenheim Estate) in Stellenbosch. The FEA is a joint venture initiative between DAFF, the Western Cape
Department of Agriculture and sector partners. The objective of this competition is to leverage women from
subsistence and smallholder producers fto commercial enfrepreneurs and gradually create opportunities for them
fo enfer info export markets. The category winners of the provincial competitions then compete af national level
and are awarded for their contribution at a Gala Dinner, which was hosted by the DAFF in East London on 23
August 2018. It was at this event that Ms Leandre Mitchley (a young pig farmer from the West Coast) was
announced as overall winner in the category: Top entrepreneur smallholder.

This year saw the implementation of Independent Meat Inspection at abattoirs in the province. This is an
important new policy direction for the country that, while improving food safety controls for meat produced
in the province, also requires alignment by the Department to ensure the proper management of the
implementation in the province.

The PCR section of the WCPVL received accreditation for the African Horse Sickness [AHS] testing method.

The mandate and strategic objectives of the programme Research and Technology Development was aligned
with the National Outcomes, Provincial Strategic Goals and Departmental Strategic Goals, and was carried out
as planned. With regard fo PSG 1 and specifically Project Khulisa, inputs were given fo the focus area of agri-
processing and several actions activated. Inputs were also given to PSG 4 with regard fo climate change and
resource use and planning, whilst input was provided to the green economy working group and related activities.
Onlocalgovernmentlevel, research and technical staff supported rural development, land reform, agri-processing
and alternative industries with research support, spatial decision making tools and information.

Comprehensive, client-cenfred and problem-focussedresearch programmes and projects were contfinuously
critically evaluated against the departmental strategic goals, the objectives of the research directorates, as
well as industry and client priorities. The year commenced with 73 research projects. Eighteen new projects
were approved by the research project committee, bringing the total number of projects for 2018/19 1o 91.

The researchers attended various informal and formal internal and external meetings on strategic and
technicallevel, gave input and commented on various issues. The need for agricultural resource information
and judicial management of these resources has led to a more in-depth focus on conservation agriculture
and soil health, whilst the need for information on animal nutrition, breeding and management, confinued
fo be much sought after. Advice to farmers in relation to animal feeding under drought conditions and
challenges in terms of crop production was critical and much needed.

The challenges of climate change and climate smart agricultural production, management of resources, decision
support fools and low input high output technology development remained on the agricultural and research
agenda in 2018/19 and will be the most important drivers towards a climate change resilient and sustainable
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agricultural sector. The drought and accompanying shortage of fodder and water challenges on the research
farms remained and contingency plans were implemented to secure the research base. The drought resulted in
a lower than normal on-farm production of fodder for research animails, which has resulted in severe budget
pressure as fodder had to be procured externally at very high prices due to the scarcity thereof as other parts of
the province and South Africa were also under a drought burden and fodder production was low.

The SmartAgri plan and its implementation with the Department as lead agent has gained more momentum
and the continued drought and water scarcity has put a new focus on the need to plan for and address the
climate change challenges which are envisaged to change the agricultural production and sustainability
landscape drastically. In this regard, the focus on the six priority projects of the SmartAgri plan increased,
including the expansion of the conservation agriculture programme on small grains, dairy pastures and
potatoes. The focus on climate smart extension services was expanded with the assistance of GreenCape.
The contract of the specialist advisor on the implementation of the plan came to an end in July after a very
productive period of two years, which assisted in fast fracking implementation in the department and the
sector. An implementation and design evaluation of the plan will commence in 2019/20 as one of the
departmental evaluations to be conducted.

A departmentally funded climate smart project by GreenCape has been completed and is addressing the
sixth priority project of SmartAgri, focussing on an integrated knowledge system for climate smart agricultural
extension. This project was a joint effort between RTD, SRM, FSD and GreenCape and focussed on green
technology for small holder farmers. The Department also hosted the Climate Smart Agriculture (The
Development and Optimisation of CSA Interventions for South Africa’s Priority Agricultural Value Chain for a
Changing Climate) Workshop for DEA and DAFF.

Four climate change e-newsletters (“SmartAgri Barometer”) were published and disseminated to keep our
stakeholders abreast of the SmartAgri actions. During the Adaptation Futures 2018 international conference
held for the first time in Cape Town, a group of 60 delegates visited the Langgewens research farm on a
Learning Journey, one of the several learning journeys during the conference. The SmartAgri plan and the
conservation agriculture research programme of the department was presented fo the delegates.
Adaptation Futures is the biennial conference of the Global Programme of Research on Climate Change
Vulnerability, Impacts and Adaptation (PROVIA), and is the premiere internatfional climate change
adaptation conference with approximately 1 300 delegates from countries around the world attending. This
conference was the first of its kind held in South Africa.

As part of our climate change drive and in creating awareness, a series of 52 programmes on climate
change, called “Die Kwik Styg” waslaunched on RSG (with 300 000 listeners) during April 2018. The programme
series was so successful and popular that a second series was commissioned for April 2019. The first series will
now be disseminated in memory stick format fo stakeholders, whilst 14 programmes were selected and
franscribed into Afrikaans and English, and Xhosa franslation will also follow. These booklets will be printed
and disseminated to small holder and other farmers.

The climatic forecast service resulted in 12 agricultural condifion and 12 climate reports disseminated (Unit:
Risk and Potential Management) to relevant role players in the Province. The GIS team participated in the
BRICS delegation exhibits and also at the launch of the 4IR report launch. Their input in the monitoring of
drought through NDVI mapping continued on a regular basis. The spatial intelligence project (also called
the Fly Over) which commenced in 2017 to map Western Cape agriculture, its resources and infrastructure,
was finalised and launched during June 2018. The specialist GIS researcher was invited o join a peer review
panel of the SA Journal of Geomatics, whilst he was also invited to act as external moderator of a Ph.D at
the University of Stellenbosch. The Cape Farm Mapper online tool is contfinuing its popularity and several
fraining sessions were held to inform farmers and other stakeholders on the application and the use for farm
planning and decision making.

As part of its own drive to embrace the 4" IR and support the sectorinits strive to sustainability, the department
has developed several novel technologies and online decision making tools, of which the latest is the
Sentinel-2 portal and remote sensing tools. Sentinel-2 is an earth observation satellite mission developed by
the European Space Agency as part of their Copernicus Programme fo perform terrestrial observations in
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support of a wide range of services, including agriculture. What is innovative and relevant about this recent
development is its 10-20m spatial resolution, its five-day revisit frequency, its global coverage and the open
and free ESA data policy. It represents a considerable improvement on the old stalwart of agricultural
remote sensing, Landsat. Whilst many other satellite platforms offer higher resolution (at a cost), the free
access to Sentinel data offers new opportunities at a scale appropriate for crop (and veld) monitoring at
field to regional scale. There are various value-added Web Service products available to the GIS user
community at a relatively low cost via the Senfinel Hub. Furthermore, the ability to undertake analysis and
return products online and operating in the “cloud” vastly streamlines the workflow. Previously the only
option to access satellite imagery was to browse through catalogues of images, select suitably cloud-free
images and then download and archive each image, with all its multispectral wave bands. This process was
both laborious and highly data-intensive, whilst the subsequent analytical workflows required specialist skills
and expensive software. The new Senfinel portal and remote sensing tools will leverage the extraordinary
wealth of agriculturally relevant Sentinel-2 (and other) satellite data in an integrated, free, unique, online
platform which hides the complexities from the non-specialist user. The impact of this portal and tools will
provide rapid access to near real-time information on vegetation (veld) and crop conditions resulting in
quickerinformation flow and better decision making and understanding; rapid assessment of natural disaster
impacts (fire scar extents, drought, crop failure, pest and disease damage); improved assessment of resource
condition and sustainability potentially to support key performance indicators on natural resources, required
nationally, and improved long-term investigation into changes in production sustainability on a geographic
basis — particularly in the light of climate change.

An annual feedback meeting with all the beneficiaries of the Alternative Crops Fund was held to report on
the industry advancements emanating from the funding. The department again partnered with Agri-Expo
to present the third Cape Made Kitchen at the 2018 South African Cheese Festivalin an attempt to showcase
the use of alternative crops and products on a culinary level. The kitchen was hosted by chefs and students
of the Institute of Culinary Arts (ICA). This initiative was a sterling success and the recipe book published was
a good example of a Better Together Project, with partners Agri-Expo, MPO (Milk Producers Organisation),
WCDoA, Hortgro and the ICA. The fifth round of the Alternative Crops Fund (ACF) was concluded af the end
of 2018/19 and 14 projects to the value of R2 199 876 were approved.

A meeting was held with GrainSA to discuss alternative crops for the Swartland as wheat farming is becoming
a challenge due to the market situation and climatic challenges. An action plan will now be rolled out to
investigate some possibilities and it is envisaged that an alternative crops programme for the small grain
industry will be established.

Well-attended WCARF (Western Cape Agricultural Research Forum) meetings were held during 2018/19 and
dealt with discussions on important matters like the Fourth Industrial Revolution Report, online resources of
the department, opportunities of mutual interest, to name but a few. This forum is ensuring a greater
coherence betweenresearch institutions and further exploring areas of mutual interest and resource sharing.

The first bakery school in the Western Cape where artisanal bakers will be trained, was established early in
2018 due to the catalytic role of the department. This initiative was one of the outcomes of the department
and Upper Austria bi-lateral discussions in 2017. Eight students completed their theoretical studies and
graduated. Further courses will now be presented.

The Standing Committee for Economic Opportunities, Tourism and Agriculture, visited Outeniqua reseach
farm to familiarise themselves with the research portfolio and the operations on a research farm. All the
departmental programmes residing on the farm were present to give an overview of the department’s
service delivery footprint in the Southern Cape.

A very successful Conservation Agriculture conference was held and more than 200 persons attended the
two-day event, which included a day of lectures and a practical day at Tygerhoek research farm where
conservation agriculture practices were showcased. The long term small grain trials af Langgewens has
been internationally recognised with an invitation to take part in the Global Long Term Experimental Network
being managed by the Rothamsted Research Institute in the UK. The data will be used as part of a meta-
analysis from four long term experiments on four continents to analyse frade-offs and synergies between
three sustainability criteria: productivity, nitrogen use and soil carbon.
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The largest ever ostrich auction was held at Oudtshoorn research farm where 160 breeding birds were
offered on the 15" auction and fifteen buyers registered. One buyer bought 12 males and 44 females. The
average price obtained was R5 500, compared to R4 100 last year. The highest price for a female was
R? 200, and Ré 000 for a male. The good results are undoubtedly due to the new excitement in the industry
after the news that the export ban to the EU has been lifted.

Two post graduate studentsin the directorate Animal Sciences excelled with one being awarded the Protein
Research Foundation award for the best M.Sc degree, whilst the other student received the AFMA (Animall
Feed Manufacturing Association) prize for the best poster at the SA Society for Animal Sciences annual
conference. The department’s crop specialist received several awards at the recent SA Society for Crop
Production Conference: the Rovic-Leers prize for best presentation in the field of conservation agriculture,
the Board floating frophy for the best paper, and the Fellowship of SASCP for his dedicated service to the
society.

During the 2018 Premier Service Excellence Awards ceremony, the SmartAgri plan received Gold in the
category “Best Implemented Project”. This category recognises a programme or project that has had a
positive impact on service delivery, saved costs and improved the lives of citizens. One of the reasons for
entering SmartAgri was to showcase how a sector plan can be innovatively implemented in a department
and in the sector using novel approaches and by using current and new awareness and information
dissemination tools and vehicles. The department also received a Silwer Award for the Best Public Service
Innovator for the development of its very popular online tool “Cape Farm Mapper” which is also part of
SmartAgri (developing of smart spatial tools). Another accolade was bestowed on the programme at the
agricultural technology exhibition at the Moorreesburg Connect Agri event. It was awarded third prize in the
category for Machinery, where Cape Farm Mapper was demonstrated. The department also took part in
the Innovation Day organised by DEDAT and showcased Cape Farm Mapper and SmartAgri.

Lobbying for external funding of research projects continued and funding was received from Sasol Agritrust,
Cape Wools, Winter Cereal Trust (WCT), Potatoes SA, Protein Research Foundation (PRF), Technology and
Human Resources for Industry Programme (THRIP), Research and Technology Fund (RTF) and CASP.

The Institute continued with the roll-out of formal academic support to students. This includes the reading
programme, tutorial classes and exira classes, contributing to the success of students. The filling of crucial posts has
been prioritised, especially academic and middle management posts in order to provide the organisational and
support functions needed to get the Institute running efficiently. Ten posts, including lecturers, administrative and
auxiliary posts, have been filled during this financial year.

The Institute focused on strengthening governance and quality management processes and policies, including
the preparation of accreditation of all relevant training programmes in line with the Council for Higher Education
(CHE) and the Quality Council for Trades and Occupations (QCTO). To assist with and streamline this process, the
Association of Principals of Agriculfural Colleges (APAC) conducted a peer evaluation from 8 to 10 October 2018
to deftermine compliance to the accreditation processes of the Council on Higher Education as well as Quality
Council for Trade and Occupations (QCTO). An application for the accreditation of a new Diplomain Agriculture
was submitted and the approval is pending.

Students at the EATI participated in the different sporting codes where they primarily competed with teams from
the University of Stellenbosch and Agricultural Training Institutes nationally. The soccer and netball teams
participated in the NACSANO national fournament for Agricultural Colleges and the students were again frue
ambassadors for the insfitution. Elsenburg teams participated both in the Maties hostel leagues for soccer and
rugby and at the Pannar Rugby Tournament for agricultural colleges. The rugby team defended their title
successfully at the Pannar rugby tournament.

Ongoing exposure of agri-workers to social upliffment and development opportunities remains a high priority for
the department as this conftributes to their capability to participate in the sector and make a contribution to land
reform initiatives and maintain farm productivity. To this end, four (4) agri-worker projects were funded, which
focussed mainly on: Substance Abuse Prevention with a focus on Foetal Alcohol Syndrome (FAS) awareness and
prevention campaigns, Early Childhood Development, Technical Skills Development and a Rural Female Youth
Mentoring programme. Rural youth from the sixteen (16) prioritised rural areas parficipated in six (6) themed
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interventions focussed on capacity building and strategic planning. In addition, the department hosts an annual
Agri Femina event for women in agriculture, celebrating the contribution of women to the sector. This event was
hostedin Grootbrak Rivier, Mosselbay, on 14 September 2018 andis aligned to the World Food Day commemoration
in the same municipal area.

Sixteen (16) Western Cape Prestige Agri Awards regional competitions were facilitated and two (2) provincial
engagements were hosted in the roll-out of the final adjudication in October 2018 and the Annual Western Cape
Prestige Agri Awards Gala event, with a total number of one thousand three hundred and eighteen (1318) agri-
workers participating. The final adjudication took place on 9 October 2018 at the Kromme Rhee Training Centre.
The Western Cape Prestige Agri Awards gala ceremony was hosted on 3 November 2018, af the Nederburg Wine
Estate, in Paarl, where MrIsaac Ntoto, from the Garden of Eden Berries in Brandwacht, Mosselbay, was announced
as the overall winner for 2018.

A total of 690 guests attended the function. This included agri-workers, representatives from our major sponsor:
Shoprite, several members of the Provincial Cabinet, various provincial Heads of Departments, seniormanagement
officials, farmers, agri-worker organisations, regional agriaward coordinators as well as the competition adjudicators
and various industry experts. In addition, an excellent partnership with Hortgro and Vinpro has been established to
present the annual ‘Agri's Got Talent’ event for agri-workers on 3 August 2018 where agri-workers can present their
talents beyond their contributions in the agricultural sector.

4.2 Overview of the financial results of the department

Departmental receipts

2018/19 2017/18
Estimate Actual (Over)/Under Estimate Actuadl (Over)/Under
Departmental receipts Amount Collection Amount Collection
Collected Collected
R’000 R’000 R’000 R’000 R’000 R’000
Tax Receipts - - -
Casino taxes - , _
Horse racing faxes - - -
Liquor licences - - -
Motor vehicle licences - - -
Sale of goods and services 29910 37155 (7 245) 27 302 36 634 (9 332)

other than capital assets
Transfers received 30 - 30 24 - 24
Fines, penalties and forfeits - - - - - -

Interest, dividends and rent on

land 500 8 522 (8 022) 1900 10 564 (8 664)
Sale of capital assets - 381 (381) - 241 (241)
Financial fransactions in assets

and liabilities - 7 298 (7 298) - 1041 (1041)
Total 30 440 53 356 (22 918) 29 226 48 480 (19 254)

The department has over collected on all categories, except on fransfers received.

The Department has a debt write-off policy that is aligned with the provincial policy in terms of which bad
debt is written off. The total debt written off amounts to R1.197 million and consists of 22 cases. Seventeen of
these cases were of non-materiality, while four cases were damage to fleet vehicles totalling R305 000 where
the drivers were assessed not to have lost their insurability and one case of R697 000 where the department
has written off a claim against SARS.
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Interest, although less than the prior year, has exceeded the estimate as 70% interest received on unspent
disaster funds are paid back into the Provincial Revenue Fund and is not seen as a normal revenue stream
for the department. This amount will decline as the disaster funds are spent.

The other outlier that is not repetitive in nature, is R5.9 million received in credit from Stellenbosch Municipality
for overestimation of water consumption. This formed part of fransactions in assets and liabilities.

The better than budgeted performance for sales of goods and services is due to fuition and boarding for the
2018 academic year received earlier than budgeted for and soil laboratory analysis revenue, as well as
veterinary services (increase in export certification) was higher than expected.

All capital assets that were sold were written off and were irreparable or unusable.

This department does not collect any form of tax revenue. With the exception of the revenue received for
Tertiary Education from paying students, all other revenue is incidental or spin-offs from either research,
tfraining or industry support (inspections and laboratory work). The department does have an implemented
revenue policy.

The tariffs in the tariff register are done on a variety of principles i.e. market-related, cost recovery and
determined by legislation. Other considerations are influences like whether the clients are smallholder and/
or subsistence farmers, the demand for the product or service, as well as whether it is excess stock. On the
tariff register this is indicated at every individual tariff. The register is revised annually. The latest tariff register
is available on the department’s website.

Free services that are rendered by the department are extension services that could lead to substantial
income in consultation fees. However, by far the biggest users of these services are the smallholder and/or
subsistence farmers who can ill-afford to pay for these services and rely on the department for advice,
information and technology fransfer. It is the mandate of the department to provide this advice to all citizens
for free.

The Animal Health sub-programme extended its support to the smallholder livestock farmers through training
and primary animal healthcare services. This free service is crucial for the survival of farmers in rural
communities with no or limited access to private veterinary clinics and services. The value added services
provided by veterinarians in the Compulsory Community Service (CCS) programme, allowed smallholder
farmers to receive a high quality service at no cost. With the deployment of additional CCS vets in the State
Veterinary Offices of Worcester, Oudtshoorn, George and Beaufort West, indigent farmers now had access
on a regular basis to professional veterinary facilities that was not available in the past.

Free services included vaccination of production animals against the following diseases:

A Number of animails A Amount of free services
Disease ) Species
vaccinated R
Anthrax 3315 Cattle 10574
New Castle Disease 1381 Chickens 1727
Brucellosis RB51 767 Cattle 65 839
African Horse Sickness 560 Horses 132 148
Total 210 288
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Other free services provided

Amount of free
. . Number of .
Type of service Species . services
animals

R
Tuberculosis tests Cattle 8525 75957
Animals dipped — external parasites Multiple species 5070 32 955
De-wormer Horses 349 31033
Clinical examination Cattle, sheep, goats 44 3920
Faecal egg count-internal parasites Multiple species 15 210
Ram - tests for fertility Sheep, goats 97 1028
Euthanasia Multiple species 422 16 800
Clinical services animals tfreated Multiple species 429 372736
Companion animals treated BFW clinic Multiple species 2 502 330 420
Total 865 059

The wellbeing of companion animals is related to the psychosocial well-being of a community. However,
with limited access to veterinary services the assistance of Animal Welfare organisations in the province is
vital in supporting these communities. In the past financial year, the department donated an amount of
R650 000 to the Garden Route SPCA in support of their Mass Animal Sterilisation Project (MASP) to sterilise
dogs and cats at no costs to the animal owners. This kind of project has a long-term effect on both the well-
being of animals and humans in a community.

The samples received for smallholder farmers are fested free of charge by the Western Cape Provincial
laboratory.

Free services provided to smallholder farmers

2018/19 Provincial Specific Indicator: Number of samples tested for smallholder farmers at a no cost fee P 4.4.3
TOTAL ANNUAL COST
SPECIES NUMBER OF TESTS TEST REQUESTED
Q AMOUNT (R)
935 Brucellosis: Rose Bengal Test 8 523
. 12 Brucellosis: CFT AND MRT 180
Bovine
46 Other tests: e.g. PM Biochemistry, 6 858
bacterial culture
. 4 Post mortem 2 280
Ovine .
291 Brucellosis: CFT 6 986
. 2 Post mortems 1140
Caprine
106 CFT 2 499
Canine 1 Post mortem 570
Including: Avian Influenza ELISA, (Al) HI,
Poult 2 1
oulry 53 post mortems, (NDV) HI, PCR 8000
Feline - - -
Equine 4 PCR: AHS 1136
Swine 16 Including post mortems and bacterial 6678
cultures
1893 ELISA: Avian Influenza 66 255
Ostrich 621 PCR: Avian Influenza/ NDV screen 186 614
1571 HI: Avian Influenza 39 275
Other - - -
TOTAL 6034 346 994
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4.3 Programme Expenditure
2018/19 2017/18 Audited
Final Actual (Gver)/ Final Actual (Over)/Under
GG Elu Appropriation | Expenditure e Appropriation | Expenditure Expenditure
Pprop P Expenditure Pprop P P
R'000 R’'000 R'000 R'000 R'000 R'000

Administration 126 954 123 464 3 490 141 581 140 746 835
Sustainable R

usTAINAbIe REsouree 359 730 359 702 28 154 561 151 033 3528
Management
F rt

armer Support and 292 797 292 797 - 267 544 267 544 -
Development
Veterinary Services 95393 91702 3691 89 382 86 972 2410
Research and Technology 131 113 128 641 2472 121 704 120 980 724
Development
Agricultural Economics 30725 30725 - 22 575 22 264 311
Services
Structured Agriculfural 62 441 60019 2422 60131 57793 2338
Education and Training
Rural Development 21 521 21 521 - 20170 19 537 633
Total 1120674 1108 571 12103 877 648 866 869 10779

The amount of under spending, R12.103 milion or 1.1% of the adjusted budget is well within the national
benchmark of 2%.

The split of unspent funds between equitable share and grants (CASP) are R10.681 million and R1.422 million,
respectively. The CASP funding will be requested for rollover and forms part of civil works at Elsenburg
Agricultural College that was not completed at year-end. The amount of equitable share relates to savings
on the compensation of employees of R506 000, goods and services of R?.523 million and capital assets of
R2.074 million. The last two amounts were requested for rollover to 2019/20.

Virements were done to relieve unforeseen cost pressures caused by higher than expected price increases
and unforeseen commitments through the reprioritisation of the available budget. Increasing pressure to
accommodate for a fransfer to Ebenhaeser (R10 million) for individual water access to in excess of 150 new
farmers by Programme 3 from all other programmes.

Virements were made from programme 1 (R3.344 million), programme 2 (R2.611 million), programme 4
(R1.070 million), programme 5 (R209 000) and programme 7 (R595 000) programme 8 (R1.779 million) o
programme 3 (R8.889 million) and programme 6 (R719 000). In all cases the virements were approved by the
Accounting Officer in terms of section 43 (1) of the PFMA and were kept within the eight percent limitation
in ferms of section 43 (2) of the PFMA.

No unauthorised expenditure was incurred.

Seventeen different cases of imregular expenditure fo an amount of R248 000 were reported. These cases related
fo not abiding to Treasury Regulations (R33 000), not abiding to Cost Containment Measures (R27 000) and not
abiding to Supply Chain Management Instructions (R180 000). No condonations were applied for yet as
investigations were to be redone after the last Treasury Instruction on iregular expenditure came into operation
on 1 December 2018.

The case carried over from the previous year to the amount of R176 000.

The new Treasury Instruction regarding irregular expenditure prescribed specific processes with more pressure
on capacity which had to be contemplated first. Also refer to note 24 to the financial statements in Part E of

this report.
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Twenty four cases of fruitless and wasteful expenditure to the amount of R24 000 were reported during this
period. Of these 12 cases were resolved, inclusive of the recovery of R8 000. The remaining 3 cases to the
value of R5 000 from the previous year were all resolved. All cases were thoroughly investigated to ascertain
whether these expenses could have been avoided through diligent circumspection and befter planning.

As at 31 March 2019, 12 cases amounting to R20 000 were sfill under investigation. Also refer to note 25 to the
financial statements in Part E of this report.

4.4 Future plans of the department
Back-up system to ensure water and energy supply at fime of power outages or water unavailability

The FruitLook project will continue for the next three years. Funding has been secured to provide the service
on an annual basis to an expanded area to cover all fruit producing areas in the province and the irrigated
grazing areas of the Southern Cape.

The BRIP and replication to the Breede River will also continue as a collaborative project between different
government departments in the Western Cape, the Working for Water programme of the DEADP and local
organisations and role-players.

The department continues to support preventative maintenance of the Lower Olifants River canal system as
part of sustainable resource management. This is fo limit the canal break episodes, the resultant water loses
and impact on job opportunities.

The Department plans to provide resources for designing and implementing an official data management
system for sub-programme: Export Control of Veterinary Services. This will enable the Department to report
financials / economics of exports from the province, which is currently not possible.

Climate change will undoubtedly be the most important game changer in the agricultural sector in the
Western Cape and sustainable food production will largely be determined by prevailing weather conditions
(including the occurrence of exireme events), availability of water, and the judicial use of other natural
resources. Changes in disease and pest complexes, and even new species, due to climate change will
exacerbate the challenges of the sector. The department will have to align its service delivery agenda to
“the new normal” under climate change conditions and intensify its implementation of the SmartAgri plan,
and also act as lead and catalyst in the sector. Advice to farmers, decisions to be made, training to be
given and projects to be planned and executed will have to be climate-smart and done against the
backdrop of this plan and the ultimate goal of working fowards a climate resilient agricultural sector in the
Western Cape. This will also include the expansion of climate-smart agricultural practises on our ownresearch
farms. An implementation and design evaluation of the SmartAgri plan will commence in 2019/20 as one of
the annual departmental evaluations to be conducted.

Budget and human capacity constraints will necessitate RTD to maintain its research portfolio and resources in a
judicial way and new models of collaboration with partners will be explored to seek efficiency gains. Whole farm
planning will be crucial to ensure that available on-farm resources are used in the most sustainable and optimal
way.

New technology development and technology transfer advancement will be high on the agenda to serve
clients with more real time information and online applications and tools. This will be executed as part of the
drive of the 4" Industrial Revolution and ifs future role in the agricultural sector. The programmes’ growing
expertise in drone technology will furthermore advance the research efforts and provide data and visuals
which was not possible in the past

Mega frends like shift of economic power and growth in various countries, uncertainties posed by Brexit,
AGOA, the Non-Tariff Barriers fo name a few force various countries to have dynamic strategies in order to
adapt quickly to any new developments in the global environment. As an exporting province and sector
that is vulnerable to the unstable market environment, emphasis on identification, development and
optimisation of new (e.g. Africa, Middle East and Asia) and existing markets (e.g. in the European Union) will
always be imperative fo grow and maintain trade. Hence the department will continue to support market
development initiatives that are aimed at these markets. The fragile export environment and competition
that local products face from imports also calls for emphasis in market development initiatives in the local
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market. The Cape Made: Taste the Alternatives platform is one of the prominent events aimed at brand
awareness, market research and exhibition of locally produced products. This event is gaining momentum
fo the processors every year. However, confinuous research efforts are investigating what products and
approach to be followed to promote agricultural products from the Western Cape. Internationally, even
though for a longer period the focus on compliance has been on food safety, but that has grown to include
social and environmental responsibility. Hence, the department will continue to support the expansion of
the Sustainability Initiative for South Africa (SIZA), and the Wine Ethical Trade Association standard. Part of
future plansis to escalate the targeted programme on social and environmental compliance for smallholder
farmers as it is an area of concern revealed by the land reform evaluation that was conducted by the
department. Aftention will also be given to other commodities beyond the horticultural industry. Agri-
processing as a new area, will bring its own complexities with regards to standards. This will require attention
as producers have o be assisted given complexity, food scares encountered across the globe and massive
costs of compliance. The latter is viewed as one of the major barriers to entry by small and medium
entferprises. In order to break this barrier and for proper implementation, a clear strategy on agri-processing
is vital.

Support on Geographical Indications (Gls) will be provided to various industries to be able to uptake
opportunities under the Economic Participation Agreement (EPA). Capacity building and awareness in this
areq, including trade in general, is ongoing as meaningful support to the sector is required. Furthermore,
based on demand and a need for better records at farm level, the Financial Record Keeping Programme
will be expanded. More attentfion will also be given to production records as these are also important for
compliance for completeness of records. Services like these are also critical for agri-processing businesses.

The Programme: Structured Agricultural Education and Training will confinue to facilitate and provide formall
and non-formal training on NQF levels 1-7, with focus on youth and all farming groups in the agricultural
sector in order fo promote and support a knowledgeable, prosperous and competitive sector.

Efforts will intensify to strengthen industry involvement in human capital development and fraining provision
by means of engagements and participation in subject- and curriculum committee meetfings. This will
confribute to continuous adjustment and re-alignment of training offerings that are best suited to industry
needs.

The SAET Programme will continue to present the Learnership Programme and non-accredited short skills
courses. The short skills courses will be repackaged to address the holistic training needs of different
categories of farmers and workers (i.e. middle managers and supervisors) in farming and agri-businesses.

Infrastructure improvements in training facilities will continue in the forthcoming year. A significant investment
will be made in further improving safety and security and access control at the main campus.

The roll-out and implementation of a comprehensive Learner and Learning Management System is in
process and will be concluded during the 2019/20 financial year.

As aresult of the drought experienced in the province the future focus of the Rural Development programme
and the Farm Worker Development sub-programme specifically, will be on collaboration with other public
and private stakeholders on delivery of humanitarian relief to agri-workers and rural communities. The
geographical focus of Census rollout will largely be dictated to the areas most affected by the drought,
starting with the West Coast and Central Karoo districts, to enable further development of the agri-worker
database and farm register that could assist in disaster management efforts and further farmer support and
development services.

Key pressure points identified by the Census include rural youth unemployment, poor education levels, early
childhood development, substance abuse etc. as areas that require ongoing attention. The Rural
Development programme will therefore continue to focus its efforts, using the coordination forums and
resources, to address these issues as priorities.

The Provincial Rural Development Workgroup was established to influence improved rural spatial targeting
amongst the departments operating in the province to secure relevant resource allocation and outfput in
rural areas, as this is currently lacking. This will also contribute to the achievement of National Outcome 7
(NO7) imperatives.
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4.5 Public Private Partnerships

No public private partnerships were entered into in the year under review.
4.6 Discontinued activities/activities to be discontinued

No activities were discontinued.

4.7 New or proposed activities

Agri-processing which was added to the AES Programme through a national coordination process, is still
viewed as new; the structural configuration and a proper budget to execute the mandate are still a
challenge. This sub-programme is very critical for the realisation of objectives of the National Development
Plan and strategies such as the Revitalisation of Agriculture and Agro-processing, Agricultural Policy Action
plan, and Project Khulisa. These have highlighted the importance of value chain approach with specific
focus on agri-processing for job creation. This is also a priority and will become a long term commitment for
the Department and hence funds to an amount of R3 004 million have been made available at east for the
top structure i.e. for the Director and the assistant.

Furthering the Rural Development mandate, in terms of its social facilitation focus will become increasingly
important as democracy matures. Supporting and developing the role of civil society, in collaboration with
the public and private sector, in order to encourage meaningful social and economic transformation is
critical to stability in the province and the country. Creating support mechanisms, both formal and informal,
leading to capacity development within civil society will be a focus. Such support will be sought by way of
collaborationwith credible institutions that are experienced and have credibility operatingin thisenvironment.
This function has been funded as a priority allocation within the department.

The provincial Agri-worker Household Census is scheduled to continue in the 2019/20 financial year. In an
effort to improve the value added by this initiative and contribute to senior officials’ understanding of the
complexity and depth of the agri-worker profile, the department is exploring the development of a mobile
phone application that will enable accessibility down to ward level data. Making the data available even
through offering statistical support to stakeholders in order to drill down into the data will enable more
pointed and appropriate service delivery across departments. More detailed engagement with individual
departments, municipalities and stakeholders on the findings of the census will take place during the 2019/20
financial year. The development of this application is funded as part of the suite of strategic projects
undertaken in response to the Census findings within the Farm Worker Development Directorate.

4.8 Supply chain management

No unsolicited bid proposals were received for the financial year 2018/19.

Supply Chain Management processes are documented in the Accounting Officer System and its approved
delegations that was last reviewed on 18 December 2018. These processes are set out in these prescripts to
prevent iregular expenditure.

Various challenges are being experienced with new Supply Chain Management reforms and the
implementation thereof. The department resolves the challenges as a collective with the Provincial Treasury
and other provincial departments. The means on resolving these challenges is documenting the position of
the province and presenting it to cabinet for a policy decision. The department then executes the policy
decision and operates within these confines.

4.9 Gifts and Donations received in kind from non-related parties

Gifts, donations and sponsorships to the amount of R2.441 million were received from non-related parties
Annexure 1H to the financial statements in part E provides a complete breakdown in this regard.
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410 Exemptions and deviations received from the National Treasury

Exemption was received from National Treasury from using suppliers on the Central Supplier Database for all
high sites radio transmitters.

411 Events after the reporting date

The Auditor-General of South Africa has submitted this department’s Audit Report for the 2016/17 financial
yearon 31 May 2018. This was despite the department’s disagreement on their assessment of the department’s
accounting treatment of transfer payments and their view on the principal-agent principle. The Auditor-
General has decided to qualify their opinion of the department’s Annual Financial Statements for 2016/17 on
these two principles. After various failed attempts to solve this dispute, the department has decided to seek
the intervention of a competent court of law for relief regarding this impasse. The Auditor-General has
repeated his opinion for the 2017/18 period and now for the Annual Financial Statements for 2018/19 that are
attached. The department will also seek relief regarding this in due course.

4,12 Other

With regards to the CASP, R316.254 million was received in schedule 5 of the Division of Revenue Act. The
amount of R122.013 million was spent on black subsistence, smallholder and commercial farmers for
empowerment projects, mostly on infrastructure needs. All funds were spent. On tfraining R5.413 million was
received of which R1.442 million was unspent and asked to be rolled over, and R17.207 million on disasters,
also through CASP. All objectives of black subsistence, smallholder and commercial farmers, as well as
fraining, were met or close to being met. The unspent amount for the disaster (flood relief) funds was for
unfinished civil works which is expected to be finished by 31 March 2020. Eleven projects were completed
already, but as this is a multi-year project, all objectives were not met as yet. Furthermore, R170 million was
received during the adjusted estimate (January 2019) and R1.305 million for fire disasters at Knysna. All were
fransferred by year-end.

In terms of schedule 5 of the Act, R46.678 milion was received in tferms of the LandCare Grant Programme. The
total amount was fransferred on 31 March 2019. All objectives were met or close to being met.

In terms of schedule 5 of the Act R55.662 million was received in terms of the llima Letsema grant. The total amount
was spent as on 31 March 2019. All objectives were met or close to being met.

In terms of schedule 5 of the Act, R2.154 million was received in terms of EPWP. The total amount was spent as at
31 March 2019. All objectives were met or close to being met.

An amount of R38 million was received and spent by year-end through schedule 7 of the Division of Revenue Act
for disaster (drought) funds from the Department of Cooperative Governance and Traditional Affairs.

An evaluationreport for each of the above schedule 5 grants was submitted to the DAFF as well as to the national
Department of Public Works in terms of DORA.

All the above transfers were paid into the primary provincial bank account as prescribed.

All cost containment measures were taken up in departmental policies and vigorously pursued.
413 Acknowledgement/s or Appreciation

At the start of the 2018/19 financial year the Department prepared an Annual Performance Plan to indicate
its objectives for the year. This set the framework for implementation of indicators and service delivery to an
array of clients. This Annual Report is a reflection of the team effort which went info the work to achieve
these indicators and the achievement of objectives. So | would like to express my sincere appreciation to
all the officials of the Department for delivery on the plan of 2018/19, as without them, the plan would have
been obsolete, and just a good plan.

Last but not least, to the clients of the Department and the stakeholders, your constant support (not always
positive) and commitment to work with us, are appreciated. There are still many challenges ahead, but
together we can make the development path go faster and better, for all of us in the Province.
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4.14 Conclusion

This Annual Report presents a picture to the readers of what the Department has done with the approved
budget within the Annual Performance Plan. It also highlights the targets achieved, but in essence also
reminds the Department what is sfill required in a process of progressive readlisation to ensure that the
Agriculture sector continues on a path of development that ultimately delivers on the vision of a united,
responsive, and prosperous agricultural sector in balance with nature.

4.15 Approval and sign-off

The Annual Financial Statements set out on pages 228 to 311 have been approved by the Accounting
Officer.

(Ms) JS Isaacs
Accounting Officer
Department of Agriculture
Date: 23 August 2019
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5. STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF ACCURACY FOR THE
ANNUAL REPORT

To the best of my knowledge and belief, | confirm the following:

All information and amounts disclosed throughout the annual report are consistent.

The annual report is complete, accurate and is free from any omissions.

The annual report has been prepared in accordance with the guidelines on the annual report as issued by
National Treasury.

The Annual Financial Statements (Part E) have been prepared in accordance with the modified cash
standard and the relevant frameworks and guidelines issued by the National Treasury.

The Accounting Officer is responsible for the preparation of the annual financial statements and for the
judgements made in this information.

The Accounting Officer is responsible for establishing, and implementing a system of internal control that has
been designed to provide reasonable assurance as to the integrity and reliability of the performance
information, the human resources information and the annual financial statements.

The external auditors are engaged to express an independent opinion on the annual financial statements.

In my opinion, the annual report fairly reflects the operations, the performance information, the
human resources information and the financial affairs of the department for the financial year ended
31 March 2019.

Yours faithfully

(Ms) JS Isaacs
Accounting Officer
Date: 31 May 2019
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6. STRATEGIC OVERVIEW
6.1 Vision

A united, responsive and prosperous agricultural sector in balance with nature.

6.2 Mission

Unlocking the full potential of agriculture to enhance the economic, ecological and social wealth of all
the people of the Western Cape through:

e Encouraging sound stakeholder engagements;

* Promofting the production of affordable, nutritious, safe and accessible food, fibre and agricultural
products;

* Ensuring sustainable management of natural resources;

* Executing cutting edge and relevant research and fechnology development;
e Developing, retaining and attracting skills and human capital;

e Providing a competent and professional extension support service;

* Enhancing market access for the entire agricultural sector;

* Confributing fowards alleviation of poverty and hunger, and

e Ensuring tfransparent and effective governance.

6.3 Values
Caring: We care for those we serve and work with.
Competence: We will ensure that we have the ability and capability to do the job we were employed

fo do.

Accountability: We take responsibility.

Integrity: We will be honest and do the right thing.
Innovation: We will be open to new ideas and develop creative solutions to problems in a resourceful
way.

Responsiveness:  We will serve the needs of our citizens and employees.

7. LEGISLATIVE AND OTHER MANDATES

7.1 Constitutional mandates

The WCDoA derives its Constitutional mandate largely from Section 104 (1) (b) of the South African
Constitution (Act 108 of 1996) which conveys the power to provinces to pass legislation on any functionality
listed in schedules 4A (concurrent) and 5A (exclusive provincial). Concurrent functions include agriculture,
animal and disease confrol, disaster management, environment, regional planning, soil conservation, frade,
tourism as well as urban and rural development. Exclusive provincial mandates include provincial planning,
abattoirs and veterinary services.

The Constitution also provides the framework within which this concurrency must be executed. Section 40
of the Constitution constitutes government at national, provincial and local spheres. It also indicates that
government at these spheres should be distinctive, inferdependent and interrelated. Section 41 (2) of the
Constitution rules that an Act of Parliament must regulate the relationship between the three spheres of
Government, which resulted in the Intergovernmental Relations Framework Act (Act 13 of 2005). This Act
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makes provision for a number of platforms where functional and coordination issues can be discussed
between the various spheres of Government.

No overview of the Constitutional mandate of the Department can be complete without referring to the Bill
of Rights (Chapter 2) and the responsibility it conveys onto officials. Of most relevance to the Department is
rights such as fair labour relations (employers and employees) (Arficle 23), protected environment (Article
24), property ownership (Arficle 25), food and water (Article 27) and just administrative action (Article 33).

Finally, the Constitution of the Western Cape, Act 1 of 1998, also guides the policies strategies and activities
of the Department.

7.2 legislative mandates

* Adult Basic Education and Training Act (Act 52 of 2000)
* Agri-BEE Transformation Charter (Under Act 53 of 2003)
e Agricultural Products Standards Act (Act 119 of 1990)

e Agricultural Produce Agents Act (Act 12 of 1992)

* Animal Diseases Act (Act 35 of 1984)

* Animal Identification Act (Act 6 of 2002)

* Aquatic Animal Health Code of the World Organisation for Animal Health
(OIE - Office International des Epizooties)

* Basic Conditions of Employment Act (Act 75 of 1997)

* Broad Based Black Economic Empowerment Act (Act 53 of 2003) (as amended by Act 46 of 2013)
¢ Codex Alimentarius of the World Health Organisation (International Code of Food Safety)
¢ Companies Act (Act 71 of 2008)

¢ Compensation for Occupational Injuries and Diseases Act (Act 130 of 1993)

e Conservation of Agricultural Resources Act (Act 43 of 1983)

e Consumer Protection Act (Act 68 of 2008)

¢ Cooperatives Act (Act 14 of 2005)

e Division of Revenue Act (Annually)

*  Employment Equity Act (Act 55 of 1998)

*  Employment of Education and Training Act (Act 76 of 1998)

¢ Extension of Security of Tenure Act (Act 62 of 1997)

* Fertilisers, Farm Feeds, Agricultural Remedies and Stock Remedies Act (Act 36 of 1947)

* Further Education and Training Act (Act 98 of 1998)

¢ General and Further Education and Training Quality Assurance Act (Act 58 of 2001)

¢ Government Employees Pension Law (1996)

¢  Government Immovable Asset Management Act (Act 19 of 2007)

* Higher Education Act (Act 101 of 1997)

* |ncome Tax Act (1962 — 4" standard)

* Infernational Code for Laboratory Diagnostic Procedures for Animal Diseases of the World Organisation
for Animal Health

¢ Infernational Sanitary and Phytosanitary Code of the World Trade Organisation
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Labour Relations Act (Act 66 of 1995)

Land Reform Act (Act 3 of 1997)

Land Use Planning Act (Act 3 of 2014)

Liquor Products Act (Act 60 of 1989)

Marketing of Agricultural Products Act (Act 47 of 1996)

Meat Safety Act (Act 40 of 2000)

Medicines Control Act (Act 101 of 1965)

Merchandise Marks Act (Act, 17 of 1941)

National Archives Act (Act 43 of 1996)

National Disaster Management Act (Act 57 of 2002)

National Education Policy Act (Act 27 of 1996)

National Environment Management Act (NEMA) (Act 107 of 1998)

National Qualifications Framework Act (Act 67 of 2008)

Natural Scientific Professions Act (Act 20(3) of 2003)

National Water Act (Act 36 of 1998)

Occupational Health and Safety Act (Act 85 of 1993)

Preferential Procurement Policy Framework Act (Act 5 of 2000)

Prevention of lllegal Evictions from and Unlawful Occupation of Land Act, (Act 19 of 1998)
Promotion of Access to Information Act (Act 2 of 2000)

Promotion of Administrative Justice Act (Act 3 of 2000)

Protection of Personal Information Act (Act 4 of 2013)

Public Finance Management Act (Act 1 of 1999 as amended by Act 29 of 1999)
Public Holidays Act (Act é of 1994)

Public Service Act (Act 103 of 1994)

Public Service Commission Act (Act 46 of 1977)

Rules relating to the practising of veterinary professions (GNR.2086 of 1 October 1982).

Rules relating to the practising of the para-veterinary profession of veterinary technologist (GNR.1065 of
17 May 1991).

Rules relating to the practising of the para-veterinary profession of animal health technician (GNR.770
of 24 August 2007).

Sanitary and Phyto-Sanitary Agreement of the World Trade Organisation
Skills Development Act (Act 97 of 1998)

Skills Development Levies Act (Act 9 of 1999)

South African Quadlifications Act (Act 58 of 1995)

Spatial Planning and Land Use Management Act (Act 16 of 2013)
Subdivision of Agriculfural Land Act (Act 70 of 1970)

Terrestrial Animal Health Code of the World Organisation for Animal Health (OIE — Office International
des Epizooties)
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*  Trade Mark Act (Act 194 of 1993)

* Trade Practises Act (Act 76 of 1976)

* Veterinary and Para-Veterinary Professions Act (Act 19 of 1982)

* Veterinary and Para-Veterinary Amendment Act, 2015 (Act 16 of 2012)
*  Waste Act (Act 59 of 2008)

e  Water Services Act (Act 108 of 1997)

*  Western Cape Appropriation Act (Annually)

*  Western Cape Direct Charges Act (Act 6 of 2000)

*  Western Cape Land Use Planning Act (Act 3 of 2014).

7.3  Policy mandates

International

* The Comprehensive Africa Agricultural Development Programme (CAADP)
e Africa Union Agenda 2063
¢ SADC Industrialization Strategy and Roadmap: 2015 - 2063

¢ Sustainable Development Goals (SDG)

National

e Agricultural Policy Action Plan (APAP)

* Animal Welfare Strategy of DAFF (2014)

¢ Comprehensive Agricultural Support Programme (CASP)
e Comprehensive Rural Development Programme (CRDP)
* Comprehensive Producer Development Support policy
¢ Compulsory Community Service for veterinarians

¢ DRDLR: Rural Development Framework (2013)

* Extension Revitalisation Programme (ERP)

* Extension and Advisory Services Policy

¢ Extended Public Works Programme (EPWP)

¢ The National Policy on Food and Nutrition Security for the Republic of South Africa
* Fetsa Tlala Programme

* Further Education and Training Framework

¢ Game Regulations
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* Governance and Financing Framework for ATls of South Africa

* Higher Education Policy Framework

* The Higher Education Qualifications Framework

¢ llima/Letsema Programme

* Independent Meaft Inspection

¢ Industrial Policy Action Plan (IPAP)

¢ Integrated Food Security and Nutrition Programme

* |Infegrated Food Security Strategy of South Africa

* Integrated Growth and Development Plan (IGDP)

*  Medium Term Strategic Framework

* Natfional Abattoir Rating Scheme

* National Agricultural Research and Development Strategy

* National Articulation Framework for Agricultural training programmes
¢ National Development Plan 2030 (NDP)

* National Education and Training Strategy for Agriculfure, Forestry and Fisheries (2015)
* National Infrastructure Plan (NIP)

* National Mentorship Framework for the Agricultural Sector

* Natfional Programme of Action with its 14 National Objectives (NO)

¢ National Qualifications Framework (NQF)

¢ National Strategic Plan for HIV and AIDS

* Norms and Standards for Agricultural Extension

* Norms and Standards for Agricultural Training Institutes of South Africa
¢ Norms and Standards for Educators

¢ Occupations Qualifications Framework (OQF)

*  Primary Animal Health Care Policy of DAFF

¢ Proactive Land Acquisition Strategy (PLAS)

e Revitalisation of the Agriculture and Agri-processing Value Chain (RAAVC)
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¢ Seftlement Implementation Strategy
e South African Qualifications Authority (SAQA)

e Strategic Infrastructure Projects (SIP) flowing from the NDP.
Provincial

* OneCape 2040 Provincial Spatial Development Strategy

* Provincial Delivery Plan (PDP)

* Provincial Strategic Plan (PSP)

* Integrated Development Plans of Local Government

¢ Priorities identified during the annual Joint Planning Initiative (JPI) with municipalities
* Provincial Spatial Development Strategy

*  Western Cape Agricultural Sector Climate Change Framework and Implementation Plan (SmartAgri)
(2016)

*  Western Cape Green Economy Strategy Framework
*  Western Cape Climate Change Response Strategy (2014)

*  Western Cape Response to the Agricultural Policy Action Plan (WCAPAP).

7.4  Relevant court rulings

Subdivision of Agricultural Land Act (Act 70 of 1970): Stalwo v/s Wary: The owner sold portions of undivided
agricultural land to be rezoned for industrial purposes. The legality of the contract was contested in court
and the High Court ruled that since Sub-division of Agricultural Land Act (Act 70 of 1970) was applicable the
contract was not binding. The Appeal Court thereafter set that ruling aside, which caused the status of the
Sub-division of Agricultural Land Act (Act 70 of 1970) to be questioned. The Constitutional Court, however,
set the Appeal Court ruling aside. Agriculture is a concurrent function and involves all three spheres of
government.

The latest court decisions: Lagoon Bay Lifestyle Estates vs The Minister of Environmental Affairs and
Development Planning and others; as well as the Habitat Council vs the Minister of Environmental Affairs and
Development Planning and others have particular implications. These rulings, combined with the
implementation of SPLUMA, means that decision making powers are transferred from the DEADP (as
custodian of spatial planning) to the Local Authorities (Municipalities).

This has a huge impact on the way the WCDoA assess applications. DEADP is custodian of spatial planning
whilst the Municipal Systems Act guides the way local governments view an application. The implication is
that good working relatfions must be built and processes aligned fo apply spatial planning and decision-
making uniformly in the Province.
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9. ENTITIES REPORTING TO THE MINISTER

Name of Entity Legislative Financial Nature of Operations
Mandate Relationship
Casidra SOC Ltd | Companies’ Act, 100% Poverty alleviation through economic growth;
Act 71 of 2008 Shareholding

Development of human resources through training and
empowerment;

Financial independence through restructuring; and
effective business management.

The total shareholding in Casidra SOC Ltd is with the Provincial Government of the Western Cape under the
oversight of the Provincial Minister of Economic Opportunities.

Casidra SOC Ltd is structured as a state owned company under the Companies’ Act, 2008, (Act 61 of 1973,
now Act 71 of 2008) with a unitary Board of Directors. The organisational structure comprises of a General
Manager, responsible for operational activities, and a Chief Financial Officer responsible for finance and
administration, both reporting directly to the Chief Executive Officer as Chief Executive.

Casidra SOC Ltd is a schedule 3D company (Provincial Government Business Enterprise) under the Public
Finance Management Act (Act 1 of 1999). This status has been assessed together with their current structure
and financial viability.

The mandate of this institution is o conduct agricultural and economic development within the rural and
land reform context, in ferms of Resolution 271/2007 as approved by Cabinet.

It is the mission of Casidra SOC Ltd to improve the quality of life of particularly the low-income bracket of the
population, mainly in the rural areas of the Western Cape through integrated, people-orientated
development, thereby aiding the establishment of self-sufficient communities.
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1. AUDITOR GENERAL'S REPORT: PREDETERMINED OBJECTIVES

The AGSA currently performs certain audit procedures on the performance information to provide
reasonable assurance in the form of an audit conclusion. The audit conclusion on the performance against
predetermined objectives is included in the report to management, with material findings being reported
under the Predetermined Objectives heading in the Report on other legal and regulatory requirements
section of the auditor’s report.

Refer to paragraphs 15-22 of the Report of the Auditor-General on Pages 224-225, published under Part E:
Financial Information.

2. OVERVIEW OF DEPARTMENTAL PERFORMANCE

2.1 Service Delivery Environment

Greater resource efficiency insofar as water and energy are concerned have been achieved. However, the
recent power outage has revealed that further energy-saving infrastructure will be necessary to ensure continued
service delivery at time of crisis.

The infroduction of the Graduate Placement Programme, funded by DAFF through the CASP fund has provided
workplace experience to 120 young agricultural graduates. Although it is an enormous task added to already
limited humanresources capacity, the partnerships with farmers, orindustry partners as mentors and host employers
assisted considerably in this regard.

Despite the high unemployment amongst the youth it took at least four advertising attempts that included
electronic and print media to eventually recruit the said tfarget of inferns. Even then the amount of youth from this
province was limited. The advertising and marketing efforts for the next infake will be more extensive.

The programme: Sustainable Resource Management provided a support service to enhance the sustainable
ufilisation of natural agricultural resources and to conserve the environment within the context of the Climate
Change phenomenon. The FruitLook real fime web application, through which irrigators are provided weekly
with updated information on the actual water use of their crops and eight other growth parameters,
continued and provided the data to all fruit crop orchards/vineyards covered by the satellite image. The
FruitLook project now covering all the major irrigation areas of the Western Cape annually runs from 1 August
fo 31 July of the next year.

SRM, through its Engineering Services, provided engineering support services to enhance environmentally
and economic sustainable farming practices (such as conservation agriculfure) in order to prevent pollution
through agricultural activities and to increase water use efficiency of allirrigation farmers. Dry land grain and
rooibos tea farmers and emerging farmers were provided with a mechanisation support service. In total,
289 engineering support initiatives were rendered (investigation reports, designs and completion certificates)
to our clients and farmers. Additionally, a total of 273 clients were provided with ad hoc engineering advice
or training to increase their production.

The programme facilitated financial support to the value of R8 700 000 to the Lower Olifants Water User
Association (LORWUA) for the development of groundwater boreholes for emergency bulk water supply. In
total, 16 boreholes were drilled of which six are being developed as production boreholes. The full extent of
this project was amended as the 2018 winter rains brought much relief so that water restrictions in the
Olifantsriver catchment could be liffed.

Additionally, the programme also supported LORWUA with R3 026 000 for the construction of preventative
mainfenance on the very old concrete canal lining system which is the sole bulk water conveyance system
in the Matzikama municipal region supplying bulk water to agriculture and eight rural towns.

The current drought situation in the province has placed a heavy burden on the department’'s human
resources to conduct LandCare services and has required the department to organise its resources to
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address the extra requirements of servicing clients during the drought. The flood works have also required
the department fo concentfrate human resources on these important works that will protect the agricultural
soil and infrastructure.

Disaster Risk management currently has two permanent people appointed on the structure (i.e. an
administrator and a sub-programme manager). This unit cannot cope due to the limited capacity fo meet
the increase in demand for services for the entire Western Cape, especially with regards to mitigation of
natural disasters (i.e. major fires, flash floods, the prevailing drought etc.) that affect the Agricultural sector
at large.

The department continued with the implementation of the commodity approach strategy for the
commercialisation of land reform farmers. The department had partnered with 10 commodity organisations
aimed at strengthening the support delivered to reform farmers through the provision of mentorship support
and access to markets. The commodity approach is simply an insfitutional arrangement that draws in
multiple spheres of government and the private sector, each understanding their unique roles, working from
the same plan, towards achieving the same outcomes. In addition, the programme had continued to
provide targeted support to the 50 black commercial farmersidentified in line with the DAFF’s Black Producers
Commercialisation Programme (BPCP).

The sub-programme: Farmer Settlement and Development delivered the following outputs for the reporting
period 2018/19: fifty-four (54) smallholder producers supported; ninety-one (91) farm plans completed; fifty-
eight (58) commercial farmers supported and 95 farm assessments completed. The sub-programme
exceeded most targets due to support received from the commercial sector organised through the
commodity approach. However, the target relating to number of commercial farmers supported could not
be realised due to the persisting drought in some parts of the province and the postponement of poultry
projects due to disease outbreak.

The sub-programme: Extension and Advisory Services delivered the following outputs for the reporting period
2018/19: ninety-six (26) agricultural demonstrations, thirty-five (35) farmers’ days facilitated, eighty (80) skills
audits completed, forty-nine (49) projects supported with mentorship and 4 445 farmers were supported with
advice. The sub-programme exceeded most of its targets due to support received from the commodity
partners, in the form of training and delivery of commodity-focused extension and advisory services.

The sub-programme: Food Security delivered the following outputs for the reporting period 2018/19: sixty-four (64)
community food security projects, eighteen (18) school food garden projects, one-thousand and seventy seven
(1077) households were supported through the suitcase programme and 4 475,9 ha cultivated for food production
in communal areas and land reform projects. The sub-programme exceeded targets relating to hectares
planted and community and school food gardens, due to supportreceived from the commodity organisation
and private sector partners within the food security space.

As a confribution fowards the redlisation of the Sustainable Development Goal 2 (zero hunger) in particular, the
programme championed the commemoration of the national World Food Day event held on 24 October 2018
in Brandwacht, Mosselbay Municipdlity. As a contribution towards food and nutrition security, the department
supported a total of four community food gardens and 151 households with the means to produce their own food
forfood security. The WFD eventwas delivered in collaboration with the DAFF, Department of Water and Sanitation,
Mosselbay Municipality, South African Breweries (SAB) and civil society structures involved in the food security
space.

Sub-programme: Export Confrol of Programme: Veterinary Services experienced difficulties in the absence
of a formal data management system for recording, managing and reporting data on export confrol
activities.

Access of Province's exporters to international markets are constrained by the challenged capacity in the
National Department of Agriculture, Forestry and Fisheries [DAFF] to negotiate export access with frade
partners. Challenges by DAFF to implement the National Chemical Residue Plan [NCRP], an essential
requirement to be able to export ostrich meat and meat products to the European Union, resulted in
suspension of exports o Europe. This had a devastating effect on the ostrich industry in the province.
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The continuing outbreak of Highly Pathogenic Avian Influenza [HPAI] on ostrich farms in the province and the
outbreak of Foot and Mouth Disease [FMD] in January 2019 had a marked influence on the quantities of
ostrich meat and red meat exported from the province during the year.

This year saw the implementation of Independent Meat Inspection [IMI] at abafttoirs in the province. This is
an important new policy direction for the country that, while improving food safety controls for meat
produced in the province, also requires alignment by the Department to ensure the proper management of
the implementation in the province.

In the fourth quarter, WCDoA received 26 Compulsory Community Service [CCS] Veterinarians. The CCS
Veterinarians are deployed in areas where the department must expand the delivery of veterinary services.
They were spread throughout the province. They play a major role in government sponsored projects by
providing veterinary clinical services. The CCS veterinarians are also used in assisting the Department of
Correctional Services in their livestock and pouliry farms in rendering professional veterinary services such as
Herd Health and where possible clinical services.

The Sub-programme: Animal Health in compliance with National legislation, received almost 200 applications
for Performing Animal Protection Act [PAPA] licences, since implementation of the Act in late 2017. In the
past these licences were issued by the local Magistrate on application but the amended PAPA Act now
stipulates an extensive list of items with which must be complied. In the meantime, all State Veterinarians in
Animal Health are administering the Act. CCS veterinarians are also utilised for that purpose.

The main services of the programme RTD focussed on the following:

1) Providing cutting-edge research and fechnology to commercial and small holder farmers and other
stakeholders through a client-focused and problem-driven research and technology development portfolio
executed by the directorates for Animal Sciences, Plant Sciences and Research Support Services. The
research agenda had been consulted with the respective commodities at various forums and contact
sessions and was aligned to the research needs of the said commodity. Twenty meetings with industry
organisations were held fo discuss research needs. The year started with 73 projects and 18 new projects
were approved, bringing the total number of projects at the end of 2018/19 to 91. Services also included a
spatial analysis (GIS) and risk and potential management support and an analytical service for soil, water,
plant samples and plant disease diagnostics to assist stakeholders in decision making in terms of available
resources and applications of fertiliser and agro-chemicals. The challenge of climate change has brought
a renewed focus on resource and climate-smart agricultural production and strategic leadership and
research outputs remained pivotal fo build climate change resilient farmers and agri-workers. In order for
agricultural producers (commercial and small holder) to increase their production, lower input cost and
higher output (production) technology is of pivotal importance. In this regard, resource scientists excelled in
new decision support tools for farmers, whilst animal and plant scientists were working in close collaboration
with commodity organisations to develop new technologies with higher production and lower input
possibilities.

2) Disseminating and communicating appropriate new and adapted technology and scientific information in the
form of user-friendly information packages, scientific and popular publications, target-group focused information
days and exhibitions, on-farm “walk and talks” and radio talks. Information emanating from research was
disseminated to clients in a comprehensive tfechnology fransfer portfolio, which ranged from one-to-one sessions,
walk and talks, radio talks (20), presentations at farmers’ and other information sessions (162), organising of
technology transfer events (17), popular publications (104), information packs (14), to the very scientific forms of
technology transfer, including papers and posters at conferences (43) and scientific papers (33). Twelve agricultural
condition and 12 climate reports were also designed and disseminated. The need for online tools, web applications
and updated website information has increased substantially and will take the tfechnology fransfer drive to
another level of innovation and client satisfaction.

3) Providing research and infrastructure support services to the two research directorates, other departmental
programmes and external research institutions and clients from seven research farms. These farms were
maintained and strategically upgraded to support the research efforts to its fullest. Fourteen technical
committee meetings were held on the farms and coordinated the research effort and infrastructure needed.
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The sustainability of the farms also received renewed attention and several measures were implemented in
this regard. Furthermore, the prevailing drought in the Western Cape had a significant effect on pastures
and water availability for crop and livestock trials. The increase in theft on research farms is also of concern
and a substantial amount had to be spent on replacement of items, repair of equipment and security
measures.

Globadally, the economic conditions have proven to be tougher. The challenge is added by uncertainty due
to political developments like Brexit, China frade wars and the fragile AGOA etc. These are envisaged to
complicate the tfrade arenain the near future and need to be properly studied. The economic and political
uncertainty in South Africa were also felt, especially the impact on foreign direct investment. Regardless, the
Agribusiness Investment Unit facilitated about R653 942 142 million value of committed investment into the
agriculture and agribusiness sector. This is mainly ascribed to local investors and expansion projects. The
weak exchange rate, increasing fuel prices and increasing electricity prices all have an impact on the work
of Programme AES. Additional encounters like load shedding also has a serious impact on service delivery
because the timing of it was such that many farmers had to spend considerable amounts on extra fuel,
generators and solar panels to keep pumps and packhouses operating during harvest. These contfinued
fluctuations hamper sound planning and require regular updates on some of the work conducted by
agricultural economists.

Programme AES also has the responsibility to facilitate access to the DAFF AgriBEE fund. Even though the
fund was uplifted during the third quarter of 2017, no projects have been approved to date. Alot of resources
went on assisting the projects that were previously approved but never received funding as the suspension
was just after their approval. This had major implications for transformation especially for the Western Cape
given that the four projects that were approved at the time were all from the province and more others that
were still in DAFF application processes. Furthermore, the information sources used to compile various
economic reports are on a user-pay basis and require considerable budgets to get the most relevant
information. This is also worsened by outdated information from Statistics South Africa and at times being
unable to update certain reports with the latest information because the data is not available on time and
if available is not up to standard. The drought situation in the Western Cape had an impact not only on
farmers but also on the services of the department as it resulted in increased demand for certain services
therefore putting a lot of strain on other service offerings. However, with better management of resources
this could be contained to a certain degree. On a positive note, the recovery from the 2017/18 drought is
set fo confinue with the latest economic growth and job numbers confirming this frend. Since 2014, agri-
processing workers increased by 16.8% while the Gross Value Added increased by 2.6%.

The Programme Structured Agricultural Education and Training provided accredited and non-accredited
education and training programmes and skills fraining on both HET and ASD bands to participants in the
agricultural sector in the Province.

The Programme provided four curricular offerings on Higher Education and Training level namely, B.Agric,
Certificate in Horse Mastership and Preliminary Riding Instruction, Diploma in Agriculture and Cellar
Technology and a Higher Certificate in Agriculture to 479 students. A total of 122 students graduated from
HET-programmes in 2018.

Non-formal skills training programmes were presented and 2720 beneficiaries benefitted from this training.

A total of 63 learners registered at the beginning of the 2019 academic year and 54 students successfully
completed the Learnership programme atf the end of 2018. Furthermore, twenty-two (22) students arficulated
to Higher Education and Training, based on their performance.

As practical facilities and sufficient practical exposure remains a challenge for variousreasons, the placement
of Learnership students on farms to ensure Workplace Integrated Learning is still maintained and ASD
continues the strengthening of partnerships with the industry and host employers.

The Revitalisation Plan for the colleges of agriculture has been gradually implemented. Earmarked CASP
funding was used to fund the implementation of the different pillars of the revitalisation plan. Security atf the
campus, specifically construction of a new security enfrance, received priority.
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Actions as determined by the Transformation Action Plan for 2018/19 were completed and will continue in
the 2019/20 financial year.

Rural development is complex and the scope spans across the functionality of the three spheres of
government, private sector and civil society. The department has been mandated to coordinate rural
development in the province, however, this presents a number of challenges mainly centred around the
lack of integrated planning and rural spatial targeting within government and accountability, across
departments. The capacity of grassroots communities, politics and the readiness to engage the private
sector for meaningful investment are also among the challenges.

The department, through its Rural Development programme, provides coordination support in the sixteen
(16) prioritised rural areas in the province (CRDP nodes) through licison with twenty eight (28) Community
Representative Forums, in these communities and coordinates thirteen (13) Infergovernmental Steering
Committees (ISCs). Fifty-two (52) Regional Coordination Committee engagements were facilitated across
the province with the relevant government departments towards achieving a more integrated,
fransdisciplinary approach to development during the reporting period resulting in one-hundred and
fourteen (114) projects completed in the rural development nodes, led by various stakeholders. Rural youth
from the sixteen (16) prioritised rural areas participated in six (6) themed interventions focussed on capacity
building and strategic planning.

The most pressing challenge has been the disjuncture and duplication amongst various rural development
structures, being established at district level, stifing effective coordination across the three spheres of
government. The Rural Development programme facilitated the development of the provincial Rural
Development Workgroup in the absence of a much needed provincial coordination structure, to streamline
efforts towards achieving National Outcome 7 and the Provincial Strategic Goals responsive to the Provincial
Strategic Plan commitments. Four (4) provincial engagements, related to addressing such transversal
matters relevant to rural development, have been facilitated.

In an effort to facilitate a growing and developing workforce in the sector fowards successful land reform
and fransformation, the department’s sub-programme: Farm Worker Development funded four (4) strategic
training and development projects/ interventions for agri-workers and their family members. A total of three
hundred and ten (310) agri-workers and family memlbers were assisted through the referral system providing
access to services offered by government departments and stakeholders. Fifteen (15) municipal
engagements were facilitated with various municipalities to share the findings of the provincial-wide Agri-
worker Household Census.

Sixteen (16) Western Cape Prestige Agri Awards regional competitions were facilitated and two (2) provincial
engagements were hosted in the roll-out of the final adjudication in October 2018 and the Annual Western
Cape Prestige Agri Awards Gala event, with a total number of one thousand three hundred and eighteen
(1318) agri-workers participating. The final adjudication took place on 9 October 2018, at Kromme Rhee Training
Centre. The Western Cape Prestige Agri Awards gala ceremony was hosted on the 3 November 2018, at the
Nederburg Wine Estate in Paarl where Mr Isaac Nfoto, from the Garden of Eden Berries in Brandwagt Mosselbay,
was announced as the overall winner for 2018.

A total of six hundred and ninety (690) guests attended the function which included agri-workers, representatives
from our major sponsor: Shoprite, the MEC of Economic Opportunities: Ms Beverley Schéfer, the MEC of Community
Safety: Mr Alan Winde, the MEC of Local Government, Environmental Affairs and Development Planning: Mr
Anton Bredell, the MEC of Social Development: Adv Albert Fritz, the MEC for Finance: Dr lvan Meyer, the MEC of
Cultural Affairs and Sport: Ms Anroux Marais, the MEC of Education: Ms Debbie Schafer, the MEC of Transport: Mr
Donald Grant, the MEC for Health: Dr Nomafrench Mbombo, Members of the Standing Committee, various
provincial Heads of Departments, senior management officials, farmers, agri-worker organisations, regional agri
award coordinators as well as the competition adjudicators and various industry experts. In addition, an excellent
partnership with Hortgro and Vinpro has been established to present the annual ‘Agri’s Got Talent’ event for
agri-workers on 3 August 2018 where agri-workers can present their talents beyond their contributions in the
agricultural sector.
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2.2

The department has completed a service delivery improvement plan. The tables below highlight the service delivery

Service Delivery Improvement Plan

plan and the achievements to date.

Main services and standards

Main services

Beneficiaries

Current/actual

standard of service

Desired standard of

service

Actual achievement

SERVICE 1:

Provide an
Extension and
Advisory service
to farmers

Commercial
farmers

Smallholder
farmers

Subsistence
farmers
Agri
processors

a)

c)

4015 site visits to
all categories of
farmers

70 agricultural
demonstrations
facilitated

28 farmer days
held

Fully trained
and equipped
Extension

and Advisory
staff using the
commodity
approach
together with
the involvement
of commodity
formations, fo
fimely render
holistic services
across the value
chain to farmers.

a)

b)

4015 site visits to
all categories of
farmers

63 agricultural
demonstrations
facilitated

24 farmer days
held

Fully tfrained
and equipped
Extension

and Advisory
staff using the
commodity
approach
together with
the involvement
of commodity
formations, to
fimely render
holistic services
across the value
chain to farmers.

a)

b)

c)

4445 site visits to all categories
of farmers

96 agricultural demonstrations
facilitated.

35 farmer days held.

Targets exceeded due

fo an increased demand
for farmers’ days and
demonstrations from the
farmers. Visits to farmers
increased to assist farmers
with the help of commodity
partners.

Regular extension block
periods instituted and utilised
as a critical platform to
strengthen extension and
advisory personnel in order to
render holistic services across
the value chain to farmers.
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Main services

Beneficiaries

Current/actual
standard of service

Desired standard of
service

Actual achievement

SERVICE 2:

Render a referral
service to agri-
(farm) workers
and their families

Agri (farm)
worker

and their
families as
well the rural
community
members

a) 350 referrals of

agri-workers and
rural community
members
facilitated

b) Through holistic

growth and
development
interventions by
partners, improve
the quality

of life of agri-
workers and their
families on all the
identified areas
of alack in social
upliffment and
service rendering.

a) 250 referrals of

agri-workers and
rural community
members
facilitated

b) Through holistic

growth and
development
interventions by
partners, improve
the quality

of life of agri-
workers and their
families on all the
identified areas
of alack in social
upliftment and
service rendering.

a)

b)

310 referrals of agri-workers
and rural community
members facilitated

Reason for exceeding target:
Referrals are dependent

on enquiries from external
clients which are referred to
applicable services/ resources
within the public or private
sector. The target is therefore
an estimation. The output
achieved was because of an
increase in awareness sessions
with clients and improved
interaction with service
delivery departments.

Through holistic growth and
development interventions
by partners, improved the
quality of life of agri-workers
and their families on all the
identified areas of a lack in
social upliftment and service
rendering.

Additional Information:

Contact with the agri-worker/-
family within 48 hours of the
complaint/ assistance request

If applicable, referral to
appropriate service provider
within 1 week

Feedback to the agri-worker/
- family within 1 week to inform
of referral and appropriate
designated person if available

Continuous follow up (with
both parties) there- after
in terms of delivering of
assistance

Average response time for
an assessment and a referral
to the appropriate service
provider — 7 working days
after initial contact
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Batho Pele arrangements with beneficiaries (Consultation access etc.)

Current/actual arrangements

Desired arrangements

Actual achievements

SERVICE 1

Provide an Extension and Advisory service to farmers

a)

c)

e)

g

Consultation:

Consultations with organised
agriculture, farmer associations
and with members Agri-Wes-
Kaap and Agri-Forum to be held
two times per year

All service recipients, staff and
stakeholders are duly consulted
during all scheduled satisfaction/
perception surveys that are
undertaken tfimeously

Forum meetings of Departments
and Stakeholders took place
three per year as arranged

All written correspondence
received from service recipients
and attended and responded
to by stakeholders to the writers’
safisfaction

Farmers’ days held with all
service recipients, 20 times per
year.

All telephonic engagements
with all callers attended fo
immediately. Missed calls and
voice-messages responded to
within 12 hours.

All emails received as part

of consultation with service
recipients or stakeholders
attended fo within 48 hours.
Departmental Service Delivery
Charter standards are annually
consulted with all stakeholders
including staff members.

a)

c)

g

h)

Consultation:

Consultations with organised
agriculture, farmer associations
and with members Agri-Wes-
Kaap and Agri-Forum to be held
two times per year

All service recipients, staff and
stakeholders are duly consulted
during all scheduled satisfaction/
perception surveys that are
undertaken fimeously

Forum meetings of Departments
and Stakeholders will take place
three per year as and where
arranged

All written correspondence
received from service recipients
and stakeholders will be
aftended and responded to, to
the writers’ safisfaction, as and
when necessary

Farmers’ days will be held with all
service recipients, 20 times per
year as and where arranged.
All telephonic engagements
with all callers to be attended
to immediately. Missed calls
and voice-messages will be
responded fo within 12 hours.
All emails received as part

of consultation with service
recipients or stakeholders to be
attended fo within 48 hours.
Departmental Service Delivery
Charter standards are annually
consulted with all stakeholders
including staff members.

Consultation:

a)

d)

f)

h)

Consultations with organised
agriculture, farmer associations
and with members Agri-Wes-
Kaap and Agri-Forum were held
two times per year

All service recipients, staff and
stakeholders are duly consulted
during all scheduled satisfaction/
perception surveys that are
undertaken timeously

Three forum meetings of
Departments and Stakeholders
were held as and where
arranged

All written correspondence
received from service recipients
and stakeholders were attended
and responded to, to the writers’
safisfaction, as and when
necessary

20 Farmers' days were held with
all service recipients, 20 times per
year as and where arranged.

All telephonic engagements
with all callers were attended to
immediately. Missed calls and
voice-messages were responded
to within 12 hours.

All emails received as part

of consultation with service
recipients or stakeholders were
aftended o within 48 hours.
Departmental Service Delivery
Charter standards were annually
consulted with all stakeholders
including staff members.
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Current/actual arrangements

Desired arrangements

Actual achievements

Access:

Service recipients and stakeholders
have physical access from Mondays
to Fridays from 07:30-16:30 o
agriculture offices located at the
following venues:

a) Head Office of the Department of
Agriculture, off Muldersvlei Road,
Ellensburg, Stellenbosch

b) District Offices and Sub-office
located at:

o Eden: George; Knysna;
Ladismith; Mossel Bay
Oudtshoorn; Riversdale

o Cape Winelands: Stellenbosch;
Ceres; Montagu; Wellington;
Worcester

o West Coast: Moorreesburg;
Malmesbury; Piketberg;
Vredenburg; Vredendal;
Clanwilliam; Ebenhaeser

o Metropole: Goodwood; Atlantis;
Phillippi; Khayelitsha

o Central Karoo: Beaufort West;
Laingsburg; Prince Albert;
Murraysburg

o Overberg: Bredasdorp;
Genadendal; Swellendam;
Villiersdorp

c) Access also provided through
daily visits to farmers by officials
aftached to the Programme
Farmer Support and Development

d) Daily access available to all
service recipients and stakeholders
though walk-in, phone-in, emailing
and website facilities

e) Access to all service recipients
and stakeholders also available
through scheduled open and
farmer's days at various locations

f) Proper access facilities in place
for all people with disabilities at
all offices and facilities of the
Department.

Access:

Service recipients and stakeholders
have physical access from Mondays
to Fridays from 07:30-16:30 o
agriculture offices located at the
following venues:

a) Head Office of the Department of
Agriculture, off Muldersvlei Road,
Ellensburg, Stellenbosch

b) District Offices and Sub-office
located at:

o Eden: George; Knysna;
Ladismith; Mossel Bay
Oudtshoorn; Riversdale

o Cape Winelands: Stellenbosch;
Ceres; Montagu; Wellington;
Worcester

o West Coast: Moorreesburg;
Malmesbury; Piketberg;
Vredenburg; Vredendal;
Clanwilliam; Ebenhaeser

o Metropole: Goodwood; Atlantis;
Phillippi; Khayelitsha

o Central Karoo: Beaufort West;
Laingsburg; Prince Albert;
Murraysburg

o Overberg: Bredasdorp;
Genadendal; Swellendam;
Villiersdorp

c) Access also provided through
daily visits to farmers by officials
aftached to the Programme
Farmer Support and Development

d) Daily access available to all
service recipients and stakeholders
though walk-in, phone-in, emailing
and website facilities

e) Access to all service recipients
and stakeholders also available
through scheduled open and
farmer's days at various locations

f) Proper access facilities in place
For all people with disabilities at
all offices and facilities of the
Department.

Access:

Service recipients and stakeholders
have physical access from Mondays
to Fridays from 07:30-16:30 to
agriculture offices located at the
following venues:

a) Head Office of the Department of
Agriculture, off Muldersvlei Road,
Ellensburg, Stellenbosch

b) District Offices and Sub-office
located at:

o Eden: George; Knysna;
Ladismith; Mossel Bay
Oudtshoorn; Riversdale

o Cape Winelands: Stellenbosch;
Ceres; Montagu; Wellington;
Worcester

o West Coast: Moorreesburg;
Malmesbury; Piketberg;
Vredenburg; Vredendal;
Clanwilliam; Ebenhaeser

o Metropole: Goodwood; Atlantis;
Phillippi; Khayelitsha

o Central Karoo: Beaufort West;
Laingsburg; Prince Albert;
Murraysburg

o Overberg: Bredasdorp;
Genadendal; Swellendam;
Villiersdorp

c) Access also provided through
daily visits to farmers by officials
attached to the Programme
Farmer Support and Development

d) Daily access available to all
service recipients and stakeholders
though walk-in, phone-in, emailing
and website facilities

e) Access fo all service recipients
and stakeholders also available
through scheduled open and
farmer's days at various locations

f) Proper access facilities in place
for all people with disabilities at
all offices and facilities of the
Department.
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Current/actual arrangements

Desired arrangements

Actual achievements

Courtesy:
(applied at all times, to all, wherever)

a) Courtesy standards to the

satisfaction of all service recipients,

always applied in all forms of
communication with all service
recipients and stakeholders e.g.
emails, telephonic engagements,
written correspondences, face-to-
face sessions

b) All complaints received from any
service recipient or stakeholder
recorded and responded to the
satisfaction of all complainants
immediately, as a matter of
urgency

c) Scheduled open-/farmer’s days
and site visits duly attended and
complied with

d) Scheduled satfisfaction /
perception surveys with all
stakeholders and staff

e) Staff members were intermittently
reminded fo always adhere to
all BATHO PELE service standards
during any interaction with
clients / citizens and colleagues
during face-to-face, telephonic,
electronic written and other forms
of service delivery interventions/
interactions.

Courtesy:
(applied at all times, to all, wherever)

a) Courtesy standards to the

always applied in all forms of
communication with all service
recipients and stakeholders e.g.
emails, telephonic engagements,
written correspondences, face-to-
face sessions

b) All complaints received from
service recipient or stakeholder
are recorded and will fo the
satisfaction of all complainants be
responded to immediately as a
maftter of urgency

c) All scheduled open-/farmer’s days
and site visits duly attended and
complied with

d) All scheduled satisfaction /
perception surveys timely
undertaken with all stakeholders
and staff

e) Staff members infermittently
reminded fo always adhere to
all BATHO PELE service standards
during any inferaction with
clients / citizens and colleagues
during face-to-ace, telephonic,
electronic written and other forms
of service delivery interventions /
intferactions.

satisfaction of all service recipients,

Courtesy:
(applied at all times, to all, wherever)

a) Courtesy standards to the
satisfaction of all service recipients,
always applied in all forms of
communication with all service
recipients and stakeholders e.g.
emails, felephonic engagements,
written correspondences, face-to-
face sessions

b) All complaints received from
service recipient or stakeholder
were recorded and will to the
satisfaction of all complainants be
responded to immediately as a
maftter of urgency

c) Schedule open-/farmer’s days
and site visits duly attended and
complied with

d) Schedule satisfaction /perception
surveys with all stakeholders and
staff

e) Staff members are intermittently
reminded fo always adhere to
all BATHO PELE service standards
during any interaction with
clients / citizens and colleagues
during face-to-face, telephonic,
electronic written and other forms
of service delivery interventions /
interactions.
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Current/actual arrangements

Desired arrangements

Actual achievements

Openness and Transparency:

The following public forums, focus
groupings and consultative processes
were utilised when required/ when
necessary fo convey or to listen to
what service recipients/ stakeholders
thought about the quality and

value of services and products,

the decisions we made, accuracy

of general information about the
department that is provided and any
servicecosts that is applicable:

a) Telephonic engagements

b) Face-to-face interactions (site
sessions)

c) Written correspondence
d) E-mail
e) One-on-one meetings

f) Open / Farmer’s days (20 per
year)

g) Feedback on Annual Citizens
Report (1 per year)

h) Site visits as scheduled

i) Feedback on Annual Report (1 per
year)

i) Radio Shows (when opportunity
affords itself)

k) Feedback received from surveys
done / evaluating reports.

Openness and Transparency:

The following public forums, focus
groupings and consultative processes
were utilised when required/ when
necessary to convey or to listen to
what service recipients/ stakeholders
thought about the quality and

value of services and products,

the decisions we made, accuracy

of general information about the
department that is provided and any
servicecosts that is applicable:

a) Telephonic engagements

b) Face-to-face interactions (site
sessions)

c) Written correspondence
d) E-mail
e) One-on-one meetings

f) Open / Farmers’ days (20 per
year)

g) Feedback on Annual Citizens
Report (1 per year)

h) Site visits as scheduled

i) Feedback on Annual Report (1 per
year)

i) Radio Shows (when opportunity
affords itself)

k) Feedback received from surveys
done / evaluating reports.

Openness and Transparency:

The following public forums, focus
groupings and consultative processes
were utilised when required/ when
necessary to convey or to listen to
what service recipients/ stakeholders
thought about the quality and

value of services and products,

the decisions we made, accuracy

of general information about the
department that is provided and any
servicecosts that is applicable:

a) Telephonic engagements

b) Face-to-face interactions (site
sessions)

c) Written correspondence
d) E-mail
e) One-on-one meetings

f) Open / Farmer’s days (20 per
year)

g) Feedback on Annual Citizens
Report (1 per year)

h) Site visits as scheduled

i) Feedback on Annual Report (1 per
year)

j) Radio shows (when opportunity
affords itself)

k) Feedback received from surveys
done / evaluating reports.

Value for money:

a) Departmental resources at all
fimes used in an economic,
efficient and effective manner
to provide quantitative and
qualitative extension and advisory
services to all service recipients

b) Province wide extension and
advisory services and information
sharing to be provided to all
service recipients at no cost

c) Clients received useful and
useable information at no cost.

Value for money:

a) Departmental resources at all
fimes used in an economic,
efficient and effective manner
to provide quantitative and
qualitative extension and advisory
services to all service recipients

b) Province wide extension and
advisory services and information
sharing to be provided to alll
service recipients at no cost

c) Clients get useful and useable
information at no cost.

Value for money:

a) Departmental resources at all
fimes used in an economic,
efficient and effective manner
to provide quantitative and
qualitative extension and advisory
services to all service recipients

b) Province wide extension and
advisory services and information
sharing to be provided to alll
service recipients at no cost

c) Clients received useful and
useable information at no cost.
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Current/actual arrangements

Desired arrangements

Actual achievements

SERVICE 2:

Render a referral service to agri-(farm) workers and their families

Consultation:

a) Consultations with government

departments, municipalities,
community members and
stakeholder representatives held
three times per year

b) All service recipients, staff and

stakeholders were duly consulted
during all scheduled satisfaction/
perception surveys that were
undertaken timeously

c) Forum meetings of Department

and Stakeholders took place
(three per year) as and where
arranged

d) All written correspondence

received from service recipients
and stakeholders was attended
and responded to, to the writers’
satisfaction, as and when
necessary

e) Farmer's days with all service

recipients attended ften times per
year as and where arranged

All telephonic engagements
with all callers were aftended to
immediately. Missed calls and
voice-messages were responded
to within 12 hours

g) All emails received as part of

consultation with service recipients
or stakeholders were attended to
within 48 hours

h) Departmental Service Delivery

Charter Standards are annually
consulted with all stakeholders
including staff members.

Consultation:

a) Consultations with government

departments, municipalities
community members and
stakeholder representatives to be
held three times per year

b) All service recipients, staff and

stakeholders are duly consulted
during all scheduled satisfaction/
perception surveys that are
undertaken timeously

c) Forum meetings of Department

and Stakeholders will take place
(three per year) as and where
arranged

d) All written correspondence

received from service recipients
and stakeholders will be attended
and responded to, the writers’
satisfaction, as and when
necessary

e) Farmer's days with all service

f)

recipients attended ten times per
year as and where arranged

All telephonic engagements

with all callers to be attended

fo immediately. Missed calls and
voice-messages will be responded
to within 12 hours

g) All emails received as part of

consultation with service recipients
or stakeholders to be aftended to
within 48 hours

h) Departmental Service Delivery

Charter Standards are annually
consulted with all stakeholders
including staff members.

Consultation:

a) Six consultations/engagements

b) All service recipients, staff and

c) Forum meetings of Department

d) All written correspondence

e) Farmer’s days with all service

f)

g) All emails received as part of

h) Departmental Service Delivery

were held with government
departments, municipalities
community members and
stakeholder representatives to
held during the course of the year

stakeholders were duly consulted
during all scheduled satisfaction/
perception surveys that are
undertaken timeously

and Stakeholders took place
three times during the year as and
where arranged

received from service recipients
and stakeholders were attended
and responded to, the writers’
satisfaction, as and when
necessary

recipients attended ten times per
year as and where arranged

All telephonic engagements
with all callers were attended to
immediately. Missed calls and
voice-messages were responded
to within 12 hours

consultation with service recipients
or stakeholders were attended to
within 48 hours

Charter Standards were consulted
during 2018 with all stakeholders
including staff.
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Current/actual arrangements

Desired arrangements

Actual achievements

Access:

Service recipients and stakeholders

have physical access from Mondays

to Fridays from 07:30-16:30 o

agriculture offices located at the

following venues:

a) Head Office of the Department of
Agriculture, off Muldersvlei Road,
Ellensburg, Stellenbosch

b) District Offices and location:
e Eden: George
e Cape Winelands: Wellington
* West Coast: Vredendal
* Metropole: Goodwood
e Cenftral Karoo: Beaufort West
e Overberg: Bredasdorp

c) Access also provided through
daily visits fo farmers by officials
aftached to the Programme
Farmer Support and Development

d) Daily access available to all
service recipients and stakeholders
though walk-in, phone-in, emailing
and website facilities

e) Access to all service recipients
and stakeholders also available
through scheduled open and
farmer's days at various locations

f) Proper access facilities in place
for all people with disabilities at
all offices and facilities of the
Department.

Access:

Service recipients and stakeholders

have physical access from Mondays

to Fridays from 07:30-16:30 o

agriculture offices located at the

following venues:

a) Head Office of the Department of
Agriculture, off Muldersvlei Road,
Ellensburg, Stellenbosch

b) District Offices and location:
e Eden: George;
e Cape Winelands: Wellington
* West Coast: Vredendal
* Metropole: Goodwood
e Central Karoo: Beaufort West
e Overberg: Bredasdorp

c) Access also provided through
daily visits to farmers by officials
attached to the Programme
Farmer Support and Development

d) Daily access available to all
service recipients and stakeholders
though walk-in, phone-in, emailing
and website facilities

e) Access to all service recipients
and stakeholders also available
through scheduled open and
famer’s days af various locations

f) Proper access facilities in place
for all people with disabilities at
all offices and facilities of the
Department.

Access:

Service recipients and stakeholders

have physical access from Mondays

to Fridays from 07:30-16:30 to

agriculture offices located at the

following venues:

a) Head Office of the Department of
Agriculture, off Muldersvlei Road,
Ellensburg, Stellenbosch

b) District Offices and location:-
e Eden: George
e Cape Winelands: Wellington
* West Coast: Vredendal
* Metropole: Goodwood
e Central Karoo: Beaufort West
e Overberg: Bredasdorp

c) Access provided through daily
visits fo farmers by officials
attached to the Programme
Farmer Support and Development

d) Daily access available to all
service recipients and stakeholders
though walk-in, phone-in, emailing
and website facilities

e) Access to all service recipients
and stakeholders also available
through scheduled open - and
famer’s days atf various locations

f) Proper access facilities in place
for all people with disabilities at
all offices and facilities of the
Department.
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Current/actual arrangements

Desired arrangements

Actual achievements

Courtesy:
(applied at all times, to all, wherever)

a) Courtesy standards fo the

satisfaction of all service recipients,

always applied in all forms of
communication with all service
recipients and stakeholders e.g.
emails, telephonic engagements,
written correspondences, face-to-
face sessions

b) All complaints received from any
service recipient or stakeholder
were recorded and responded o
immediately

c) Scheduled open/farmer’s days
and site visits duly attended and
complied with

d) Scheduled satisfaction/perception
surveys undertaken with all
stakeholders and staff

e) Staff members were intermittently
reminded to always adhere to
all BATHO PELE service standards
during any inferaction with
clients/ citizens and colleagues
during face-to-face, telephonic,
electronic written and other forms
of service delivery interventions/
intferactions.

Courtesy:
(applied at all times, to all, wherever)

a) Courtesy standards fo the
satisfaction of all service recipients,
always applied in all forms of
communication with all service
recipients and stakeholders e.g.
emails, telephonic engagements,
written correspondences, face-to-
face sessions

b) All complaints received from any
service recipient or stakeholder
are recorded and responded to
immediately

c) Scheduled open /farmer's days
and site visits attended duly
aftended and complied with

d) Scheduled satisfaction/perception
surveys undertaken with all
stakeholders and staff

e) Staff members are intermittently
reminded to always adhere to
all BATHO PELE service standards
during any interaction with
clients / citizens and colleagues
during face-to-face, telephonic,
electronic written and other forms
of service delivery interventions/
intferactions.

Courtesy:
(applied at all times, to all, wherever)

a) Courtesy standards fo the
satisfaction of all service recipients,
were applied in all forms of
communication with all service
recipients and stakeholders e.g.
emails, felephonic engagements,
written correspondences, face-to-
face sessions

b) All complaints received from any
service recipient or stakeholder
were recorded and responded to
immediately

c) Scheduled open /farmer's days
and site visits attended duly
aftended and complied with

d) Scheduled satisfaction /
perception surveys undertaken
with all stakeholders and staff

e) Staff members were intermittently
reminded to always adhere to
all BATHO PELE service standards
during any interaction with
clients/citizens and colleagues
during face-to- face, telephonic,
electronic written and other forms
of service delivery interventions/
interactions.
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Current/actual arrangements

Desired arrangements

Actual achievements

Openness and Transparency:

The following public forums, focus
groupings and consultative processes
were utilised when required/when
necessary to listen to what service
recipients/stakeholders thought
about the quality and value of
services and products, the decision
we make, accuracy of general
information about the department
that is provided and any service
costs that is applicable:

a) Telephonic engagements

b) Face-to-face interactions (site
sessions)

c) Written correspondence

d) E-mail

e) One-on-one meetings

f) Open/Farmer's days (20 per year)

g) Feedback on Annual Citizens
Report (1 per year)

h) Site visits as scheduled

i) Feedback on Annual Report (1 per
year)

i) Radio Shows (when opportunity
afforded itself)

k) Feedback received from surveys
done/evaluating reports.

Openness and Transparency:

The following public forums, focus
groupings and consultative processes
is utilised when required/when
necessary to listen to what service
recipients/stakeholders think about
the quality and value of services and
products, the decision we make,
accuracy of general information
about the department that is
provided and any service costs that
is applicable:

a) Telephonic engagements

b) Face-to-face interactions (site
sessions)

c) Written correspondence

d) Email

e) One-on-one meetings

f) Open/Farmer’s days (20 per year)

g) Feedback on Annual Citizens
Report (1 per year)

h) Site visits as scheduled

i) Feedback on Annual Report (1 per
year)

i) Radio Shows (when opportunity
affords itself)

k) Feedback received from surveys
done/evaluating reports.

Openness and Transparency:

The following public forums, focus
groupings and consultative processes
were utilised when required/ when
necessary to listen to what service
recipients/stakeholders thought
about the quality and value of
services and products, the decision
we make, accuracy of general
information about the department
that is provided and any service
costs that are applicable:

a) Telephonic engagements

b) Face-to-face interactions (site
sessions)

c) Written correspondence

d) E-mail

e) One-on-one meetings

f) Open Farmer’s days 20 per year)

g) Feedback on Annual Citizens
Report (1 per year)

h) Site visits as scheduled

i) Feedback on Annual Report (1 per
year)

i) Radio Shows (when opportunity
afforded itself)

k) Feedback received from surveys
done / evaluating reports.

Value for money:

a) Departmental resources at all
times used in an economic,
efficient and effective manner
to provide quantitative and
qualitative referral services to alll
service recipients, wherever

b) Province wide extension and
advisory services and information
sharing provided to all service
recipients at no costs

c) Clients received useful and
useable information at no cost.

Value for money:

a) Departmental resources at all
fimes used in an economic,
efficient and effective manner
to provide quantitative and
qualitative referral services to alll
service recipients, wherever

b) Province wide extension and
advisory services and information
sharing to be provided to alll
service recipients at no costs

c) Clients get useful and useable
information at no cost.

Value for money:

a) Departmental resources at all
fimes used in an economic,
efficient and effective manner
fo provide quantitative and
qualitative referral services to alll
service recipients

b) Province-wide referral services and
information sharing to be provided
to all service recipients at no costs

c) Clients received useful and
useable information at no cost.

Western Cape Government | Department of Agriculture | Annual Report 2018/19




Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

Service delivery information tool

Current/actual information tools

Desired information tools

Actual achievements

SERVICE 1:

Provide an Extension and Advisory service to farmers

a) Departmental website maintained
and updated on a regular basis to
provide latest information to staff,
service recipients and stakeholders

b) Departmental Annual Report
published and distributed to alll
stakeholders

c) Radio talks utilised when
opportunity afforded itself or
when necessary to inform service
recipients and stakeholders of
latest developments regarding
agriculture

d) Scheduled meetings with service
recipients and stakeholders utilised
as an information tool

e) Farmers/open days utilised as
a tool to convey information to
service recipients and stakeholders

f) A Citizens Report published
and distributed annually to all
stakeholders and the agricultural
community in the Province

g) Site visits fo service recipients used
as an information tool

h) Written and a variety of electronic
information sharing platforms
utilised as an information tool

Additional information:

i) Although not listed as
beneficiaries, the Department
responded to numerous enquiries
from Ministry for Agriculture, the
Parliamentary Standing, Portfolio
Committees and SCOPA

j) Scheduled Agri Connect events
are held with municipalifies fo
showcase the:

o services the Department
renders

o career opportunities in
agriculture.

a) Departmental website was
maintained and updated on a
regular basis to provide latest
information to staff, service
recipients and stakeholders

b) Departmental Annual Report
published and distributed to alll
stakeholders

c) Radio talks are utilised when
opportunity affords itself or when
necessary to inform service
recipients and stakeholders of
latest developments regarding
agriculture

d) Scheduled meetings with service
recipients and stakeholders utilised
as an information tool

e) Farmers/open days utilised as
a tool to convey information to
service recipients and stakeholders

f) A Citizens Report is published
and distributed annually to all
stakeholders and the agricultural
community in the Province

g) Site visits fo service recipients used
as an information tool

h) Written and a variety of electronic
information sharing platforms
utilised as an information transfer
tool

Additional information:

i) Although not listed as
beneficiaries, the Department will
respond to numerous enquiries
from Ministry for Agriculture, the
Parliamentary Standing, Portfolio
Committees and SCOPA

j) Scheduled Agri Connect events
are held with municipalities to
showcase the:

o services the Department
renders

o career opportunities in
agriculture.

a) Departmental website was
maintained and updated on a
regular basis fo provide latest
information fo staff, service
recipients and stakeholders

b) Departmental Annual Report
published and distributed to all
stakeholders

c) Radio talks were utilised when
opportunity afforded itself or
when necessary to inform service
recipients and stakeholders of
latest developments regarding
agriculture

d) Scheduled meetings with service
recipients and stakeholders utilised
as an information tool

e) Farmers open days ufilised as a
tool to convey information to
service recipients and stakeholders

f) A Citizens Report was published
and distributed annually to alll
stakeholders and the agricultural
community in the Province

g) Site visits fo service recipients used
as an information tool

h) Written and a variety of electronic
information sharing platforms
utilised as an information tool

Additional information:

i) Although not listed as
beneficiaries, the Department
responded to numerous enquiries
from Ministry for Agriculture, the
Parliamentary Standing, Portfolio
Committees and SCOPA

j) Scheduled Agri Connect events
were held with municipalities to
showcase the:

o services the Department
renders

o career opportunities in
agriculture.
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SERVICE 2:

Render a referral service to agri-(farm) workers and their families

a) Departmental website maintained
and updated on a regular basis to
provide latest information to staff,
service recipients and stakeholders

b) Departmental Annual Report
annually published and distributed
to all stakeholders

c) Radio talks utilised when
opportunity affords itself or when
necessary to inform service
recipients and stakeholders of
latest developments regarding
agriculture

d) Scheduled meetings with service
recipients and stakeholders utilised
as an information tool

e) Farmers/open days utilised as
a tool to convey information to
service recipients and stakeholders

f) A Citizens Report published
and distributed annually to all
stakeholders and the agricultural
community at large in the
Province

g) Site visits to service recipients used
as an information tfransfer tool

h) Written and a variety of electronic
information sharing platforms
utilised as an information tool

Additional information:

i) Although not listed as
beneficiaries, the Department
responded to numerous enquiries
from the Ministry for Agriculture,
the Parliamentary Standing,
Portfolio Committees and SCOPA

i) Scheduled Agri Connect events
are held with municipalities to
showcase the:

o services the Department
renders

o career opportunities in
agriculture.

a) Departmental website is
maintained and updated on a
regular basis to provide latest
information to staff, service
recipients and stakeholders

b) Departmental Annual Report
annually published and distributed
to all stakeholders

c) Radio talks are utilised when
opportunity affords itself or when
necessary to inform service
recipients and stakeholders of
latest developments regarding
agriculture

d) Scheduled meetings with service
recipients and stakeholders utilised
as an information tool

e) Farmers/open days utilised as
a tool to convey information to
service recipients and stakeholders

f) A Citizens Report is published
and distributed annually to all
stakeholders and the agricultural
community at large in the
Province

g) Site visits fo service recipients used
as an information transfer tool

h) Written and a variety of electronic
information sharing platforms
utilised as an information tool

Additional information:

i) Although not listed as
beneficiaries, the Department
respond to numerous enquiries
from the Ministry for Agriculture,
the Parliamentary Standing,
Portfolio Committees and SCOPA

j) Scheduled Agri Connect events

are held with municipalities to
showcase the:

o services the Department
renders

o career opportunities in
agriculture.

a) Departmental website was
maintained and updated on a
regular basis to provide latest
information to staff, service
recipients and stakeholders

b) Departmental Annual Report
annually published and distributed
to all stakeholders

c) Radio talks were utilised when
opportunity afforded itself or
when necessary to inform service
recipients and stakeholders of
latest developments regarding
agriculture

d) Scheduled meetings with service
recipients and stakeholders utilised
as an information tool

e) Farmers/open days utilised as
a tool to convey information to
service recipients and stakeholders

f) A Citizens Report was published
and distributed annually to alll
stakeholders and the agricultural
community at large in the
Province

g) Site visits to service recipients used
as an information fransfer tool

h) Written and a variety of electronic
information sharing platforms
utilised as an information tool

Additional information:

i) Although not listed as
beneficiaries, the Department
responded to numerous enquiries
from the Ministry for Agriculture,
the Parliamentary Standing,
Portfolio Committees and SCOPA

j) Scheduled Agri Connect events

were held with municipalities to
showcase the:

o services the Department
renders

o career opportunities in
agriculture.
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Complaints mechanism

Current/actual complaints mechanism

Desired complaints mechanism

Actual achievements

SERVICE 1:

Provide an Extension and Adyvisory service to farmers

We offered an apology, a full
explanation and a speedy and
effective remedy if the promised
standard, product or services was
not delivered. We responded to any
complaint made by any service
recipient in a sympathetic and
positive spirit and within a reasonable
fime.

We will offer an apology, a full
explanation and a speedy and
effective remedy if the promised
standard, product or services is not
delivered. We wiill also respond to
any complaint made by any service
recipient in a sympathetic and
positive spirit and within a reasonable
fime.

We offered an apology, a full
explanation and a speedy and
effective remedy if the promised
standard, product or services are

not delivered. We responded to any
complaint made by any service
recipient in a sympathetic and
positive spirit and within a reasonable
fime.

OUR REDRESS MECHANISM
(Service Delivery Charter)

“If you have a complaint, please

tell us. We will apologise and put
things right immediately. If you are
not satisfied, we will investigate what
went wrong and reply within 15
working days.”

Complaints could be lodged as
follows (when required/ necessary):

a) Direct contact, email,
telephonically with management
or supervisors at the Head Office,
Muldersvlei Road, Elsenburg

b) Also through walk-in, phone-in,
write-in to district/ head office
management or staff at the
various offices and facilities

c) Also opportunities provided af
scheduled open and farmer’s
days

d) Via the Head of Communications
regarding complaints/ suggestions
and compliments

e) Ministerial Red Numbers

f) Presidential Hotline.

OUR REDRESS MECHANISM
(Service Delivery Charter)

“If you have a complaint, please

tell us. We will apologise and put
things right immediately. If you are
not satisfied, we will investigate what
went wrong and reply within 15
working days.”

Complaints can be lodged as follows
(When required/ necessary):

a) Direct contact, email,
telephonically with management
or supervisors at the Head Office,
Muldersvlei Road, Elsenburg

b) Also through walk-in, phone-in,
write-in to district/ head office
management or staff at the
various offices and facilities

c) Also opportunities provided at
scheduled open and farmer’s
days

d) Via the Head of Communications
regarding complaints/ suggestions
and compliments

e) Ministerial Red Numbers

f) Presidential Hotline.

OUR REDRESS MECHANISM
(Service Delivery Charter)

“If you have a complaint, please

tell us. We will apologise and put
things right immediately. If you are
not safisfied, we will investigate what
went wrong and reply within 15
working days."”

Complaints can be lodged as follows
(Wwhen required / necessary):

a) Direct contact, e-mail,
telephonically with management
or supervisors at the Head Office,
Muldersvlei Road, Elsenburg

b) Also through walk-in, phone-in,
write-in to district/ head office
management or staff at the
various offices and facilities

c) Also opportunities provided af
scheduled open and farmer’s
days

d) Via the Head of Communications
regarding complaints/ suggestions
and compliments

e) Ministerial Red Numbers

f) Presidential Hotline.
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SERVICE 2:

Render a referral service to agri-(farm) workers and their families

We offered an apology, a full
explanation and a speedy and
effective remedy when the promised
standard, product or service was

not delivered/ adhered to. We

also responded to complaints

made by any service recipient in a
sympathetic and positive spirit and
within a reasonable time.

We will offer an apology, a full
explanation and a speedy and
effective remedy if the promised
standard, product or service is not
delivered/adhered to. We will also
respond to complaints made by any
service recipient in a sympathetic
and positive spirit and within a
reasonable fime.

We offered an apology, a full
explanation and a speedy and
effective remedy if the promised
standard, product or service was
not delivered/ adhered to. We
also responded to complaints
made by any service recipient in a
sympathetic and posifive spirit and
within a reasonable time.

OUR REDRESS MECHANISM
(Service Delivery Charter)

“If you have a complaint, please

tell us. We will apologise and put
things right immediately. If you are
noft safisfied, we will investigate what
went wrong and reply within 15
working days.”

Complaints could be lodged as
follows (when required/when
necessary):

a) Direct contact, e-mail,
telephonically with management
or supervisors at the Head Office,
Muldersvlei Road, Elsenburg

b) Also through walk-in, phone-in,
write-in to district/head office
management or staff at the
various offices and facilities

c) Also, opportunities provided at
scheduled open and farmer’s
days

d) Via the Head of Communications
regarding complaints/ suggestions
and compliments

e) Ministerial Red Numbers

f) Presidential Hotline.

OUR REDRESS MECHANISM
(Service Delivery Charter)

“If you have a complaint, please

tell us. We will apologise and put
things right immediately. If you are
noft safisfied, we will investigate what
went wrong and reply within 15
working days.”

Complaints can be lodged as follows
(when required/ when necessary):

a) Direct contact, email,
telephonically with management
or supervisors at the Head Office,
Muldersvlei Road, Elsenburg

b) Also through walk-in, phone-in,
write-in to district/ head office
management or staff af the
various offices and facilities

c) Also, opportunities provided at
scheduled open and Farmer's
days

d) Via the Head of Communications
regarding complaints/ suggestions
and compliments

e) Ministerial Red Numbers

f) Presidential Hotline.

OUR REDRESS MECHANISM
(Service Delivery Charter)

“If you have a complaint, please

tell us. We will apologise and put
things right immediately. If you are
noft safisfied, we will investigate what
went wrong and reply within 15
working days.”

Complaints was lodged as follows
(when required / when necessary):

a) Direct contact, email,
telephonically with management
or supervisors at the Head Office,
Muldersvlei Road, Elsenburg

b) Also through walk-in, phone-in,
write-in to district/ head office
management or staff af the
various offices and facilities

c) Also, opportunities provided at
scheduled open and farmer’s
days

d) Via the Head of Communications
regarding complaints/ suggestions
and compliments

e) Ministerial Red Numbers

f) Presidential Hotline.
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2.3 Organisational environment

Greaterwater and energy efficiency have been achieved. The focus has been on exploring further measures
of saving these resources and close daily electronic monitoring through the Livewire system. Although the
implementation of time of use tariffs has produced savings, more can be achieved if the request to Eskom
for further adjustments can be implemented.

The current generator system is very old and faulty at times. Further investment into appropriate technology
and infrastructure such as individual battery power storage systems to ensure that critical services can
continue at fime of crisis, have to be considered. Discussion are underway with the Department of Transport
and Public Works to reconfigure the operational functions of the current generators. Consideration to this will
also be given during the Elsenburg: Modernisation project.

Although the human capital processes seem to turn slowly, 280 young persons participated in various
development programmes for the period under review. An additional 120 young agricultural graduates
who were funded by the Comprehensive Agricultural Support Programme (CASP) have completed their first
year of a two-year internship programme with 68 farmers as mentors and external host employers. The YPP
programmes have produced its first PhD student, and first African Candidate Engineer. The latter after 10
years of support since Grade 11. Demand for skills development remains high.

The OSD prescripts for engineers and engineering technicians require ECSA professional registration for new
entrants to be employed full time. Despite the bursary programmes and candidate engineering initiatives instituted
by the department, successful professional registration with ECSA is not guaranteed. The slow progress in this
regard and the increased demand for engineering services due to the drought, placed a huge load on the very
limited number of available qualified and experienced officials in the field of irrigation systems management and
water resource management.

A candidate engineer was appointed for a 4-year confract term and a candidate engineering technician is
being recruited. They will be given the opportunity to obtain the necessary experience for ECSA professional
registration.

The services provided by the LandCare sub-Programme are under pressure due to the limited capacity to meet
the increase in demand for services, especially with regards to the implementation of the drought relief scheme
and the flood disaster protection works. The plan is to fill all vacant posts within the LandCare sub-programme to
ensure improved service delivery.

Disaster Risk management currently has two permanent people appointed on the structure (i.e. an administrator
and a sub-programme manager). This unit cannot cope due to the limited capacity to meet the increase in
demand for services for the entire Western Cape, especially with regards to mitigation of natural disasters (i.e.
maijor fires, flash floods, the prevailing drought etc.) that affect the Agricultural sector at large.

The Plan would be to create coordinator posts for each district with an assistant disaster officer as there many
engagements, initial assessments, site visits, inspections and monitoring and evaluations that need to occur in
order for this unit to manage more than R500 million.

The DAFF requirement for agricultural economists to register with SACNASP remained a thorny issue during the
reported year. The Programme had raised the matter with DAFF with a view to revise this requirement as agricultural
economists cannot be accommodated within a biclogical science body.

The programme RTD has progressed well with the filing of its vacancies. The 30% overtime regulation has resulted
in challenges, especially in the case of milking staff at the two research dairies and planting/harvesting staff in
crop production trials who need to work extra hours during the said seasons.

Challenges to recruit suitably qualified and SACNASP registered research technicians and researchers, especially
black candidates, are still being experienced and for technical posts headhunting after several rounds of
advertising had to be done. Despite the challenges, several vacancies were filled after retirement or resignations.

The new post of information developer was evaluated and will be filed in 2019/20 in support of the technology
and information dissemination drive of the programme.
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The lack of career opportunities for agricultural economists in the public sector is an ongoing concern. Some fields
within agricultural economics have become scarce over fime e.g. production economists in addition to
quantitative analysts including statisticians, econometricians. New mandates like agri-processing require new skills
altogether and is not an area that has been considered for very long by tertiary institutions for the skills set required
by Programme: AES. Another biggest challenge for Programme: AES is to provide the experienced senior
economists with proper reasons to stay to further their career within the Department given lack of career
progression. The other is the development of relatively young agricultural economists and then to retain them for
a few years. The programme experienced increased demand for certain services. Adding fo these are few
funded positions in Programme: AES to be able to respond to this demand

The programme: Structured Agricultural Education and Training remains challenged to recruit and retain well-
skiled and experienced lecturing staff at the current salary levels. Although the post of Lecturer was job evaluated
by DAFF, the recommended post level remains unchanged. This poses further challenges to the Programme, as
lecturing staff become more demotivated and are exploring other options within the Department, to the detriment
of the College.

The shortage of lecturing staff was augmented by appointing external fraining facilitators. These vacant posts
place pressure on the existing staff and the Programme as a whole. Engagement with sector bodies to address
some of these challenges continues, for example, the wine industry has agreed to assist with longer term solutions
with regard to training in Viticulture and Oenology at the EATI.

All critical posts have been identified, funded and advertised, both academic and middle management
level. Ten posts were permanently filled, which will ensure that the amount of external facilitators can be
decreased.

The programme: Rural Development remains under increasing pressure with a growing awareness amongst
stakeholders of the need for coordination and the ‘Whole of Society Approach’ o development. Due to this
increasing demand, the programme’s limited capacity is showing. The extent of collaboration and coordination
by far outweighs the capacity of the programme and hence, it is only able to achieve limited reach. While fiscal
pressures are unavoidable, the aim is to fill all funded vacancies in the 2019/20 financial year as a matter of
urgency with emphasis on senior management vacancies.

24 Key policy developments and legislative changes

Various changes have been brought about by the infroduction of the Public Service regulation of 2016.
Contract employment has to follow the same full recruitment process , awarding higher salaries are no
longer possible except as counter offers but then the process is much stricter than before. The new functions
of ethics and financial disclosure must be executed and simply have to be performed by existing staff
additional to their current responsibilities. Since January 2019 staff fransfers from other organs of state are
regarded as “normal” transfers with the entitlement to full resettlement cost to be covered, which was not
previously the case. However, some of the prescriptive changes have been positive; for example, the
possibility to absorb beneficiaries of a development programme and furning transformation intfo permanent
employment.

The Department of Water and Sanitation (DWS) embarked on studies covering the Berg River and the Breede-
Gouritz River catchments in the Western Cape to determine Water Resource Quality Objectives (RQOs), which will
be gazetted. Proposals to improve the environmental classification of natural resource often have significant cost
implications, especially for the agricultural sector. The Programme contributed to the RQO development process
and emphasised the implications for the agriculture sector.

For Land Use Management, the implementation of SPLUMA impacted on the additional processes due to the
infroduction of pre-application meetings and appeal processes. In view of the increase in demand as well as from
a legal requirement perspective, a work study has been requested for the programme: SRM with the intention to
establish a mulfi-disciplinary team to deal with applications for sub-division and/or rezoning of agricultural land,
evaluations of and commenting on Environmental Impact Assessments (EIA) and disaster risk management.
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The DAFF embarked on a process of developing a Comprehensive Producer Development Support (CPDS) policy
aimed af providing a framework to harmonise, guide and regulate the development and provision of support to
various categories of producers to ensure a sustainable and competitive agricultural sector. It is expected that
amongst others, this policy will address areas relating fo short-term insurance for smallholder farmers and provide
guidance on ‘graduation’ of farmers based on economic indicators. In addition, the blended finance had been
launched and will help leverage private sector funding support for land reform farmers in the coming years.

This year saw the implementation of Independent Meat Inspection at abattoirs in the province. This is an
important new policy direction for the country that, while improving food safety controls for meat produced
in the province, also requires alignment by the Department to ensure the proper management of the
implementation in the province.

The rise in diesel prices and increase in VAT offset the improving exchange rates against major currencies as well
as the lower than expected inflation rate. The United States of America has published on the 11 June 2018 that it
is in a process of allowing citrus fruit from across South Africa to have full access info the US market. Previously, only
citrus from Western Cape and Northern Cape could access US market since it is black-spot free. These are positive
news for the South African Citrus fruit producers as the industry is currently in its growth stages.

The South African Parliament has passed a carbon tax bill in order to reduce the harmful carbon emissions and it
will commence on 1 June 2019. Even though this might not be direct to the agricultural sector but the research
conducted by Programme: Agricultural Economic Services revealed that the indirect impact will also have serious
implications onto the sector. The National Energy Regulator of South Africa (NERSA) recently announced that it
granted Eskom a permission to increase electricity by 4.1% which will be effective from the 1 April 2019. More so,
Eskom also tabled a request for a 15% tariff increase which is still considered by NERSA. It is further indicated that
for 2020 consumers can expect a double increase on inflation. Given the sector that was hit hard by the drought
and in some areas has not yet recovered, will be severely affected.

The possible transfer of agricultural colleges from the Western Cape Department of Agriculture to the
Department of Higher Education impact on the governance of agricultural colleges and the resource
requirements of the EATI.

Furthermore all policies and standard operatfing procedures of the EATlI will be revised in order to
accommodate the new student administration system.

3. STRATEGIC OUTCOME ORIENTED GOALS

3.1 Support the Provincial Agricultural Sector to at least maintain its export position for the next five years by
growing its value added income from R16.349 billion in 2013

Engineering services were provided to departmental agricultural clients by the programme Sustainable
Resource management to maintain or increase the export position and at the same fime increase the
feasibility and sustainability of their farming enterprises. Engineering services were provided to clients through
289 support initiatives such as investigation advisory reports, designs and completion cerfificates and 273
clients were provided with ad hoc engineering advice or fraining.

The programme confinued with the implementation of the commodity approach strategy for the
commercialisation of land reform farmers. The programme had partnered with 10 commodity organisations
aimed at strengthening the support delivered to land reform farmers through the provision of mentorship
support and access to markets. The commodity approach is simply an institutional arrangement that draws
in multiple spheres of government and the private sector, each understanding their unique roles, working
from the same plan, towards achieving the same outcomes. Accordingly, a total of 112 projects had been
supported during the year reported on as follows: 3 Wine grapes, 32 Fruit, 2 Citrus, 6 Table grapes, 15 Grain,
14 Vegetables, 24 Red meat (beef and sheep), 16 White meat (piggery and pouliry). Through the commodity
approach, a total of 49 mentors were linked with smallholder to help facilitate access to markets which is
criticalfor sustainability of businesses. It must be mentioned that these mentors are not paid by the department
nor the farmers, but it's a contribution and commitment from the commodity organisations.
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The Sub-programme: Export Confrol of Programme: Veterinary Services contfinued to deliver export
certification services to the more or less hundred exporters of animal products, both edible and inedible in
the Western Cape Province.

Research on market access opportunities and challenges is key to the successes of small holder and
commercial farmers. Market access not only includes focus areas like accessing new or previously
inaccessible markets, but also focuses on the specifications and compliance of products to successfully
enter these markefts. In this regard the department has played a leading role in contributing to the setfting of
standards and providing support to industries. The programme RTD has contributed to the industry standards
of various commodities, with special focus on the livestock industry, and has also continued with the
refinement of biosecurity measures of the ostrich industry as a prerequisite for entering the EU market.
Research to improve ostrich leather quality with better production practises, has also confributed to higher
quality skins and better prices being obtained. Furthermore, our small stock breeding programme is
supporting better fine wool quality for the export market. The Alternative Crops Fund (call five concluded in
2018/19) is supporting the smaller and niche alternative crop industries to do pivotal research towards
production and market access, both locally and internationally.

During the course of 2018, more than R5,3 million that had been invested on market development initiatives
benefitted 113 companies. These include local events like the Cape Made: Taste the Alternatives pavilion
that has been held at the Cheese Festival. Targeted interventions for small holder farmers like the Market
Access Programme are also part of this. Complementary, 31 market information reports have been
produced and disseminated during this year. Supporting new and growing markets within BRICS and Africa
are on top of the agenda of the Western Cape Department of Agriculture. China and Angola are prioritised
markets for wine and brandy under Project Khulisa. Hence the department has supported 12 international
marketing platforms of which it was directly involved in five of these. The financial support (R2.5 million) given
to the wine and fruit industries to drive their ethical frade initiatives is also a response to strategic goal one o
atleast maintain the export position and access in the existing established markefts like the EU. The outcomes
of this are the 1102 participants that were trained on different modules of the ethical frade code. Also, the
support helped to increase ethical frade membership within the province and was reported at 2732 for both
the fruit and wine industries at the end of the year.

The Programme: Structured Agricultural Education and Training contributed in a very significant way to
human capital and skills development in the agricultural sector and continued to provide formal and non-
formal training, on NQF levels 1-7, with a focus on youth, all farming groups, i.e. small-holder, subsistence and
commercial farmers and agri-workers, in the agricultural sector in order to promote and support a
knowledgeabile, prosperous and competitive sector. A total of 2720 participants were frained in agricultural
skills development programmes. On ASD level, 63 learners registered for the National Qualification in Plant
and Animal Production NQF 4 at the start of 2019. A Total of 54 learners graduated from these programmes
in December 2018.

The Programme: Structured Agricultural Training offered four formal fraining programmes on HET level,
namely, B.Agric, Diploma and Higher Certificate in Agriculture and the Certificate in Horse Mastership and
Preliminary Riding Instruction to 479 students. A total of 122 students graduated from these programmes in
December 2018, adding to the number of well-qualified agriculturalists to grow the sector.

32 Ensure that at least 70% of all agricultural land reform projects in the Province are successful over the next
five years

Appropriate engineering services were provided by SRM to land reform beneficiaries to increase the feasibility
and sustainability of their farming enterprises. This was done through support initiatives such as investigation reports
(247), designs (33) and completion certificates (9).

In line with this strategic goal, the programme commissioned an external land reform study to determine
performance of agricultural land projects that had been supported during the period, 2014 - 2019. The study
assessed agricultural projects based on five critical success factors, namely: i) determine if businesses had
access to markets, i) existence of sound production and sales records, iii) determine the extent to which
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profits are being reinvested, iv) gauge compliance with fax and labour laws and v) determine existence of
an updated business plan. Accordingly, the study revealed a 72% success rate from a population of 243
projects, which represents a 10% improvement from the previous study.

In order to enhance the visibility and accountability of the extension service, the programme confinued with the
use of the smart-pen tfechnology as a tool that enable the capturing of advice rendered to farmers and help in a
way fo ‘bring the farm to the office’ in real fime and thereby allowing timeous response by management in cases
where challenges are identified. Accordingly, a total of 4 445 farmers were reached by the extension services
during the reporting period, with the support of commodity partners.

The success of land reform projects is based on a plethora of factors, of which one of the most important is
the fine balance between available natural resources, especially soil and water, and choice of farming
operation. In this regard research efforts and spatial intelligence tools have assisted in identifying resource
limitations or opportunities, whilst spatial analysis support (maps and other tools, like Cape Farm Mapper and
CAMIS) were invaluable to extension officers and farmers, fo name but a few. Furthermore, the sustainability
of land reform projects is also based on production technologies, and in this regard research efforts have
focussed on yield-increasing and/or cost-decreasing climate-smart technologies in plant and animal
production. The analytical services of the programme have furthermore provided pivotal information on
water, soil and plant analyses which assisted in ferfiliser recommendations and opfimising production
methods. The information dissemination portfolio has expanded to also include small holder farmers and
their specific research and information needs. The Animal Sciences Directorate has excelled in providing
high quality genetic material to our small holder farmers in a number of projects.

Targeted interventions for black small holder and commercial farmers within Programme: AES include the
Financial Record Keeping programme where 68 businesses were assisted with comprehensive support i.e.
on farm financial records including business compliance. The programme is also a custodian to a Black
Farmer and Food Garden databases which have proven to be useful managerial tools to assist decision
making and does provide baseline for certain land reform questions even though serious updates are
required on these tools. The Programme also provides support to other funding mechanisms beyond CASP
e.g. AgriBEE fund and awareness on other public and private sector products through farmer days and
workshops. An information portal on this was established through the Elsenburg website. A booklet has also
been compiled and is updated on aregular basis to share at various events. The Market Access Programme
is also a targeted intervention to improve the ability of black smallholder and commercial farmers to uptake
market and related opportunities across the value chain. During the 2018/19 year there were 43 projects
that received support through this programme. There are also targeted inferventions within broader
programmes like SIZA to address social and environmental compliance of 19 fruit farms that are part of the
Jobs Fund. In addition, food safety is also prioritised in collaboration with Perishable Products Export Confrol
Board (PPECB). Furthermore, Black producers are also targeted for international events such as the Market
Access Study Tour that links with Fruit Logistica in Germany, Prowine China, and promotional activities carried
out by Wines of South Africa as part of Project Khulisa in Angola.

The Programme: Structured Agricultural Training in collaboration with the Farmer Support and Development unit
presented a variety of skills programmes across the province to beneficiaries of CASP/ILIMA during this reporting
period. This confributed to approximately 2 720 beneficiaries frained in total, including training of agri-workers,
smallholder farmers, subsistence farmers, commercial farmers and all other interested parties. In addition to this,
emphasis on governance and quality assurance issues ensures quality fraining offered to all project beneficiaries
in collaboration with the Programme: Farmer Support and Development.

Close collaboration by the department’s Rural Development Programme with the Department of Labour and the
Department of Social Development has enabled improved collective responses to the humanitarian pressures
experienced on farms affected by both the prevailing drought and Avian Influenza outbreak, in order to sustain
basic needs of affected families and maintain critical agri-worker employment with farming enterprises.

Ongoing exposure of agri-workers to social upliftment and development opportunities remains a high priority for
the department as this contributes to their capability to participate in the sector and make a contribution to land
reform initiatives and maintain farm productivity. To this end, four (4) agri-worker projects were funded, which
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focussed mainly on: Substance Abuse Prevention focussing on Foetal Alcohol Syndrome (FAS) awareness and
prevention campaigns, Early Childhood Development, Technical Skills Development, and Rural Female Youth
Mentoring programme. A total of three hundred and ten (310) agri-workers and family members were assisted
through the referral system providing access to much needed services, which indirectly or directly impact on the
agricultural enterprises that employ these agri-workers.

3.3 Support the sector (farmers and industries) to increase sustainable agricultural production (primary
provincial commodities) by at least 10% over the next 10 years

Irigation farmers were provided with relevant information by the programme: Sustainable Resource
Management to assist them to optimally ufilise the natural resources available to them to increase production
whilst using the same water allocation. Farmers were furthermore assisted with the DAFF mechanisation
project, conservation farming of Rooibos, two on-farm value adding, farm structures and animal handling
and river bank erosion protection initiatives.

The programme continued with the implementation of the commodity approach strategy for the
commercialisation of land reform farmers. The programme had partnered with ten commodity organisations
aimed at strengthening the support delivered to land reform farmers through the provision of mentorship
support and access to markets. The commodity approach is simply an institutional arrangement that draws
in multiple spheres of government and the private sector, each understanding their unique roles, working
from the same plan, tfowards achieving the same outcomes. Accordingly, a total of 112 projects had been
supported during the year reported on as follows: 3 Wine grapes, 32 Fruit, 2 Citrus, 6 Table grapes, 15 Grain,
14 Vegetables, 24 Red meat (beef and sheep), 16 White meat (piggery and pouliry). Through the commodity
approach a total of 49 mentors were linked with smallholder farmers across commodities to facilitate access
to markets and hence, conftribute to their graduation into commercial farming, thereby, contributing to
National Outcome 4, namely: Decent employment through inclusive economic growth. It must be mentioned
that these mentors are not paid by the department nor the farmers, but it is a contribution and commitment
from the commodity organisations.

Furthermore, a total of sixty-four (64) community food security projects, eighteen (18) school food garden projects
and 1 077 households were supported through the suitcase programme as a confribution to National Outcome
7. namely; Vibrant, equitable and sustainable rural communities with food security for all. Accordingly, a
total of 1 482 direct beneficiaries had been reached and supported with means to produce their own food.

Agriculture is one of the most important and one of the largest knowledge based sectors in South Africa,
and science and technology with research as key cornerstone are important to underpin agrarian economic
growth and to ultimately address food security and rural development. Comprehensive, client-centred and
problem-focussed research programmes and projects were executed by the directorates of Animal and
Plant Sciences, and supported by the directorate Research Support Services. In order for agricultural
producers (commercial and small holder) to sustain or increase their production, two critical factors, i.e.
lowerinput tfechnology (lowerinput cost) and higher output fechnology (production) have to be researched.
This is furthermore of utmost importance against the challenges of climate change and the adoption and
implementation of climate smart practices. New and adapted technology generated from cutting-edge
research efforts has and will ensure that producers are sustainable and competitive with limited natural
resources (especially water and soil quality) and the changing environment and will secure the base o
increase agricultural production by 10% over the next ten years. The SmartAgri project and itsimplementation
plan will continue to be of utmost importance in all climate smart agricultural operations across the entire
value chain. In thisregard, the partnership with GreenCape and our green agri-portal was pivotalin providing
farmers with green solutions. The Western Cape Agricultural Research Forum (WCARF) is striving fo coordinate
all research efforts and optimise available research resources to increase the research support to the
agricultural sector in the Western Cape. Three meetings were held in 2018/19.

Through collaboration with BFAP, research is conducted based on economic modelling, specifically medium
term projections of price and production volumes for different agricultural industries and farm level models
for strategic decision making. The basket of industries that are included in the industry projections have
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expanded over the past few years as new industry models are developed, while maintaining existing industry
models. These include wine, table grapes, apples, pears, winter grains, dairy, meat, and potatoes. An
attempt is also made fo focus on the African market and value chains. Some of these industries are among
those with identified potential under the National Development Plan. This research is disseminated through
abook and an annual event known as BFAP baseline launch. Included in the BFAP tools is the agribenchmark
that generate sustainable, comparable, quantified information about farming systems in particular
comparisons of typical farms (production systems, production costs, competitiveness, future development).
Other complementary activities within the Programme include production economics research and services
e.g. development of enterprise budgets which resulted into 60 enterprise budgets being developed during
the year. Furthermore, 101 clients benefitted from production economics advice.

The Programme: SAET partnered with various stakeholders in promoting and supporting skills development
and capacity building in agriculture. Skills-based fraining was provided to 2720 farmers and farm-aids,
while 542 students enrolled for full-time study in higher education and fraining and agricultural skills
development programmes. A total of 176 students graduated from these programmes and will enter the
sector primarily as farmers, farm managers, assistant farm managers, supervisors, agriculturalists and
agricultural advisors.

As part of the governance and quality assurance issues addressed, the intensified drive to establish and maintain
subject and curriculum committees ensures the active involvement of the agricultural industry, ensuring tfraining
offerings are in line with the training demand, latest fechnologies and development and all challenges faced,
including relevant information included in the curriculum to ensure sustainable agricultural production.

As a result of the drought, many agri-worker households have been under threat of unemployment and many
have beenreached through collaborative humanitarian relief efforts with the Department of Social Development.
Through these interventions responsible use of resources has been at the forefront of the interactions, increasing
awareness on water scarcity. Leading up to the end of the medium term, there has been an increase in demand
for farm investigations related to agri-workers’ working and living conditions in response to queries by civil society
organisations. Many of the investigations have centred around access to water considering the prevailing drought
and sensitivity and awareness on sustainable use of water has been a key focus in all inferactions with both
farmers and agri-workers in support of achieving this goal.

34 Optimise the sustainable utilisation of water and land resources to increase climate smart agricultural
production

The programme: SRM provided relevant information to irrigators via the Fruitlook methodology to assist them
fo increase their water use efficiency to produce more crops with less water and provided relevant
information. For the 2018-19 Fruitlook season 617 active users registered at farm level a total of 47 224ha
(total area of lands smaller than 25ha.

The sub programme LandCare implemented 57 projects during the year to the value of R10.682 million and
successfully lobbied for a further R41.92 million projects for drought inferventions in the Western Cape. As part
of these projects 5956ha of agricultural land was rehabilitated and26 576 days of employment was created
for 741 people.

Given the persisting drought conditions and municipal water restrictions, the programme: Farmer Support and
Development designed a household garden system (smart garden) that uses recycled water for irrigation to
enhance household food production. In addition, the programme revised its extension messaging to farmers to
include climate smart agriculfure aimed at helping farmers embrace the new normal whilst improving soil quality.

The challenges of climate change have already dramatically impacted on the Western Cape, believed o
be the province which will be affected most by this phenomenon. The drought conditions and adverse
climatic conditions are testimony of the challenges the sector and the research effort will have to mitigate
in future. For this reason, there was a high demand for research and technology development services to
assist farmers in sustaining their production against a set of climate challenges. The focus on climate smart
research has deepened, including minimum or no ftillage for soil conservation, crop rotation for higher
production, increased crop cover to prevent evaporation (these are the three pillars of conservation
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agriculture), judicial fertiliser use, alternative farming practices and possible new and alternative crops for
the Western Cape. The SmartAgri plan and its implementation will ensure that the sector has a climate
resilient and sustainable future. Several actions have been executed since the launch of the plan.
Conservation agriculture (one of the priority projects identified in the SmartAgri plan) in the small grain and
potato industry have received more attention and promotion in focussed technology fransfer efforts. During
2018/19, 21 projects directly linked to climate smart production and technology development, were
executed.The programme is linked to research that is conducted through GreenCape e.g. on renewable
energies, water, waste etc. The programme conducted a study on carbon foofprint on departmental
research farms which was updated regularly. To complement this, a study was done to consider the
implications of carbon tax on agriculture. There are also plans to take the carbon footprint studies to the
next level e.g. target other industries that are not active in this space. The Department also developed a
GreenAgri Portal in collaboration with GreenCape and the database is maintained on a regular basis. The
aim of the portal is to increase access to relevant information to support the clients in their green initiatives
as one of the responses towards climate change mifigation. A considerable effort is also placed on drought
impact studies. An environmental module of SIZA is now implemented on smallholder farmers as well.

The promotion of sustainable farming practices forms a cenfral theme in the feaching of students on both
ASD and HET levels. The Programme: Structured Agricultural Training (Sub-programme: Agricultural Skills
Development) promotes sustainable agricultural practices, i.e. present a module on sustainable farming
practices, and organic farming, natural resource management and principles of food security, as part of a
structured Learnership programme. The promotion of sustainable farming practices also forms a central
theme in the teaching of students in all tertiary education training programmes. The curriculum of all HET
fraining programmes covers a substantial amount of course content on natural resource management. It is
a module that is offered in each year of study. It forms a third of all course content, especially the Diploma
in Agriculture.

3.5 Increase agricultural and related economic opportunities in selected rural areas based on socio-economic
needs over a 10-year period and sirengthen interface with local authorities

As a contribution towards the realisation of the Sustainable Development Goal 2 (zero hunger) in particular, the
programme championed the commemoration of the national World Food Day event held on 24 October 2018
in Brandwacht, Mosselbay Municipality. As a contribution towards food and nutrition security, the programme
supported a total of four community food gardens and 151 households with the means to produce their own food
for food security. The event was delivered in collaboration with the DAFF, Department of Water and Sanitation,
South African Breweries (SAB) and civil society structures involved in the food security space.

The establishment of new agricultural enterprises in rural areas was supported by the research and
development portfolio of the department. This included the development and supplying of decision making
fools (for example Cape Farm Mapper and CAMIS) and technical support in the judicial use of natural
resources to optimise agricultural production with limited input. The programme has availed livestock of
superior genetic quality fo small holder farmers to provide a quality livestock source for their farming
operations. The SmartAgri plan also include vulnerable rural communities and the envisaged outcomes will
also be beneficial to these communities, and building a resilient workforce on farms.

All the activities of Subprogramme 6.1 are targeted at farm level and have a direct or indirect socio
economic impact in rural areas. One of the highlights is cooperative development support that is aimed at
mobilising groups within communities to uptake opportunities in the agriculture and agribusiness sector. The
Agribusiness Investment Unit has made a considerable contribution to achieve the above objective as the
Unit has committed R 653 942 142 to a number of projects during the 2018/19 financial year of which a
number are in rural areas.

The Programme: SAET is actively involved with skills development in the rural nodes of the Province, especially
within  the Comprehensive Rural Development Programme (CRDP) nodes. Training in leadership,
communication, entrepreneurship, agri-marketing and financial management is provided fo mainly
members of Councils of Stakeholders.
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The Department holds joint responsibility with the natfional Department of Rural Development and Land
Reform’s (DRDLR) provincial Shared Services Centre for rural development coordination in the province.
Stakeholders across the three spheres of government, private sector and civil society closely collaborate in
working towards the achievement of the National Outcome 7. The NDP, Chapter 6 and the Provincial
Strategic Plan (PSG 4), emphasises development imperatives in rural areas which are aligned to NO7. In
order to secure responses to rural communities’ basic needs and social protection, the agricultural activities,
services and industrial activities to stimulate economic diversification; investment and integrated approaches
are needed. This requires the physical, social and financial infrastructure as support.

As confribution, the department, through its Rural Development programme, provides coordination support
in the sixteen (16) prioritised rural areas in the province (CRDP nodes) through licison with twenty eight (28)
Community Representative Forums, in these communities and coordinates thirfeen (13) Intergovernmental
Steering Committees (ISCs). Fifty-one (52) Regional Coordination Committee engagements were facilitated
across the province with the relevant government departments towards achieving a more integrated,
fransdisciplinary approach to development during the reporting period resulting in 114 projects being
completed in the rural development nodes, led by various stakeholders.

The roll-out of the provincial-wide Agri-worker Household Census has provided an improved understanding
of the challenges currently faced in rural communities which has enabled the department to share data
with all departments in the province to steer resource allocation to programmes that could be responsive 1o
the needs identified. The Census scope covered over one thousand (1 000) variables across a spectrum of
socio economic themes providing a cross section of pressure points requiring attention. The findings have
been shared with municipalities and departments and a Provincial Rural Development Workgroup was
established, which should strengthen integration of rural development efforts across departments fowards
more efficient and sustainable approaches to what deems ‘development’, social, economic, infrastructural
and environmental, in specific rural landscapes.

The job losses experienced as a result of natural disasters calls for a rethink of human capital development and
entrepreneurial opportunities; also considering the implications of the 4" industrial revolution on the agricultural
sector. The high prevalence of social ills plaguing rural communities will also require innovative responses such as
support programmes geared af rural youths fo pursue social entrepreneurship in the rural and agricultural space.
This has already been initiated through rural youth capacity building strategic projects identified as a result of the
Census findings during the 2018/19 financial year.

3.6 Enhance the agri processing capacity at both primary and secondary level to increase with 10% over
baseline by 2019

Engineering services were provided to farmers to assist them with on-farm value adding/agri-processing
activities.

The programme: Farmer Support and Development continued to support agri-processing inifiafives in rural areas
aimed at facilitating smallholder farmers’ access info the value chain, but also to strengthening the
commercialisation of farmers in line with DAFF.

Sub-programme: Export Control of Programme: Veterinary Services continued to deliver export certification
services to the more or less hundred exporters of animal products, both edible and inedible in the Western
Cape Province. Most of these exports related directly to processed agricultural products of animal origin.
Access to international marketing opportunities enable local processors to grow their market as well as earn
higher returns on investment.

The research portfolio of programme RTD included projects and actions to support the agri-processing part of the
Project Khulisa game changer and its eminent role in the future of agriculfure in the Western Cape. During 2018/19,
16 projects with a direct impact on agri-processing were executed. This included new production practises to
improve leather quality in the ostrich industry and higher milk production and quadality. Several projects are also
indirectly in support of production and ways to increase job creation, economic development and also new and
innovative products for the local and export market.
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Apart from continuous economic research conducted by the programme on agri-processing, the subsector has
been receiving support from Programme: AES through market development initiatives like product promotions at
local and international levels. For example, 11 of the 12 promotional events enabled by the department were
targeted at processed products. Other support services include training, food safety compliance for processors,
and AgriBEE fund facilitation. The subsector also benefited from the services of the Agribusiness Investment Unit
that promotes and facilitates investment into the agriculture and agribusiness sector through Wesgro. Furthermore,
a database on agri-processing business has been developed and is maintained on a regular basis. Through the
Agrifutura project with the University of Stellenbosch the Programme: AES gave partial funding fo six students
studying the agricultural economics and food science stream in an attempt to increase the capacity of the pool
of skills required to support agri-processors. Now that this is an official mandate for Programme AES: many other
service offerings will be provided to the sector. The Programme also takes part in the National Agri-processing
Forum where all role players involved in this space, especially in government, discuss issues of common interest.
An outcome of this is the Draft National Framework for Agro-processing given that it is a priority sector flowing from
the National Development Plan. The Programme also plays a key role in the implementation and coordination of
Project Khulisa initiatives in collaboration with the Department of Economic Development and Tourism and
Wesgro.

The focus on agri processing short skills courses will continue in the current financial year in order to enhance the
agri processing capacity at both primary and secondary levels.

3.7 Facilitate an increase of 20% in relevant skills development at different levels in the organisation and the
sector over the next 10 years

Two hundred and eighty beneficiaries who were predominantly young people, benefitted from various human
capital development programmes. One -hundred and eighteen were interns, who included graduates, students,
Agricultural Partnership for Youth (APFYD) interns, especially rural youth interns, and Premier’'s Advancement of
Youth Programme (PAY) interns. Bursaries were awarded to 171 candidates: 9 to beneficiaries on the Young
Professional Persons Programme, 5 to scholars, 103 for undergraduate studies in agriculture and 54 to departmental
employees. A total of 3 249 youths were exposed fo information on careers in agriculture through eight different
exhibitions opportunities.

Anexternalevaluation of allhuman capital development programmes have been completed. Recommendations
have been considered and an implementation plan was developed to address the issues raised. Generally, the
findings were positive especially concerning the Young Professionals Persons Programme and it wasrecommended
that the intake amount should be increased while communication with beneficiaries and host employers must be
improved.

An additional 120 young agricultural graduates funded by the Comprehensive Agricultural Support Programme
(CASP) have completed their first year of a two-year internship programme with 68 farmers as mentors and
external host employers. The establishment of partnerships with farmers as external host employers and mentors
has contfinued to indirectly contribute to stretch the human capital development rand.

One civil engineering technician was part of the in-house training exercise of the Engineering Services Sub-
Programme to equip him for ECSA registration. A civil engineer completed his post graduate masters study
at the University of Stellenbosch and commenced with his candidate engineering programme for ECSA
professional registration. Both persons are from previously disadvantaged groups.

The LandCare sub-programme increased the skills levels of more than 10 000 youth attending LandCare
initiatives.

The programme: Farmer Support and Development embarked on a skills audit process to ensure alignment
between training interventions delivered and skills gaps identified within the projects supported. Accordingly, a
total of 2 955 farmers received training based on the results of the skills audit process across all the value chains. In
addition, 71 farmers received accredited training through the partnership arangement with commodity
organisations.
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The programme RTD expanded on its partnerships with leading tertiary institutions in the Western Cape 1o
firstly maintain and secondly address the lack of critical and scarce skills in the sector. The MOAs with the
University of Stellenbosch (SU) and Nelson Mandela University (NMU) brought new opportunities of capacity
building to the department, especially with regard to post-graduate studies, research collaboration at all
levels and sharing of resources including equipment, infrastructure and facilities. The Western Cape
Agricultural Research forum (WCARF) served as a pivotal conduit in this regard to optimise research resources
and in identifying fraining needs and opportunities for the youth in agriculture, especially also in the agri-
processing context. RTD also participated in departmental human capital development initiatives which
were strengthening the human resource base. This formed part of a comprehensive human development
plan for the next five years, which focusses on the current skills base, succession planning, transformation of
the researcher and technician levels and capacity building at all levels to ensure a sustained research and
development humanresource base with career and development opportunities for all. The plan also focuses
on the appointment of women and people with disabilities.

A concern that remained was that the students were inadequately prepared for agricultural higher
education as they struggled with mathematics and science. At the same time, it was extremely difficult for
the department to recruit, attract and retain skiled and experienced staff. New models of collaboration
with our commodity partners included opportunities for vocational experience for the young professionals
in agriculture. The array of smart web-based and other technological tools developed at a rapid rate in RTD
and the department will undoubtedly also attract young people to agriculture, which has not been a
popular sector for youth for many years. The annual school days were presented and attracted over 800
primary school learners from previously disadvantaged schools and exposed the learners to the array of
careers in agriculture.

One of the cornerstones of the Programme: AES to ensure a capable workforce is training of its staff. Officials
were trained through attendance of courses, workshops, and conferences hosted locally and abroad. For
conferences, a number of papers were written and presented as part of development and quality assurance
by peers. In addition, the programme participated in departmental human capital development initiatives,
especially internal bursaries targeting critical and scarce skills, for the programme and the department at
large. The programme also embarked on external initiatives e.g. Agrifutura with the University of Stellenbosch.
The aim of the project is to give strategic information and insights to agricultural decision makers in the
Public, Private and Non-Governmental Organisations. The project provides the opportunity for this objective
to be reached at relatively low costs. The reason for this is that focussed and relevant research is done by
post graduate studentsmainly from previously disadvantaged communities who are then given the
opportunity to become involved in the research process. Furthermore, knowledge fransfer to existing staff
was also done through collaboration with the Bureau for Food and Agricultural Policy (BFAP).

The Programme: Structured Agricultural Education and Training is in the process of renewing all relevant
accreditation to ensure that quality skills development courses are available and offered to the agricultural sector.
Accreditation with the QCTO is in process with the focus on vocational fraining to contribute to the increase of skills
development within the agricultural sector.

Western Cape Government | Department of Agriculture | Annual Report 2018/19 e



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

paddow
SOAI03[QO JUBWUISACH |0D0]

SUON SUON soA sop soA pUD |DISUIACID ‘|OUOIIDN
L'eLs
JuSwISbbUDYY I0IUSS
61/8102 10}
JUSWISASIYIY |PN}OY 61/810C 61/810C 8L/L10T

SUOHDIASP UO juswwWo) saAloalqo o163pys

o} jobIp} pauup|d | JUSWSASIYDY |PNOY }obIp] pauupjd JUSWIBSASIYDY [DNJOY
wiolj UoybIADQ

uoybNSIUIWPY ;| Swwbiboid

saAloafqo o169jp S

*MOJOQ POSSNOSIP SI s1eBID] JO JUSWSASIYDD
SUL "IUSWUOIIAUS Syl 810810 O] PaINIONIIs 810 SI8BI0] SNOLDA 8Ul PUD SIOI0DIPUI 82UpWIOLSd S, 8WWIRIB0I4 8Y] *(8A0gD 985 9s09|d) [USWIUOIAUS SIYL
BuIlDID UO PassND0] 8l SSAILDS[CO S)| "salniado juswipndad 8yl JO 181 8Ul YDIYM UIYLIM JUSUUUOIAUS Sy SSPIACI UOIDISIUILIPY ;| SWWIDIBOId SY

SJUSWDASIYOD [DNJOD pUD s}96IDY pauup|d ‘siojpoipul doupwioydd ‘saAyoalqo o16apys
‘awwplBold-gns Jod pajuswndop alo saAlL08lqo 21681014

"S92IAISS |DJUBWLDdOP 8yl JO BUISILISAPD PUD BUIlOXIDW SO [[9M SO DIpaW
DIUOIIDS[S PUD [ONSIA ‘[OGISA ‘UsiUM UYBNOoIy) Juswndap 8yl JO SUOIDDIUNWWOD [DUISIXS PUD [DUJSUI UO SND0) O] :S82IAISS UOKDIIUNWWOD

*ABOJOUYDS} UOIDWIOUI JO BUBDISIND PUD juBWSIND0Id PUD BUIUOISIACID ‘©DIAISS }23|) JOJOW ‘SISSD S|gaAOW
‘Buluno22D [PIoULUY ‘BulteBpng 0} pIobal Yim (J0U0D pupn Buuoliuouw Bulpnoul) 821A18s oddNns aAl108}8 apIAoid O] Judwaboupy [pPIduUbUld

*ALBJDS PUD ALINDSS PUD $8DIAIBS AlisiBal eoupbuaiuibw poddns ALljion) ‘JuswdopAsp |pHIdDD ubwNy pup uswaboubw
$92IN0SsaI UpWNY O} piobal yim sewwpnibold Jaylo ayl o) a|goolddo so sadiales poddns JO UoLbUIPIO0D apIA0Id O] :$32IAI8S djpiodio)

"2ouUpWIo}Iad
|OJUOD PUD JOHUOW ‘©BDUDW O} PUD AISAIIBP SDIAISS DAILDSYS 104 $aIBaiPILs Oul saljioud pup salojod a1pjsupiy O] :judwabpupy Iojuas

(92140 5, D3W SU} JO BuluuNi JUSIDYIS By} 104) "SIUSBIID JO SPBaU By} 198W O} JOPIO Ul SOAILDBIIP [0oIjod pub saijloud 18s O] :DIW 3U} Jo 920
:SMOJ|04 SD S swiwipiBoid-gns Jad asodind ay]
"JUBWIBSIND0Id PUD UOLDDIUNWIWIOD ‘UOIDWIOJUL ‘jBuuosIad ‘@dunul O} PI0BaI YlIM SSUIWDIBOId 18ylo |0 O} 82IA18S poddns

ajpudoiddo s 818y} 2INSUS O} PUD salllIoud SO [|OM SO SBAILDaIIP ADlj0d 81D|NWIO) PUD 8BDUDW O} SI UOIIDISIUILPY : | dwwblbold Jo asodind ay]

uoubNSIUIWPY ;| dwwbibold |'p

AWWVYOOYUd A9 NOILVWYOINI IDONVWIOL¥3d ) 4 G

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

AIDSS©28U SO PaSsIALI
Ajjonuup pup padojeAsp
up|d ALINUILUOD ssauIsNg

SUOKDIASP UO JUBWIWOD

o} }961p} pauup|d
wioJj uoypiaaq

JUSWIBASIYDY |DNJOY

}9b1p] pauubid

JUSWISABIYDY [DNJOY

SUON SUON SOA SOA SOA

€eLs
syjuow ¢|
JO WwNWIUIW D §sp3) 1o of asoddo
SO SYJUOWI 7 [-9 :191I0YS SI18M
A b d

sulalul Juapnis Ag palinbal pous 10155 PUD JuBLLIDdS]
diysulaiul 8y} s PaIPPOWWODIDD

20 PINOD SsUIBUl IOW Ot 4O SpOSU SIS St

’ BuISS2IPPD SPIOMOL SOAILDIIUI

‘swwpiboid 6 682 961 0SZ uswdoaasp |pydoD

aAl}oadsal ay} Jo jabpng ay} ubwny o uolpjuswadw

Ulylim sesAo|dwa 0} papIomb rA S
SJoM SBUDSING [PUOCIHIPPL M8} Y
*SOILISIDAIUN UDY} SAISUSAXS 59| 810
Aoy} so so69]|0D JJAL 10 saIpNys
10} JoBpnq Buljsixe ay} UIYHM
POPIOMD BDIOM SDLDSING SIOW

AIoNuup papiwugns AlsAligp

9DIAIBS OAILD88 Loddns

O} UOIDPOWUIODID PUD

2IN}ONILSDIIU| PBUIDLUIDUI

SUON SUON SOA SOA SOA Jlem ainsu o} (dwwn) upid

JUSWIBBUDW [85sY 1asN

L'ers

SOOIAISS 9jpIlodio)

AOH dy} Ag yo

paubis pup padojeAsp unid

SUON SUON soA soA soA uolPNPAT [ofusWDdaqg

AR

JuSwabpuDyy Jolusas

61/810€ 10}
juswiaAalydYy [PNIOY 61/810C 61/8102 8L/L10T

saAloalqo o16apys

uolypASIUIWPY ;| dwwbibold

Western Cape Government | Department of Agriculture | Annual Report 2018/19



1960} SiI jodw o) swiwpiboid SsuolUaAIaLUI
oy} Joddns o} s1eplroid 921AI8S (0 Uol0DIUNWIWOD JO JSQWINN
JO Juswain20Id ayi paldajn _ 44 € €e L's°L'S

sebua|oyd uibyd Alddng SODIAISS UORDOIUNUIIOD)

Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture
Province of the Western Cape

1o)siboy sy
21691p11S palopdn AjIoNUUD
uD PUD JUBWSBLUDW

a|diound juabo-jpdiould [o12UDUl4 t:ouwWIPIBoId-aNs

SU} PUD SJUBWIADJ Jajsunl| VSOV o o Buipupnisino Sy} 10} sisljowl JBYy|o {noyim
BuipiobBal VSOV Yim aindsip [06s] | yim apndsip 0B uj N A ON uoluIdo JIPND [ouldiXe
BuipioBal uolN|osal 1JN0D BUllIoMY ups|D YBNOoIY} PBUWIUOD

SDUDUIBAOLD) POOS
L'y'L's
JUSWSbDbUDYy [PIoUbUY
pajuswa|dul
S2INSDBW ADUBIDYIT ©2IN0SSY
SUON SUON SOA SOA SOA peL's
'S9DIAISS 9jpiodIo)
61/810C 104
juswisAslydV |PNIIY 61/8102 61/810¢ 81/410C

SUOKDIASP UO JUBWIWOD

o} }961p} pauup|d
wioJj uoypiaaq

JUSWIBASIYDY |DNJOY

}96i1p] pauubid

JUSWISASIYDY [DNJOY

saAloalqo o16apys

uolypASIUIWPY ;| dwwbibold

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

AlloNuuD pPapwagns
‘AIOAIIBP 92DIAI8S
SAID8Y8 poddns 0}
UODPOWWODDD

SUON SUON SOA SOA SOA SOA SOA pUD 8IN}ONIISDIUI
P3UIDIUIDUI-||OM
aInsus o} (dWvn)
up|d JuswabBoupyy
LesnLetld
:sIojpOIpuU| JYI0adg |PISUIACId
61/8102 10}
juswiaAalydyY

oY 61/810T 61/810C 8L/L10T L1/910T 9L/510C J01021pU|
SUOIDIASP UO JUSWWOD S juswaAalyoy }obin] JUSWIBASIYDY | JUBSWSASIYDY | JUSWSASIYDY .

ensE pa |onjoY pauubid |onjoYy |onjoY |onjoYy

uolbiAaQ
S9JJAISS 9jpiodio) :¢'| swwpiboid-qng
"SISP|OYDNDLS [PUIBIXS YLIM pals|dwod
SUOIID}|NSUOD BAISUSIXS O} NP ID3A [DIDUDUY suolpNPAS
SIY4 O} JIOAO PO||0 2Jom by} 810AD snolaaid € § ¢ _ 4 L JO JOQWINN
Sy} WO} SUODN|DAS BUIPUDISINO oM alay] zTlLd
paiodioiund
luswippdag ayl
UDIYM Ul SOgopuUl
SUON SUON ¢ ¢ ¢ ¢ ¢ JuswiuIBA0D
|0D0] JO JSqWINN
AN
:sIojpoIpu| JyIoadg |PISUIACId
61/8102 10}
juswiaAalydy

oY 61/810T 61/810C 8L/L10T L1/910T 9L/510C 104021PU]|
SUOJDIASP UO JUSWWOD ST juswaAalyoy }obin] JUSWIBA3IYDY | JUSWSASIYDY | JUSWSA3IYDY CENEIES

e |onjoY pauubid |onjoYy |onjoY |onjoYy

uolbiraQ

juswabpubyy Joluas :Z'| swwbiboid-qng

SI0JPJIpul 9oUbWwliojisad

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

SUON SUON S S 9 Ll vl sdiysipjoyos
: b d
n mmwoozmcmo:nwwc_\_,\n,vm og_oo£ Mo “M_wom_ ®ccooo SuwpIBOld
N} U} 10} MO O} papusd} g o} € 6 9 0l 8 9 IOUOISSBI0Ig BUNOA
poy saupioyausg 9aiy} Jo pouad Apnis syl
"SOIISISAIUN UDY}
BAISUBdXd $s8| 81D Ay} SO $8b68]j0D |JAL 1O (o4 €0l GG /01 68 // [ouISIX3
APNJS JOJ AJUIDW ‘POPIOMD SISM $BUDSING QY
1ebpng uiyiim ssuwiwnibold aAloadsal (seoAodws)
14 ¥S 0S vS g9 (5
Sy} AQ POPIOMD BIOM SBLIDSING SIOW INOH [ouIB Ul
"POPIOMD SaNDsSING JO JSOWNN
€eld
suIajul (QA4dV)
Juswidojeaag
SUON SUON o€ (05 8l 45 vS UINOA BNy
104 diysioupnd
[0IN{NDUBY
syjuow g |
paloadxs ayl uoy} pouad Buluipa| papibalul sulajul
8¢ 89 (014 (014 a4 1514
JIOM JBLIOYS D palinbal swos so jabpng juspnis /epNpPoID
UIYHM PBIDPOWIWIODD0D g PINOD SUlaiul 810N
sulajul (Avd) Uinox
SUON SUON o€ (05 (015 4 9oy 4O JUSWSdUDAPY
s Jojwald
"20UDIadXS 90D|UNIOM USAID SUISIUN JO ISqUINN
celd
61/810€ 10}
juswaAalyoy
(oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C 104021PU|
6 !
SUOJDIASP UO JUsSWIWOD . EQMM>M_50< .,M: _“” 1 EQMM>MEo< _ch“M>M_:o< _:mﬁ”>w_;u< RISy
pauupid woy IPNPY P Id IPNOY 1PN}V 1PNV
uolpiAaQg

$921A19¢ 9jpIodio) :¢°| swwbiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

19610} pauup|d WOl UoIDIASP

obosn ABleus

pouad pouad

OU SDM 818U} ‘189S SOM 18610} OU SO 48ypind ’ ) uo Pa}oNPUOD

SUON - - z SIy} Buunp uo | siyi Buunp uo
"AdO-3 8y} Ul pEPNDUl JOU SOM JOJODIPU zy119 Buyby Jo

payodal JoN | palodal JoN
SIY} UOSDAI S|y} 10} PUD 18s SOM 1oBI0) ON JSqUINN £°€°L'°d
Ajjonuup
-1 }JDIS 10} SUOISSOS

19610} pauup|d WOl UOIDIASP 1q 44045 104 suol
pouad pouad uoLLDBIPOW
OU SDM 818U} ‘189S SOM 19610} OU SO 48ylind
SUON - - z sIyl Buunp uo | siyi Buunp uo JNOIADYSQ pUD
"AdO-3 8y} Ul pepNOUl JOU SOM JOJ0DIPU
SIY} UOSDaI SIYL 1O} PUD 185 SOM 1oBin) O PapOdaI{ON | papiodal ON SSOUSIDMD
U4 14} 1o} puo | 4 + ON ABIoUS JO IBGUINN
9°¢€Ld
pouad pajuswa|duil
SUON SUON SOA SOA SOA L Syt Bulnp uo | sainspaw Aduaioyig
pajodal JoN 22IN0s9Y §°¢°1'°d
AIDss@08u
so paisnlpo
PUD POMBIASI
SUON SUON SOA SOA SOA SOA SOA Allonuup uold
AlINuIlUOD ssaulsng
|[ojuswipndag
veld
61/810€ 10}
juswaAalydy
oY 61/810C 61/8102 8L/L10T L1/9102 91/510C 101031pU|
SUOHDIASP UO jusWWOo) Ve EQMM>MEQ< .,MH” 1 Em:.“M>MEo< Em.“ﬂ>w_:u< _:9””>M_;u< mu:uEhormn_
pauupid woy IPNPY P Id PNV IPNPY IPNPY
uolbiAaQg

$921A19¢ 9jpIodio) :¢°| swwbiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

OOWd3
ybnouyy sasibay

SUON SUON soA SOA SOA SOA SOA Js1y D10910.44S 8y}
alppdn Ajonuuy
€v'ld
JusweBouUbW
uibyD Alddngs
a|diouud jusbo-pdiduld 8yl PUD SUBWADY VSOV (BUIPUDISINO) (BUIPUDISINO) 10} siaiow
J8jsupi] BuipinBal VSOV Ylim aindsip | yim aindsip oN SOA oN SOA SOA JBYL0 JNoyim
[o63| BuipipbBal uolNOsal LINOD BullIoMy [oB9| U uoiuido jpno
[DUIBIXS UDSID D
PuneIydy Zy'L'd
JusuwieBoupyy
|oIouULUl JO)
“o|dipund jusBo-PdIdULd By} PUD SIUSWADY VSOV (BuipubSINO) (BuipuDSINO) sle{pw Jsyjo
Jajsupl| BuipinBal VSOV Ylim aindsip | yim aindsip SOA SOA SOA inoym uojuido
[pBo| Buipiobal UoIN|Osal 1INOD BUIIDMY B U N N HPND [ouUIS|XS
upa|d D BUIABIYDY
L'v'L'd
:s10}D2IpU| di1D3dS [PIDUIAOI]
61/810€ 10}
juswaAalyoy
(oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C 104021PU|
SUOJDIASP UO JUsSWIWOD . juswaAalyoy }obIp] JUSWIBA3IYDY | JUBSWSASIYDY | jUusWaA3IYOY RISy
e |PNOY pauupjd |pNyOY |PNOY |pNOY
uolpiAaQg

juswabpupwy [pIdUDUY 7| dwwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"awwpJibo.d
By} JO 9|inpow [puy 8y} Bulla|dwod AjualND 81D 41/8107 104 SSUDIDBUSQG USASS SU} PUD PaNUIUOD OS|D SWWIDIBOId dIYSISUHDd SMO|184 [0INLNDUBY
Byl 610g Joquuiaidas ul a1ay sjuspnis UbuisNy Jaddn syl aAi@2al 0f AbMmIspun alo suolbindaid ‘ouisny Joddn ul swwnibold Jsy} paisduiod aduinoid
SIYL WOJ) sjuapnys Jo dnoub §siiy ay] "panuiuod pusNy Jaddn pupn 8ouIA0Id SIYE Usamiaq swwniboid sBunyoxa Juspnis ay] ‘punl JuswdoeAsp [ojidod
upwINY 8y} BuIyd1alis 0} PaINGLLIUOD ALD3aJIPUI PUD PBNUILUOD SOY SIOLUSUI PUD SISAO|AWS 1SOY [OUIBIXS SO SIoUUID) Yiim sdiysioupund JO Jusuysiapnise ay|

‘parocidwl 8 1SN
S1oA0IdWS 1SOY PUD SBUDIDYBUSQJ YLIM UOLDDIUNUILIOD SlIYM ‘PaSDaIDUl Q) PINOYS LUNOWID S3D1Ul Y4 IDYL PEPUSUILIODSI SOM Il PUD SWWDIBOI] SUOSIod
SIPUOISSSJ01d BUNOA By} 10} Ajoioadsa aAllsod a1om sBuipuly ayj ‘AlRIauds) ‘pasind saNssl 8y} Ssalppo 0} padojoAsp som up|d JuswaAoiduul jususBoubw
B PUD P3ISPISUOD USSJ SADY SUOHDPUSWUIODSY "Pala|dwod usag oAby sewwpiboid juswdoeasp |pidod upwny [0 JO UOLDNDAS [DUISIXS UY

‘Wayl O} sisAojduis JSOY |DUIBIXS PUD ‘SIojuaW SD
pPaAISS slowlip) JyBla AIXIS “auuwniBold diysuiaiul IDSA-OM] D JO ID3A ISil syl pale|dwod aAnY (dSYD) swwinibold poddng joinynouby aAisusyaidwoD
Byl Ag psapun} saonpoib [INYNDUBD BUNOA OZ| [CUOIIPPD UD S8DIAISS JuswdopArad puon poddng JouwlipL :uwwnIBold 8yl UM uoounfuod uj

"JUSWIUDdaP PUD 10}08S 8y} O} Juppodwl SUIDUISI JUBSWAOBASP PaNUILUOD JIBy} SO
s9oA0|dWS [DjUBWILDdSP O} PBPIOMD BISM SSUDSING INOJ A4 *aIN{NDUBD Ul SSIPNIS S10NPIBISPUN IO} €01 ‘SIDJOYDS O} G ‘DUUDIBO.Id SUOSISd [PUOISSS]01d
BUNOA By} UO SBLDIDBUSQ O} 4 :PBPRIOMD SIOM SSUISING SUO ALUSASS PUD PaJpUNy SUQ "SUJIBIUI (AVd) SWWDIBOId YINOA O JUSUISDUDAPY S, Jalldld PUD
‘SUJBIUI YINOA [oINI Ajjoioadsa ‘suiaiul (QA4dY) UINOA 10} dIysisuund [0IN{NDUBY ‘S{USpNLS ‘SaIoNpIB papNnioul OUMm ‘SUIBIUI Blom Usaiyble pup paipuny
BUQ ‘sewuipiboid JuswdoAsp [HADD UDWNY SNOLDA WO} Pallauaq ‘ejdoad BUNOA Ajjupuiluopald aiom Oym ssupidyauag Aybie puo paipuny Om|

SIDDA (| §XDU 3y} JSAO I0}O3S 3} PUD UOKDSIUDBIO S} Ul S|9AS| JUDISHIP IO JuSWAO|DASP S|IDIS JUDAS|DI Ul %0 JO SD3IDUI UD SDH|IDD

$|p09 2163)p4S S, JudwWndaQ JO DWOIYNO SPIDMO} UOHNQIIUOD

P3IDUIPIOOD
SUON SUON ¢l ¢l ¢l ¢l ¢l SJUBAS JO
JeqWINN Z°5°L'°d

Pa1DUIPIO0D
(1) ol L1 LL Ll L1 suoupolgnd Jo
JsquinN 1'§°L°d

uolpolgnd suo Jo uolonpold sy paloalp
1oyl ebug|oys Juswalnooid D som aisy]

:sI0}p2IpU| JyI0ads [PISUIAOI]

61/8102 10}
JUSWIBASIYDY
[on§oY 61/810C 61/810T 8L/L10C LL/910C 9L/S10T 101031pU|
SUOIJDIASP UO JUSWIWOD 0} 19610} JUBWISASIYDY }obIn) JUSWIBASIYDY | JUSWSAIIYDY | JUSWDASIYDY mu:uc:ormn_
|pNjOY pauubid [pnjoy PNy |pnpoY

pauup|d wouiy
uolpiAaQg

S9DIAISS UOKPOUNWWOD :§°| Swwbiboid-gng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"OAIIDAOUUI UIDWISI Of 8WWDIB0I Syl ©210) [Im siewip) loddns o) seifojopoyiaw Ul sebunyd oyl
PUD ISl WS AQ 1]8) 84 |IMm 8BubyD a1owli|D JO 1ondWwil 8Y] "[9AS] WID] [0 SUOIIUSAISIUI UO S| SND0) 9y 10108S [0INLNDLB0 8yl JO ALIIGOUIDISNS [|OJSA0
Byl 2INSUS O] SINOADSPUS S Ul *sSUBIodWnD UOIIDDIUNWIWOD PUD suolipjnBal Jo uolipoliddo ‘sjosfoid Jo uolipiusuwsdul ybnoJyl s82Inosal [piNiou
[uauND 8yl aAolduil puD uIdUIPW Of SI sisoydwa Jolow 8yl pub ‘©@DUIAOId Yl Ul SISWID] [0 O] 82IAI8S 11Joddns D SISAoP WS :euwwnIBold 8yl

SJUBWDASIYDD [PNJOD pub s}abip} pauupd ‘sioypoipul @oubwioudd ‘saAl23[qo d163pys

"'$©2IN0SaJ |INNDUBD JO
JuswabpuUDW PUD JUBWAOISASP S|gLUINISNS INSUS O} J8PIO Ul SISULID} 0} $8DIAISS oddns [0INNDUB apIA0Id Of Sl owwnIBOoId 8y} jo asodind ay]

juswabpubyy 90In0saY SqPUID}SNS :Z dwwpibold 7'

€8 Lol 18S L¥rL 0617 € vov €l vsé 9¢l Ivjol
S9OIAISS
- 0€LS 0€LS - €8l 9 €8l 9 UoKOIIUNWIWOS
juswabbubyy
GE8 L16GE oY/ 9¢ 265 | oL ey 8EEC G [o1oUbUL
- €808/ €808/ 868 | 889 ¥ 986G LS $321M3S dpIodio)
- IGLvlL IGLvlL - el /L el /L juswaboDW Jojuss
- 1£8°9 1£8°9 - veLY veLY O3W 3y} Jo 33410
000 000 000 000 000 000.¥
ainppuadxy ainppuadxy uoypudoiddy ainppuadxy ainppuadxy uoypudoiddy SWIDN
1pun/(19AQ) |PNpOY |puly pun/(1dAQ) |PNpOY |puly swuwpiboid-qns
(Poupnv) 81/£102 61/8102

ainjipuadxs sawwnpiboid-qns

siobpnq ypm asupwiopad Bupjury

"AlIoNUUDI] JOU PUD

Ajjonuup palliwgns pup padojeAsp AJUO S (dWYN) UD|d luswaboubw 18ssy Jasn 8yl 1Dyl PaIouU 8g ISNW | 19A8MOY ‘paBunyd alem sjebin] ON

sjob.ipy pauupid o} sabupyd

‘POpPI0DSI BIeM 9DUDWIIOISdISPUN JO SDBI0 ON

doupwlioad 1spun JO SD3ID DWOIIDA0 of ABSIDIS a

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"JO1DDIPUl DIB84DULS SIY} JO uoiod jsebbig
oy} dn saxpw Yyolym ‘Jusuwdojoasp mau ojul

« S92IN0SaI |DINYNDUBD [INJOU
JO JUBWSBDUDUI PUD 8SN S|P UIDISNS
2y} ajowoid 0} SUOIDD JO JOqUINN

wiolj uoypIAaQg

JUBWISOAUI PBSDBIDSP 0O} 8NP Pauup|d S1om SWID} (evz) 681 A4 916
JOMB) PUD PBJDNIISUOD BIoM SHIOM UoI}Da101d pup L'ees
uouDSIILN PIBA “eBpuIDIP $s8| 1YBNOoIP 8y} 0} 8nQg BIB5pUB]
95N ©2IN0Ss3I [DINIOU B|gPUIDISNS
‘susaypd puowap asiwiydo pup uolonpold [pINyNoUBD
[D2LI0JSIY PEBUDYD PUD AlUDDYIUBIS pUDWSP 8spaIoul puo poddns of pepircid
paJ0ayD 9oUIA0Id BU} Ul JyBNoIp Juajsisiad ay] sl ros vy eve s92lAI9S Bul@BUIBUS JO JOqUINN
*SJUSIID WIOJ) PUDWSP UO puadap $adIAISS JSOW L'L1'e’s
‘S9JIAISS bunsauibuy
61/810C 10}

juswaAalysvy 61/810C 8L/L10C

61/810C saAloalqo
SUOIDIASP UO JUSWWOD |PN}OY O} juswaAalydy juswaAalydy

}96Ip] pauubjd 16910118

}961p} pauup|d |oNjOY PNy

juswabpupby 921n0SdY a|qpuipjsng

saAloafqo o1639jpUs

“swwiplIBold-gns Jad pajuswndop aIo saAlL0alqo 216a101IS

*SIOWIDY/SIUBID Of $82IAI8S poddns JuswaBouUDW XU J1BISOSIP [DINLNDLBD 8PIACId O] :JuswabbubW sIy 19)spsIq

(VAVD) 10V $82In0say |INLNDUBY JO UOIIDAISSUOD 8yl pUD (V1VS) 10V pupn [DIN{NDLBY
JO UOISIAIPQNS 9y} JO UOIDUSIUILPD 9y} YBNoIy} pupn| [0JN{NDUBD JO 85N 9|gnUIniSNS PUD UolipAlasald oyl ajowold 0] juswabbuby asn pupi

‘|10 1oy Buleg

-leMm Jajleg pub uolpald gol ‘AlliNDas POO} ‘AlIAILONPOId JajpaIb O} BUIpPDa| ‘(JDIUSWUOIAUS PUD DILUOUODS ‘IDID0S) Alljigqoulnisns poddns joyy
SOALIDILIUI PBSOJ AHUNWIWOD Ul BuiBoBua AQ $821n0sa1 0N NDUBD [DINLOU JO JUBSWSB0UDW PUD 85N 9|gPUIDISNS 8y} 810wWoId O] :$921AI18S 3IDDPUD]

‘JUSWSBUDU UOIIDAISSUOD ©2JN0SSI PUD SSINIONILS WUIDY ‘@INLDNILSDIIUL BUIPPD SNJ0A ‘UOIDSIUDYDS U WID}-UO
‘ABojouyosy uolpBiIl Of pInBal Yiim (uolpbnpAd puo Buuouow ‘juswdolaasp ‘Buluunid) poddns Buusauibus apianocid 0] :sao1A19§ Bunasuibug

:SMOJ|04 SD SI seuwipIBoId-gns Jnoy oyl Jo asodind ay]

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

SPIOMUO 9| /G [0Z WO I0DPUDT Jopun

3oog 'sjdudsaid JOIDIIPUI [PUOHDU YlIM AIdWOD O JusWaBDUDW 8 pUD] O 2I0DPUDT WO POAOW G| /107 PUD ¥[/€10Z 104 "2I0DPUDT YiIM Uo paiiodal Ajsnoiraid supjd wiiod,

paousladxe a1om SUOIHIPUOD JaYyloom swalix]

*©2UIAOId
By} Ul PBLNDDO0 SJUSWISSOSSO S JOISDSIP INOH

JusweBouDW XSU JIS1SOSIP
[04N}NDUBD O} sPIDBaI YHiMm SpUSIID Of
papIA0Id $8DIAI8S HoddNns JO JIaquINN

woJj uoynIAQ

8¢ 08 44 ¢L
(uolw 00gYy Ajeipwixoiddy) ‘paboubw L'v'TS
21D seWBYDs 810w 9oUsy [PoAledal spun)
[OUOIIPPD Ul P8}INSSI SDY SISISOSID Ul 9SD8I0Ul Uy
“JUNODDD OJUl
‘UolIPWLIOUI BUIID||0D/YDIDasal DIIjudIDs/salol0d
/suolp|siBa| Jusiayyip Bui¥D) UOISIDSP S|gopualep D « $92IN0Sa [0IN}|NDLBD
21DJNWIIOJ PUD SSSSSD O SWIL 830} ‘8A0QD 8yl JO IV [0IN§PU JO juSUISBOUDW PUD 95N
"SISIOUW SAIDIISIUILIPD AlIOUd MO| PUD SUOISSILUGNS 9|gPUIP}sNS JO UolL{UBSWS|dWI
[DUBISIUIW ‘sUoPINBBI VdNT UO Juswpuaswo 44va (S9) e8 006 v/l SU} 8jowoid O} SUOHID 85N
ylim sBullesw ‘sylomawinld siuswdoljaaaq |olods puo| Pajp|nBal JO JISqWINN
uo syndui ‘sBulpay |0Jo Joj uolipindaid ‘spaddo L'eTs
(VdN1) Buluupld asn puon ‘suolponddo xa|dwod
AQ PBIDQISO0DXS JSYHN} {USWSASIYDDISPUN
‘USALP pupwsp Aebioj si 1abipn]
61/8102 10}
juswiaAalyovy 61/8102 61/810Z 8L/L10C soA29[qo
SUOIDIASP UO JUSWIWOD |PN}OY O} JuswaAalydy JuswaAalydy
}obip] pauubid o16ajpus
}abip} pauun|d |pNjOY [onjoy

juswaBpuDYy 82In0S3Y 3|gDUIDISNS

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘SIoHpW pajp|al
191DM UO Ajp10adss ‘pajsanbal Som 9DIAPD
Buussuibua aiow (ybnoup tusaisisiod o) ang

8y

€LC

144

G0s

£S¢€

8G¢

sjuswabpbus
[o1o4j0 Buunp
22IApPL Buussuibus
Uim papiroid
SIUSIID JO JOQWINN
eLred

‘pauUUD|d UDY} SUOINIOS
Buusauibus |pINYNDUBD ssa| Buljsenbal
210 siBWID) JyBNnoup Juaysisiad o) ang

(£€)

€e

(04

LS

L9

papiaoid sUolLN|OS
Buussuibus
[0JNLNDUBD 10}
SUOIIOYIDSdS YiM
subisep Jo JaquinN
(A A

‘pauupn|d UDY} PaAISDSI
alom sisenbal aiow (ybBnoup jusisisied 0} ang

ve

ocl

€5¢

9/C

(054

paiodaid
spiodal AlosIApD
Buussuibus
[0JN{NDUBD

JO JOQWINN
L'1'ed

:s10jpIpU| JuI9ads [PISUIACI]

“UOoI1ONIISUOD puUD supid Joj sisenbal o)
P3IWI| PUD USALIP PUDWISP 91D S8DIAISS 958y

(6)

8l

paysigoise
SINLONILSOIUI
[0JN{NDUBD
JO JoQUINN
1’1l

:slojo

olpu| oy1oadsg 10}09g

SUOIDIASP UO JUBWIWOD

61/810€ 10}
juswaAalyoy
IPN}OY
o} }961p}
pauup|d wouy
uolpiAaQ

61/810T
JuUsSWaASIYDY
[Ny

61/810C
}obin]

pauub|d

8L/L10T
JusWaAaIYOY
1PN}OY

L1/910T
JUSWIBASIYDY
[PNOY

9L/510C
JUSWAABIYDY
IPNOY

lojpoIpuj
2oUDWIOSd

s92JAI9§ Bupsauibug :| 'z swwbiboid-gng

SI0JPJIpul 9oUbWwliojisad

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

SUON

SUON

pouad
sy} Buunp uo
pajodal JON

pouad
sy} Buunp uo
payuodal JoN

Ajoroupuy
papoddns WalsAs
[ouUPD Wg
WIBIIMUBID By}

JO 92UDUSBUIDWI
BAlOD-04d JO
syooloud Jo JequinN
L'1'ed

SUON

SUON

pouad
sy} Buunp uo
pauodal JoN

$92IN0sal
Jo{pM [pUOHIPPD
JO juswdoasp
uo spodail ssaiboud
JO JaqwinN

9°L1'Td

'S|USIID WOJJ POAISDI SIOM
s1sonbal OU (USALP PUDUISP S| ©DUPWIOIS

Buippo anipA
WDJ-Uo Joj subisep
Buussuibus

JO JOQWINN

S'L1'cd

"JI0SA [DIDUDUY 41/810Z 104 8|gn2ddp
10U SI ‘ddV Ul USaQ 9ADY JOU PINOYS JODDIPU|

SSUIAILOD
Buisseo0id-ubo
|[oiuswipndap

oy} Bulojep
spodal Jo JIaquInN
T ANA |

SUOJDIASP UO JusWWoD

61/810€ 10}
juswaAalyoy
IPN}OY
0} }obin}
pauun|d wouy
uolpiAaQg

61/810C
JuswaA3YdY

PN}V

61/810C
}obiIn)

pauup|d

8L/.10T
juswaAalydy
PNy

L1/9102
JuswaA3YdY
IPNOY

91/510C
juswiaAalydy
IPNPOY

lojpoipu|
aouUpWIoydd

s921A19§ Bundauibug :| 'z awwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

SUON

SUON

0l

Ol

Ol

0l

Ol

Buiuuo|d spim
D8I JO JoqUINN
€TTd

SUON

SUON

syosfoid aipDHpun
paAoIddD ulyiim
pPa1oNPUOD
sas|olexa Bulp|ing
AlondDO

10 JaquinN

¢eed

SUON

SUON

2IoDHPUDT
UO P34ONPUOD
subiodwoo
SSOUBIOMD

JO JaquinN
L'eed

:s10}p2Ipu| oy1>ads |PIdUIAOI]

*SJUS|DAINDT Bwil] N4 Jou

pup seaAo|dws Jo Jaquinu 8y} Bullunod o}
aNp Jaquuinu JabBiq b Bulldayal pasiAal Os|D
SOM UOIDIND|D gol JO poyiaw ay] "Jojoolpul
SIYl O} pap20|L soMm Buipuny ybBnoup

PUDL dMd3 ‘d$S3A Woy Buipuny [PUOHIPPY

LS9

06

Lyl

yaq

44!

pa}ald sqol
usalb Jo JoquinN
cTTl

gle]lele]lolV]]
SIY} O} paIp20|L soM Buipuny ybBnoup
PUD dMd3 'd$3Q wolj Bulpuny [oUoIPPY

966¢

9665

000 €

8¢ 8

8lé ¢l

e L

pajpHIgqoySl
pUD| [DIN{NDUBD
10 saIpjoay

JO JaquinN
(A

:s10jb

olpu| oy1oads 104098

SUOJJDIASP UO JusWWOoD

61/810€ 10}
juswaAalyoy
IPNOY
0} Jobin}
pauup|d wouiy
uolpiAaQg

61/8102
JuswWaA3IYdY

PN}V

61/810C
}obiIn)

pauup|d

8L/.10T
juswiaAalydy
PNy

L1/9102
JuswaA3YdY
IPNOY

91/510C
juswaAalyoy
IPNPOY

lojpoipu|
aouUpWIoydd

aIpHpup] ;g 'z Swwpiboid-gng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

pajuswa|duil
sup|d uswaAoidwll

SUON SUON L l l L l WIBISAS IoALl
JO JOQWINN
L1'eed
«sosodind
‘1yBnoJp 8y} o} anp pauup|d Bulwlny 8|gpuUIDiSNS
Uy} ss9| I SHOM SY} JO UOHONISUOD Sy} (tot) vl 144 yAT4 9G¢C S0¢ Joj payopdn supid
PUD SHIOM ‘SUD|d WD} 10} POAISD3I Jsonbay WD} JO JSqUINN
oL'ezed
sloAl Buojp
SUON SUON 09 09 1/ 98 Gé POIBSIS S994 HaIIP
2ID}o8Y JO JoquinN
XA
‘Y{NoA JO sisquuinu SSALDRIUI S100pURT
Jolunr Buipuaio
JayPiy Buiyooael a10je19y} PUD Y4noA Buiyooal 909 € 909 0l 000 £ ¢/S L eey 0C oLe 91 YINOA JO IOGUINN
JO poyiaw paroidull Of onNp aspaIou|
8'C'Cd
"JOJDDIPUI SApbp uosiad
SIY4 Of P4OD0J|I0 SPM Bulpuny jyBnoIp 9/8§ 9.5 9¢C 00£ 0¢ oLove €88 €€ ¥GS C¢e dMd3 10 JequinN
PUL dMd3 ‘d$3a Wolj Buipuny [ouolipPY L'TTd
‘1lyBnoup SYIOM UOILDSIIIN
Sy} 0} NP pauupb|d UDY} SS9 S| UOONIISUOD (cel) €l Gel €81 144 GG¢C PISA JO JSQUINN
SY} PUD SHIOM IO} PBAISDAI Jsonbay 9zTd
‘1Iybnolp 8y} 0} anp pauupnid ubyj ssa| I PHOM SBOUIDIP
UOIIDNIISUOD PUD SHIOM JIO) PaAISDal Jsanbay (21) ¢ oe ’ ° ! ” EMWMU_
S3}IOM uoljoaoid
SUON SUON o¢ (0[5 oS 8¢ 9¢ 4O ISqUINN
v'Tccd
61/810€ 10}
juswaAalyoy
oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C 104021PU|
SUOJDIASP UO JUsSWIWOD . juswaAalyoy }obIp] JUSWIBA3IYDY | JUBSWSASIYDY | jUusWaA3IYOY RISy
e |PNOY pauupjd [Py PNy |onpOY
uolpiAaQg

aIpHpup] ;g 'z Swwpiboid-gng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



"1ybnolp 8y} 0} anp pauupn|d ubyi Mojaq Ioj Si pouad pouad pouad U®Q0_®>®M suoid
SHIOM By} JO UOIDNISUOD Y} PUD SHIOM ‘supid (0z) 0 oS sy Buunp uo | syt Buunp uo | siys Buunp uo EHM%@MJoMHﬂﬂ
JuswiebpuLW WD} IO} PaAlSDal Jsanbay payodal JoN | pauodal joN | palodal JoN 7ozl
«padojprsp
pouad pouad pouad pouad pouad pouad SuD|d Juswaboupw
pouad sy} Buunp uo papodal JON | Siyl Buunp uo | siyt Buunp uo | siys Buunp uo | siyi Buunp uo | siyi Buunp uo | sy Buunp uo WBJSASOD9-0I00D
payodal JoN | pauodal JoN | palodal JoN | papodal JoN | papodal JoN | palodal JoN JO JaquinN
1'eTl
:s10}poIpu| dY10ads 101098
61/810€ 10}
juswaAalydy
[ongoY 61/810T 61/8102 8L/L10T L1/910T 91/5102 104021pU|
SUOIDIASP UO jusWWo) A juswaAalyoy }obip) JUSWISASIYDY | JUSWSASIYDY | JuSWSA3IYDY CENENTET
e PNy pauubid |pNpOY PNV |oNpOY
uolpiAQ
juswaboupy asn pup] ¢z swwpiboid-qng

"paliodal OS|D 919M SODUS) SUIOS ‘PaLIodal PaJ23I9 92U MAU AJUQ

'SPIOMUO 9] /G| 0C WOy
aIDDHPUDT IBPUN Yoy *sjdudsaId JOJDIIPUI [DUOHOU Ylim AIAWOD Of juswsboubyy 85N PUD] Of SIDDPUDT WOL) PEAOW G| /107 PUL ¥[ /€107 104 "8I0DPUDT UM UO p3JI0dSI AISNOIASId,

Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

I19AlY Biag sy}
poiad pousd 40 suoz uoupdu sy}
JO 85N B|gPUIDSNS
SN SUCN € € € sy} Buunp uo | siyy Buunp uo
opiodal joN | papiodai joN oy} poddns oy
Pet SUOILOD JO JogquINN
eLeed
Jojpoipul oo
SIL 04 PB4DOOIIL SOM Butpun; {yBNoIQ L L1 ol 89°0¢ 911 gel 55U3) JO SOIBUIONY
PUDL dMd3 ‘d$3A Wol Bulpuny [DUOHIPPY M
61/810€ 104
JUSWBASIYDY
oY 61/810C 61/810C 81/410C L1/910C 91/510C 104024PU|
SUOHDIASP UO juswwod A EQMM>M_:0< .,MH”._. Em:hw>w_;o< EQMM>M_F_0< _:9“”>M_;o< soupULIOeg
pouuoid woy| °™VY pauupjd IPNjOY [PNOY PNy
uoypiASQ
aIpHpup] ;g 'z Swwpiboid-gng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

JO}O2IPUl 8y} Buljuswa|dwl 1o Ajondod 8y} BUIADY JOU 82UIA0Id 8y} O} 8NP JO4DIPUI SIY} 104 Buluup|d wou pajduwaxs s odnD) UISISOMs

'MBIABI BAISUSIXS palinbal
puD xa|dwOoD a1oM PaAladal suolpoddy

(S6)

G08

006

vLL

816

218

uo PaUBWIWOD
PUD| [DIN{NDUBD
JO Buluozal pup
UOISIAIPQNS 10}
suolpoddo

JO JOQWINN
L'eCd

:s10}p2Ipu| dY1>ads |PIdUIAOI]

pouad
sIy} Buunp uo
palodal JoN

pouad
sy} Buunp uo
payuodal JoN

ve

LEY

961

asn
pUD| [DIN{NDUBD JO
abupyd / Buluozal
/ UoIsIAIpans
BuipinB ybnouay}
palosjold pupj
[0IN{NDUBD

JO salojoay

JO J2QWINN

SUOJDIASP UO JusWWoD

61/810€ 10}
juswaAalyoy
IPN}OY
0} }obin}
pauun|d wouy
uolpiAaQg

61/810C
JuswaA3YdY

PN}V

61/810C
}obiIn)

pauup|d

8L/.10T
juswaAalydy
PNy

L1/9102
JuswaA3YdY
IPNOY

91/510C
juswiaAalydy
IPNPOY

lojpoipu|
aouUpWIoydd

juswabpupwyy asM pup] :¢'z dwwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

*(6) sepoyIeD uole|dwod pup (g¢) subisap ‘(/ig) sliodal uolpBbisaAuUl SO YoNs saAlipiiul joddns ybBnoayl auop SoMm siy] “sasudiajua Buiuiny
JIBY} JO ALIgOUIDISNS PUD ALIISDS) Y} 8S0aJ0Ul O SI WID 8] "WYS AQ SSLUDIDBUSQ WIOaI pPUB| Of paplAcid alom sadlalas Buussuibus ajoudoiddy

SID3A BAY §X3U By} I9AO0 |NJSSD2INS 3ID 32UlA0Id 3y} ul spoafoid wiioal pup| [PINYNILBD [|D JO %40/ $SP3] §O JOY} INsug

‘BuUluIDIy 1O 92IAPD Buussuibusa D0y P Yiim papiaocid

DIOM SJUBIID €£/7 PUD $81001IH8D uola|dwod pup subisep ‘slodal AIOSIAPD JO UOLIDBIISSAUl Syl SO YONS SSAIDIIUL JoddNns 48z ybBnouyy spualo
0] papIroId a1om s82IAI8Ss Buliesulbug ‘sasudiajua Bulln] JIsy) JO ALIGOUIDISNS PUD ALIQISDS) SY] 9S0DaIDUl SUlI} SWDS 8y} 1D pup suolisod podxa
JIBY} 9s0aI0Ul JO UIDIUIDW O} S{UdID S, Juswlndap 8y} 0} sodIAIs Bulssuibus papiroid swwpibold juswabBpupnw 92IN0SayY S|gPUIDISNS By

€10c

Ul Uol||iq 4S9 1Y Wolj pappb an|pA s}l Buimolb AQ sIDaA aAl jxau ay} 10§ uoyisod podxa sy UIDJUIDW O} 10423 [PINYNOLBD |PIdUIAcId 3y} poddng

$|p09 2163)p4S S, JudwWndaQ JO DWOIYNO SPIDMO} UOHNQIUOD

44vQ Wouj s|gplivAL SpoW Bulpuny o} 198laNS,

panss| spodal
AIOSIAPD BuluIoMm

Pa2oUBIadXS 9I9M SUOIHIPUOD JISY{OOM SUISIIXT 6 V3% oy G9 ¥9 8% AID® 10 JOqUINN
L1'v'ed
:s104p2IpU| dB129ds [PIDUIACI]
«pabpubw
sewwpiboid
"92UIAOId
By} Ul PBINDDO SLUBUISSOSSD MSI ;o,_m_om__o._:o“_ 4 4 i i i i HOHINPS Y
’ ’ ’ JBISDSIP JO JoquiNN
(A XAt
(paboupw uoljjiuw paboupw
005y Ajeipwixoiddy) ‘paboubw 2o sewayos sowayos Jalal
SloWw  8dUdYy PBAIBDal  Spun}  [PUOLIPPD ? 8 ¢ £ € € JBJSOSIP JO JSqWINN
Ul pajinsal Sy SIBISOSIP Ul 9SpaIoul Uy (Al
:s104p2IpU| JYI0ads 10}03S
61/810T 10}
juswaAalydy
oY 61/8102 61/8102 8L/.10T L1/9102 91/510C 101031pU|
SUOIDIASP UO juswwo) . JuswaAalydy }obip) JUBSWISASIYDY | JUBSWSASIYDY | JUSWSA3IYDY RISy
e |PNOY pauupjd |pNyOY PNy |pNOY
uolpiAaQg

juswabpupw sIy I19)spsIq 'z Swwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"IDBA |DIDUDUY
610Z-810Z @Yl 10} paNUILUODSIP SOM SBIIAILOD Buisseo0Id-ubD |piuswppndap 8yl Buliniep spodal JO JISQUINN | Z'd JOIDDIPUl 9DUDUWIOLISd 8Y]

sjobipy pauup|d oj sabubyd

*ALIDODADD [OUOIIPPD IO} SPPWI 8 O} UOISIAOIJ :lUsUsBounw 85 PUnT

JUswpndap 8y} Wolj jsanbai Ayl 821A18s 2100pup|/Buussulbus sy} uo jopdwl up spy yoiym saipuadoud
BYJ UO 93DW UDD SISULIDS JUSWISSAUL Y4 Ul 9joJ tuppiodwl U SADIA UOILDNS DILUOUODS JUSLND Y] "YliM Loap alom IDBA ayl Buunp paAledal
s1SoNbal ||V "PUDWSBP Byt JOAO [OJJUOD DADY JOU OP OM PUD USALPD PUDWSP JUSIXS 96I0] D O} 810 S{UdI|D S, Juswndap oy} O papIACId SODIAISS DY

9oupw.lIouad 1Bpun JO SD3ID SWOIISA0 Of ABSIDYS

'sdnoIB PabpIUDAPLSIP AlsNoiAald WO} 810 suosiad yjog “uolplisiBal [puoissajold y$D3 10} swwniboid Buusauibus
BIDPIPUDD SIY YIM PBODUBWWIOD PUD YISOQUa||D4S JO ALISIBAIUN BU} 1D ApNis siaispw a1onpoib j1sod siy pala|duwod Joaulbus |IAID v "uolnlisiBal
VSO 40} wiy dinba 0} as101axa Buluiniy 9SNOY-Ul 8y} JO LInd SOM UDIDIUYDS} BulaauIBua [IAID 8UO SWWDIBOId-gNS $82IAISS Bulleauibus 8yl UIYHAA

SID3A Q| }X3U 3y} JSA0 10}23s Y} pPUD UOKPSIUDBIO Y} Ul S|DAS] JUIaHIP 0 JuswWdo|aA3P S|IDIS JUDAS|DI Ul %0Z JO SSPIDU] UD S}PJIIO04
"SOIIIAILOD Buisse001d-LB0 /BUIppD SNDA WIDJ-UO YLIM WBY] ISISSO Of SISUIID] O] PapIA0Id 81aM $82IAISS Bulsauibu]

6102 Aq aujaspq 19A0 %0 YHM Ssp3aIdu|
0} |9A3] Albpuodas pup Apwud yjoq o Ajlondps Buissasoid-Lubp ayj 9oupyug ‘(OYGg UDY] JS|OWIS SPUD] JO D3ID [0101) PUYZTZ /i 1O 0101 D [9A9)
WD} 1D PaIB}sIBal $1I95N DAILDD /|9 UOSDSS JOOHNI4 410Z-810Z SUL 104 "UOIIDULIOJUI JUDAS|SI POPIACIA PUD JISIOM $S8| Ylim sdoid alow 9onpold oy
ADUBIDS 85N JOIDM JIBY} 9S03IDUI O} LUBYJ JSISSO Of ABOJOPOYLSW JOO|HNI4 DY} DIA SIO{BLUI O} UOIIDULIOUI JUDAS|BI papiroid WS :awwpnibold ay|

uoyonpold [pINYNDLBD PDWS SPWI|D SP3IDU] O} S92IN0SSI PUD| PUD ISJDM JO UOHDSIHN 3|gpuIp}sns ay} asiwydo

"SSAIIDIIUI UOIIO8]0Id UOISOJS Jun(
JoAL pUD BulPUDY [OWIUD PUD S8INIDNILS WID] ‘BUIppD 8NJOA WIDJ-UO OM] ‘SOJI00Y JO BUIID] UOIIDAISSUOD ‘1o8loid UoIIDSIUDYD8W 44V d SYl YiMm
P3ISISSO SI0WIBYLIN] 8J8M SISWID "UOIIDDO||D JSIDM SWDS 8yl BuUIsN ISIUM UOIIDNPOId 8508I1duUl O] Wayl O] 8|gP|I0AD S82IN0Sa [0INIOU 8yl asijiiN
Ajjouiiido o] way] IsIsso O Juswaboupyy 92IN0say 8|gUIDISNS :awwbibold syl AQ UOIIDUIIOUI [UDASISI YlIM POPIACIA SI9M SISULID) UOIDBILL|

SID3A Q| }X3u 3y}
I9A0 %401 s3] b Aq (saiipowiwiod |pidulAcid Aibwid) uoponpoid [pINYNDUBD S|gDuIbisNs sPSIDUI O} (SdLSNPUl pUDb SIDWIDY) J10}o3s ay} poddng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

JUBWISBUDW WD) 8104s puL uolpiuswa|dul joafoid yiim Jusuippndap ay} poddns o] :pi1 DOS PIPISDD

"AlINDSS UOILINN PUD P00 UO ADI|Od |[DUOILDN Y4 JO uolbjuaswa|dwl Yyt 810uUlplo0d pub asIAPD ‘Loddns O] :Ajlindag poo4

SIOWID] O] S8DIAISS AIOSIAPD PUD UOISUSIXS SPIA0I O] :$921AI9S AIOSIAPY PUD UOISUSIX]

[uswdolaAsp |0ININDLB 8|goUIDISNS 10} SI9oNPOId [DIDISUILLOD PUD Joploy|ows ol Lioddns apiacid O] ;juawdoj@Aag PUD JUSWSJHSS JI9WIDS

SJUBWSASIYDD [PNJOD pup $}9b6.IpY pauup|d ‘siojpdipul ddupwiodd ‘saAlyd3[qo oibajpiys

:sowwiplbold-gns ayj Jo asodind ay]

‘sowwiplbold JuswdoaAsp [pInjNJuUBD YyBnolyl sisuin) o} oddns apiaocid of s ¢ swwniboid syl jo asodind ay|

juswdojaAaq pup poddng 1swin4 ¢ sawwpibold €

825 € €€0 LSL L9S ¥S1 8z T0L 6S¢€ 0€. 6S€ [ojoL
ele Vel 6L [yv 08 - 198 8T £98 8¥C juswaBouDW sty JospsIq
- 120 1 120 1 - 680 | 680 | juswabpubW 3sM puoT]
679 610¥¢ 899 ¥¢€ - zL6cL zl6cL a10DpuD]
995 | 658 9¢ Gy 8¢ 8C 8€8 9¢ 998 9¢ sadJA19s Bupssulbug

000.¥ 000.¥ 000.¥ 000.4 000.4 000.4

ainppuadxy ainypuadxy uoypudoiddy ainppuadxy ainppuadxy uoypudoiddy

19pun/(12AQ) POy [ouy lapun/(12A0) [PNOY [oul

(Pappnv) 8L/L10T 61/8102 SWpN awwniboid-gns

ainjipuadxe swwpniboid-gns

"S92INOSaI [0IoUDUY PaleBPNg Ylim aul| Ul Som eououliojiad s,suuwnibold ay)

sjobpnq yjim asubwiopdd bupjury

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

*SIDUIDY Jop|oy|iouws Jo) Bulul 1o} Buipuny
papirnoid VS uinie ‘B8 ‘sposloid Jo AlsAllep

LS

144

Sy

PaloHIIoB]
syosloud [pINyNDUBD JO JBQUINN

oy} Ul sieupnd AJPOWLIOD 8y} WO} POAISDal L'v'e's

poddns [puolippD O} NP Papsadxd Jablip] P OOS DIPEDS
"SIOWID} ©2UBJSISONS 10} 44VQ

By} WO} S&2IN0SsaI |DIDUDUY 320jun 0} padiay (VS-5S41) VS J0 ABaDIS AjiND8S

JUBAS ADQ POO4 PLIOM [PUOIDU 8y} JO Bulsoy poo4 pejpiBajul Jad so pejuswaldwl
By} ‘UOIIPPD U| "SjusWDdap JUSWUIBAOD

JBY}0 puD sivupnd 10}08s 81DALd JO 9DUDYSISSD Lle 6511 cré wil si20l01d Ainos poot o Low%m._/m_
By} Ylm puodsal 0} a|gp som swiwpiboid ayy
PUD SOILIUNWWOD WO} Loddns o) pubwap
POSDBIDUI UD SOM 818y} SO ‘Papaadxse Joblin]

'S92JN0SBI UOISUDIXD SOOIAIOS

paliwi swwpiboid sy} juswbno 0} sdiay os|p AIOSIADD PUD UOISUSIXS _®>__®._o o)

diysisupnd siy] “siswn) o) poddns uoisuaixa SIBULID} [DIDJOWWOD PUD JSP|oY|Iows

P3SN0} AHPOWIWOD PBISAIISP OyMm sisupind oey Sy v Sl0¥ o8l ¥y ‘@DUBJSISNS O} SHSIA BJIS JO JOQUINN

ALPOWWOD JO poddns ay} YLIM $8DIAISS AIOSIAPD L'Z'es
PUD UOISUBIXS AQ PBOYDDI SI9M SIDULIDY JO

JogWINU PasDaIdUl Uy ‘papaadxe Jobio] :SOOIAISS AIOSIAPY pUD UOIsUSiXy

SOAIDIHUI WO UDLDIBD 8y} UIYyim

‘poddns Joy suoliniiisul [proupuly yopoiddo Asyl SIBULIDJ [DIDIOWWOD PUD JSP|oY||ows

UBUM sIowlin} AQ palsanbal 10 sjuUsUISsassD 104 pe}a|dwoo suojd WD) pup
wln) pUD suB|d WJB} ‘UolIPPL U] “ewwpniboid

uolIsinbop pup| sy} Jo ppd so ¥1ayd ayt Ag vl 78l ¢l 0ce SHHOHISEsE HHbHO me.%m._w_
SIUBWISSSSSD WD) PUD sup|d WD) 10} pubwap

PaSDBIOUI UD SOM SJay} SO ‘Papaadxs JabBIo] JUSUIAO[SAST

“pUD JUSWISSS JSWID]

61/810€ 10}
juswisAalydvy 61/810C 61/810Z 8L/L10T
SUOJDIASP UO JusWWOD [oN}OY 0} 96D} | JUSWSASIYDY juswaAalyoy saAlo3lqo o16ajpys
pauup|d woy |pNpOY 19610, pauupyd PNy

uoypIAaQ

juswdojaAaq pup poddng Jswing

saAloalqo o1694ps @

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘DZUBNPUI UDIAD 8y} O J0aIgino
8y} 0} Bumo sjosfoid Aynod jo
uolbuswsdwi ay} uo paop|d

papoddns
SOM |y} WNLOLDIOW pUD
BulUDId PSADISP Ol P3| YDIUM (€) 8G L9 Ge 8¢ GE SISWIIDS [OIDISWWOD JO BQ.ED.Z
22ulA0Id By JO sppd Buos Ul cLed
suolIpPuUoD Jybnolip Bulsisied
0} 2np ‘Jow jou Jabip|
‘sleuppd
Allpowwod woy) poddns syl
yiim papuodsal juswippndag
SY} PUD 9DUDJSISSD [DIDUDUY
10} Alddo Aayy sp slewin) AQ pa}a|dwod sup|d wip} JO JoquNN
pajsanbal a0 spUBWISSSSSD g Lé 78 Ot vol eel L'red
WD} “‘UOIIPPD U| “UoiISINbOD
PUD| 10} ¥1aAA SY4 Woyj suojd
WD} 1O} PUDWIBP PasSDaIoUl
0} 2np poposIxa 1oblin]|
:s10}D2IpU| di1dads [PIdUIAOId
‘papoddns
SUON SUON 48 ¥S Gy 96 GG 5120NpP0Id JSP|oY|IOWS JO JOqUINN
L'rel
:s10jp2Ipu| Ju1dads I0}0aS
61/810€ 10}
juswaAalyoy
ooy 61/810T 61/8102 8L/L10T L1/910T 91/510C
SUOIDIASP UO JUSWWOD e juswaAalyoy }obin] JUSWIBA3IYDY | JUBSWSASIYDY | JuSWSA3IYDY 1o}DJIpU| 9OUDWIONdd
e L |pnjoY pauupid |pnyOY |pnjoY |PNOY
uoypiraQ

juswdojoAa@ puDb JUSWSSS JIoULIDS | '€ swwbiboid-qng

SI0JPJIpul 9oUbWwliojisad

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

pouad pouad
POPUSHD SBUIlodW 93 1IWWO0D
SIL BULINP UO | sl Butinp uo el 8l ¢l Wwiojay puDT ouisIg JO JaquinN
pajlodal JoN | palodal JoN o
pouad pouad
P3IOHIOB} sfilwINs
sIyl Buunp uo | siy} Buunp uo L L L
boyiodal 1oN | peiodal 10N [0JNYNDUBD {OLISIP JO JOqUINN
‘slouppd
AllpOowWwWoD woy) poddns ayj
UM papuodsal jusuwipndep
BYl PUD SUOINLILSUI [DIDUDUY
JBYL0 WOJ) ©DUDISISSO [DIDUDUY pala|dwod
10} Alddp Ay} so siawiip) AQ 6 Gé 98 oLl 901 8Ll SIUBWISSOSSD WD) JO JoqUINN
pajsanbal 8o sJUBWISSOSSD LI} ered
‘UOIHIPPD U] "UOILISINDDD puD|
10} ¥7AQyA dY} WO SJUBWISSSSSO
Wlnj IO} puLWSp Paspaloul
0} aNp poposdxa joblio]
61/810€ 10}
juswaAalydy
oY 61/810C 61/810C 8L/L10T L1/910C 91/510C
SUOHDIASP UO jusWWOoD SVEE juswaAalyoy }obip] JUSWISASIYDY | JUSWDASIYDY | jusWwBAIYDY JOJDDIpU| 92UDWIONDd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQ

juswdo|aAag pup JusWHSS JBwIpd :| ¢ swwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

P3HPNDO SIS
SUON SUON 08 08 08 €8 el s9ssoUISNg [0INLNDUBD JO JoqUINN
ceed
03IgINOo
aspasip 0} anp sjosloid Alynod
JO uolpjuswWa|dwl 8y} uo
poaoD|d SOM DY} WNLODIoOW
Sy} PUD SOBDLIOYS IS{OM JO diysiojusw ybnouy}
1INSS1 D SO 10LDSS JINJ} SY4 Ul (9) V%4 ¥S %S 0g (o4 pauoddns sjosloid jo JaquinN
Bulpuo|d paAbep ayi o) payu| L'ced
sI slyl ‘pepoddns sjosfoid
JO JogWINU Pa2NpPal 0} 8NP
pajuioddp siojuswl Joma)
aIoM aJay} ‘}aw jou jeblip|
:S10}D2IpU| d1129dS [PIDUIAOI]
'S9DIN0SSJ UOISUDIXD
paliwl 8y} 1o} jJuswbnp O}
3Igp som suwiwpibold By}
‘diysieupnd syl ybnouyl
‘sIoulIp} O} pJoddns uoisusxa SDIAPD
PasSND0} AHPOWWIOD PAISAIBP [04NLNDUBD Yim papioddns
OUM s1oupnd AHPOWLIOD WO} 0Ze 066 1 0co 1 0co 1 78 1 £00¢ 5190NPOoId JSP|OY|IOWS JO JOqUINN
poddns yiim sadIAIas AIOSIAPD 1'zel
PUD UOISUBIXS 8y} AQ payopal
SIOM SIBUIIDJ JOP|OY|IoWS
JO JoquINU PaspaIdul
up S ‘PBPoSDIXS JoblID|
:s1ojpoIpu| dy10ads 10}09¢
61/810€ 10}
juswiaAalydy
oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C
SUOHDIASP UO jusWWOD SVEE juswaAalyoy }obip] JUSWISASIYDY | JUSWISASIYDY | jusWwBAIYDY JOJDDIpU] 92UDWIONDY
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQg

$92IAI19S AIOSIAPY puDb uoisudix3 :z'¢ awwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

spalo
|oJNJ Ul papoddns sassauisng

SUON SUON ¢ ¢ ¢ _ ¢ Buisse01d-UBD JO JISQUINN

L'Ted

papoddns

SUON SUON o]} 0Ol o]} o]} ol sdnolb AJPOWWOD JO JISQUINN

9Ced
‘sioupod APOWWOD
Jo djay a8y} yiim puodsal

0} 9|gp sPM swwpiBoid pIay SADP ,SIouIDy JO JSQUINN

By} PUD SADP ,SIOWID} 1O} Ll 5% e 6v L& 8¢ szed
PUDWBP PBSDaIDUI UD SOM
2oy} SO popoadxe Jablin|
‘sioupod APOWWOD

40 djou Bu} yim puodsai o} POLDH|ID0) SUOIDIISUOWBP
9|gp som duwiwpiBold ayi pup

SUOLDIISUOWSP [0ININOLBD €e 926 €9 1£°] Z8 9/ [0IN{NoUBO Jo ng.fa.z

1O} PUDWSP PasDaIDUI UD SOM veed
2Joy4 SO papoadxe Jablio]
'S9DIN0SBI UOISUBIXS paiull|
Sy} IO} JuswbnD 0} 919D SPM
swwpniboid sy} diysisupod
Syt ybnouy] “siswipy o} poddns

UOISUSIXS PasN20} ALPOWWOD S2IAPD UM

PaJSAIIBP OyMm sidupiod oy Sy v Slov 08l v 00g v 14VA4 papoddns siowIny JO JGUINN

AlpOWwWO0D woyj poddns €Ted
ULIM SODIAIBS AIOSIADD PUD
UoIsUaixa ay} AQ payonal a1om
SIDUUIDY JO Joquunu Paspaloul
up sp ‘pPapPooIXd |obln|

61/810€ 10}
juswaAalyoy
oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C
SUOJDIASP UO JUSWWOD o1 19610} juswaAalyoy }ob6ip] JUSWIBA3IYDY | JUSWSASIYDY | jusWaA3lydY JO}DOIpU| 92UbWIONdd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQ

$92IAI19S AIOSIAPY puDb uoisudix3 :z'¢ awwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘pajodioluD JIoAdU

SOM SIYL puUD ‘stuswippndap
JUBWIUISBAOB Jay10 pup
slouppd 10}08s alPALd WO}

pauoddns sjosfoid Ajunoss

dioy yim puodsai o} g0 oM 14 v9 4% VA 8/ L2l OO} AHUNUWWOD JO 69.&3.2
swwipiboid ayy puo poddns Leed
1O} PUDWSP PasDaIDUl UD SOM
2lay| So paposoxe Jablio]
:s10}p2IpU| d123ds [PIDUIAOI]
‘uospas Bulupid 8107
By} BulNp SIawID} WIOa) PUD)| UoonpoId Pooy
0} Joddns [pioubuy paplaoid ) ) )
oum ‘sioupdd AIPOWWIOD 6'G/0¢C 6SLY ¥ (00] 4 7’818 | (074 oLz 1 Jo} pejupid sai0jo8y jo L@Q.E.:../_
By} woy) Joddns paspalioul ceel
0} 2np ‘pPopoaxse Joblin|
‘1lybnoup
punoio sabus|pyd a1pbiw
0} [9A3] P|OYasSNOY o UooBLLI
10} J2}oM P3|DADaI JO 85N By}
pabpinodus juswpndap
2yl ‘uolippL Ul ‘sjuswndep SOAILDIIUI
JUBWIUIBAOD Jay10 pup uoloNPOoId POO} PIN{NDUBD Ylim
sloupnd 10}08s alpALd By} tle L01 vo8 650 1 0fe | Zev | pajoddns spjoyasnoy O J8quinN
wloJy poddns ay} yim puodsal L'eel
0} 9|gp spom suwiwniboid
2y} pup spjoyasnoy
a|gpJauNA wol) pJoddns 1oy
PUDWSP PBSDaIDUI UD SOM
2oy} SO popoadxe Joblio]
:s10jp2Ipu| Jy10ads I0}0as
61/810€ 10}
juswaAalyoy
oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C
SUOJDIASP UO JUSWIWOD o1 19610} juswaAalyoy }ob6ip] JUSWIBA3IYDY | JUSWSASIYDY | jusWaA3lydY JO}DOIpU| 9OUbWIoNdd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQg

Ajnoag pood :¢'¢ awwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

'SI9UIDS| By} Jou pup joafoid Y Ul BUIIOM 9SOy O} 19Ja1 SIUDAIDILID,

pouad pouad papoddns
SUON SUON | L z siy4 Buunp uo | siyi Buunp uo syooloid winy AN JO JaquINN
payodal joN | palodal JON 9¢ed
play subipdwnd ssaUaIOMD
SUON SUON | L l l L AJIND3S POOJ JO JoqUINN
g'eed
‘siofjow
yons ul Abs ou soy swwiniboud
By} PUD WBY} IO} [[OM POMNIOM suspIob pooy
pPPY Yyoiym sazis sdnoib (9) 06 926 Sy 8l 9/ |00YDs Ul sundioiind, JO JoguunN
Bulsixa upiuIpwW o} patdo v'eed
papoddns susplob Poo} |00yds
Jagquinu b s ‘Jawl Jou jabip]
‘pajodioluD JBASU
SOM SIYL PUD ‘siuswilndap
JUBWIUISAOD Jay10 pup ooioddns
slouppd 10}08s a}pAUd WOy
dioy Yim puodsal o} 8jgD som 14 8l 91 91 14 (014 suspIpB PO} |00YDS JO ng.fa.z
swwpiboid sy} puo poddns geed
By} IO} pUDWSP PasSOaIDUI UD
SOM BJaY} SO PapPoaIXd 1obIn]
*SI9}IDW YyoNs ul Aps ou
soy swwiniboid sy} puo way}
1O} ||]oM PBONIOM POY YDIYym syooloid AlINDas POO) AHUNWILIOD
sozis sdnolf Bulysixe uojuIow (£5) GlLE cLE vLE 69 S¢L ul sjuodioipiod Jo JogquinN
0} pajdo papoddns sjosfoid zeed
AlIND8S POOJ ALUNWIWOD JO
Jagquinu b s ‘Jawl Jou jabin]
61/810T 10}
juswaAalyoy
oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C
SUOJDIASP UO JUSWWOD o1 19610} juswaAalyoy }ob6ip] JUSWIBA3IYDY | JUSWSASIYDY | jusWaA3lydY JO}DOIpU| 92UbWIONdd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQ

Ajnoag pood :¢'¢ awwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"SUOIDSIUDBIO APOWWOD 9y} WO} JUSWHWWOD PUD UOLNQLUIUOD D S|} NG ‘SISWIn) 8y} Jou jJuswndap ayl Ag piod Jou 1o slojusul 95ay} oy
PBUOIUBW &4 ISNW }| "S9SS8UISNG JO ALIGOUINISNS JOJ [DDILUD ST YDIYM SINI0W O} SS90 9104|100} djSy O} SISP|OY|IDWIS LM PaXUIl| 919M SIOJUSW 4 JO
[040} D ‘YyooIddD ApOWWOD 8y} ybnouy] (Anod pup Aiabbid) jpaw aliym 91 ‘(desys pup joaq) 1oauw pay g ‘SO|gqnieboA 7| ‘uinio 6| ‘sedoib
S|gPL 9 ‘SNUID T “HNJ4 Z€ ‘sodpib SUIM € :SMOJ||0) SO UO papodal InaA sy} Buunp papoddns usaqg poy sjosfoid g | | JO 010} D ‘AIBUIPIODDY "S8UWODIN0
BWIDS By} BUIASIYDD SPIOMOYL ‘UD|d SWIDS 8y} WO} BUBIOM ‘s8j0J nbiun Jisy} Buipupnisiapun yopna 10109Ss 910AUd 9yl pUD JUSWUIBAOD JO saiayds
S|diy|NW Ul SMDIP DYl JuswaBupuD [PUOIINLLSUL UD AJdWIS §I YD O0oIAddD ALPOWWOD 8] "SiadIou O} $$8200 pupn Loddns diysiojuauw JO uolisiancid
BY4} YBNOoUyL sIslIn) WIOaI pUD| O} palaAllep Loddns sy} Buluayibualls 1o paulo SUOILDSIUDBIO ALIPOWWOD O] Yim palsaupnd poy swuwinibold
B "SIaUID) WIOSI PUD| JO UOLDSIIDIDISWWOD 8y} 10} ABainiis yonoiddo ALpoww oD 8yl JO uolbiuswaldwl oyl Yiim panuipuod swwpnibold ay]

€10¢ ul uoljjiq
47€°9 1Y WOl pappn an|pA sji Buimolb Aq sIDaA G jxau ayj Joj uoyisod podxa sl UIDJUIDW JSD3] JD O} 10}03S [PINYNDUBY [PIDUIAOYd 3y} Joddng

]P0 2163)p S S, JudWDADQ JO BWODYNO SPIDMOJ UOHNQILUOD

*SISUIIDJ JBP|oy||Iouls 10} Buiwl
10} Buipun} papiaoid v§ Ui SaINLONILS
‘B-o ‘sjosloid jo AloAlBp ay4 ul ALPOWWOD UIYLIM PaLDLIIon)]
slouppd APOWWOD 8y} WO} 6 14 %€ ov 8 ¢ syooloid [pINyNDUBD JO JoquINN
paAle2al Joddns [puoIPPD eyed

0} aNp popssdxs joblin]
UBSAS BupjDaIq SPIOMOL MBIA
D YHM SWID} 810JS [0IoUIACId By
SUON SUON _ _ & ¢ & 1O juswabpupw Abp o) ADP Bay|
cved
*1SDOD [SOM By} SaINLONILS
ul s;eonpoud ainyndonbo 1o} ALPOWWOD JO BPISINO PBLDY|IDDY
sjuswWoalBbD 95| JO UOKDSIIDUY ta 4 8 g ¢l . syooloud [pINyNDUBD JO JoquINN
POAD|SP O} 8NP ‘toW JoU 1obIn]| L'y'ed
:SI0JPOIpU| DY10adS |PIDUIAOI]

61/810€ 10}
juswiaAalydy
oY 61/810C 61/810C 8L/L10T L1/910C 91/510C
SUOHDIASP UO jusWWOD SVEE juswaAalyoy }obip] JUSWISASIYDY | JUSWISASIYDY | jusWwBAIYDY IOjpOIpuU| 9dupwWioudd
S T, |pNOY pauubid PNy PNV |PNOY
uolpIASQ

P#1 DOS PIPISD) 7' dwwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

*220ds ALIND3S PO} BYL Ul POAIOAUI SDINJDNULS ALSIDOS
INID PUD (gVS) SoUaMaIg UDDULY YINOS ‘UOIDIUDS PUD JSIOAM JO tuswiundad 44vd Yl YlMm UOLDIOGD(I0D Ul POISAIIBP SOM JUSAS 8] “AIUNDSS POO) IO}
POO} UMO JIsy} 92NPp0oid O} SUDSUW 84} UHM SPIOYSsSNoY |G| PUD SUSPIOB pOOo} AUNWILIOD INOJ JO 010} 0 papoddns suiwniboid sy} ‘AlNDSS UoLLUINU pUD
OO} SPIOMO} UOINQUIUOD D S “AlindiDiuniy ADQISSSOW “1YDdoMPUDIg Ul 810z 4090100 77 UO PIay JudAS AD POOL PHUOM [OUOIDU 84} JO UODIOUWSUWIUIOD
8y} pauocidwnyd swwpibold sy} aojnond ul (Jebuny 01az) g 009 JuswdoeAsd S|gpUIDISNS SYi JO UOIDSII0a 8yi SPIOMO} UONQUIUOD D SY

SOULIOYIND [DDO] YHM 92DHdjul Usyjbuals pun
pouad IDaA-Q| D JSAO SPaaU JIWOUODIS-0ID0S U0 Pasn( SD3ID [PINI Pa}I3Jas ul sayiunpoddo diwouoda pajojal pub |pINYNDOLBD asDaIoU|

“AlIoNb 10s BulAciduul S)IYM [DUIIOU MBU Sy} 920IQUIS SIsuID) Buidiay 1o pawio 21N} NDUB0 HDWS S{0WIjD 9PpN[DUl O} SISULID) O}
BuIBossaU UOISUSIXS S}l PBSIAS) SLUIWIDIBOId 8y} ‘UOHIPPL U] "UOIDNPOId POO} PIOYSSNOY 82UDYUS O} UODBLUI IO} JSIOM PB|DADSI s8N 1oy} (UspInb pows)
WIBJSAS UBpIB ployasnoy o paubisap juswdoeArag pupn Hoddng Jouwnd :awwniBoid sy} ‘SUoouisal Jojom [pdidiunw pup (ybnop BuioBuo ayj UsAID

uoyonpold [pINYNDUBD LDWS SJPWID 3SDIDUI O} S2INO0SSI PUD| PUD JSJOM JO UOKDSIYN S|gpuIDisns 3y} asiwydo

P00} UMO JIay} 8onpoid 0} supaw 8y} Yim papoddns pup paydonal usag poy saupidyausaq 10allip Z8y | 1O |D10) D ‘AIBUIPIODDY
10 JO) AJIND8S POO) UMM SSILIUNWILIOD |DINS S|gRUIDISNS PUD 3|gnLINDa “JUDIQIA ASWDU ‘/ SWODINQO [PUOILON OF UOINQUIUOD D SO swwnibold
B502}INSs Y} YBNoIY} pauoddns a1om spjoyasnoy //0 | pup sjosloid uspinb pooy [0oyds g| ‘siosloid Ajundas pOO} AHUNUWILIOD #9 JO |00} D ‘@louwlayling

"SUOIDSIUDBIO APOWWOD 9y} WO JUSUWHUIWIOD PUD UOINQUIUOD D S|} NG ‘Sloulin) 8y} Jou Juswndap ayi Ag piod Jou a1 siojuauw
959U "YIMOIB DILIOUODS SAISNIOUI YBNOIYL JUSWAO|dWS JUSDSP A|DUWIDU ‘ SUODINQ [PUOIDN O} S8INQUIUOD OS]0 SIY]L “Bulllin) [DID/SWUIOD OUl
uonpNPRIB JIBYL O} 8INQUIUOD ‘©DUSY PUD SIOXIDW O} $S9220 3101|100} O} SSILPOWUIOD SSOIDD SISULIDL JISP|OY|IDWIS YLM PaXUI| S1OM SIOLUBW & JO
010} B yonoiddp Allpowwod sy} ybnolayl *(Alnod pup AiebBbid) paw allym 91 ‘(doays pup joaq) [oaw pay g ‘So|gieboa 1] ‘uinio) G| ‘sedolb
BIqPL 9 ‘SNULD 7 ‘HNI4 7§ ‘Sodnib SUIM € :SMO||0} SO UO papiodal lnaA syl Buunp pauoddns usaq poy siosloid Z| | JO D10} D ‘AIBUIPIODDY "SOUO0DLINO
BWIDS By} BUIASIYDD SPIOMOYL ‘UD|d SWIDS 8y} WO} BUBIOM ‘s8j0J @nbiun Jisy} Buipupisisapun yopna 10}09s 910AUd 9yl pupD JUSWUISAOL JO saiayds
S|di|NW Ul SMDIP DYl JUswaBupuD [PUOIINLLSUL UD A|dWIS §I 4o OoIddD ALPOWWOD Y] "SiadIou O} $$8200 pup Loddns diysiojuauwl JO uolisianoid
By} YBNOoUy} sIsWIn) WIOJaI pUD| O} palaAllep Loddns ay) Buluayibualls 1o pauo SUOLLDSIUDBIO AIPOWWOD O] Yim palssuund poy swwinibold
B "SIBWID) WIOSI PUD]| JO UOLDSIIDIDISWWOD 8y} 10} ABainuis yonoiddo ALpowwod 8y} JO uolbjuswaldwl 8y} Yiim panuijuod swwniboid ay]

SIDDA (| §X3U 3y} IDA0 %01
Jsp3) o Aq (sayipowwiod [piduirocid Aipbwiud) uoyonpoid [PINYNDUBD S|gPUIDiSNS 3SD3IDUl O} (SSYSNPUI PUD SIBWIDJ) 10§03s ay} poddng

‘sloupnd ApowwoD Jo poddns syl yiim ‘pouad
Bulodal sy} Buunp $82IAISS UOISUSIXS 8y} AQ Paydnal SIom SIoWID) Gy 7 ‘ABUIRIODDY Paliiuap] 210 sabua|pyd alaym $asnd Ul Juswabnunul Ag
asuodsal snoswlL BUIMO|ID AgaIayl PUD SLULL (D81 Ul , 82140 8y} O WD) 8yt BuLg, O} SISISSO PUD SIBUUID} O} PaISPUSI 9DIAPD JO aINidD 8y $8|goUd DY} |00}
D SO ABojoUYDS} Uad-LoWs 8yl JO 85N Syl YIM panuILUOD sawuiniBoid syl ‘@2IAI8S UOISUSIXS 8yl JO ALIIgOIUNODD0 pUD ALIQISIA 8} 2UDYud O} JSpIO U

*ApNis snolnald sy} wol) JusuwisAoldwl %40 o sjuasaldal yoiym ‘sposfoid gz 1o uonpindod D wol) 9101 $$922NS %/ O Paj0aAdI APNS By
‘AIBUIPIODDY "UD|d ssaUISNg PaIPPAN UD JO 9DUSJSIXS SUIWIBSISP (A PUD SMD|INOJD| PUD XD} YIIM 80Unljduod aBnn6 (Al ‘palsaAulal Buleq alo sjijoid
UDIYM O} 1UBIXS By} sulualap (Il ‘SpJodal $9|0s PUD UoLDNPOId PUNOS JO 9DUBISIXD (Il ‘SIO3IDW O} SS9200 PRY SassaUISNg I SUIULLIBIBP (1 :Ajownu
‘SI0}OD) $SODDNS [PDILID Al UO paspq siosloid [piniNduB pPassasso ApNis oyl 4107 - 10z ‘pouad ayl Buunp pauoddns usaqg poy py4 siosloid
PUD| |IN}NDLBO JO 9DUDWIOLISd BUILISISP O} APNIS WIOJS] PUD| [DUISIXS UD PaUOISSIIUWIOD swwplboid ayj ‘(oob 216a104is Syl Yiim aull uj

SID3A BAY JXBU 3Y} JSAO [NJSSOIINS SID 3DUIAOCI 3y} Ul spoafoid wiiojal punj [RINYNDLBD [0 JO %40/ ISP JD Joy} Insug @

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

- s L9C s L9C £6£T6T £6£T6T IvjoL
- €8¢ e €8¢ e 1G69¢C 1S69¢C P D0S pPIpIsPDD
- £€8 6 £€8 6 Gel Ll Gcl Ll Ajundag pooy
- 08c €e 08z €e 00¢ 9¢ 00¢ 9¢ $92JAISS AIOSIAPY PUD UOISUSJX3
- 8yl ¢0c 8y ¢0C les8le les 8le juswidolaAaQ pup JUSWSHSS-ISWIDS

000.d 000.d 000.d 000.Y 000 000.d

ainppuadxy alnyipuadxy uoypudoiddy ainppuadxy ainppuadxy uoypudoiddy

1spun/(19AQ) PNV [puly lspun/(12A0) PNy [ouly

(paypny) 81/£102 61/8102 SWDPN awwnibold -qns

ainjipuadxs sawwnpiboid-qns

'$92IN0Ssal [pIDUDUL PaleBpPNg sl Ylm aul| Ul Som aoupwiloliad s,swwnibold ay)

sjobpnq yjm aoupwiopad Bupjury

SUON
sjob.ip} pauupid o} sabupyd

"USPINB POOJ |OOYDS PUL AHUNLUILIOD
10} 8715 dNOJB [DBPI By} BUILLIBLIOP OF MBIA D YLIM ‘@20dSs AIINDSS POO} SYL UIYLIM SBINLDNILS ALBID0S IAID YHm aBnBus 0} anuiluoD [Im auwwniBold sS4 oyl

doupwioudd 1Ispun JO SDIID SWODIDA0 O) ABSIDUS

"SUOIDSIUDBIO AHPOWIWIOD Yiim tuswaBupun diysisuund syl ybnodyi BuluiDl) palipaId00 PaAIDISI SISULIDY |/ ‘UOIIPRD U] 'SUIDYD SNJOA 8U} |0 SSOI00
$$920.d 1PN SIS Y} JO SHNSBI BY} UO paspd BUIUIDIL POAISDSI SISUIDY GG4 7 JO 010} D ‘ABUIPIODDY papoddns sjosloid sy uiyim payiuapl sanb s|is puo
P3ISAIIBP SUOLUSAISIUI BUIUIDI) USSMIS] JUBSWUBIID 8INsUd O} $s920id JIpND SIS © U0 paxioquis poy juswdopasg puo poddng jsund :awwniboid ay)

SIDAA O }X3U Y} ISA0 JO}O3S Y} PUD UOKDSIUDBIO S} Ul S|9AS] JUSISHIP |0 JUSWAOISASP S|IDIS JUDAS|21 Ul %0 JO 9SD31DUl UD S}oJIjIo0n4

44V A YHM SUI| Ul SISUUIDJ JO UOLDSIDIDISWIUIOD 8y Buluayibuails 0} 0S|o NG ‘UIdyD SN|OA Sy} OfUl $S8200
\SIoWID} Jop|oy|IPWUIS BULIDIDN] 1O PBUID SOSID [0JNJ Ul SSALDIHIUI BUISseD0Id-uBD poddns of panuiluoD juswdoasg pup poddns Jauwilo :awwniboid ay)

6102 Aq dul|ospq ISA0 %401 YUM 9sDaIdU] 0} [9A3] Aibpuodas pub Aipwud yjoq jp Aopdpo Buissaooid 16D ay} asupyuy

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

*9]0AD 1sd By) BulNp $82UDWIOJUOD-UOU BUISSSIpPD Ul $sai601d POOB Pamoys 9ADY sS04
*2oup|IdWoD Bulowoid Ul saion) AQ SHOMS Ul su0dsal PaXynW D PBLD8H0D SOIIDN] JO JUBUUSSSSSD SUIINOI PUL BUIPND [DNUUD 8Y] "aj2AD uolpilsiBal Ixau
By} Buunp saiiony jo BuipniBdn [0IN1DNULS JOIDW JO JUBUWUSDUBUWILIOD 8y} O} $82IN0SaI JUDDIIUBIS PaLILILIOD SADY SISADIA 8|0) ASY JOYL0 M) D UOLIPPD
Ul pup Buunp saiion) Anod 8y} JO sjusWBAOIAWI JOYLN, PBSSOULIM SWIWDIBOId 8] "JUsWUOIAUS AlojpjnBal aAloddns pupn a|guinNoADR) D PaAolud
AIsNpu| |00 8y ‘seBus|oyd 858y} BUIpUDSYLIMION sieonpoud [020] Uo jondwl Of panuIuoD ‘Adlnod Of 82uUals}aJ DI0ads YiIM ‘Joaud JO uolpuodull ay|

"92UINOId 8y} Ul
BISOM JIOJPQD JO Bulpuny 8yi PUNOID saBUS|PYD BUISDBIDUI ISAS Sy} O} SUOIN|OS BUIOM BUIpUl) Ul SISPI0YSM0LS UYHM HIOM Of PONUILIUOD SUIWDIBOId 9y]

SJUBWDASIYDD [PNJOD pub s}9bIp) pauupid ‘siojpoipul ddupbwiodd ‘saAlyd3[qo oibapiys

*9DIAISS DIISOUBDIP AlDULBIBA 81pudoIddD PUD JUSIDLIS UD Jopudy
:S921AI9S AlojpioqpT AIDULISIS A

'SUOID|SIBS| JUDAB|BI J1oylo
PUD (#8641 O GE 4OV) OV sospasIg [oWIUY 84} '(000T 4O OF +OV) 10V A}ojoS {0SW 8y} JO uolpiuswa|dwl YbNnoiyy 8|0l 9AIDISIBS| Alojppubwi D (N4

Y}ipaH dliqnd AIpDULB}BA

"92UIAOId 9dDD) UIBISOM BY} WO} S4ONPOId [DWIUD PUD S|DWIUD JO) UOIDDYIHISD LIOdXd IO} JUSWUOIIAUS BUligoud UD SPIACI
Jlojuo) podxy

"SOSPASIP [PWIUD JUDDBIUBIS JO UOIIDDIPDIS JO [0JUOD PUD UoUSASId ‘UolDat8(

‘UjjpSH [pwiuy

:SMOJ|0} S 31D sdwwbiboid-gns ayj Jo saAloa[qo d163apIys ay|

SODIAISS AIOIDIOQDT AIDULISIBA e

UloaH Dl|gnd AIDULISIOA e

[0 UOD podXT

UHOSH [DWIUY e

:SowwnIBoId-gNs JINOY By} WO} S10PUDW Sil S9}Ndaxd auiwpnibold ay)

"DOUYY Yinos Jo aidoad jo
2IDJIOM By} PUD $}0NPOoId [DWIUD 8405 ‘SIDWIUD AYHD3Y 8INSUS O} JISPIO Ul SJUSIID O} SODIAISS AIDULIBISA SPIACId O} S dwwnIBold 9y} Jo asodind ay]

Western Cape Government | Department of Agriculture | Annual Report 2018/19

S9DIAISS AIDULIDJOA :p swwpibold ¥ @



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘spodxa Ul BuIDBp JBaYHNy Ul palnsal AlJunod 8y} ul

AW 40 31081g4N0 8YyL *(dDYDN PUD [VdH) UOHDDYILISD
Hodxa $s9| Ul paynsal 8doing o} spodxa uo upg

|OJJUOD LIodXD
S1ONPOId [PWIUD PUD [PWIUD

oL “JusWILDdag 8U) A PEDUSNIUI 10 PaUUD(d (c2) €8¢ soy 8¢ 10} PODIAISS SJUSID JO 69.8.3.7_
AID9IIP ©q JOUUDD JOU} 8DIAISS USALPD PUDWISP L'ey's
D sI JIodXa O} SBUSIM JDY4 SJUSIID JO Joquunu By TJoTjuc [iodX3 AIDUNSIOA

"9|110D AP Ul $1s81 BuIpuplsINO 8yl Jo
1SOW Uo dn YoJo2d PINOD SI8A SO UoIDNPOoId JSAO 8y

59SDASIP
O} POINQUIUOD OS|D BGDIIDAD SOM UIINDISGN} SUIAO] 10} PEASAINS SIOLILD JO JSGUINN
JO JUNOWID JUSIDIINS JOY} [O0) 8y] "BZUsniju| UDIAY pUb G08 699 G08 699 | 000 006 Oly 1S | L'Ly's
soIDY ‘SISO[|92NIg SO YINS SOSDSSIP JO JOBIGHNO O}
NP SUOP SOM JOY} BUIAWDS 9OUDIBAINS [DUOHIPPD ‘UHPSH [bwiuy
JO 9500284 S| UOLDIASP SU} JO) UOSDSI UIoW 8y]
61/810T 10}
{uSWISASIYOY 61/8102 61/8102 8L/L10T
|PNPOY
SUOHDIASP UO jusWWo) o JUBWISABIYDY 19610 JUSWIBASIYDY saAloalqo o16apys
e ST [oNIOY pauupjd [oNIOY

woJj uoynIAQ

$92JAI9S AIDULISIDA

saAloalqo o169jpss

"YIMOIB DILUOUODS [DIDUIAOIC SPIDMO] Ajesusuull PaINCUIUOD 8pi) pasoalou] “ajdoad ayl Jo alojjom
[DID0S PUD AUIOUODS DM 8yl Jo uolod abio| D O} PaINQUIUOD UIDBD $}ONPOId [OUIUD PUD SIPWIUD JO LodXT "sIoNPOoId [DWIUD PUD SIOUIUD JO odxe
10} SPIOPUD]S [oUOIDUISIUI PaliNbal 8yl 8INsUS O} PUD SISUNSUOD IO} $|ONPOId [DUUIIUD SUIOSS|OUM PUD 8J0S JO UOIIDNPOId 8Insud o) AUJUNOD 8y 1o} 0S|
INQ YOODM 8Ul 10} AJUO JOU [DIDNID S| [OJUOD PUD S2URIBAINS SSDSSID [PWIUY ‘|OIU0D pUOASq 1ebin} pauun|d 8y} WOJ) UOIDIASP PasNDD Os|o 1 YBNoyl
'$9559001d [0JUOD 8SPSSIP JONUOW O} SIPWIUD JO Budwbs pasoaloul pup Jojnbal aiow painbal Alonsn sUolOD 8say] "9snasIP 8yl [0IUO0D O} J9PIO Ul
UuID} 8y JO sulunIonb painbal sasd [SOU Ul SUUID) YONS PUD 8S0SSIP [DLUIUD PS0LUO0D D JO SISOUBDIP 8yl Ul Pa}|Nsal 9S00 AUDW Ul ¥O01SaA] 1O Buliduwos
"DM 8Ul Ul 82UDJIBAINS 8S0SSIP [OUIUD JO PIDPUDIS YBIY © paInsus sisng JojnbBal D Uo sjowiun Buloadsul pub sulIo] [DIDJSWILUOD PUD -8j0s [[ouUs BULlISIA

‘Alddns joswl [020] 8y}
azZIPISaNs O} Alsnpul 8y} 1o} Allunpoddo up papirocid pupb sioonpold |0D0] AQ Padn) sebuUS|IvYD O} WIS WNIPaW 8y} Ul jalja) 8Wos JybBnolg shoduwll 8say]

"solIon) AQ
spodwll JO Jaquunu 8y pup Aousnbal) 8y} Ul 9S0a10Ul APDSLS D POSSSULM SDUIAOI SU} PUD 13I0W [DD0] 84} U0 AjpAlIsod pajondwl JusuwaalBn SN1g Ut
JapUN D0158A]| 4O Uoippodwl ay] “selondod uolonpold jpawl Uo AjpAlpBauU paionduwl puw AsSNpul BUilID) [0D0] 8Y4 PaIIS 1YBNOIp apim AJUNOD ay]

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

1884 Sy} 1oy SYNVS AQ pepuadsns

106 “1spd oy} Ul 9SD8SIP PB||0IUOD SIY} IO} POISSY JOUL
Aloypiogp| a1pAud ayl 1ol A|p1oadss 1say iojnoiund
SIY4 1O} poAI®DaI BUIBQ SUOISSILIGNS 840U MDS YDIym
‘POYLIBW IS8} SHY Syl 10} PBLIPaIDD0 OS|D SOM UOIIDSS
3Dd 9yl ‘pouad siyy Buunp pajsenbal alem Joyi

SISO} QOMS [DIUBWIUOIIAUS |[DUIIOU UDY} Jaybiy Ag
PaLoDIPUI S| SIY]L “JOBI8Y} ALIAILIDSIS PUD SaINSDaW

palsal suswioads JO JIaquInN

L'v'y'S
AIIND8S0Iq A2y} JOJIUOW Of BUIAlL 91oMm SISWID) SNY| 0/8 6¥ 048 692 000 022 €96 52¢
PUD SUILUDIOND Japun [|I§S 81oMm SDUIACId Sy} Ul SLID)
auwos so ‘sainbiy JoybBly asay} 0} PaNQUIUOD OS|O SPIIg
PIIM PUD SISO A|0109dsa JO 9DUDJISAINS 308IG4N0
DZUSNJU| UDIAY }SOd PaNUILUOD "USAUP PUDWSP
21D AIOJDIOQD| By} JO SODIAISS BY} SO ‘P||0JU0D 8q
10U PJN0OD SIYL "S8DUIA0ID J8YL0 WO} SOM AlOIDIOgD)|
2y} AQ PaAISDaI SUOISSILANS %G JO 9BDISAD UY
uolpIsIBa| ALaips (paw
Sy} O} ©DUIAOI] Y4 Ul SIIOHDOD
%09 40 4610} [oUOHPU BU} Bulybiado || Jo 8ouDldWoD
9A0QD S| UODIsIBa] Afojos joaul ayj o} &ouIroid By} ¢9°ce 2928 09 Gé6'lL 10 eBpjUadIad 9BDISAY
ul sailoppgp Buiplado | jJo aboiuadlad abpIoAD ay| L'Sp'S
61/8102 10}
HUSWSASIIY | 41/8102 61/8102 81/L10Z
DNy
SUOJDIASP UO JUBWIWOD I o JUSWSABIYDY T JUBWaASIYDY saAl}o3a[qo o163jpus
1ob.10} pauupid PNy pauup|d [onjoY

woJj uoyniAQ

$921A19S AIDULISIOA

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘sjuswalinbal siosseoo.d
AW Yiim 20UnljdwoDd ainsua
0} Bopopg syt uo dn yoypo

sisojnosegn]
SUIAOG 10} S8} |oWIapP-DIiUl 8y}

01 BUIALl SUDLIDULISISA S10ALd oSy L1 0Sv /8 000 0 1489/ 658 01 £88 8/ AQ PaIS] SO 10 JISGUINN
PUD UOLDDIPSW JO AIIQO[IOAD clLvd
0} @np sl uoonpolid JBAQ
g|qissod
SO S2IgPY JSUILBD SjPWIUD
uoIUPAWOD AUDWI SO S1PUIDDDA
O} palIsudiul alom subiodwod
SoIGDY ‘SDBID PaISBLD AUl $2Ig0Y 1SUIDBD PBIPUIDODA
Ul supWwNy o} BuIpoaIds 96/ SS 9SG/ 5S¢l 000 0£ 8¥G G6 L6l C6 vSC €6 sBop pup sj2 jo ng.fa.z
2SDaSIP By JO SU PaspaIdul Llyd
By} puD 92UIA0Id By} $S0I0D
$2IgY JO SYOBIQINO |DISASS JO
95NP28Q SOM uoloNPoId JBAQ
:s10}D2IpU| Di1D3dS [PIDUIAOI]
*SISOj|@2n.g
PUD DZUSNYU| UDIAY ‘SIQ0Y SO
Y2ONS SOS0SSIP [OWIUD P3]|0ILUO0D
JOJ{IUOW O} ©DUD|IBAINS BSDBSIP
’ ) : SUOIJUSAISIUI AIDULISLOA
WD} UO 850810Ul Of 8NP S|
10} sjiun jpoiBojolwspIdsa
Yo1ym eoupwlopied J8A0 Up g (222 95) €Ll €L 000 0/ Sre vl 8l ¥l 9// 01 01 SUSIA JO JOqQUINN
pInom a1sy} pasn 1000 0l 40 o e
18b1p} 128102 8y} §| Jeppnb sad iyl
00S¢Z pup Alonuup 000 01 &9
PINOYs |1 ‘000 0/ 40 {o8u02Ul S|
JOJP2IPUI SIY} 10} 1260} [oNUUY
:s10jp2Ipu| Ju10ads I0}03S
61/810€ 10}
juswaAalyoy
oY 61/810T 61/810C 8L/L10T L1/910T 9L/510C
SUOIDIASP UO JUSWWOD S juswaAalyoy }obin] JUSWISA3IYDY | JUBSWSASIYDY | JuSWSA3IYDY 1o}D2IpuU| 9oUDWIOHNdd
SENTa L |pnjoY pauup|d |pnyOY |pnjoY PNy
uoypiraQg

yipay [pwiuy : |y swwpiboid-gng

SI0JPJIpul 9oUbWwliojisad

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

310 8y} pup 44vd
UHM JDBIQINO0 |V 8y} DA|0S8I O}
1dwalip UL Ul BspasIp 8y} Jo

SISO||22NUg PUD SIsojndiagn]

2oussgp/aousasald aulwisaiep pouad pouad )
0} Aijjnod pup seYDLYSO Ul L68 VLS L68¥9¢C | 000 069 Oory 681 | sy} Bupnp uo | siyy Buunp uo SHNO8 SOOI HDLL JOHHO SOSHOsP
’ : ) : ’ y 10} POASAINS SIDUIIUD JO JSQUINN
DZUSNJU| UDIAY 1O} SUOP pajodal JoN | palodal JoN o

SIUD||IDAINS BSDBSIP |[PWIUD vivd
PaspaIdUl By} JO B5NDD8]
AJ{SOW SOM UOIDNPOIAISAO By
‘spJay AIDP Ul SNIDJS SISO||@oN.g
Buuoluow 1o} Alos|INdwod

S| Bulidwips [PUOHIPPY -
‘sjuswalinbal s1IsAng yiw

IM ©2UD||IdWOD 8INsUs O 10} pajse4 AjlooiBbojoIes pub

Ui 1 i 0L 1T 0L 16 000 04 66¢ S0L 99CSl1lL 806G 801 PoIdWDS WSS S|L0D 1O IBGUINN

PalIdXa SOIDDYIISD ¥g [PNUUD L

UM spiay Alop o Buldwos Elvd
PaspaIdUl BY} JO 85N
S UOIONPOId JIBAO [DNUUY

61/810T 10}
juswaAalydy
oY 61/810C 61/810C 8L/L10T L1/910C 91/510C
SUOHDIASP UO jusWWOoD SVEE juswaAalyoy }obip] JUSWISASIYDY | JUSWDASIYDY | jusWwBAIYDY JOJDDIpU| 92UDWIONDd
(o] TFe) Quup oNyo (o) TFe) [o])TFe)
pauupid woyy IPN}OY pauupid PNV IPN}OY IPNPY
uoypiAaQ

Y} paH [pwiuy :| 'y swwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

I0SA
oy} Buunp 1o} pauup|d Ajpuibuo
upby} Pa}oa||0d g o} sa|dwips

S{UBWIYSIIgise
Jodxa b suwwniBold |0JU0D

si0w Bulinbal ‘g |0z dunf Buunp (514 /Gl 601 LE1 8¢l Gé SNPISSY [PINWSBYD [PUOHDN 104
09409]|02 So|dWIDS O JSQWINN
461/810¢ 104 palinbai so|dwpns .
JO Jagquinu 8y} pabupyd 44vg cerd
‘spodxa Ul aulDap
Jaypny Ul payinsas AIJUNOD 8y} Ul
AW 40 3Paigino 8yl *(dDIDN
PUD |VdH) uonpoBIed podxs B15NPLOD SJIPND
Joamay ul paynsal 8doing o}
s10dX8 UO g 8y “Juswindaq (8¥) vel 4 sl a4l 891 {uswysiigoyse podxa Jo 59.&3.2
syt Ag padusanyul 1o pauup|d Leyd
Al}o81Ip 99 JOUUDD oY} 9DIAISS
USALIP pupwap o S| JJodxa oy
SOUSIM OUM SUDI|D JO JIoquinu ay]
:S10JD2IpU| D11D3dS [PIDUIACI]
pouad pouad |04}UOD podxa
sy} Buunp sy} Buunp v8¢€ G8¢ L6€ $})oNPOId [OWIUD PUD [DUIUD
papodal joN | palodal JON 1O} PODIAIDS SUSIID JO JoqUINN
‘spodxa Ul aulDap
Jaypny ul paynsas AIJUNoD 8y} ul
AdW4 0 031a4n0 YL *(dDJDN
PUO [VdH) UOHDOWSS HOOXS pouad pouad pouad BNSS| SOLODYISD
Joamay ul paynsal @doing o}
s10dX8 UO g 8y “Juswindaq (221 €) €L1 91 0S¢ 61 sy} Buunp sy} Buunp sy} Buunp |01}UOD HOOXS JO JOqWINN
oy AQ pesUBNLUI 10 pauUD(d pauodal JoN | pauodal JoN | pauodal JoN A
Al1D81Ip ©Q JOUUDD JDY} 9DIAISS
USALID PUDWBP O S| JJOAXd O}
SOUSIM OUM SUDI|D JO JIoquinu ay]
:s10§p2Ipu| dy1dads 10098
61/810T 10}
juswaAalYydy
oY 61/8102 61/810C 8L/L10C LL/910C 9L/s10C
SUOIDIASP UO JusWWoOoD SR juswaAalyoy IETSI ]} JUSWISASIYDY | JUSWSASIYDY | JUSWDASIYDY 10}POIpU| 9OUbWIONDd
SR |pNOY pauupid |PNOY |pNOY |pNjOY
uoypiAaQ

|ojuo) podx3 AIDULSISA iz dwwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘PBYPND 8Q JOU dI0JaIay}
PINOD PUD Bwll JO spouad
papudXd Jo} [puoipISdo pouad pouad pa1oNPUOD
JOU 8JoM SallIjIony JO (9) V3% GG €G SIys Buunp uo | siy} Buunp uo SHPND ALBJDS POOJ JO JOqUINN
Jagquinu b pup 8|2AD palodal JoN | palodal JoN zevd
Buipodal Buunp paso|o
SO} OM| JO OO} V
Py
SUON SUON Gz (ord (o d 0s ce SUOISSaS sseualoMmb Dlignd Jo JequinN
L'€v'd
:s10}D2IpU| D1123dS [PIDUIAOI]
"%09 0 }obip} [puUolOU uonLpIsIBa
By} 9A0QD S UOKDISIBI) A1SJDS {DBW 8y} O} 9DUINOI]
A}djos {paw 8y} of eoulA0Id 29'cc 9°C8 09 G6'lL €L 1) Sy} Ul sliojjpgp Buypiedo (o jo
By} Ul slioyiogp Buipiado (o 2oup||dwod Jo abplusdlad abpiaAy
10 ebpjussiad abpisAD ay] L'yl
:s10jp2Ipu| du1dads I0}oas
61/810€ 10}
juswaAalydy
o =_o<,_ 6l/810z 61/8102 81/£10Z L1/910Z 91/5102
SUOIDIASP UO JusWWoD o1 jobip) | USWSASIDY }obIn] JUSWISASIYDY | JUBSWSASIYDY | JuSWSA3IYDY 1o}D2IpuU| 9oUDWIoNdd
e pa [Ny pauupjd |pNyOY |pNjoY PNy
uoypiAaQ
Y}IPSH dliqnd AIpulsiaA €' awwbiboid-gng
pouad pouad pouad pouad
PONSSI SOIDDYILIDD
Sy} Buunp uo | siy Buunp uo 98¢ T Sy} Buunp uo | siy} Buunp uo
JUBWBAOW JO JSQWINN
payodal JON | pauodal JoN payodal JOoN | pauodal JoN
pouad pouad pouad pouad onss
sy} Buunp uo | siy} Buunp uo 666Gl sy} Buunp uo | siy} Buunp uo So100U11185 110dXS JO EME:Z.
payodal JON | pauodal JoN payodal JON | pauodal JoN
61/810€ 10}
juswaAalyoy
oY 61/810C 61/810C 8L/L10C LL/910C 91/510C
SUOIDIASP UO JuswWwo) o1 19610} juswaAalyoy IETSI )] JUSWISA3IYDY | JUSWSASIYDY | JUSWSASIYDOY Jo}pOJpU| 9oUDWIOHNdd
N duup (o) TFe) N (o] TFe)
pauupid woyy IPNPY pauupid 1PNV 1PNV 1PNV
uoypiAaQ

|ojuo) podx3 AIDULSISA iz dwwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘pajodioiup

SO Bulsay 1oy sejdwips yonui
SO Ul BULIg JOU PIP ‘SWBJSAS
SUBIBAY ,SIIOHDQD JOHUOW
OUM ‘S|IDIDBIO HAA SO YoNns
‘sioAp|d 2|0l ASY JBYL0 ‘0S|

palsal so|dwins yijooH

"PB|IDADI}
WY POMO|ID /Hodsuply 9 (o) 090 | 000¢ L1z lee | Sv6 | dljand AIDULIBIEA JO Jaguinu [0}oL
10} SJUBWIIDLIND JSOD O} 8NP cyvd

SOL0}DIOgD| 8iPALd JaIDsBU

pasn (spodul) 44va jusio

Jolow sy esnpoag Ajlsow

‘SODIAISS 1By} 10} puUDWSP

a2y} Ul aspaloap [pNPPIB

D Pa}OoU Sy UOIDas By
"PUDWBP SIYL JOAO [0JJUOD Ou pajsal
ppy Alojplogp| ay] ‘sedulaoid SOSDBSIP S|qPYILON /P3||0IUOD IO}
JOYL0 WOI} SWDD SUOISSILIANS L1e L9 Lle fse 000 06l ¢r8 60¢ £90 281 a9V 651 Pa4sa} suswIDads JO JogquiNu 0O
8s9U} JO %¥G ULyl SI0W L'v'yd
:S10}D2IpU| d1123dS [PIDUIAOI

‘'soouinoud
JBYL0 WOJ) 810 sjuald AQ Splopupis paquosaid
aJsonbal sjso) 8soyl 1O %yS 0} Buiplo2o0 pawliopad
_o%o OBDISAD Uy .EMMD:ME C9C 65 29¢C éve 000 061 £6C 861 GeovLl yee vsl 51501 \coﬂ&ogo_ ”uo Epcu_c:z
SID DY} ‘SOSDISID P[|OIUOD L'yl

10} Al}SOW 81D sisa) 9say]
:s10jp2Ipu| Jy10ads I0}0as

61/810€ 10}
juswaAalyoy
ooy 61/810C 61/810C 8L/L10T L1/910C 9L/510C
SUOJDIASP UO JUSWIWOD o1 19610} juswaAalyoy }ob6ip] JUSWIBA3IYDY | JUSWSASIYDY | jusWaA3lydY JO}DOIpU| 9OUbWIoNdd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQg

$92IAI19S Alojpioqgp] AIDUUSISA 7'y dwwpiboid-gng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

SIUBWIYSIIOLSD
$4ONPOId-AQ PUD sHOLPD Bulloadsul ‘UOIDIYILISD YBNoIyl 8A0gD oy} Bulluoddns A|ISNONUILUOD SI S8DIAISS AIDULISIBA :owwnIBold ay]

600¢ ut uojjiiq
V10’7 LY woll pappo aN|PA sji Buimolb Aq sID3A 9Al jxau 3y} 10} uolyisod podxa syl uIpjuIbW JSOI| O 0} 10§23s [PINYNDLBD |PIdUIACId By} poddng

]P0 2163)p4S S, JudWUDADQ JO DWODNO SPIDMOJ UOHNQLIUOD

"AJIIODY SIYy WOy
AloAIP 821A185 JO |pllualod
By} uo jondwl aAlpBau D poy

SDY PUD $8559201d UOIDPIIOA sonpisal [poJWayd
poylaw pup Bulisel paAn|ap (005) 0 00S - - - 10} palsal se|dwibs JO JaquunN
soy sIyL "1§D ay} Buyjols Jo) SYyd

P34ODO||O SPUNJ OU SIOM
I8y} SO oA ALIDOD) By} 10}
pajuioddo [suuosiad ON

*SIYL JOAO |0JIUOD OU SOY TAIDM
8yl ‘seouIA0Id J8yl0 WO 1M
POAI9281 SUOISSILINS JO %05 | 0/8 éF 0/8 69T 000 02T 8 02T z58 1T 00 581
UDY} SIOW "USALID puUbWap

210 AI0JDIOQD| BY] JO SODIAISS

pajsa) suswioads Jo JagquinN
IAAA:

‘Bulisay
SISOJ|@2NIg OS|D PUD 92UD|[IBAINS
pupn Bulsal N UDIAY 10}

SISWID) JaP|oYy|IDWs
palinbai som poddns Jo 1SWLIBY JIopjoy|jow

Junown Jofow 8y “perbdioiuo 8¥8 14904 006G L 0491 lve € 9lv ¢ lo} paysa} so[dwips jo Lmg.fa.z
uby} s&21AI8S puL poddns tryd
s, Al0JDIogp| 8y} poposu
SISUUIDJ JISP|OY||OWS SI0W
61/810€ 10}
juswaAalyoy
oY 61/810C 61/810C 8L/L10T L1/910C 91/510C
SUOJDIASP UO JUSWWOD o1 19610} juswaAalyoy }ob6ip] JUSWIBA3IYDY | JUSWSASIYDY | jusWaA3lydY JO}DOIpU| 92UbWIONdd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQ

$92IAI19S Alojpioqgp] AIDUUSISA 7'y dwwpiboid-gng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

olre z8¢< 68 78¢ 68 169 € TOL L6 €6€ G6 [T]]
- 86v 1T 86¥ 1T 259 806 0T 095 1T $921M98 AlojpioqnT AIDuLajaA
- 9609 9609 - ovL9 ovL9 UHpaH 2ligqnd AloulsiaA
- 8er €l gy €l - volL ¥l volL vl [oyuoD podx3 AlouusidA
olre 056 G 09¢ 8% 680 ¢€ 0S6 &7 686 2S YHIDSH |pwiuy

0003 000 0004 000.4 000y 000

ainjipuadxy ainjipuadx3y uoypbudoiddy ainjipuadxy ainjipuadxy uoypudoiddy

19pun/(12AQ) POy [ouid lapun/(12AQ) [PN§OY [ouid

(paypnv) 81/£102 61/8102 SWDPN awwniboid-qns

ainyipuadxs swwpiboid-gnsg

'$92IN0SsaI [pIDUDUL PaeBPNg S YlM Ul Ul Som aoupwlojiad s, swwnibold ay)

sjobpnq yjim asupwiopdd bupjury

“JOBA [DIDUDUY SIYL UIYLIM 89P0 S1aM $1aBIn] JI09A-Ul ON
sjobipy pauup|d o) sabubyd
‘paBIIW 8Q AJUO UDD SUOKDNLIS 1SOU Ul PUD Juauodulod JUDDIUBIS 910 SUOLIPUOD [DIUSUIUOIAUS SI19M JUSUIUOIAUS Ul

$9]0Jed0 SUILIDIBOI "|OIUOD INO PUOASQ 810 YDIYM SSOUDISLUNDIID 810 858U [V "AlI0DIDWIDID POPS9IX8 8IoM S1afbin] 8yl 81aUm sasnd Y| O} palodulod
2 Os|o ISNW sIY] “1oyl pabBuoyd aApY pinom Buiuunid Jo yoonoiddo ul jJusuuaAoidul OU pUD SS2UDISUINDIID US8SaI0luN O] 8NP SOM aoubulIoediepun

9oupw.liouad 1apun JO SD3ID SWOIISA0 Of AB3DIS
"s1se Buiwoyiad pup saipnis [po1BojoIwWapIda BulloNpuod
‘SOSDBSIP BIgPUIIOU-UOU PUD 8|gPIILOU IO} suswiDads Bulios(j0d ybnodyl uoionpold [0ininoubo Jo aoubuaiuibw ay} pajoddns swwnibold ayl

"s|e3IoW 0] pajussald Bulag s|oWIUD JSIADSY PUD 810w Ul Bulinsal ‘AjlUnolIubIs sellip oW s8oNPal UollUSAISlUl 8y] "uolionpold
[0INYNDUBD BUISDIDUI SPIOMO] PBINQUIUOD SwiWnIB0oId 8y] ‘8s0asIP S[ISOIMON PUD SSIQJ ‘SISO||@2NIJ “X0IYIUD [SUIDBD SjowIuD BUIIDUIDDDA Ag

SID3A Q| }X3U 3y} 19A0 %401
§sp9| b Aq (sayipowwiod [pidulAcid Aipwnd) uoyonpoud |pinyNOLIBD 3spaidu] 0} 10}23s Yy} poddns o} saLsNpuUl PUD SIDWID) YIM 3}bIogD|[0D

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

*SPoBU UoIIDbUWIOUI O} Buipuodsal

JO/PUD SIUSIID INO JO SPUPWIBP 8y} O} asuodsal ul
SOM SIY] “padojoaap s3o0d Ojul [IDUOIIPPD PUD
{PBIONPUOD SIUBAS JBJSUDI} ABOjOUYDS} [DUOLIPPD

}96.1p} pauup|d
wioly uoypiAaQd

JUSWBASIYDY
[PNOY

196i1p] pauupjd

JusSWaASIYDY
[ongOY

uolBWIOUI
0} anp ‘ssaid |pIN}NDUBD 8y} AQ UOID}IAUI UO IO [D2IUYDS} PUD DPIUSIDS SPIACIY
S|gD|IDAD BWDD8Q DIPP UsYMm ‘pauaddpy sjUusAs ¥8 /Y cee 8y 1'Z'S'S
Usym paisnopnoid Jo paysignd uoiowiolul {pauunid
Ajosioaid 8Q JOUUDD UYDIYM SJUSAS [DUISIXS |0 19jsubl] Abojouyss]
suolpluasaid jusasaid o} suolpliaul ‘paysignd siadpd
DIHUBIDS JO Joquinu paodIDIIuUD 8yj UbY) 810w "ol
‘SUOSDB SNOLUDA O} POUISD 89 UL JndiNo Jsybly oyl
Juswdojpasp
“ApopdoDd pup JoBpna S|gp|IDAD JsUIbBD paAciddo ABojouyos) pup yoioasal poddns
Ajpioipnl aiem siosloid meN ‘peaciddo atem sposloid Ll 16 08 48 0} pajnoaxa sjosfoid Yoinasay
Mmau usalybig sjosloid £/ Ylim peoUSWWOD J0BA ay] L'L's's
YoIbasay
61/8102 10}
61/8102 8L/L10T
jusisAslyov 61/8102
SUOHDIASP UO JUSWWOD) |PnpOY 0} saAloalqo d16a)pis

juswdojaAaqg ABojouyda] pub YoIpasay

s9Aljo3[qo 2169 US

‘awlplbold-gns Jad pajuswndop alo saAlL08lqo 16810l

SJUBWIDASIYDD [PNJOD pub sjabipy pauupb|d ‘sioipoipul doupwiopuad ‘saAd3[qo d16ajpys

"SWIIDJ [ojuswIadxe *8°l ‘suolouNn;

Jajsupip ABojouyoel pup yoloasal wiojlad 0] Uolioun] aull 8yl Jo) sa11ljlo0] 81N1ONIISDIIUI UIDIUIoW pun sbouow o] :poddng ainjoniysplju] yo2Inasay

"ALUNWILIOD DYIIUSIDS PUD s18ad ‘Sjusl|D O} padoaAsp ABOJOUYDS] PUD YDIDSsal UO UOIIDWIIOUI S10UIWSSSIP O] :19jsupi] ABojouysa]

‘JuswdoleAsp

ABOIOUYDS} PUD YDID8SsaI UIIS-BU0| Of WNIpaW BuloUIpIO0D pub BUllDIDn] ‘BulloNPUOD YBNoIYL UoONPOId [DINHNDLB 8yl 9A0IdWI O] :Y2103sdY

juswdo|aAraqg ABojouyoa] pup YdIipasay :g swwbibolid

:SMOJ|04 SD SI sauwinIBoId-gns 8y} JO aAI408[qo ay] saAlL0algo
Juswdojaasp uo Bulopduwl Jajsupiy ABOJOUYDS} PUD JUBSWAOBASP ‘YDI0asal Pasng-spasu pub padxs apiaoid O} sI ¢ swwpibold Jo asodind ay]l

Western Cape Government | Department of Agriculture | Annual Report 2018/19

Sy G



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘Buiyesw
P3INPBYDS IXBU By} 10} oM s1oofoid apnjoAs 0} sBullosw
JOU PINOD YydIym sjosfoid L G 4 o 4 4 93 ILUIWIOD YDIDasal JO JaquinN
MBU SSNDSIP O} PBINPBYDS 1'L's'd
som Buljedsuw D0y po uy
:s10}p2IpU| d1123dS [PIDUIAOIY
‘AloodoD
pup 19BpPNQ S|gD|IDAD SUIDBD uoioNpo.d [pINLNDUBD
paAoiddo Ajoioipnf aiom aAoIdwl 0} pajuswa|dwl
. Ll L6 08 68 G/ ¥8
sjosloid maN ‘parociddo alem syo8loid yolpasal Jo JoquinN
sjosloid mau usalybi3 “syosloid L'L'S°L
€/ YlM padUSWIWOD J0dA ay]
:s10jp2Ipu| du1dads I0}09g
61/8102 10}
JuswiaAaIYydY
oY 61/810T 61/8102 8L/L10T L1/910T 91/510T
SUOIDIASP UO JUSWWOD o1 156D juswaAalyoy }obin) JUSWIBA3IYDY | JUBSWSASIYDY | JuSWSA3IYDY 1o}DJIpU| 9OUDWIONDd
_uo:.”__o_ d E_o: |pnjoY pauup|d |pNyOY |pNjOY PNy
uoypiAaQg
yoIpasay :|'G sawwbpiboid-gng
siojp2oipul 92uUbWioiad
poddns
SIN}DNILSDIIUL WIDJ-UO SPIAOIY
SUON SUON / / / L'§'6°S
61/8102 10}
JUSWSA3IYDY 61/8102 1/8102 8L/.10C
SUOUDIASP UO JUSWIWOD [oNLOY O} JUBWISABIYDY JUSWIBASIYDY saAldalqo o16ajoLs
6 d : 196ip] pauup|d :
{Sbin} pauubj PNy PNy
wioJ} uoypiAaQg

juswdojaaag ABojouysa] pup YoIpnasay

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

pouad pouad pouad pouad
SIy} Buunp uo | siyy Buunp uo | siyy Buunp uo | siyy Buunp uo L up|d abupyd apwiD a)IdwoD
palodal JoN | pauodal JoN | palodal JoN | pauodal JoN

pouad pouad paysiignd

SUON SUON ¥ 4 ¥ SIY} Buunp uo | sIyl Buunp Uuo | sIapd|smau UBYHDWS JO JSQUINN

payodal joN | palodal JoN 9°1°S°d

"AjIopdoD pajnoaxa sjosloid

S|gD|IDAD Yiim paaoiddo L 91 Gl /1l /1 Ll Buisseo0id uBD JO JogqUINN

som Joafoid mau suQ S'1'6d

YDIDasal 8}PUIPI00D

SUON SUON € € € € € O} sBuledW 4YVIM 4O JOqUINN

v'Lsd

"AlopdoD painoaxa sjosloid

S|gD|IDAD Yiim paaolddo l 1z 0z 1z /1 il abupyd apwio JO JoquinNN

som 1oafoid mau suQ e1'sd
‘0¢/610T Wolj perowel

u9aq SpY JOPIPUl By} ‘|0IHUO0D spooU UoIDosa]
INO PUOASQ Sl SIYL SY "ODUDAPD

Ul poULD|d Aj2JDIN59D 20 o1) 0z 08 /2 ae ce YsIIgoise O} SUOKDSIUDBIO Allsnpul

: Uim sbuipesul Jo JaquuinN

JOUUDD pPUD UOIDIAUI UOdN L

PBPUBLD PUD USAUPD pUDWSP ¢lsd

210 Alsnpul Yyiim sBuieaw
61/810€ 10}
juswaAalydy
oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C
SUOHDIASP UO jusWWOoD SVEE juswaAalyoy }obip] JUSWISASIYDY | JUSWDASIYDY | jusWwBAIYDY JOJDDIpU| 92UDWIONDd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQ

y2Ipasay :1°§ awwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

Ua1}aISMaU VD [DUOLIPPD

padojarsp

up pup 8sIN02 aInispd sy} O}
onp padojersp siom syood 14 vl ¢l 61 61 8l $}opd uoipuIoUl JO Lmg.cg._/_
UOIIDWIOLUL |DUOLIPPD OM] ¢esd

‘paulwIBlap Alesioaid aq
JOUUDD PUD S|gD|IDAD SBW0D8] DIpaW
DIPP UBYMm 1o uaddoy ¥ izd! 0zl vel iad! 0gl Jojndod ul $8|21UD JO JIBqUINN
SIUBAS UBUM PaJSpopnoIq 1'2°Sd

10 paysiignd sI UOPULIOU
:SIODOIpU| JYI9adS§ |PISUIAOI]
‘1eBID] 8y} pesIXse P|NOD puUD S|UBAS
SIUSAD UMO [0 IO SISP|OYDDIS Jajsupiy ABojouyosl 1o epowl
|oUIBIXd AQ UOIDIAUI UO ¢? ol 0ol 691 791 ril suolplussald yaloasal JO JoqunN
opPDW 8ID SUOIDIUBSBIY TSl

"JI09A sy} patusasalid

JOU OS|D SOM 9DUBIBJU0D
SYSVS [oNuuUD 2y} ‘1owisying SjUBAS pamalnal 1oad b epowl
‘Aje1pIn2o0 pajdwe-aid (£) (94 0S Gg 08 // suolplussaid Yyaloasal JO JoqunN
99 SADM|D JOUUDD PUD rArALCN |

ALIQDIIDAD DIOP PUD AlDDADD

uo puadap suolpjuasald

‘uoip2Ignd 10} pajdadon

up paysiignd ai1em Jeblio
mcéﬁbco%m“;o% 61/8102 “_ _ocm paustiand
paysiand 84 Of JUBILINS DIOP 8 €e 14 i €C €e sledod oylyusios Jo BQ.E.D_./_
pup pala|dwod aio sposloid 1Z5)

usaym paysiignd aio siadod
:s1ojpoIpu| dy10ads 10}09¢

61/8102 10}
juswiaAalydy
oY 61/810C 61/810T 8L/410C LL/910C 9L/S510T
SUOHDIASP UO jusWWOD SVEE juswaAalyoy }obin) JUSWISASIYDY | JUSWISASIYDY | jusWwBAIYDY JOJDDIpU] 92UDWIONDY
e e [Py pauubid PNy PNy |onjOY
uoypiAaQg

I9jsupi] Abojouyd9] :z's swwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

S0}

yaliooasal uo m@CI&@C\_ 99 JIlUWOD

SUON SUON vl vl vl rt vl BupjIoOMm |DDIUYDS} JO JOqUINN
1'€°9d
:s10}p2IpU| di12ads [PIDUIAOI]
paboubw
SUON SUON / / / / / 2IN}DNIISDIIUI YDIDSsal JO JoquuNN
L'esl
:s10jp2Ipu| du1dads I0}o9s
61/810€ 10}
juswaAalydy
ooy 61/810T 61/8102 8L/L10T L1/910T 9L/510C
SUOIDIASP UO JUSWWOD e juswaAalyoy }obin) JUSWIBASIYDY | JUBSWSASIYDY | JudWSASIYDY 1o}D2IpU| 9OUDWIONdd
e pE |pNjoY pauup|d |pNyOY |pNjoY |PNOY
uoypiAaQg
poddng ainponispiyu] yoipasay €' swwbniboid-qng
painquisip
SUON SUON zZ1 zZ1 zl z1 z1 splodal 84owiD JO JIBQWNN
AN
PaPUILISSSID
“UOHOUIWSSSIP 104 44Vd pUD paubisap spodal UoIIPUOD
WO} POAISDaI SOM Jarionb ¥ zl 8 Ll Ll Al [0INYNOUBD JO JSQUINN
J8d AIOSIAPD |[DUOKHIPPD BUQ
44K
‘puUPWBP
UO 9I9M SLUDAD JBYL0 pUD PaIONPUOD SJUSAS
Buiuuo|d |} UIDIB |IDWS YHM Ll /1 9 L Gl 9 Jajsupiy ABojouyosl Jo JI8quINN
ISISSD O} PasSIUDBIO 2JoM SJUSAS €TSd
J8)supniy ABOjoUYDS} [DIOASS
61/810€ 10}
juswaAalyoy
oY 61/810C 61/810C 8L/L10T L1/910C 91/510C
SUOJDIASP UO JUSWWOD o1 19610} juswaAalyoy }ob6ip] JUSWIBA3IYDY | JUSWSASIYDY | jusWaA3lydY JO}DOIpU| 92UbWIONdd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQ

I9jsupi] Abojouyd9] :z's swwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"61/810T Ul play a1am sBulisaul 8aly] -odnD UIBISOM SY| Ul 101085 [N NDUBD 8yl 0] 8s0g Joddns Yyounasal oyl 850a1oul 0 Allondnd ubwiny puo
$©2IN0SSI YDIDSS53I 3|gD|IDAD SSIWILAO PUD SLIOS YDI0asal |0 S10UIPIO0D O} SAUP 8y} pauayibualis alouisyun) soy (44 DOM) WnIo4 Yyoloasay
0N} NoUBY adpD UISISOM 8l "SUOIIN|OS UsaIb Ylm siauuip) Buipiaocid Ul [0joAld 8q |Im [pLod-ubo uaalb syl pub adpDHusals yim diysieunod
By} ‘elowlayling "SLOS Jajsupniy ABOJoUYDS) palIsusiul pub Yoloasal pasnd0y jo poddns syl Yim papupndxs usag spy ‘saujsnpul oipiod pup
uIpJB [IPWS 8y} ul Aipioadsa ‘Uby WS Jo sioalold Ajuoud ayj JO U0 ‘(YD) 8in{NDLUBD UOIDAISSUOD) “UIDYD-SN|DA BIIJUS 9y} SSOIO0 pajuswa|dull
Buleq AjJuaund st (£1/910g Ul paPNDUOD SOM YdIym) unjd UBVYHDWS SY] “SIDBA US| [Xau oyl 18A0 %0 | AQ uoloNpoid [0In}NoubD 850a1oul O} 850Q
BY} 8IND3S [|IM PUD JUSWIUOIIAUS BUIBUDyYD 9yt pupn (AHoND [10S pUD Ja1oMm A|0108dsa) s©DIN0SaI [0INIDU PALHWI YLM SAIISAUWOD pUD S|gnUIniSNS
21D s190NPOId INO DY} SINSUD [IM PUD SOY SH0HS YDInasal 98pa-Buliind woly palnisusb ABojouyda} patdopn pup MaN "sasiionid Lows a1ouwid
JO uolpluUswWa|dul pup uoldopwn ayl pubL 8bupyD 8iPWID JO sabuUg|IPYD Y} ISuUIpbo aouppodudl 1Souin 8yl JO S SIYL "PaydInasal 8Q O 9ADY
(uolonpoud) ABojouyosy indino Jaybiy pup (1500 1ndul Jomo|) ABojouyda} tIndul JOMO| *8°| ‘SI0JOD} [PDILID OM| ‘UOIDONPOID JIBY} 8508IDUI IO UIDLSNS
0} (JBPIoY [IPWS PUD [DIDIBUWIWIOD) $190NPO0Id [DIN{NDLBO 10} JBPIO U] *$8DIAISS oddNS YoInasay a10100allp 8yt AQ papuoddns pup ‘sodusids jub|d
PUD |PWIUY JO $BIDIOLDBIIP By} AQ palndaxa alom sjosloid pupn sewwnibold Yyoinasal passnd0j-wa|qold pun paijudd-judld ‘BAlsusyaidwo)d

SID3A Q| }X3u 9y}
I9A0 %401 P3| I Aq (sauipowwod [piduiroid Aipwnd) uoyonpold [pinyNOLBD S|P UIDISNS 9SP3IDU] O} (SBLSNPUI PUD SIdWIDY) 10§23s a3y} poddng

's108lo0ud JO JequINU D Ul SIBWIDY JSPIOY |PWIS INO O} [pudiow dipauab Alljonb ybBiy Buipiroid ul pajj@oxa sy
B10J01D3IIP SODUBIDS [PWIUY Y] "SPaauU UOoILDWIOUI pUD ABOJOUYDS) ‘Y2I0asal DI10ads Jidyl pup SISULID, JOP|0Y ||[DWS 9pN|oul OS|0 O} papundxa
SOY O1|04LI0d UOIDUIWBSSIP UOKDWIIOUI 8] “SpOoylaw uolonpold Buisiuiido pup SUOLDPUSWUIODSI JSSI|ILIS) Ul PBISISSD YDIYM $SSADUD tupjd pup
[I0S JOLDM UO UOIIDULIOUI [0LOAID PBPIACIC S1oULIBYLIN} SADY SODIAISS [DIUAIDUD Sy] "uoloNPOId jpWIUD PUpL fup|d Ul $SIBOJOUYDD} LIDUIS-210UID
BUISDaID8P-1SOD IO/PUD BUISDBIDUI-PISIA UO PBSSND0} SADY SHOMS YdIpasal ayl piobal syl ul pup ‘saibojouydsl uolonpold uo pasog os|o S
s1oofoid w08l puUB| JO AHIIGRUIDISNS BY} ‘SI0WIBYLINS *MB) D INQ SWDU O} ‘SISWIDS PUD SIS0 UOISUSIXS O} 8|90N|DAUI 81aM (SINYD pupb Jaddow
w4 adpD a3l ‘S|00} Jayio pup sdow) poddns siSAipuD [pPdSs By} ISIYM ‘SIIUNLIOAdO 1O SUOIDLHWI| ©2IN0Ssal BUIAJILUSPI Ul PBJSISSD 9ADY $|00}
2ouabi|alul |pIPdS PUD LIOKS Younasal oy} piobal Siyl U] "uoinlado BulluID) JO 82104 PUD J9{DM PUD [I0S A|IDIDadSsS ‘S9IN0SaI [DINIDU S|gD|IDAD
USdMISQ ©2UD|D dul By} SI {UDLIOdWI JSOW 8y} JO SUO YDIYM JO ‘SIOLOD} SNOUDA JO UIOND|d D UO paspg i stoaloid wliojal pup| JO $s820NSs 8Y]

SID3A SAY JX3U Y} JSAO |NJSSODINS 3ID 3DUIAOCI Y} Ul spoafoid wiojal pup| [pINYNIOLBD ||O JO %40/ ISP O JoY} aInsug

"AjIoUolIbUIBIUL PUD AJ0D0] Y10Q ‘SS90 [adI0W PUD $8511001d UOIONPOId SPIOMOY
Y2085l [DJOAID OP O} sauSNPUI dOID SALDUISLD SYDIU PUD JS|IPWS 8y} Bullioddns os|o S (41/810¢ Ul PaPNDUOD (0D YLil) pund sdoiD SAlLbUISIY
By] loIpw podxa ayj 10} Ajipnb joom auy Jayleq Buipoddns os|o sI suiwipiBoid Buipaaig 3204S [[oWsS Sy} ‘@loulayling ‘paulniqo seoud 1alieg
puD supys Alljonb Jaybiy o) palNquIuOD Os|o spy ‘sasiionid uolonpold Jailag Ylim Alionb Jaylos] youso aAoidul 0] Yolnasay salbojouydal Jouws
-alowWiD pup INdino-ybiy Indul-mo| 0} pinBal YLM AjIp1oadss ‘UolipulllassIp UoIDULIOUL pup JuswdoaAsp ABojouyoal ebpa-buliind 10} pasu sy
JO UOIDDIPUI IDSID O SOM SUOILDSIUDBIO AlSNPUl YHM UOIKDIOQD|I0D PUD jusWabnbus 8y} Ul 9SDaloul 8Y] "SISWID) JISPI0Y [IDWS PUD [DIDISWIWOD
U40Q JO SpaaU 8y} Yiim paublip som Juswindap ay4 JO oljojod younasal ay] *sasiionid (0N Ndubn LDWS-9ipWIID PUD S|gRUIDISNS $SOJD PHUOM PUD
uswdojaasp ABojouyda} pub younasal abpa-Bullind pun punos Ag pauoddns st uolonpold Aiowiud JI 8|gouInisns AJUO §I 10}08s Jodxe BUIALYL W

€10Z Ul uoljiiq 69 1Ly
wol} pappp an|pA syl Buimolb Aq sID3A aAl jxau 3y} 10} uoyisod podxa sy UIDJUIDW JSDI] §D O} 10§23 |DINYNDUBY [PIDUIAOI] 3y} poddng

]P0 2163)D4S S, JudWDADQ JO DWODYNO SPIDMOJ UOHNQLIUOD

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"SOIHIDSIP Yim jdoad pup UsuOM JO
Juswipuioddp ay) Uo s8snN204 oS|I up|d ay] *||L 10} saliuNOddo JUBWAOISASP PUD 19310 YIM 850 ©2IN0Sa1 UDWNY JUSWAO|9ASR pUD YDInasal
PBUIDISNS D 2INSUS O} S|I9AS] |0 o Buip|ing A}o0dDD PUD SI9AS| UDIDIUYDS) PUD J8ydInasal 8y} JO uolbuilojsupnl) ‘Buiuup|d uoisseoons ‘aspg
SIS JUBLND By} UO SSSND0J YDIYM ‘SIDBA DAl Xau ay} 1o} upjd juswdojoasp ubwiny aAlsuayalduiod o JO Jod swio) Syl "asng 92IN0sal upwiny
By} UsyBualls 810WIBYLN [[IM YDIYM ‘SOAILDILIUL JusWwdOoaAap |0HIdDD ubwny [piusuwippndap ul paiodioiund osio Ly "1Xejuod Buissaooid-ubo ayj
ul OS|o AjIpIoadsa ‘aIn}NdubD Ul YINoA Yy} 10} saiiunoddo pup spaau Buiuinl) BUIAJIIUSPI Ul PUD $82IN0sa1 YDI0asal asiuijdo O [INPUOD [DJOAId
D SO PBOAISS (4YVIM) WNIOH Y2I0asay [DINNDUBY 2dDD UISISOM SYL SSIIID0) pUD 2INioNIsoUl ‘luswdinba Buipn|oul $82IN0sal JO BULIDys pup
SI9A9] [|0 1D UOIDIOQD|I0D YIJoasal ‘salpnis alonppib-isod o) piobal yim Ajpioadss ‘juswindap ayi o) Buip|ing Alondpo o) saiiunpoddo mau
1yBnoug (NWN) ALISISAIUN DISPUDW UOS|ION PUD (NS) Y2Soqua|ais JO ALISISAIUN UL YLM SYOW UL “I0}D3S 8y Ul S||IS ©2J02S pUD [DDILD JO 3O0| 8y}
$SOIPPD AJPUOD8S PUD ‘UIDIUIDW AlSIl) OF 8dDD) WIBISOM YL Ul SUOLNLIISUl Apipa) Buipna] yiim sdiysieupnd s uo papundxe gly swwbiboid ay]

SID3A (| §X3U Y} JOAO J0}O3S DY} pUD UOKDSIUDBIO Sy} Ul S|SAS] JUSIDYIP J0 JusWdO|BASP S|IDIS JUDAS|DI Ul %0Z JO SSD3IDUI UD SJDHIDDS

‘o) IoW odxe
PUD |0D0] 8y} 10} S4ONPOID SAILDAOUUI PUD MBU OS|D PUD JUSWAOISASP DIWOUODS ‘UoIDaID qol 8spalidul 0f SALM pup uolonpold jo poddns Ul
Al1o8Jipul 0S| 8o siosloud [pI1aAas “AloNb pUD UCILDNPOID MIW JBYBIY PUD AISNPUI YDLESO Sy} Ul AHIDND Jayios) Jaliaq 10} spoylaw uoionpold mau
PBPN|DUI SIYL ‘PBINDBXS alom BUISse0Id-UBD UO Jopdwl joalip B Yiim sioaloid 9| ‘¢ 1/810z Buung odn)d UISISOM Y} Ul 81N NdLUBD JO aIinin} 8y} ul
9]0J JuBUIWS S} PUD BSIINYY }o8[old Jo Hiod Buisseooid-ubo ay} oddns o} suolo pup sposfoid papn|oul Ly suwwoibold Jo oljoyiod younasal ay|

610Z AQ auljaspq IDA0 %01 YUM 3sD3IdU] 0} [9A3] Aibpuodas pup Aipwud yjoq jo Apopdpd Buissaooid ubo ayy aouobyug

"SLWID} Uo
22I04IOM JUBljIsal D BUIP|INg PUD ‘SSILIUNUIWIOD 858y} O} [DIDaUSg 84 OS|O ||IM SSUI0DIN0 PaB0SIAUS Y] SSIIUNUWIWIOD [N 9|gRISUINA SSPN|DUI OS|D
uo|d LBV HUDWS 8y} JO uolplUBWSdwI 8y] *suoloIado Bululin) JIBY} JO) 82IN0S YD0ISaAI ALIOND O SPIACIA O} SISWIDJ JBP|OY |IPWS O} Aljonb dlleusb
J0u2dNS JO JDOISOAI IDAD O} PSNUILUOD 0S| SWWnIBOId ay] “Indul paiwil Yim uoionpold [pininoubo asiwldo O) $82IN0Ssal [DINLDU JO 85N [PIDIpN[
Byl Ul poddns |poIuyoal pup (SINYD pub Jaddow wipnd adpD ajduwoxa 10j) S|00)1 Bupouw uoisioap Jo Alddns puo JuswdoAsp ayl papn|oul
SIYL “tuswipndap ayi JO 01j04od JUBWdOIBASP PUD YDInasal oyt AQ papoddns SOM SDaID [DINJ Ul SaSUAISIUS [DINLNDLB0 MBU JO JUSWYSIIDISS 9y

SORLIOY}ND [DDO] YHIM 22DuajuUl uayjbuals pup
pouad IDaA-Q| D JSAO SPaauU JJIWIOUOI3-01D0S U0 Pasng SD3ID [pINI Pajoajas ul saiunpoddo djwouosa pajojal pub [pINNdUBD aspalou|

'61/810C Ul
PBINDBXS alom [usWdoASP ABOJOUYDS] PUD UOKONPOID LIDWIS S1DWID O} YUl 10811 D Ylim siosloid auo-Aluam] "ainin} 9|goulnisSNs pup Jud|isal
B1DWID D SPY J0L08Ss 8Y4 1oyl ainsus M up|d UBYHDWS 8yl JO Uolpiuswa|dudl 8y4 JO UOIIDDIISUSIUL 8Y] "SHOS J18jsupniy ABOjouYyDs8) puUpD Younasal
PBSSND0} Ul PaIoWOoId PUD PBIDDOAPD OS|D SI Alfsnpul ojpiod pup Ui |IPWS 8y} Ul ‘UBVUDWS JO siosloid Ajuoud ayj Jo auo’ (VYD) ainyndubo
UOIIDAIBSUOD) "adD) WIBISOM Byl 1O} SAOID SAIIDUISLD PUD Mau 9|qissod pup sasionid Buluin) sAllbuwSD ‘Bsn Jasliua) p1oipnl “(ainyndubo
UOIIDAISSUOD JO sID|Iid 881y} 8y} a1 8s8y4) uoipIodpAd jusaaid Of 18A0D doid paspaldoul ‘uolonpoid Jaybiy 1o} uolpiol doid ‘UoIIDAISSUOD
[I0S 1O} 96014 OU IO WNWIUIW Buipnoul ‘YDInasal LDWIS S10WIID UO SI Oljojod Yydloasal oyl UO sN20) ay] "sebud|ioyd a1owid JO 18s O JSsuinbp
uoloNPoId BBy} BUIUIDISNS Ul SISUUIDJ ISISSD O} padusladxe alom $aDIAI9S Juswdojoasp ABOjoOUYDS) PUD YDInasal o) pubwap ybiy b ‘uosoal
SIY} 104 "J0L08S [DINYNDUBD Jusljisal D aiNsud o) abus|Pyd siyl BupBii pup BuldopP Ul JSISSO OF ADY [|IM juswlIDdap 8y} JO LIoJe Yyoinasal
BY} pUL BBDUDW O} SADY [|IM O3S |PINYNDUBD By} DY} s8BuUs|IoyD 8y} JO AUOWILSSL 8lom ¢1/810Z +O SsuollpuoD Jybnolp ay|l "uousuwousyd
SIYL AQ 1SOW PaLloaln ag [IIM Ydlym 82UlAoId 8yl 8 0} paAaljaq ‘odp)D) UISISOM Yl UO pajondull Appaln oAby aBunyd a1owid Jo sabus|ioyd ay]

uoyonpold [DINYNDLBD PDWS SPWI|D SP3IDU] O} S9DIN0SSI PUD| PUD IDJDM JO UOYDSIHN 3|gpuUID)sns ay} asiwydo @

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

vecL 086 0Cl vos 1zl cLve L9 8Tl Ll LelL IvjoL
- 8Ly v 8LV v - 768 €¥ vé68 €y poddng ainjonyspyu| YoI10asay
- €50 | €50 1 - v/01 v/0 1 19jsupi) ABojouyds}
VL 6,182 €06 8L o e €19 €8 Syl 98 Y2Inasay
000.d 000.d 000.d 000.d 000.d 000.d
ainppuadxy ainyipuadxy uoypudoiddy ainppuadxy ainppuadxy uoypudoiddy
19pun/(19A0) PNy [ouly 19pun/(12A0) [PNjOY [ouly
(Paypnv) LL/910T 61/8102 SWDPN awwniboid-gns

3INjIpusdx3 sWwwbIboid-gng

"$92IN0Sal [pIDUDUL PalebPNg sl YlM aul| Ul Som aoupwlolied s,swwinibold ay)

sjobpnq yjm aosupwiopad Bupjury

I08A 8yl Buunp sieflo] IO SIOIPDIpUl 8duUpWIolIad 0] appW alem sebuonyd ON :dLy

sjob.ipy pauupid o} sabupyd

"swwiplbold sy} JO |0 U0D

Byl PUOASQ SOM SIY]'@DUBIajuoD Jupioduwl UD JO UOIID||82UDD 8yl Of 8NP SIUSAS POMaIAal Jead |0 9pbW suolpiuasaid Yyouoasal Jo Jagquinu
2yl Ul pawioadiapun oS0 1| “0z/610Z 10} SI010DIPUI JO 18S 9Y] Ul PapN|oUl U8ad ou sby JoJondIpul 8yl ‘luswundap oyl JO [01iU0D 8yl PuoAad s
SIYJ 1YL 1OD) 8yl 0] N "Speau Y2Ioasal Ysigoisa O) sUoIoSIUDBIO Alisnpul Yiim sBuilasul jO Jaguunu ay) Ul pauwoiadispun dly swwoibold ay|

*SI08A AUDWI 10 YINOA 10} 101085 1ojndod D usaq Jou soy Yolym ‘ainjnoubo o) aidoad BUNOA (D00 OS|D A|paignopun (M Jusuwipndap ay} pup
dly ul 8ol pidol o (o padojeAsp pub palojdxs Buleq sj00} [PIIBOj0UYDS] JOYL0 PUD Pasng-gam LS JO ADUD Y] ‘ain}ndubp Ul sjouoissajold
BUNOA By] 10} 8ouUsu_dxd |PUOIIDD0A 0} sallunpoddo papnioul sisuupd AIPOWWOD INO YlIM UOIDIOGD|IOD JO SIPPOW MBN ‘luswdooAsp
ABojouyDs] puUD YoIoasal Ul JJDIS padusladxs pup pPa|INs UIDLa) PUD [ODILD ‘lINIDa) O} juswlndap 8yl o) HNOWIP SOM 1l ‘AlsSnosaupnlinuwis
*92UBIDS PUD SOIIDWBYLOW O} SOUWOD |l Usym uoloonpa Jaybiy |oininoubo 1o} paiodald Ajaipnbapoul 1o sjuapnis oy} si UISoU0D Buluiouwal Y

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture
Province of the Western Cape

Buisseo0id ubp poddns o}
*2WODLNO SIYL POPISIA sloployaynls _MO_BQ pawliopad saAlpiIul Buisseooid LBY
) ’ L 9 S siy Buunp uo oo
A A L1'c9s
UDW AQ SHOJS SAILDIOOD||0D PasDaIDU| oo10do) 10N
SODIAISS DILIOUODS |DINLNDUBD Ylim
suiajul 84pNPLIG JO papIrCId SI9PIOYSNDIS JO JOGUINN
UoISN|DUI Y4 Yim swiwiniBoid-gns ayy Ul paAledal o
SADY OM ALIDDADD [DUOIIPPD $OBID SUWOS Ul PUD 580 | SL0v 066 ¢ 0sLv
poddns bua)IDW
PUDWSP AQ PSIUSNYUI SOM JUSWBASIYID JIOAQ poddns buisyIow
“PUD SOJWIOUOS3 UoKoNPOId
61/810¢ 10}
juswiaAslyoy 61/8102 61/810Z 8L/L10T
SUOIJDIASP UO JuSWWOoD |PN}OY O} juswaAalyoy juswaAalyoy saAlo3lqo o169)pys
1961p] pauupb|d
}o61p} pauup|d |PNOY |PN}OY
wioJ uolpiAQg
S9JJAISS SOIWOUO0D] [PINYNDUBY

saAloafqo o169jp1S

‘BupW-UOISIDBP PUNOS Loddns Of pauwilojlad SSILAILDD UOIIDWIOU| :HOddNS SOILUOUODS0IODW

"J0108sgNns Buissaooud ubp ay} poddns o) pawloiad saAlpIIul Buissa00Id-uBY Joddng Buissad01d-0I0Y

"9DIAPD DIWOUO0DS [DIN{NDUBD YLM SISPIOYSYDILS [DINHNDUBD SPIAOI{ :Hoddng BuliexIDw PUD SOILIOUODT UOIIDNPOId
SjUBWBA3IYID [PNJOD pub syabipy pauupid ‘siojpoipul doupwiioudd ‘saAld3[qo di69jpys

‘11oddng $OIWOUODS0IODN e

Hoddng Buissed01d-0IBY e

Hoddng Bullad oW PUD SOILIOUODT UOKONPOId

:sowiwnIBoId-gNs 981y} JOAO 1PPUDW S}l $9{NDXd dWWDIBOId 9y]

sswuwpiboid gng

"ALIOUODS
By} ul uolpdioipd 8|gpiINbe 8INSUS O} $ODIAISS DILIOUODS |DINYNDUBD JUDASIBI PUD AW} 8piaoid 0} s Sy swwpibold sy} jo asodind ay]

Western Cape Government | Department of Agriculture | Annual Report 2018/19

asoding

S9DIAISS SOIWOUOD] [PINYNDLBY :9 swwpibold 9y @



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

SODIAIOS DJLIOUODS
poaAleDal sisonbal uoionpoud yiim papoddns
[OUOIHPPD 4O }|NSSI D SOM }| Le 1ol 08 586 eve L ee | $9550UISNg-UBD JO JSQWINN
Lol
‘aipdiolun
O} J|NDuP AJOA 810)818U4 SI
ouD m_Emg_\U_/M u m)_og_w_tom_ o so21AI8S Buladiow yiim papoddns
LUOLNGLIUOD UMO ISyl BUNDY 91l L8 G9 orl LLL Zsl sossauIsNqUbY Jo BQ.E.D_./_
dn pspus oy} seluodwod Jo L9l
Jaquuinu ybiy o o) anp I SIylL
:s10jp2Ipu| du1dads I0}09s
61/810€ 10}
juswaAalydy
oY 61/810T 61/8102 8L/L10T L1/910T 9L/510C
SUOIDIASP UO JUSWWOD o1 156D juswaAalyoy }obin) JUSWIBA3IYDY | JUBSWSASIYDY | JuSWSA3IYDY 1o}p2IpuU| 9oUDWIoNdd
uocﬂ__o_ d E_o: |pnjoY pauupid |pNyOY |pnjoY PNy
uoypiAaQg
poddng Buyad oy PUD SOILIOUOD] UOKDNPOIY |9 swwbiboid-gng
siojp2oipul 92uUbwWiojiad
Bupow
aypoddo exodn uoIsIoep puUNos foddns o) paudioied
UOLDWLIOMUI ISP[OYaXDIs 8y} 401paid Of {NouIP el 865 £9¥ e SSHIALOD UOHBWIOLUL O ISQUINN
SOM |l PUD JOLDDIPUI USALIP pUDWSP O SI SIYL L'€9°S
61/8102 10}
juswaAalyoy 61/810C 61/810Z 8L/.10C
SUOIIDIASP UO JuSWWOD |PN}OY O} juswaAalyoy T juswaAalyoy saAlo3[qo oi69jpys
}ob.ip} pauupid |PNOY |PNOY
wioJ} uoypiAaQg

S9JIAIDS SOJIWIOUODT [DINYNDUBY

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘uolbIASP 1YBIIS O Sl 8Byl

BuiuIn}
SppPI] [O3IYi3 8y} pepuso

92UsY pUD pPaAeDal sisenbal 14 20l L 00l L €ré 1457} 8¥8 | sjuBdiDILIOd JO SIBQUINN

uo PaspQ Os|P sI Buluiy 8YL
S'L'9d
paipUILIBSSIP siNAINO
paAledal jsenbal [puollippY L s 0¢ 0s Gy S UOIIDUIIOUL 1&3IDW JO JIOQUINN
v'Led
x SOHIAILOD
USALID PUDWISP Sl IOLODIPpUl 8yL L yxd (014 8¢l SOy veL PlLUOLODS RININSHBE Lo
’ : o pabobus siap|oyaxpis JO JoquinN
€L9d
papoddns saAlipId00D
USALID PUDWIBP SI JO{ODIPUI BY] G Gz 0z 45 0z Yo [04N}NDUBD BUlISIXS JO JOQWINN
cL9d

ANr Jo yiuow

By} PUNOID PBDIIUSIUOD 8q O}

Woas SIY]L "Udas Sl laquunu Sy}
2ouUay — A|IpnpiAlpul BulAlddo padojaasp soAlnI8ado0D
upby} Jayiol seajeswayl dnoib z / o 0z / /€ [0IN{NDUBD JO JoqWINN
0} (do sysenbal Buipuny 1'L'9°d

Hwgns o) Bujuom sieonpoud

‘pouad Jojnoind o Buunp

1Y} uoldwinsso up s alay]
:SI0JPOIpU| DY193dS |PIDUIAOId

61/810€ 10}
juswaAalydy
oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C
SUOHDIASP UO jusWWOoD SVEE juswaAalyoy }obip] JUSWISASIYDY | JUSWDASIYDY | jusWwBAIYDY JOJDDIpU| 92UDWIONDd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQ

poddng Buya>ipy pUD SOILIOUOD] UOKONPOIY :|°9 Swwbiboid-gng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘POAIBDAI Sisenbal

P3IONPUOD SBIPNIS

IDUOIIPPD JO 1|81 D SOM | l 9¢ Ge 9C 2 62 DIWIOU0D9 PINYNDUBD JO JOqUWINN
oL’L'9d
‘sulaiul aypnpIB
JO UOISN|DUI @Y} YLIM UOISIAIP 8y} pajppdn sjebpng Jo JoquinN
Ul 8ADY M ALIDDADD [DUCIIPPD & €s 05 4 44 ol 6'L'9d
0} NP SOM JUBWBASIYDD JIOAQD
UOBIAID U} Uigim padojaasp spebpng O JSqUINN
PaAI9DaI ADDADD [PUOHIPPD €l 8¢ ST 9 9¢ 8¢ g
0} NP SOM JUBWBASIYDD JIBAD gled
posonsononr| A T I R R iy
[OUOIHPPL UD JO §Nsal 8yl e
L'1°'9d
*AIDIUN|OA S| diysiaquuauu
2y} 1oy Bulyou ypom os|p
SI'} “puUNolo sIy} Buluing 8q
0} PBWINSSD S| ALUNWIUWIOD
[ouolPUIBIUI DY} Wl 8inssaid
asuaWWI By} JIOASMOH
‘diysiequiaw uo jopndul seswwipiBoud
aAlpBaU D 9ADY O} PaBDSIAUS SpDJ} [ODIYLT JO SIogqUIBW SO
BIaM Y2oIym ‘sabus|ioyd Aupwd ceol ceLe 00Z 1 067 ¢ Leec wee palajsibal slomoib Jo JaquinN
D alom 818y} I08A snoiaald 9'1°9°d
2y U] "siegquiaWl SO 9p0D
SPPIL 021Ul 8yl Of 8quosgns
O} UOISIDap JIdy} @ouay —
jupidwod aqg o} BulAlLy} alo
s120NpPoId 810W ‘SONSS| PaLp|al
SPOIL [O31Y}3 JO S3OM S} U
61/810€ 10}
juswaAalyoy
oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C
SUOJDIASP UO JUSWIWOD o1 19610} juswaAalyoy }ob6ip] JUSWIBA3IYDY | JUSWSASIYDY | jusWaA3lydY JO}DOIpU| 9OUbWIoNdd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQg

poddng Buya>ipy pUD SOILIOUOD] UOKONPOIY :|°9 Swwbiboid-gng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"sleployaypis Aupw

‘sjoofoud
ssauIsNgUB pPUL [DINLNDUBD

AQ SHI0418 DAIIDIOQD||0D O} NP uolfjiu uol|w uol|iw uoljuw
COM LUBLLSOALI Ul 5S0015Ul & uoliw #¥€y | uoliw #6593y uolsupdxa pup splal usalb 1oy
4 + Lul 19y} olLed 9G/d Geld Gled JUSWIISSAUI PALILILIOD JO SNJOA
‘DSIINYY 108[01d JO a3oM By4 U]
L1'¢°9°d
:s10}p2IpU| d1123dS [PIDUIAOIY
*DWOD4NO SIY} pouad pouad pouad papoddns saAILDIIUI
pap|aIA sioployapis Auow AQ L 9 [ Sy Buunp uo | siyi Buunp uo | siy} Buunp uo Buisse001d-0I6D JO JoquinN
SHIOJIS SAILDIOQD||0D PaspaloU| payodal JoN | pauodal joN | palodal JoN 1’291
:s1ojpoIpu| dY10ads 101098
61/810€ 10}
juswaAalyoy / / / / /
suoyoIASP [onoY 61/810C 61/8102 81/410C L1/9102 9L/910¢C 104021PU]
juswaAalydy }obin] JUSWISASIYDY | JUSWSASIYDY | jusWSAIYDY
uo juswwo) o} }96.p} onlo SuuD oI5 olo blo 9oubwWIoSd
pauupid woyy 1PNV P Id 1PNV 1PNV 1PNV
uoppIAQ
poddng Buissasoid-uby :z'9 awwbiboid-gng
d
pouad pouad pouad pouad 90O LISISoM
Y} Ul 2IN{ONISDIUI SSOO0D
SIy} Buunp uo | siy} Buunp uo | siyy Buunp uo L sy} Buunp uo
ayodal jo ajl0dal Jo all0dal jo ajlodal Jo #9HIOW BUHDHIIOD sjo8f0id Uo
Pt {ON | P34 tON | b3} 1ON el 1ON spiodal ssalboid Jo JequinN
d
pouad pouad pouad pouad SCPO
ulaysem ay4 ul sdnoub oluyie
SIy} Buunp uo | siy} Buunp uo | siyy Buunp uo L sy} Buunp uo
apodal jo aplo0dal Jo all0dal jo ajl0dal Jo SNOLOA AG PaUINSUOO sonpoud
P34 {ON | P83} {ON | P34 {ON pal 1ON OO} UO $HOJBI JO JGUINN
61/810€ 10}
juswaAalydy
oY 61/810C 61/810C 8L/L10T L1/910C 91/510C
SUOHDIASP UO jusWWOoD SVEE juswaAalyoy }obip] JUSWISASIYDY | JUSWDASIYDY | jusWwBAIYDY JOJpOIpuU| 9duUbwioudd
(o] TFe) Quup oNyo (o) TFe) [o])TFe)
pauupid woyy 1PNV pauubid IPNOY 1PNV IPNOY
uoypiAaQ

poddng Buya>ipy pUD SOILIOUOD] UOKONPOIY :|°9 Swwbiboid-gng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

paulpluibw saljlunjoddo
oUo oUo DIWOoU0D8 Buissedoud
N N _ L g L L LUBD 8IDYS O} 8S0gPIPP V
§'€9d
pPa}oNpPuUOD
"JOJOIIPUl BY} SOIJIAI}OD UOIDUILISSSID
UO JUBWSIS PUDWSPD S| 818Yy] s¢ erl £0l €Sl 691 68l UOIPWIIOLUI JO JOqUWINN
v'e9d
‘1eblIpy
pauup|d WOoJj UOIDIASPD OU
SOM Blay} ‘18s SOM JoBIn} OU SO oUON . e P3}ONPUOD SASAINS JO JOQUINN
Joylng "¥dO-3 8y} ul pepnoul €€9d
}OU SOM JOLDDIPUI SIY} UOSDSI
SIY} JOJ PUD }B5 SOM }oBID} ON
JOBA MU By} Ul paboubw
2q [|IM SIY} UoDIASP 1YBIIs D I aip|ndod saspgpiPP JO JoquINN
al N P44l 14 vSl oSl 14! LGl orl PoiPl APIER Q .
}1 ©2UIS }NQ SPUDWSP M8U O} ce9d
2NP SOM JUSWSASIYDDISAO 8Y]
J08A snoiaald sy} ul doup papIroId sasuodsal UoIDUIOUI
D PaduUsBBdXxd PUD JOJOIIPUI Gé 042 G/l €0Z 162 574 DIWIOUOD9 |PIN}NDUBD JO JOqWINN
USALP pupwap o si SiylL L'€'9d
:S10JD2IpU| D11d3dS [PIDUIACI]
paIdwod
‘DOAIBDAI [sonbal
L Le 0¢ 0¢ €e A4 spodal DIWOU0Dd JO JISQUINN
[PUOIPPL O} 8NP SOM SIY|
1'e9l
:s10§p2Ipu| dy1dads 10098
61/810T 10}
juswaAalYydy
suoyoIASp oY 61/810C 61/8102 8L/L10T L1/910C 9L/510C 101031pU|
juswaAalyody abip) JUSWISASIYDY | JUBSWSASIYDY | JUuSWSASIYDY
uo Juswwo) o} }ob6.ip} onts suub onio onts oo 9dupwiIoudd
pauupid woyy IPN}OY P Id PNV IPNIOY IPNPY
uoypiAaQg

poddng sojwouos901opW €9 swwbiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

LLe v9c e 7A N A4 SCL0¢ SCL0¢E IvjoL
- 1569 56§ 0cL9 0cL9 poddng s2IWIOU0I201DW
- - - LS6 €6 poddng Buissao014-016y
LLe £0€ 91 81991 v/0€C v/0€C poddng BuyaXpW pup SOILIOUO0I3 UOKINPOId
000 000.d 000 000.d 000 000.d
ainppuadxy ainypuadxy uoypudoiddy ainypuadxy ainppuadxy uoypudoiddy
19pun/(19A0) PNy joul4 lspun/(13A0) [onpY [ouy
(panpnv) LL/910T 61/810C SwpN sawwniboid-gns

ainjipuadxs swwniboid-qns

'$©2IN0Sal [PIDUDUY Patebpng si YlMm aull Ul SOM 8oupuloiad s,awwpnibold ay]

"awiwInIBoId 8y} I0] SISALP 1SOD Y] BUOWID OS]0 810 S80I [OUOIIDUISIUI 8YL Ul SSILIAILDD [USUIAO[OASP 183D SIalsuni] Uo so0b aiojalayl lobpng
awwnibold 8yl JO JUNOWD JUDDYIUBIS v *SUOIIDSIUDBIO ALPOWWOD/SUOIINLIISUI SNOLDA UYLIM SiusUISaIBD JO Jaguunu o soy os|o swwoiboid ay|

‘odsupbil pUD 82UBISISgNS O] Palp|al
ainjipuadxs uo ainssaid Buioo|d alojeieyl 810 PUD 92UIAOId 8yl INoyBNolyl Palind aIo |9 swwbibold-gns Jepun pawlioiad sallAlDD ay]

sg2bpnq yjm asupwiouad Bupjury

‘sjebJo] pauupb|d ay] Uo sebupyD OU Usad 9ADY alay]

sjob.ip} pauupid o} sabupyd

“ID8A 8y Buunp padusladxs JUSUWSASIYDD JSpun Ou SOM alay]

9oupwWIoyad Iapun JO SDAID dWOIIBA0 0f AB3JOIS

"SOAILDISA00D AQ PaIBYO Sifausq BUIPNDUI ‘[DAS] WD} 1D SPIODa |0IDUDUY [N pUD BuIpIing AHDDdDD YHM saupidyauaq 8y} soddns
juswdoAsp $aAlRISd00D ‘BUIWNIBOIY Buidaay pI0Day [0IDUDUIY 8y WDaILs UMOP puUD dn sising ayi Buipulue AQ $s8200 jaxioul BUIASIYDD
SPIOMOJ SeUpIDBUSQ 8yt Hoddns 0F swwpIBoId $$9220 Ja3I0W By} SO YINS SSUDIDIBUSJ WIOSI PUD| O} SUoUSAISLUI patabin) spy auwiwniboid ay]

"SIDSA Al XU Y} JISAO [NJSSSIINS DID SDUIAOI SY} Ul spo3foid wiioja1 pup) [DINYNDLBD [ID JO %40Z ISPS] JO JoY} aInsu3 (g

‘looB
PBUOLUSW—SA0QD 8Y} BUIASIYDD 10 PpaWID 310 STV :oWWInIBOId Jopun pawlioiad SSAIIDILIUL JUBSUWAOBASP 1oXIDW PUD 92UDIdWOD pUD Pa}oONPUOD
yoloasal joxiow oy} ‘euwuinibold sse000 [oxiow 8yl YBnolyl Sisulin) Jopjoyjows o) paplacid poddns syl s YyoNs SSIIAILDD SS90 [adIoWw ay]

‘€Loc ul
uol|liq 6¥€ 9 LY Wol pappD SN|DA sji Buimoib Aq sIDSA Al jxau 3y 1) uolisod podxa s uIpjuIbW JSD3] O O} 10}23S [PINYNDUBD PIdUIAcId 3y} poddng (D

]P0 2163)D4S S, JudWDADQ JO DWODYNO SPIDMOJ UOHNQLIUOD @

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

J0SA [oIoUDUY 4 1/810T SUt Buunp
paloIon}) BUluIDI) 8y} PasnaIdul 2O
pupo [ © ul Buluioly Doy po snid J84spsIp

(Buisseooud-ubp BuipnDul ‘|OUIIO-UoU
puUD [PULO}) sewwniBoid juswdoieAsp SIS

ox Uona SU1 10) BUIUDH ASUoBIoLo A v/l 0SS | 6y © [LINyN2LBD Ul paulply sjupdiood Jo EWMMM
Bulpnioul $© PUL €O Ul Abg POO4 PUOM
2y} 10} jsenbal Buiuioiy [puolippL ay| ‘JuswdojaAaq slIPiS [PINYNOLBY
sowwplBoid Buluipl] PUL UOIPONPT
"8jpu1yndyBnoiyy JayBiH woly Buliyeuag sjuspnys Jo JaquinN
MO[S D PUD JUSWIOIUS IO} pUDWSP 66 6Ly 08s Gl9

L'L°z's

ybiy o of PaINQUID ©g UDD UOIIDIASJ

61/8102 10}
juswisAslyosy 61/8102 61/810Z 8L/.10C
SUOIDIASP UO juswwo) |PN}OY O} juswaAalyoy JUSWaA3IYDY saAl}oa[qo o16ajpus
}96ip] pauupjd
}abip} pauun|d |pNjOY |PN}OY

woJj uoyniAdQg

Bujuipil pup uoypINPJ |PINYNDLBY PaIN}INYS

saAloalqo o169jpsS

*s19AD|d-8|04 [DINYNDUBD PalsaIaLul

0} ¥-1 SI9A8| 4ON U0 sawwpibold Buluinl} PUD UOKDDINPS [PUOILDDOA [PUIO-UOU PUD DU} apianoid O] (asV) juswdol|aaaq s|IPiS [PInynouby
‘sjuswialiNbal WNWIUIW By} S1o8W OYM SUOAUD O} BUIUIDIL PUD UODDNPS [DINNDUBD AIDILS) 9pIAcid O] :(13H) Buluipil pup uoynonp3 19ybiH
:SMOJ|0} SD SI seuwiwiniBoid-gns ayy Jo asodind ay]

"JOJ08S [0INJNDUBD dAIIedWOD pupD snoJadsoid ‘B|qoabpamouy D YsIIgise
0} JOPIO Ul 931 ILUWIOD AHONE UOIDDNPT JBYBIH 8y} JO SpJopUD]S Aljonb o) Bulaypn pub (44vS1IN) seuaysld pupn Aljsaiod ‘ainjnouby 10} ABaoiS
BulUIDI] PUD UOILDDNPT [OUCION 8y} Of paubip Bululnll puUL UOIPDINPS PaINIDNILS SPIACIA PUD S1DIDD] O} SI dWWDIBOId SIyl JO 8AI108[qOo ay]

SJUBWASIYDD [DNJOD pub s§abip) pauup|d ‘siopoIpul doubwioyad ‘saAl3[qo d163jous

‘sioAp|d 9|0U [PINYNDUBD Palsalalul |0 O} sewwpiBoId BuluIniy PUD UOILINPS
PaINIONILS SV UBNOIYL # O} | SI9AS] 40N UO BUIUIDI [DWIOJ-UOU PUD [DWIO} saplacid (QSY) tuswdoieaaq s|IXS [PINHNDUBY :awuwinlboid-gns ayl

Splal palblal pup aIniNduUBD Ul APNYS O} sjuswalinbal wWNWIUIW 8y} sjoaul
OUM APOQAUD O} G |9AS] 4ON WOJ} Buluinl) pup uoipINPS JayBbiy pajipaidon sepianocid (13H) Buluini pupb uolpoNP3 JeybiH :awwpniboid-gns ay]

:sswwniBoId gns BUIMO||O) BYL JopuUNn PaISAISP 210D SSIIAILOD [IVS

"JO108s DAlIedWOoD pup snoladsold ‘B|grabpamous B YsIiguise O} Joplo Ul J0JDas |DIN{NDUBn 8y} Ul siundioind (o o) ABaln.is Buluipi] puo
uoILDNPT |INYNDUBY Y4 UM SUl| Ul BUIUIDI) PUD UOIDDNPS |0INLNDUB0 PaIN}oNILSs SPIACIA PUD 8104100} 04 SI |1FVS :owwnlboid ay} jo asodind ay]

Buluibi] pup UOKPINPI [PINYNDUBY pPalngonys :Z swwbpibold /b

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘Buipiodal Aisnoauuly
pouad pouad
uodn Ajpipipawwll sauinbua . . . . UL BULND U6 | siuL BuLnb Lo O} papuslip sausnb uspnis
HUBPNYS Yhm Bulipap JO swiay Ul %02 %001 %08 %001 It Butinb i butinb JO Jaguinu 8y} Jo oBDIUSDI8d
pajlodal JoN | palodal JoN
PaIN}IISUI $8559001d paulWDaILS v12d
‘SO|OWIS) SHYM
sopnoul Ajjuanbasgns yoiym
(sjonpiAlpU] paboiupApLSI (%) s1ebupy
AlsnolA81d) 1ad o4 Ajuo (upipu %S %Sy %0y %9V (Iojo4) sel (Io404) ogl Ajinbe juspnis Jo juswaAsIyOY
'P2IN0J0D "UPDLYY) [DV WO eleLd
pabupyd usaq spy siebiny
Alinba [uapnis Jo uoluysp 8yl
'SoLDSINg pPapPIOMD
DIIXS pPUN} O} BulpuNy JUSIDYINS al 45 0z €G Gz 6S SOUPSING [DUIBLUI JO JOQUINN
Jo} pepirold diysioupnd QAddV A WAL
sewwiniBoid Buluioig
“24pJ 1ndybBnoiys MoJs O puo
USW|0JUS Jo} pupWapP YbIYy O 66 IYA%4 08¢ 89v 14 L8y PUB UOYEINP3 JoYDIH paiipainon
i : 1oy palaysiBal sjuapnys JO JoquinN
O} PaINQUID 80 UDD UoIbIASQ
L'1'z'd
:S10}D2IpU| d1123dS [PIDUIAOI]
"SS9DDNS JUSPNIS 2INSUD PUD
9S08IDUl O} |SI| YDLOM JUSpNys
) D JUBUISSISSO AlIDD SO
Ut pUD jusW H a1n}Isul Buluipl] 0IN}NDLBY WO}
yons sa1balpIis U0 SN0} PUD o10NPDIB SJUSPNIS JO JOGUINN
1ndUBNOIY] S1i BUISOBIOU UO [45 44 06 cel eel €0l pajionp uspnys § Q. o
SND0}) 8y} 0} Buimo 1ebioy Vsl
1ndino apnppib sy} Bullesw
uo paAoiduul SPY a1N4Isu| YL
:s10jp2Ipu| du1dads I0}0aS
61/810€ 10}
juswaAalyoy
ooy 61/810T 61/8102 8L/L10T L1/910T 91/510T
SUOIDIASP UO JUSWWOD o1 156D juswaAalyoy }obin] JUSWIBA3IYDY | JUBSWSASIYDY | JuSWSA3IYDY 1o}DJIpU| 9OUDWIONdd
Umcﬂ_o_ d F“o: |pnjoY pauupid |pnyOY |pnjoY |PNOY
uoypiraQ

Bujuipi] pup uoypoNpP3 IBYBIH |2 dwwbiboid-gng

10§D JIPU] OUDWIOIS] @

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

pouad pouad
siy4 Buunp uo | siyi Buunp uo / € o papoddns JO/PUD PBIBJO S8SIN0D
pajlodal JoN | pauodal JoN Hoys Buisseooid-UbBo Jo JIaquinN
pouad pouad
siy4 Buunp uo | siyi Buunp uo yadl ¥0€ 981 $9SIN0D HIoOYS
paodal joN | papodal JoN Buire|dwod spuapnis Jo JaquinN
pouad pouad
siy4 Buunp uo | siyi Buunp uo 8 ol 6 P3I8}JO SOSINOD HIOYS JO JOqUINN
pajodal JoN | paluodal JoN
61/810T 10}
juswaAalyoy
oY 61/810C 61/8102 8L/L10T L1/910C 9L/510C
SUOJDIASP UO JUSWIWOD o1 19610} juswaAalyoy }ob6ip] JUSWIBA3IYDY | JUSWSASIYDY | jusWaA3lydY JO}DOIpU| 9OUbWIoNdd
S T, |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQg

Bujuipi] pup uoyponp3 J1BYHBIH :1°Z dwwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

IDBA

[O1oUBUY 61/810C U} 10} 13H O}
P3IDINDILD S{USPNIS 1O Jaguunu

13H
0] 14y BuioBispun/BulioiNDIUo

By} Ul 8s08IDUI 8y} PaLblIssaosu ¢ ¢ e ¢ 7l a¢ sIouWIDa| dSY 4O JoquINN
2oupwWlIoad USpPNYS IS ATAP

diysieuipa| sy ul juswaaoidw|
PosBlsIBS sowiwnJBold diysioulps)

SIDUID3| JO JogquiNu 8y} O}
pasjuIl Al1oa11p 5| BuloNEDIB vl VS (014 08 VS 9G Bulps|dwod sisuipa) Jo ng.fa.z
SIDUID3| JO JagqWINU 8y] cTLd

215103 O} POMO||D SIOM

S{uspPNIs [oUOCHIPPL USSUIY}
19610} INO UO DALY {YBIW sowwipiboid diysiauing)
Sy} Jopdwl &Yy Ssjuiluiw Of el €9 0S 9 GOl GG Ul pausisibal s1ouInd| 4O JIoqUINN
"SUOSDBJ SNOUDA O} 8NP SBIPNYS 1'ezd

JIDY} SNUILUODSIP S{UapNysS 4O

abpjusadiad [jows D ‘A|OOUOJSIH
:s10}D2IpU| DI123dS [PIDUIAOI]

"I09A [oIDUDUY 61/8102

8y} Buunp pajojion) Buluioly
By} PasSoaIdUl ZO PUD [ Ul 10}08s 8y}
Buiuinl; Doy po snid UBLSOSIP ul sewwipiBold juswdoiBAsp S||IXs
a1} usp3 day} Jo} Buluiply 6ve | vLZ 008 1 69e € 6567 Liee ul pauiply sjundioind Jo JaquinN
AousBlawa Buipnoul 7 pup rATA L

€O Ul Ao poo4 PHOM Sy} 1o}

1senbal Buluinly [oUOlIPPL BYy]
:s10jp2Ipu| Jy10ads I0}0as

61/810€ 10}
juswaAalyoy
oY 61/810C 61/810C 8L/L10T L1/910C 9L/510C
SUOJDIASP UO JUSWWOD o1 19610} juswaAalyoy }ob6ip] JUSWIBA3IYDY | JUSWSASIYDY | jusWaA3lydY JO}DOIpU| 92UbWIONdd
e e |pNjOY pauup|d |pNyOY |pNjOY |PNOY
uoypiAaQ

juswdolaAaq s|Ipis [pinyNouby :z'/2 awwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

“SSIIOSIP Ylm BuiAl| ojdoad pun USUOM ‘YINOA ‘SPID UUID] ‘SISWID] JOP|OY||OWS ‘SIOXIOM-LIBID PapN|oUl SSUDIDYBUSd JOYLO "SUOLIUSAISIUI BUIUIDIY [0 @

ul pajuswa|duwl sl yonoiddo uioyd anjpA v sisog BuioBuo up Uo SISAioun dob S||XS 8yl Ul PalILuspI SIS [RINLNDLBD [UDASISI YlIM PapIA0Id a1om
s1o9lold papun} dSyD 4O WIOS] PUD| |0INHNDUBD JO SSUDIDYBUSJ ‘DI0}aJay] SISOg PasI|DUD9P B UO BUIUIDIL S|IIMS PasOg |DUOKDANDD0 USALP
spoasu Allipnb palayjo ‘Lun uswdoAsg pub poddng Jawldn4 8yl YimMm UolpIogp|oD Ul ‘uswdolaAsp §||s [oInynoubp  awwbibold-gns ay]

SID3A DAY JXaU 3Y} JIOAO |NJsS82INSs aID aoujAoid ayj Ul sjoafoid wiojal pup| [PINHNDUBD [0 JO %09 ISP | jPY} 3Insug

"I0J08S By} MOIB Oy sisinINNoUBD paypnb-jlam JO Jsquinu ayj 0} Buippp ‘@10z Jogquedad Ul sewuiniboid asay) wol) paonpoib
SJUSPNIS ZZ 1 JO |DIO} W "SIUSPNIS 4/ OF UOIDNUSU| Buiply Anuiuald pun diysiaisoy SSIOH Ul 9102118 YL SO [|OoM SO aIN{Nouby Ul 810ouiua)) JoybiH
pupL PWoldIg DUBY'g ‘AlPWDU ‘|9A8] |3H UO sewuniBoid Buluini) [OWIO) JINO) PaJao BuIuID] PUD UOKDDNPT [0INNDUBY palnionls :awwnibold ay]

"JO}DDS |DINYNDUBY |DIDUIACL] Y4 Ul 9ipdioiund 0S| [[IM OYM ©DI0I0M SBID| D 10} 90Us1odu0D JO UOIDIDIDSP Sy} O}
SINQUIUOD JaYHN [|IM SISPIACID BuluID.) PaLIPSI0D0 PUD saIUDAWOD AQ Pala0 BUIUIDI) PUD UOKDDNPS [0INLNDUBD 9SNOY-UIIDWIOU| "AHUNUWIWOD IO
22D|d Iom 8yl Ul pauIpb aousuadxa |pUIoUl ‘ApNisS-§|8s ‘@ousaladxa Ybnoiyl pauinb Bululna| o) UsAIb si uollubooal ‘swwnlbold Bululna JoLd
JO uolluBoD8y papoddns pIaSUBY 8y} JO UOIIDNPOIIUL BYL UYHM “tuswuolAuS Bulydna) pub Bululna] Ayinay pub Buijgous ayi 0} 8np usag os|o
soy sewwipiboid Bullaidwoo pup Buipdioiund YinoA pajoaliow A|ybiy JO sioaquuinu paspaldul 8y "AjRAlfoadsal gz pub G ‘€9 alom sawwinibold
13H o} BuypNoID pup sswwpiboid diysisuins| Bulia|dwod ‘sdiysioulog| Ul Pajjolud SJUSPNS JO Joquuinu 8yl “Saiigosip yim Bulal ajidoad pup
UYLNOA ‘sioxiom-UBD ‘spoafoid papun} dSyD O saupidyauag o) anp Ajuowud SOM SIY] “s}abIn} INO JO JUSWBASIYDDISAO UD Ul Bulljnsal ‘Buiuind) Joyuny
10} POBU PUD [sanbal 8y} palnsaid sauwwniBoid JIN0 JO BulladIDw pasnaidu| Buluinl) palolal |0INNDUBHD PUD |PINNDUBD ,850diNd 10} LI}, POSOQ
Allouoiodnd20 0 $S9220 PBSDaIDUI U8 SDY 218y “SIa3IDW [DUOIIDUISIUI Ul 942dU0D A|jNjsso02Ns 0} 2dDD) UISISSA 94 JO) [DDILD SI UIDYD SN|OA
S|oyMm oy} Buojo aspg SIS [0IN{NDUBD pasnaloul 8y] “Buluinly S| WO paijauag ssupioyauad [0INNJUB 0Z/Z O |10} D SI8UM JOJOS8S [DINYNOUBD
BY} Ul JUswdOoASP §|IS PUD [0HADD upWNY O} ADM JUDDRIUBIS AISA D Ul PaINQUIUOD BUIUIDI] PUD UOKDDNPT [0IN{NDUBY Painionls :auwwoiboid ay]

uol 10’y LY
wol} PAPPD SN|PA sH Buimolb Aq SID3A SAl §xdu 3y} Joj uoljisod podxa sy uIDJUIDW JSDI] §D O} 10}03s |PINYNOUBD |PIduUIAcId By} poddng

]P0 2163)0S S JudWIDdDQ Y} JO BWOIJNO SPIDMO} UOHNLUOD

"SO|OWIS} S{IYM
sopnoul Ajjuanbasgns yoiym

(sjonpiAipU] paBoUDAPLSIQ pouad pouad pouad (%) s1ebupy
Alsnolrald) |ad Ol Ajuo (upipuj %z %z6 %08 siy} Buunp uo | siyl Buunp uo | siy} Buunp uo Alinba JauIn?d| JO JUBSWBASIYDY
‘P2IN0J0D ‘UDDLYY) DV WO} papodal joN | palodal JoN | papodal JoN A ATAP

pabupyd usaq spy siebiny
Alinba juapnis Jo uoliuyap ay|

61/810€ 10}
JuSWaA3IYOY
[oNgoY 61/810C 61/810C 8L/L10T L1/910C 91/510C
SUOIDIASP UO JUdWWOD 0} 19610} JusWaAaIYdY }obIp] JUBSWISASIYDY | JUBSWSASIYDY | JUSWSASIYDY 1ojpoJpuU| oUPWIOHad
N Yo PNy pauupid |pnjoy PNy |pnpOY
uoypIAaQ

juswdol|aAaq s|Ipis [pinyNouby :z'/2 awwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"10108s 8y} MOIB O sisiioINyNDUBD payonb-|om JO Jagquinu 8y} O} BUIPPD ‘8|0z JogqwadaQ Ul sewwn.Boid asayl wol) patonpoib
SJUSPNIS ZZ 1 JO |DIO} WV "SIUSPNIS 4/ OF UoIDNUSU| Buiply Anuiwiald pup diysiaisoy SSIOH Ul 91021180 U} SO [|OM SO 81N Nduby Ul 9102uiua)) JoybiH
pup PWoldIg “DUBY'g ‘AlpWDU ‘|9A8] |3H UO sewluniBoid Buluini) [OWIO} JINO) PaJa0 BUIUID] PUD UOKDDINPT |0INNDUBY palnionls :awwniboid ay]

*9DUINOId ©dDD) UIBISOM Sy} UIyHMm swwniBold 1dy Joppnolg o Jo uolbiuswa|duwl sy}
22UpYud Jayln} o1 Buluipll (1dy) BUluInaT I0Ld JO UOIIUBOD8Y YLIM papiaoid pup plasuby woly Buipuny Agq paiioddns alem ‘sawluinlbold aipnpoib
-150d pup B1PNPLIB JO) PS||0IUS ‘HDIS “I0}D8S By PUD UODSIUDBIO 8y} JO SI9AS| JUBIB|IP 1O palinbal §|xs ,,250dind 10j 11,, tUDAS|BI 8y} Buipiacid
10} sjoadsoud pup salunpoddo JSPA 8y} JO 8BDIUDAPD Y00} swwpiboid ay] ‘ABojowod pup ‘uolonNpoId a|gpiebaA ‘UolONPOId 300s 8BID| puUL
[[OWS ‘INLNDILIA ‘BINLNDDNDD PBIBA0D swwniBoid ay] ‘ssed0id 1dy 9yt ybnoiys swwnlboid [3H 9yl O} paLiwpn alom gz ‘seipnppib asayl JO

‘910z loqwieda ul sswiwplboid aseyl Wol) palonpoIB sISUIDd| #G JO DI V ' 4JON UOILONPOId [PWIUY
PUD JUD|d Ul UOKDDIIDNY [DUOIDN 8y4 10} PaldlsiBal SIsUIDs| £9 pUD BUIUIDIL S|IS WO paLiiauag saupioyauaq [0INNdubn Og/Z 1O 010} Y “Buluio.y
1O} PUDUISP Ul 850310Ul UD 0] anp ABBIO| PBASIYDD-ISA0 USSQ DALY SIaBID] 185 JSOW 10}08s dAlllladuwoD pupn snosadsold ‘sigoabpsmouy o poddns
PUD ‘UIOISUDIL ‘©10W0Id O} JSPIO Ul 401D8S [DINYNDUBHD Sy} Ul SISXIOM-UBD PUD SISWIDY [DIDISUIUIOD PUD 92UISISgNSs 4opjoy-ows o1 ‘sdnoib Buiuioy
I0 ‘YINOA UO SNDOJ YIM /-| SIPAS] 4ON UO ‘BUlUID} [OUUIOFUOU PUD |DWIO} SPIACIA PUD S10}I[ID0} O} PENUILUOD PUD I0JD3S [0JNYNDUB 8y} Ul jJusuwdoloAsp
SIS pPUD [oHdDD upWNY JO uolowold ayj Of Abm JUDDYIUBIS AJBA © Ul PaINQUIUOD BUIUIDI] PUD UOKDDNPT [0INHNDUBY palnionis :auwwnlbold ay]

SID3A O §X2U 3y} I9AO0 J0}O3S SY} puUD UOHDSIUDBIO Sy} Ul S|SAS] JUDIDHIP JO JUSWAOIDASP S||DIS JUDAS|DI Ul 40T JO 2SD3IDUl UD 3DY|IOD

‘UOIIDAIBSaId BAII0 pUL ‘Buppw Asuinyo ‘BulAip 1IN} SO yons Buisseooud jonpold jowiup pup juoid
UO SJ9M SUOIIDIISUOWBP pUD Buluini) BuisseD01d-0I80 8y] "8DUIAOId 8y} JO suolbal | ul sdnolb 1obip) payiiusapl 0 sewwniBold s|ixs pasipioads
paplAcid uswdoeAsp SIS [PINLYNDLBK :auwwWnIB0Id-gNs 8yl $82IN0sal BUIPUIMP PUD ALIDIDDS JISioM ‘lybnolp ‘ebuonyd aiowid jo jonduwl
BuImoib sy} aidsap si syl odn D UIBIsOM Y Ul SqO[ palnald sioNPoId MO [DINLNDLBD O} 9NJDA JO BUIPPD Juanbasgns 8y} PUD UOIDUILIOISUDIL 8Y]

6102 AQ dujdspq 19A0 %01 YHM 3spaI1dU] O} |[9A3] Aibpuodas pub Aibwiud yjoq jo Apondpd Buissadoid-116p ay} asupyuy

'sdoysyiom pup Buluinly 921A18s Ul Buipuaiin Ag 9BUDYD 810wWiD JO 920} 8y} Ul S9DIN0S3I
[DINDOU JO 8SN B|gOUIDISNS S1PP-0}-dN PUD SAILDAOUUI Sy} UO S|IS PUD 9B8pSIMOUy JIBY} 92UDYUS A|SNONUILUOD SIOID}IDDS  “s8558204d puUNos
AlIDJUSWIUOIIAUS PUD [DININDUB0 UIniUIdbW pUL Up|d O} 9|gD 210 ASY} ‘UCIHIPPD U] “Siauad S}l PUD WSLINOL0D3-1UB0 0} PasiISuas 0s|o a0 sjundioind
‘uoloNpoId PINYNDUBD 8spa1oUul Of X285 Y} SSIBOj0POYLW UOIDAISSUOD SNOUDA YBNOIY} S92IN0SaI [DINDU INO JO 85N 8|goUInisNs 8y} asiwlido
0} sjundioiod pup sisuwn) a1pHodDD seWWDIBOId SIS 858yl “AJLUND8S POOJ PUD UOIIDAISSUOD |I0S PUD BUIISSAIDY J8iDM 9pNDUl sawwunibold
SIS pas|pIoads JBYIO  "S92IN0SaJ [DINIDU JO 9DUDUSIUIDW PUD 3sN ay4 Joj Buluupid 2188101 PUD uolLDLIgoYal SAllUBASId ‘Juswaboubw
92IN0SaJ |DINOU ‘ALIIQOUIDISNS JO SIOIDDIPUI S|RINSDBW ‘SWBISAS BUILLID) S|g0UIDISNS SO YONS $}0adsp UO SO|NPOW SepN|DUl SIYL  “SalIIgsIp
Uim BUlAl i doad pupn UsWwom ‘YINOA ‘SISNIOM-LIBD ‘Sjuapnis 4ioq o) sad1100.d [0in{ndUB0n 8|gnuInisns Uo Buluipiy sapircid 13VS :awuiniboid ay]

uoyonpoid [pINYNDLBD asP3IoU] 0} S3I6OJOPOYdW UOKDAISSUOD YBNOoIY} S221N0S3l [DINJDU INO JO UOKDS]N S|qpuInisns ay} asiwydo

"SIOSIAPD |0INENDUBO PUD SISIIN{NDUBO ‘SIosiAedNs ‘sioBounwl
WD} JUDJSISSD “SI9B0UDW UUIDY ‘SIBUUIDY SO Ajuowlud J01Das Sy} JSIUS (M PUD sawniBoid asay) WOl paionpoib siuspnis 9/ | JO DO} Y sewwnibold
JUBWIAOIBASP §|IPS PUD BUIUIDI, UOLDDNPS JoyBIY Ul ARNLS SUUIL-|N} 10} PBJ|OIUS SJUBSPNLS ZFS SlIUM ‘SPID-ULID} PUD SISULIDY 0Z/Z O PRIACIA SOM BUIUIDI) PasSOqg
=S|IMS “aInnoub Ul Buiping Alopdod pupo JusuwdoAsp s|Ixs Buioddns pup Buitowold Ul SISPIOYSXDLS SNOUDA Ylim palsuund |3y :swwnibold ayl

SIp3A 0|
§Xau ay} 1I9A0 %401 s3] b Aq (saiipowiwiod [pinynduBD Aibwnd) uolonpoud |pInNOLBD 3spaIdU] O} (SBusNPUl PUD SIBWLIDY) 10}09s ay} poddng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

8ce T €6L LS LEL 09 e 61009 vy 29 [ojoL
- 0662l 06621 - LSzl LSzl juawdo|aAap s|IpiS [RINYNIUBY
8€C T €08 ¥ N4Wis e 805 /¥ 086 &V Bujuipil pup uoyooNp3 1BYLIH
000.4 000.¥ 000.¥ 000.4 000.3 000.¥
ainjpuadxgy ainypuadxy uoypudoiddy ainppuadxy ainjpuadxy uoypudoiddy
1spun/(12AQ) POy |pul 19pun/(19A0) POy [oud
(pappnv) 8L/L102 61/8102 SWpN swwniboid-gns

ainjipuadxs swwpiboid-gnsg

*S©2IN0Sal |IDUDUl PalebBPNg S YLIM Bull Ul Som eoupulioed s,awuinibold ay]

sjobpnq yjim aoupwiopad Bupjury

SUON

sjobipy pauup|d o) sabubyd

‘POpPIODSI BIoM ©DUDWIIOIadISPUN JO SDBI0 ON

doupwlioad 1spun JO SD3ID DWOIIDA0 of ABSIDIS

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

P3JOHUOW PUD
pauup|d ‘PaLDIIUl ‘PBIDUIPIO0D
Sl jJuawdojeAap alaym (salls

SUON SUON 91 71 91 4ayD) spaip [pINI JO JSQUINN
L'L'8’S
61/810¢ 1o}
juswiaAslyoy 61/8102 61/810Z 8L/L10T
SUOJDIASP UO JUSWWOD |PN}OY O} juswaAalyoy juswaAalyoy saAlo3lqo o163jpys
1961p] pauupb|d
}o61p} pauup|d |PNpOY PNy

wiolj uoypIAaQg

juswdojaAaq [piny

saAloafqo o169ypUS

"awwplIBold-gns Jad pajuswndop aIo saAlL0alqo 216a}01)s 8y]

SJUSWDAIIYOD [PNIID pub sjobipy pauup|d ‘sioypoipul doupwioyad ‘saAloafqo o1b6ajpis

*9JI 1O AloNb J1By} 9A0IdWI O} JSPIO Ul ‘SOALIDIHIUL JuBWdOBASR pUD BUIUIDI) JO UOLDID0D)

UBNOoIY} ‘siIequiswl AJlLUDY ISy} PUD SISYIOM-UBD JO SUOIIPUOD DILOUODS-0100S 8y} pup abopwl 8y} aoupyus o] juswdojdAaq J9dIoOM Wby

‘odbD) UISISOM
By} Ul SOPOU juswWdOloASp [0INI PB}O3I8S BYL Ul ‘'dAyD U4 JO Hod SO ‘SHIOHS JUBWdOISASP PUD UOISSYOD [DID0S 104|100 :UOHDHIODS |PID0S

g<lelelg)
UIBISOM YL Ul SOPOU [DINJ PBLD3I8S DYt Ul YD [PUOIIDU 8y} JO uoipiuswa|dwl 8yl 810uUIpIO0D A||NISSOIONS O :UOKDUIPI00) judswdolaAaq [pIny

:SMOJ|0} sp aIp sawwpiboid-qns Yopa Jo saAloalqo d16apiys oyl

"a]| 10 AllIoNb Jisyl 8AcIdWI Of JSPIO Ul ‘SOAIIDIIIUI JuSWdO[@ASP PUD BUIUIDI] JO UOILDLIIID0]
ybnouyl ‘siequuaul AlWD) JIsyl PUD SISXIOM-LUBD JO SUOIIPUOD DILUOUODS-0ID0S 9yl puUD abpwl 8yl 82uUpyus O] juswdojaAaq 193IOM WIDg

(018 SOON) saInoNIs [oUOISIUDBIO ALUNWIWOD [Joddns puD SsIIOUOIINIISUI Of PUD SalILOLd UO SallIUNUIUIOD 9B0BUS O] :UOKDH|IODS [PID0S

‘PalIlUSPI Usaq 8ADY 10Y] SPO8U SSaIppPD O] J9PIO Ul JUSWUISA0HD
1O saleyds @8Iyl 8yl SsoIoD (salls 4ay¥D) spalo [oinl oyIoads Ul jusuwidojaAsp Jojluow pub upjd ‘elbiiul O] :UoKbuIploo) juswdolaAaaq |piny

:SMOJ|0} sp aIp sawwbiboid-qns ayj jo sasodind ayl

*SDBID [DINJ Ul SISPIOYSNLLS AQ sowwnIBoid JuswdojaAsp 8y} 81pulplooD O} sl swwniboid ayj Jo asodind ay]

juswdojaaaq |piny :g swwbpibold 8 @

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘U29s210)
210 SADISP JaylN} OU puUL ADMIBPUN A|fUSLND S
ss©00l1d 2y} 1Dyl patou 8q pINoyYs §| ‘paidadxa

uby} Jobuoj 300} sse001d 8y} ‘WalsAs sy} o} josloid
Ioliwn) o Buleg JON “Japiaoid 821A18s 8y} 8i1nd0ud 0}
$8ss9004d JuswaBpubw uIbYD Alddng [pulaiul UMO
s, Juswipodap ayj Buisiiyn o} Jusbo uolpjuswadwl
up SO YIAISYD Buisn woly ssoooud juswainooid

syl palsnipo poy swwplibold juswdoaaq |pIny

By} ‘AIpuoosag ‘ssedold juswaindold syl Bulsiiouy
pPaADIBP ssed0ld SIy] “ALIgIPSID 8INSSD O} UOHDDYLUSA

slequiaw ALUNWWOD
|0INJ PUD SIa3IOM-LIBD Bullyeusaq
SOAIDILIUI DI5310DUIS JO JOqUINN

UOI1D3]|0D DIOP JO $}08dSD JUBIDYINS PBISAOD (1 ? £ ? L's'g'S
suolpoyInads pup upjd uolpiuswa|duwi josloid sy
DY} 8INSUS O} PBLDISSOD8U SOM a5ID1oXa 9oUabIIP
anp D ‘AbMIBPUN SOM $$820.d JuswaIND0Id By}
SlIUM SNsUaD 8y} ybnoly} pauituspl spasu [oNIo0D
UO PasSDQ SBILIUNWUIOD [0INJ Ul UOIDDO||ID 82IN0Sal
19945 0} DIPP B|qIPaID BuisAioupL pup Buuayipb
uo pasnq sl josloid ayy ‘Ajisi4 :BuImoljo) 8y} 0}
aNp pPauNn220 1ooafoid siy} Joy JIopIAoId 81AI8S D JO
Juswiaindold ayy ul Apjep by ‘palabip] so pousd
Buiodal 8y} Ul paONPUOD JOU SOM SNSUSD) Sy |

papoddns (sals 4QyD) soaIp [N

pasiuoud ul SwWNIo) AlpIUSsaIdal

SUON SUON 8z 8z 8z ALUNWWOD JO JoquINN

L'e8’s

TUOHDJIISDS [PIS0S

61/8102 10}
juswaAalyoy 61/8102 61/810Z 8L/L10C
SUOIDIASP UO JUSWWOD |PN}OY O} juswaAalyoy juswaAalyoy saAlo3[qo oi69jpys
196Ip] pauupjd
}261p} pauup|d |onjoY PNy

woJj uoyniAQ

juswdolaaaq [piny

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘puUDWSP 8yj 0] aNp
JappNnb Jad sisquinu pajabioy
Sy} pPoPoaIXd SOY 92UdY PUD

palnbal SO PBUSAUOD USSQ
SADY S2INLONILS UOIDUIPIOOD
[puociBay sieblioy |ouIul
PoPB2IXS SOY SBINLONIS YOOI M
8y} IO} pubwiep sy} pub y1add
|OUOIIDU U} AQ UMDIPULIM

ueaQ 8ADY SaINONILS By} JO
AUpW ‘Usyj 82UIS "UOIIPUIPIO0D

Juswdojoasp
|0INJ SPIOMO] papoddns

sulwipalls o) palinbal aiem pouad pouad pouad
sjuswabpbus (DY)
S2INIONILS UOIDUIPIO0D [puUoIBal € 49 0z Siy4 Buunp uo | siy} Buunp uo | siy4 Buunp uo SoLILLIOD UOLDUIPIO0D,
J1amay byl pauup|d som i paypodal JoN | pauodal joN | papodal JoN ’ T
wliojay pup pup juswdolerag IPUCIBSY JO JSGUINN
[0JNY JO juswndag [puolbU cled
By} WO} UOKDDIUNWUIOD [DIHUI
9y} UO pasbg ‘paIo JojNDIInd
O Ul sjuswabobus [puolIPPL
salinbal saNnss| 9A|0Sa4 O}
puUPWSP 8y} ssajun Jauonb o
S2UO BUBAUOD Ajpiauab oyl
92Ul 0Id By} Ul PBIDUIPIO0D
soa o) Buusayg
|[olUSWIUISAOBIBIUl €| @I 2lay]
poddns uolpuUIPI00D
uswdoasp |pinJ BuioBuo
SUON SUON 91 91 91 91 91 Buinleo8l (seyls dayD) speup
[o4nJ pasiuoud Jo JIegqunN
L'L'8'd
:s10}p2IpU| d1123dS [PIDUIAOI
61/810¢ 1o}
juswaAalyoy
oY 61/810C 61/810T 8L/L10T L1/910T 91/510C
SUOJDIASP UO JUsSWWOD SAED juswaAalyoy }obin) JUSWISA3IYDY | JUSWSASIYDY | JUSWSASIYDY Jo}p2IpuU| 9oUDWIONdd
eI e |PNyOY pauupjd |pNyOY PNy |pnjoY
uolpirad

Western Cape Government | Department of Agriculture | Annual Report 2018/19

uolpbuIpI00) juswdol|aAaaq [piny :|'g swwbiboid-qng

10§D JIPU] OUDWIOIS] @



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘sjusaBOBUS [DIDUIAOID PaLD|al J8YL0 JO SAISNOUI 810U 89 O} §1// 107 ©2Uls PasiAal usaq

Ajuanbasgns soy pub y9Sd Ul dnoibyiom Buiebip] |jpipds pupn Buluubld palnibaiul 8yl jo sjuswabobus oy1oads AjJuo Buunidod o) pajulod SOM IOIDDIPUI Y} SIDSA SNOIASIA UJ 4y

"ADMD USJJDJ 8DUIS SDY YDIYM ‘S2INLONILS Y70y d [PUOHDU Of UBID Of PUD ‘SjuswaboBbus paln]al Juswdo@Asp [0INI J8YJ0 JO SAISN|DUI 810W
2Q 04 S3LIWWOD UOHDUIPIOOD) [PINY Of PSSIASL SOM IOJDDIPUI BYL 6 /810Z Ul SOaIayM ‘painidnd siom paioddns saailuwo)) BULSSS [DJUSUIUISACBISIU| Sy} AJUO SIDSA SNOIASID U,

"JoBID] By} Ul 9SDaIoUl DIIDWDIP aY) 92usy ‘pPainidpd

s papioddns sapoU JO JIaQUINU DIO} BY) JDBA [DIDUDUY 9|/ 0Z YL Ul spaiaym painidod a1am [1oddns UoIDUIPIOOD A8 Of PAIDAIIOD SOPOU 3Y) AUO ‘SIDSA snojaaId Uj 4

pouad pouad pouad pouad PSIbUIPI00o
sjuswabpbus dnolb yiom

sy} Buunp uo | siy} Buunp uo | siy Buunp uo | sy} Buunp uo 4
all0dal jo allodal Jo allo0dal jo allo0dal Jo IPIoUIACId JuSUAOASP
pal 1ON | pP3} {ON | P8} 1ON | pP3} {ON IDINI 10 JOGUINN
pouad pouad #r+P9IOUIPIOOS
sjuswabpbus a8l lluWo)

sy} Buunp uo | siy4 Buunp uo LS 4 9
oLodal 16 oLodal 16 Bulsals |[pluUswIndapIaiul|
pal {1ON | P83} {ON 10 JOQUINN
+x(SBHS dQ¥D) s8I0 [pINd
pouad pouad ul juswdoeasp jo poddns
SIys Bulunp uo | siyk Buunp uo el el zl Ul ‘PaIDUIPIO0D S93LIWWOD
papodal joN | pauodal JoN Bulsals |[pJuswDdapIalul|
JO JISQWINN
JuswidojaAsp |pINI O}
ooued oouad JUDASBI SIB}DW _o&®>mcw:
SUON SUON ¥ 4 L sIy} Buunp uo | siyy Buunp uo BUISSSIPPD 04 Pajole) ‘U
.o Loo._Q o .o LOQ.Q o pajodoind sjuswabobus
Pl tON | P94 1N [DIDUINOIG JO JoqUINN
€18d

61/8102 10}
juswaAalyoy
oY 61/8102 61/810C 8L/L10T LL/910T 91/510C

SUOIJDIASP UO JUSWWOD Ve juswaAalYydy }obin) JUSWISASIYDY | JUSWSASIYDY | juSWSASIYDY 10}DOIpU| 9OUDWIONDd

pNyo Quup pNyo (o]} TFe) pNyo

pauupid woy PNV pauupid PNV IPNPY IPN}OY
uolpirag

uolbuiploo) juswdojaaaq |piny :| ‘g Swwbiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

'SOpOU |oINI
By} Ul pajusws|dwl Aj@iowliin
21D s}oafoid Aubw MOy ISA0
|OJJUOD AUD DADY JOU SO0P
swwplbold-gns sy} alojaiay}
pUD sjuswpPdap JusWUISA0CH
SNOLDA AQ UBAUP aJo sposloid
959y] ‘sepou juswdoeAsp

sBuljeaw (D0y) @8iwwoD
uoIbUIPIO0D |PUOIBaY
10 PabBo] (sahs day0)

[N Y} Ul juswudoeAasp 68 vl G¢e €9 8¢l 86 'SOID [DINI Ul pajuswaldwl
JO poddns ur Bupjiom
s1oofoid Jo JequinN
‘sjuswiIndap JUBWUISACH .
PUD SISPIOYSNDIS SNOLIDA SY} ceed
WOJ} passaldxa Juswiiuuuwod
JO }JNS81 D S| JUBSWSASIYDOD
JOAO 8Y] ‘o2ulAoId 8y} $S0I0D
SOPOU [DINI BYY Ul SDS| SNOUDA
10 pabbo| aiom sposfoid 171 |
poddns Buip|ing
Alo0doD pup [PUOLSIULBIO
suoN suoN oz oz oz oz oe BuiAloD81 SDBID |0INI PasioLd
Ul SWINIO} dAllDIUSsaIdal
ALUNWWOD JO JoquINN
L'c'ed
:S10}D2IpU| d1129dS [PIDUIAOI]
61/8102 10}
juswaAalyoy
PNy 61/810C 61/8102 8L/L10C LL/910T 91/510C
SUOIDIASP UO JUSWWOD e juswaAalyoy }obip) JUSWISASIYDY | JUSWSASIYDY | juSWSASIYDY 10}DOIpU| 9OUDWIONDd
U e |pNjOY pauupjd |pNjOY PNy |pNjOY
uoypiAaQg

uolp}IdPS [PID0S :Z'g dwwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

pouad pouad pouad pouad
SIys Buunp uo | siyk Buunp uo | sy Buunp uo | siyi Buunp uo 80¢ ¥ sopou Juswdojeaap
pajodal JoN | pauodal JoN | papodal JoN | papodal JoN |DJNJ Ul pauInl) 8jdoad
pouad pouad pouad pouad (so4s
ddyD) SP3ID |PINI Ul PBIOY|IOD)
syl Buunp uo | siyl Buunp uo | sy} Buunp uo yadl sIyl Buunp uo
allodal JoN | papodal JoN | papodal JoN pajlodal JoN SUOLUSAISIUL JUSLIAOBASP
P pupo BuluIpl} JO JSQUINN
pouad pouad pouad pouad SDSID BN U PSIOHIS]
SUollUSAIaLUI BuIp|INg
syl Buunp uo | sy} Buunp uo 9 siyl Buunp uo | sy} Buunp uo
allodal o apodal Jo apodal jo apodal Jo AoRADS AIUNWILIOS PasOG
pa} {ON | P34 {ON pal {ON | P38} {ON 1OUISID DIBSIDIS JO ISGUINN
SNSUSD) PIOYSSNOH JoNIOM
-UBY apim-pIoulrcid sy} AQ
palybybiy snooy Jo spalo sy
JO BUO SOM SIY4 SO B|gpAo|dwa
Buiwoo8q 1o} YiNoA sy
Buupdaid pup ssauippal
pouad pouad PaLDIO0} SUOLUBAISLU|
GOTUO PSSSNO0} UOISSaS sy} Buunp uo | sy} Buunp uo NOA [DINY JO JIBquIN
ay] ‘sielpnb snolneld ayl L ? 5 § .cm,_ Loo._m_bo .cm;ﬁ_oo._mg_oo HNOA [DIN 4 Q ] .z
BuLNp PaoLIDD} SIOM YDIYm S 1ON | Po4 FON €Ted
SUOILUSAISLUI 8y} Of dN MO||0}
D SO ‘SPaID |PINJ Pasioud By}
WO} YINOA YiM UOILUSAIDIU|
UINOA [PINY [PUOHIPPD UD
S1D}I|IDD} O} POBU D SOM 818Y]
61/8102 10}
juswaAalyoy
PNy 61/810C 61/8102 8L/.10C LL/910T 91/510C
SUOIDIASP UO JUSWWOD e juswaAalyoy }obip) JUSWISASIYDY | JUSWSASIYDY | juSWSASIYDY 10}DOIpU| 9OUDWIONDd
(o] TFe) auup (o) TFe) (o) Tbe} (o) TFe)
pauupd woy IPN}OY pauupid IPN}OY PNV IPN}OY
uoypiAaQg

uolp}IdPS [PID0S :Z'g dwwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"U995910} 810 SADIBP JayLn} ou

puD AbMIBPUN AlJUBIND §I $5920.d By} JoY4
PaJou 8Q PINOYS §| "patoadxs uby} Jebuo)
%004 ss8201d 8y} WaysAS siy} o} 1osloid
Iolwp} © Buldq JON “1epiancid 82IAI8s By}
2in20.d 0} $8558001d JusWaBDUDW UIBYD
Alddng [pulajul umo s,Juswlndap ay}
Buisiiin of Jusbp uolouswWS|dw UD SO
VAISYD Buisn wioly sseo0.d juswainooid
si pajsnipo poy swwplibold juswdojarag
[DINY BYL ‘Ajpuodas *sseo0id Juswaindoid
oy} Buisiipuy paAolap sse20.d siy)
"ANIQIPSID BINSSD O} UOKDDYLSA UOIDS]|00

pae|dwod snsusd
p|oYasNoY JoIoM-LIBD

DIOP JO $}09dSD JUBIDIINS PISAOD (@ 0 ¢ i 4 _ JOUISIP JO JOQWINN

suolpoRIDads pup upid uolpiusws|dwi zeed
108l0id 8y} 1Y} 8INSUS O} PBLDLISSEIBU SOM
a51019%X8 92oUBBIIP aNP O ‘ADMIBPUN SOM
$$900.d Juswaind0id 8y} SIYM "SNSUSD) BY4
yBnouy} payliuspI Spasu [PNJOD UO PasPg
SSIJIUNUILIOD [DINJ Ul UOIIDDO|D 82IN0Sa
199}S 0} DIPP B|qIP3ID JO SISAIOUD PUD
Buusyipb uo pasog s Josloid ay} ‘Ajsii4
:BuIMO||0} 8y} 0} BNP PBUND0 Joaf0Id SIy}
10} J1opInoId 82IAI8S D JO Juswaindoid sy}
Ul Abjap b so pajebiny sp pousd Buipiodsl
3U} Ul PaJONPUOD JOU SOM SNSUSD) 8y]

papun}

syooloid juswdoljoasp

SUON SUON % 4 ¥ zl o€ puUD BUIUIDI JONIOM-LIBD

21691014}5 JO JoqUINN

L'e'8'd

:S10}D2IpU| d1129dS [PIDUIAOI

61/8102 10}
juswaAalyoy
ooy 61/8102 61/8102 8L/.10C LL/910C 91/510C
SUOIDIASP UO JUSWWOD T juswaAalyoy }obip) JUSWISASIYDY | JUSWSASIYDY | JUSWSASIYDY | IOJDDIPU| SOUDWIONDJ
e e |pNjOY pauupjd |pNjOY |pNOY |PNOY
uoypiAaQ

juswdol|aAa(q IO wip4 :¢'g swwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

‘sjuswebobus
splomy LBy abljsald

SUON SUON z z z z z [DIDUIAOI4 ©dDD
UJBISOM O JoqUINN
9'¢'8'd
sjuswebpbus
splomy LBy abljsald
SUON SUON 91 91 91 Gl 91 [puoiBey odoD
UJSISOM O JoquINN
§'e8d
‘|OJ4U0D S, owiwpIBoId By} JO BpPISINO
SIO}OD} |PUIBIXd UO Juspuadap 011D
SI JNdiNO By} pUD UOIIDWILSS UD
sloquuaw ALHUNWWOD
2l10j0I9y} Sl joBID} BY] "SI0}08S 011 DUD SIoMOMLBD
510AId 10 1IN BUJ UILIIM SEOIAISS 09 olLe 0S¢ 80/ 14%4 oGy _ P 2 !
JO s|pLIBJBI JO JOqUINN
/5921n0sa1 9|qo2||ddD O} paus)al .
SID YDIYM SIUSIID [DUIDIXS LU0 reed
souiNbua uUo juspuadap alIo s|PLBISY
‘Bulinpayos
199]S SI2P|OYSH0LS JO ALIQOIDAD SnSLOS
By} SO |0JLUO0D S,owWwpIB0Id By
PlOYyasnNoy JoxIoM-LIBD
ul AJUDSs@28U Jou s Bulinpayos
*9DUIA0Id By} Ul SIDULSID JUSISIP Ul e Gl zl Gl el 91 SPIM PIDUINOI Su} O}
’ T T pajblal sjuswabnbus
SNSUSD PIOYSSNOH JoIom-UBY oy}
19PIOYD04S JO JOQWINN
JO $8W021N0 8y} Buipiobai pousad L
Buipodal sy} Buunp siepjoyaxpis eeed
SNOLIDA YlIM Py alom sjusuisbobug
61/8102 10}
juswaAalyoy
ooy 61/8102 61/8102 8L/.10C L1/910T 9L/510C
SUOIDIASP UO JUSWWOD T juswaAalyoy }obip) JUSWISASIYDY | JUSWSASIYDY | JUSWSASIYDY | IOJDDIPU| SOUDWIONDJ
(o) TFe) auup (o) TFe) (o) Tbe} (o) TFe)
pauupd woy IPN}OY pauupid [[ST¥e) 4 IPNPY PNV
uoypiAaQ

juswdol|aAa(q IO wip4 :¢'g swwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

WD} JO) PUDWISP Ul 8S08I0UI UD Usad Sy 18y ‘WiIS) WNIpaW 8y} JO pus 8yl o} dn Buipna "AlIDIDIS JSI0M 8U) UO SSSUSIOMD BUISID SUOIIO0ISIUl 8y JO
[uoljaI0) 8y 1D Usaq Sy $82IN0sal JO 85N a|gisuodsal ‘suoljuaAiaiul 8sayl YbnoJy] JuswdojeAs( [P100S JO Jusuwipndad 8yl YlIM SLOS Jaljel uoununuiny
SAIIDIOgD||0D YBNOIYL PayD0al Useg 8ADY AUDW PUD [USWAOIdUIBUN JO [08IY] JopuUN Usag 8ADY SPIOYSsSNoY JoXIOM-UBD AuoW ‘1YBNoIp 8y} JO [NSal D Sy

‘SIS IoOM-LIBD asayl Aojduwis Joy] sasudiausa [pINNDUBD 8yl Uo spondull A|JDalIP 0 AlLD3JIPUl YDIYM ‘SODIAISS Papaau yonw Of
$S900D BUIPIACID LWBISAS [DLIB18) BYL YBNOIYL PBLSISSD SIOM SISqUUBU AJILUD} PUD SISYIOM-LIBD (0 E) USL PUD palpuny 881y} JO |00} Y "swwinlbold
BULIOJUBIN UINOA SipwaS [DINY PUD ‘JuswdoldAa S|IMS |PoIUYDa] ‘Juswdoleasd pPooypliyd A3 ‘subiodwnd uoljuaAald pub SSeualnMbD
(SV4) SWOIPUAS |OYODJY [P0 UO BUISSND0) UOILUBABIH 9SNQy 92UDISgng (U0 AJUIDW PassND0) YDdIym ‘papuni aiom spoafoid Jadiom-ubo (v)
INOJ ‘PUS SIYL O] “ALAILDNPOID WUIDJ UIDIUIDW PUD SSAILDILIUI WIOLS] PUD| O} UOIINQUIUOD D 83DW PUD J0108s 8y} Ul ajpdioiund o} Aljigodod Jisyl o4
$OINQULIUOD SIY4 SO Juswondap ayj 1oy Ajuoud ybBiy o suipwal salunuoddo JusuwdoiaAsp pUD JUSWIHIIAN OID0S Of SISNIOM-LIBD JO 8insodxs BuloBuQ

"sosudIBIUS BUILLID) YIM JUSWAOIAWS JSXIOM-LIBD [DDILID UIDIUIDW PUD SSIIULID} Pa1D810 JO SPaaU IS UIDISNS O} JOPIO Ul H0aIqino Dzuanyu|
UDIAY PUD JybBnolp BulioAaid syl yiog AQ pajoalp sWID) U0 padusuadxs sainssald upuoiuouwny 8y} o} sasuodsal 8A1109]|00 paAoidul pajgous soy
JuswidojeAs( [PID0S JO Juswiupndag 8yl pup JNOQOT JO Juswpndad 8yl Ylim awuinibold lJuswdojpAaa joiny s, Juswpndap ayi Ag UoinIogojjod 85010

SID3A INOJ JXBU By} JOAO |NJSSOIINS IO DUIAOI 3y} Ui spo3foid wioja1 pupj [DINYNIUBD ||D JO %0/ §SP3] O JOY} dINsug

]P0 2163)D4S S, JudWUDADQ JO DWODNO SPIDMOJ UOYNQLIUOD

sloquiawl
pouad pouad pouad pouad AlWID} JIBYL PUD SISNIOM
SIy} Buunp uo | siyi Buunp uo | siyy Buunp uo S0C sy} Buunp uo -1UBD 10} SUOIUSAIBLUI
papodal JON | pauodal JoN | pauodal JoN pajodal JON ,s1ooloud juswdoasp
pup BuluIpl} JO JBqWINN
pouad pouad pouad pouad PS{OAIDLING UIIUM
ul sBulloaW 99 ILUUWOD
SIy} Buunp uo | siyy Buunp uo | siyi Buunp uo | siyi Buunp uo %4
apodal jo all0dal Jo allodal Jo ay0dal jo BuLsss [pjuspOdsp
pay 1ON | P8} {ON | p3} 1ON | P8} {ON 81Ul 1O JOGUINN
sowiwpJiBbold
d

pouad pouad pouad pouad tustcoeAsb pub
Buluioy s|is 41| ul

SIy} Buunp uo | siyy Buunp uo | siyi Buunp uo | siyi Buunp uo 609 /
alodal JoN | pauodal JoN | pauodal joN | pauodal JoN popnRUl sIsqUISW
PSi AllLUDJ JIBY} PUD SISNIOM
WD} JO JOQUINN

61/8102 10}
juswaAalyoy
ooy 61/8102 61/8102 8L/.10C L1/910T 91/510C

SUOIDIASP UO JUSWWOD e juswaAalyoy }obip) JUSWISASIYDY | JUSWSASIYDY | JUSWSASIYDY | IOJDDIPU| SOUDWIONDJ

(o) TFe) auup (o) TFe) (o) Tbe} (o) TFe)

pauupid woyy IPN}OY pauupid [[ST¥e) 4 IPNPY PNV
uoypiAaQ

juswdol|aAa(q IO wip4 :¢'g swwpiboid-qng

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

"JIOSA [DIDUPUY 41/8102
By} Buunp sBuipuly sNSUSD 8y} JO §Nsal O SO payluspl siosloid diba.s BuipiNg ANDDdDD YINOA 0N YyBNOoIy) palpliiul usag Appalp sy Siyl 2o0ds
[PINYNDUBHD PUD [0INI By} Ul diysinauaidaijud [0100s ansind o) YINoA [oini o painab sswwniboid poddns ybnolayl sdoylad sesuodsal SAI0AOUUl aliNbal
OS]0 |[IM SSIIUNWILIOD (DN BuINBDID S|jI [DIDOS JO 82UBPABIA YBIY 8Y] “I0}D8S [DIN{NDUBD Syt UO UOKNOASI [OUISNPUI 47 DYL JO suoiplidwl ayi BulspIsuoD
050 saliunuoddo [punausidalue pup JuswdoeASP |PIADD UDWNY JO JUIYLS] © IO} S|I0D SISISDSIP [LINIOU JO {NSal D SO padusuadxa $ass0] qol ay|

'sodposSpuUD| [PINI DYIDSAS Ul ‘|DIUSUIUOIAUS
PUD [DJNLDNILSOIUL “DILIOUODD ‘|DID0S *, JUBWAOIDASP, SWaSP |l iDYm O} soydnoiddn a|gouIDisNs PUD {USIDILS SI0W SPIOMOY StusWHDADP SSOIDD
S1I04}o JuBWIdoBASP [PINJ JO UolLIBaLUl UBYLBUSILS PINOYS YDIUM ‘Paysiignise som dnolBIop juswdojaAa [RINY [DIDUIACIY © pUD sjuswindap
puUD sallPdIDIUNW YHIM PaInySs Usag aAbY sBulpuly 8yl -uoluaip Buuinbal sjuiod ainssaid JO UOIIDSS $S0ID D Bulplacid seweyl DILOU0DS
-0120S JO WNJOads D SSOIDD SOIGPUDA Q00| I9A0 PaISA0D 2d0DS SNSUSD) BY] ‘PalIluUSPI Spasu 8y} Of dAlsuodsal g p|Noo Py} sewwoiboid
Ol UOIIDDO|ID 92IN0SaI I183S O} 9DUIA0ID By} Ul SlUBWLDABP |0 Ylim DIDP SI0YS O} luswindap 8yl pajgonud SoY YdIYm ‘SSIIUNWWIOD |oINl
Ul PO2B} AjfUBIND S8BUS|IPYD By} JO Bulpubisiapun PaAcIdwl UD PBPIACIC SOY SNSUDD) PIOYSSNOH IS3IOM-UBY 9PIM-|DIDUIACID 8y} JO 1N0-||0J 8Y]

*SIDPIOYDADLS SNOLDA AQ P3| ‘SOPOU juswWdoBASsp [0INI 8y} Ul pala|dwod spoafold ¢ | ul
Bulnsal pouad Buluodal syl Buunp jusuwdoieAsp 0} yonoiddo Aouldiosipsupnd) ‘palniBaiul 810w O BUIASIYDD SPIOMO] SjUSWLIDASP JUSWUISACD
IUDAS|2I 9y} YLM 9DUIACID By} SSOIDD PaLDLIID0} Slom sjusuwabpbus 990D UOLDUIPIO0D) [PUOIBaY OMI-AlI4 *(SDSI) seailwwo) Bulseals
[DIUSWIUISAOBISIU| €| SSIDUIPIO0D PUD SSIIUNWLIOD 958U} Ul SWNIOH SAIIDIUSSaIday ALHUNWUWIOD 87 UlM UOSIDI YBnoldyl (sopou 4dayD) @ouiaoid
By} Ul spaIn [pINJ pasiiuoud 9| 8yl ul Joddns uolipbuIpIooD sepiroid ‘swwbibold jJuswdoAaq [0INY st YybBnouy} ‘tusuwiundap ayl ‘uoiingquiuod sy

‘oddns so a1N}oNUISDIUL [DIDUDUY PUD [OID0S ‘[0ISAYd oy} salinbal siy] ‘papasu aIp seydnolddp palnlbalul PUD JUSWISSAUL ‘UOILDDLISISAID
DILWIOUODS BDINWILS O} SSILAILDD [DLISNPUI PUD SODIAISS ‘SSIIAILDD [DIN{NDUBD 8y} ‘UolD810Id [DIDOS PUD SPB3U DISOJ ,SSIHIUNWIWIOD |OINJ Of
sosuUOdsal 81ND8S O} JBPIO Ul “/ON O} paubijo 810 YDIYM SO0 [DINJ Ul SoAllpIadWI JusuwdoaAap sasisoydwa ‘(y 9Sd) uoid 21681011S [DIDUIAOIY SU4
pup 9 Ja1dPYD ‘daN 8Y] "/ SWODINQO [PUOILON 8yl JO JUSWBASIYDD 8y} SPIOMOL BUNIOM Ul ALBID0S [IAID PUD 10408S 81DALId ‘JUSWUISA0B Jo salayds
93lYl By} SSOIDD SIDPIOYINDLS SNOUDA YLIM Aj9SO|D BullDIOgD||0D 810 PUD 82UIA0ID 8y} Ul UOLIDUIPIOO0D JUSWAOIDASP |0INI IO} 81U SODIAIDS
pPaIpyS [PIDUIACID (¥TQYQ) S, W08y PUDLT puL JuswdoAa( |piNy JO juswoda |puollbu 8yl ylim Aljgisuodsal (ulol spjoy juswpuodsp ay]

SOILIOYIND [DIO] Y}IM 2ODHd}UI
uayjbuays pup pouad IDSA-Q| D JSAO SPISU DJWOUODIS-0ID0S UO PAsbq SDAID [DINI Pa}O3[as ul sayiunpoddo ojWouo2ad [pINYNOUBD 3spaIdu|

*IDSA [DIDUDUL 41/810Z Ui Buunp sBulpuly SNSUSD 8y} JO JjNsal O SO payiuapl sjosloid
21651041s BUIp|INg AIDDADD YINOA [N YBNouyl palpiiul usaq Apnalio sy siyl “ainnoubo Aouiud poddns o) saAlpuIB|o Buissa201d-LB0 SO [[om SO 800ds
[0INNDUBHD pUD oINS 8y} Ul diysinauaidailus |0100s ansind o YINoA [oini 1o painab sswwnliboid poddns ybnolyl sdoyled sesuodsal sAIloACUUl aliNbal
OS]0 |[IM SSIIUNUILIOD [pINJ BuiNBo|d S|ji [PID0S JO 82U jPARId YBIY 8Y] “I0}O8S [DIN{NDUBD SYi UO UONIOASI [OUSNPUI 47 ©Yi JO suolplidwl ayi BulspISUoOD
0sjo sallunuoddo [punausidaliue pup JuswdojeAsp |PIdDD UPWNY JO JUIYL] © IO} S|P SIBISPSIP [LINIOU JO NSal D SO padusuadxa sasso| qol ay|

SID3A Q| JXdU 3y} JBAO %01 Isp3) b Aq (sayipowwiod [prduiaroid Aipwnd) uoyanpoid [pPinyYNOUBD SsPIDUI O} (SSLYSNPUI PUD SISWIDY) 10}29s Y} poddng

1006 siyi Buiaaiyon JO poddns Ul SISYIOM-LIBD PUD SISUUID} Y10d YlM SUOLD0IBIUI [0
Ul SND0J ASY D USSQ SDY JSIOM JO 85N S|gPUIDISNS UO SSSUDIDMD PUD AHAIISUSS PUD JyBnoup BulioAsid ayi BULIBPISUOD JSJOM O} $S9220 PUNOID PaIUDD
BADY SUODBIISOAUI B} JO AUDW “SUOIDSIUDBIO ALBIDO0S |IAID AQ SelaNnb o) asuodsal ul SUOIIPUOD BUIA| PUD BUIOM SISHIOM-UBD O} paln|al SUODBISOAU

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

€e9 LES 61 0L1 02 - Les e Les e Ivjol

- 12444 viCvl - 0L €l 20l €l juswidojaAa(q JSXIOM W4

- 19/ L9/ - GZ8 GZ8 UOHHIONS [PIS0S
uoypUIPIo0D

€e9 6v ¥ 6CL S - véS L V65 L JuswdojaAag [oiny

000,y 000.4 000.4 000.4 000.3 000.4 SWDPN swwpiboid-qns

ainjipuadxy ainjipuadx3y uoypudoiddy ainjipuadxy ainjipuadx3y uoypudoiddy

19pun/(19AQ) [onOY [outy lapun/(13A0) [Ny [ouy

(Paypnv) 81/£102 61/8102

ainyipuadxs swwpiboid-gns

'S9DINOSAI [DIDUDUY PB}EBPNJ SH YHM BUl| Ul SOM 9oupbwioyiad s awwniboid ay|
sjobpnq yjm aosupwiopsdd bupjury

"QUON

sjob.ip} pauupid o} sabupyd

‘U9953.0)}
31D SADISP JBYHN} OU PUD ADMISPUN A|JUBLND S| $s9201d BU} JDYL PBIOU 80 PINOYS J| ‘Paldadxe Unyj JI8BUO| 400} $s8201d ay) ‘UdJSAS siy} 0} 1osaloid Jpijuin)
D Budq JON ‘JIepIroid 82IAB8S 8y} 8IN20Id O} $8558201d JususbBouby Uity AlddNng [oulaiul UMO § juswiupndap ayl Buisiin o) Jusbo uolbiuswaidwl
up SO VYAISYD Buisn woly sseooid Juswainooid sji palsnipo poy swwniboid juswdoas [Ny 8yl ‘Ajpuodas *ssedoud Juswainooid ayj Buisioul
POADIBP $5920.d SIYL “AHIQIPSID SINSSO Of UOHDDIYLBA UOIDS||0D DIDP JO S10adsSD JUSIDYNS PaISA0D suoinolioads puo upjd uoloiuswaduwi josloid
BY! DYl 8INSUS O} PBIDLISSEIBU SOM BSIDIaXa a2UsBIIP 8NP D ‘ADMIBPUN SOM $5900.d JuswaIND0Id Byt SIIUM  "SNSUSD 8yl YbBnoldy} payiiuapl spaau
[DN}OD UO PBSOJ SSIUNUILIOD [0INJ Ul UOKDDO|I0 92IN0S8I 1881s Of DIDP 9|qIPaID JO SISAIDUD puUL Buuayipb uo pasog sl josloid ay) ‘Ajisi4 :BUIMmO||0) By
0} 8NP PalNd20 josloid sy} 10} JopIA0Id 8IS © JO JuswaiNd0Id 8y} Ul ADjap D SO pajelbip} so pouad Bulodal oy} Ul pajoNpUOD JOU SOM SNSUSD) ay]

Western Cape Government | Department of Agriculture | Annual Report 2018/19

doupwlioad 1spun JO SD3ID DWOIIDA0 of ABSIDIS @



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

5. TRANSFER PAYMENTS

5.1. Transfer payments to public entities

The table below reflects the transfer payments made for the period 1 April 2018 to 31 March 2019

Third Tranche

Western Cape: Department of
Agriculture

Name of Public Entity Services rendered by the Amount Amount Achievements of the
public entity transferred | spent by the public entity
to the public entity
public entity
R’000 R’000
CASIDRA SOC Lid: For the pL.erose of ex§cuhng
shareholders Compact the functions and duties as
Acreement P contained in the Shareholders 30 605 30 605
.g Compact for the 2018/19
First Tranche .
financial year
Universal system
CASIDRA SOC Ltd: i
For the purpose of executing support not specific
Shareholders Compact . . f
the functions and duties for 2084 1 042 | farmers.
Agreement (AIMS) the 2018/19 financial year "
Second Tranche 4 Additional amount
committed R1.042m.
CASIDRA SOC Lid: For the pL'erose of eX(?cuTlng
shareholders Compact the functions and duties as
Agreement P contained in the Shareholders 4000 4 000
Third Tranche Compgcf for the 2018/19
financial year
For the purpose of establishing
CASIDRA SOC Ltd: a collaborative relationship
Red meat value chain between the industry and the 4200
First Tranche Western Cape Department of
Agriculture 11 Projects were
For the purpose of establishing supported ranging
CASIDRA SOC Ltd: a collaborative relationship from R40 000 to R1.3m
Red meat value chain between the industry and the 1800 2 206 each.
Second Tranche Western Cape Department of -
Agriculture Addltlc?nol amount
For the purpose of establishing commifted R235 000.
CASIDRA SOC Ltd: a collaborative relationship
Red meat value chain between the industry and the 2000

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture

Province of the Western Cape

Programme
Third Tranche

Commercialisation
Programme

Name of Public Entity Services rendered by the Amount Amount Achievements of the
public entity transferred | spent by the public entity
to the public entity
public entity
R’000 R’000

For the purpose of establishing
CASIDRA SOC Ltd: a collaborative relationship
Vegetable value chain between the industry and the 7 149
First Tranche Western Cape Department of

Agriculture 8 Projects were

For the purpose of establishing implemented ranging
CASIDRA SOC Ltd: a collaborative relationship from
Vegetable value chain between the industry and the 3165 4242 R95 000 fo R2.5m each.
Second Tranche Western Cape Department of

Agriculture Additional amount

For the purpose of establishing committed R218 000.
CASIDRA SOC Ltd: a collaborative relationship
Vegetable value chain between the industry and the 2 548
Third Tranche Western Cape Department of

Agriculture

For the purpose of establishing
CASIDRA SOC Ltd: a collaborative relationship
Wheat value chain between the industry and the 6000 12 Projects were
First Tranche Western Cap: Department of supported ranging

Agriculture from R190 000 to R1.2m

i 2384 | oqch.

For the purpose of establishing
CASIDRA SOC Ltd: a collaborative relationship Additional amount
Wheat value chain between the industry and the 2000 committed R1.418m.
Second Tranche Western Cape Department of

Agriculture
CASIDRA SOC Ltd: Black For the purpose of
Producers’ Commercialisation | supporting Black Producers 10 102
Programme Commercialisation
First Tranche Programme 11 projects were
CASIDRA SOC Ltd: Black For the purpose of supported ranging
Producers’ Commercialisation | supporting Black Producers from R605 000 to R3.1m

o 10915 5908

Programme Commercialisation each.
Second Tranche Programme Additional amount
CASIDRA SOC Ltd: Black For the purpose of committed R417 000.
Producers’ Commercialisation | supporting Black Producers 7 452
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Name of Public Entity Services rendered by the Amount Amount Achievements of the
public entity transferred | spent by the public entity
to the public entity
public entity
R’000 R’000
For the purpose of
CASIDRA SOC Ltd: Communal mplemenhng. the Household
. Food Production programme
and Household Projects 5350 .
. to enhance household food 81 Community gardens
First Tranche . .
security of the vulnerable in were supported
the Western Cape ranging from
For the purpose of R30 000 fo R120 000
impl ting the H hol
CASIDRA SOC Ltd: Communal 'F:S;r:rigifioneprsgfjmfni each
dH hold Project 3500 5623
?:concc)jUTsrecm?:he rojects to enhance household food and 876 household
security of the vulnerable in gardens were
the Western Cape supported to the value
of R3500 each.
For the purpose of
CASIDRA SOC Lid: Communal mplemenhng’ the Household Addlflgnol amount
. Food Production programme committed R160 000.
and Household Projects 10 643
. fo enhance household food
Third Tranche . .
security of the vulnerable in
the Western Cape
72 business plans
reviewed, legal or
technical support
For the purpose of supporting inputs given. 48
ASIDRA Ltd:
c .S SOC. d . the Unit for Technical 2000 1 649 | landowners were
Unit for Technical Assistance Assistance assisted with land
reform initiatives.
Additional amount
committed R307 000.
CASIDRA SOC Ltd: For the purpose of
Disaster Flood Projects implementation of the flood 8742 .
. . 1 project has been
First Tranche aid scheme .
18 | allocated against
CASIDRA SOC Ltd: For the purpose of
. . . . these funds.
Disaster Flood Projects implementation of the flood 8741
Second Tranche aid scheme
CASIDRA SOC Ltd: For the purpose of
EPWP Projects implementation of EPWP 539 .
) ] 5 Projects were
First Tranche Projects .
supported ranging
CASIDRA SOC Ltd: For the purpose of from R400 000 to R554
EPWP Projects implementation of EPWP 969 21341 000 each.
Second Tranche Projects -
CASIDRA SOC Ltd: For the purpose of Add'“?;“'d";]"oggg
EPWP Projects implementation of EPWP 646 commifted R15000.

Third Tranche

Projects
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and Poultry)
Second Tranche

Western Cape Department of
Agriculture

Name of Public Entity Services rendered by the Amount Amount Achievements of the
public entity transferred | spent by the public entity
to the public entity
public entity
R’000 R’000
For the purpose of
implementing the Training
CASIDRA SOC Ltd: Training Project for the beneficiaries 4 455
First Tranche of ’rhe Comprehensive A total of 21 fraining
Agricultural Support days for small farmers
Programme 804 | Were supported.
For the purpose of -
implementing the Training Addm(?nol amount
CASIDRA SOC Ltd: Training | Project for the beneficiaries committed R452 000.
. 5446
Second Tranche of the Comprehensive
Agricultural Support
Programme
For ’rhe implemen’ro’r.ion of 3 Projects were
the Wine Value Chcun. fgr supported ranging
CASIDRA SOC Lid: the purpose of establishing from R346 000 to
. . a collaborative relationship 5000 2036 | R3.7
Wine Value Chain . /m.
between the industry and the N
Western Cape Department of Additional amount
Agriculture committed R247 000.
For the implementation of
the Table Grape Value Chain
Project for the purpose of .
P t
CASIDRA SOC Ltd: establishing a collaborative 3 Projects Were'
. . . 6 000 4006 | supported ranging
Table Grapes Value Chain relationship between the from R900 000 1o R3m
industry and the Western '
Cape Department of
Agriculture
20 Projects were
For the implementation and implemented ranging
CASIDRA SOC Ltd: administration of DESP projects 3750 | 015 from R30 000 fo
DESP Projects for the financial year 2018- R450 000 each.
2019 Additional amount
committed R477 000.
- White Meat:
CASIDRA SOC Lid: For the purpgse of es"fobh?hmg
) a collaborative relationship 8 Projects were
Animal Industry (Aquaculture . .
and Poultry) between the industry and the 11734 supported ranging
First Tranche Western Cape Department of from R243 000 to
Agricult
griculfure R1.8m.
1115 Additional amount
ichi committed R442 000.
CASIDRA SOC Lic: G colbortive retonsip.
; Aquaculture
Animal Indusiry (Aquaculture between the industry and the 2616

No implementation
took place due to
outstanding permits
from Portnet.
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Name of Public Entity Services rendered by the Amount Amount Achievements of the
public entity transferred | spent by the public entity
to the public entity
public entity
R’000 R’000
CASIDRA SOC Ltd: For the implementation and
Landcare Projects administration of Landcare 478
First Tranche projects
CASIDRA SOC Ltd: For the implementation and 25 Projects were
Landcare Projects administration of Landcare 1672 supported ranging
Second Tranche projects from R50 000 to R778
: ; 4478 | 000 each
CASIDRA SOC Ltd: For the implementation and :
Landcare Projects administration of Landcare 1672 Additional amount
Third Tranche projects committed R272 000.
CASIDRA SOC Ltd: For the implementation and
Landcare Projects administration of Landcare 956
Fourth Tranche projects
CASIDRA SOC Ltd: For the purpose of the
Landcare Drought Projects implementation of the 29 000
First Tranche drought intervention projects
CASIDRA SOC Ltd: For the purpose of the 22 projects have been
Landcare Drought Projects implementation of the 12 000 0 | allocated between
Second Tranche drought intervention projects R400000 and R2.8m.
CASIDRA SOC Ltd: For the purpose of the
Landcare Drought Projects implementation of the 9200
Third Tranche drought intervention projects
Institutional work done
ford | t of
CASIDRA SOC Ltd: For the implementation and oolro eovfeo(:ggrenr;;
Green Economy Berg River administration of the Green 713 61 roguc‘rs Test
Project initiative projects P ’
done on charcoal
manufacturing.
CASIDRA SpC Ltd: For the mplemenfohon of the 38 000 38000
Drought Disaster drought aid scheme
CASIDRA SOC Ltd: Disaster For the purpose of
Management Scheme: implementation of the 3750 3750
Drought Fodder drought aid scheme
CASIDRA SOC Ltd: Disaster
For the purpose of
Management Scheme: . .
implementation of the 30 000 .
Drought Fodder . Funds were dispersed
. drought aid scheme i
First Tranche ¢9 144 to Cooperatives to
CASIDRA SOC Ltd: Disaster support farmers with
For the purpose of
Management Scheme: . . feed.
implementation of the 140 000
Drought Fodder drought aid scheme
Second Tranche g
CASIDRA SOC Ltd: Disaster For the purpose of . .
. . No implementation has
Management Scheme: implementation of the 1313 0 taken place vet
Drought Fodder drought aid scheme P yet.
CASIDRA SOC Ltd: Disaster For the purpose of No imblementation has
Management Scheme: implementation of the 5750 0 P

Drought Fodder

drought aid scheme

taken place yet.
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(WESGRO)

Agribusiness Investment Unit

Name of Public Entity Services rendered by the Amount Amount Achievements of the
public entity transferred | spent by the public entity
to the public entity
public entity
R’000 R’000
The aimis to provide
CASIDRA SOC Ltd: comprehensive support to
Morkef Access Project existing and new PI’OJeCTS 4 500 Assistance given
First Tranche .’ro occgss domestic and to 21 farmers in the
international markets 3 380 | Programme.
The aim is to provide -
CASIDRA SOC Ltd: comprehensive support to Add'T'9n0| amount
Market Access Project existing and new projects 1610 committed R753 000.
Second Tranche to access domestic and
international markets
CASIDRA SOC Ltd: For the purpose of supporting 5800 0 No project applicatfions
Agri Processing agri processing were received, yeft.
To provide financial record
k i i to 4
CASIDRA SOC Ltd: Financial eepmg serwces. O. > Assistance given
. projects/farms within each of .
Record Keeping Programme . .. L 1289 136 | to 45 farmers in the
2018/19 the six municipal districts of the roaramme
Western Cape Province in the prog ’
2018/199 financial year.
CASIDRA SOC Ltd: Disaster For the purpose of the . .
. . . No implementation has
Management Scheme: Fire implementation of the fire 1305 0
. . taken place yet.
Relief Support relief scheme
CASIDRA SOC Ltd: Disaster For the purpose of the No imblementation has
Management Scheme: Fire implementation of the fire 10 000 0 P
. . taken place yet.
Relief Support relief scheme
For the purpose of the .
CASIDRA SOC Ltd: . . The rest in process of
. . implementation of the fire 1700 880 .
Neighbourhood Farm Project . being allocated.
relief scheme
Infrastruct
For the purpose of establishing nirastructure
a collaborative relationshi development that
CASIDRA SOC Ltd: : P support in field
. between the industry and the 10 000 of. . .
Ebenhaeser Irrigation Scheme irigation to 153 farmer
Western Cape Department of .
Agriculture plots. Implementation
S has not started.
Western Cape Investment .
For th t fth
and Trade Prom Agency or the operations ot ihe 1951 1 933 | R18 000 committed.
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Name of Public Entity Services rendered by the Amount Amount Achievements of the
public entity transferred | spent by the public entity
to the public entity
public entity
R’000 R’000

The event is planned
for June 2019.

The eventis a
boot camp and a
conference that will:

e Enhance the
investment readiness
of agripreneurs

Western Cape Investment For the African Youth ) ;
and Trade Prom Agency Agripreneur Forum and 1000 0 through mtensn./e.
(WESGRO) AgriPitch competition boot camp fraining;
* Creafe youth
business linkages
through networking
and collaboration
with potential
investors, off-takers
and development
organisations.
For the implementation of the Technical support,
National Agricultural Market Access-Supply Chain 500 58 | monitoring and
Marketing Council and Logistics Development evaluation of the
Programme projects continuing.

Casidra SOC Ltd is the main implementer of the CASP and llima/Letsema grants for projects with regard to
the following commodities: vegetables, ruminant, dairy, grain, pouliry, ostrich, piggery,aquaculture, vificulture
and all other commodities not implemented by the Deciduous Fruit Producers Trust (See 5.2). The requested
narrative for the rest of the institutions being fransferred to is mentioned under purpose in the table.

In addition to the above, Casidra SOC Ltd also manages disaster projects, which form part of the CASP
funding, as well as schedule 7 funding received and transferred.

All the transfers are done in terms of Memoranda of Agreement (MOAs), except for the amount of R36.689
million, which was done in terms of the Shareholder’s Compact with Casidra SOC Ltd.

All fransfers that are linked to MOAs also have reporting prescripts, including spending, for the scrutiny of the
Department. In the case of Casidra SOC Ltd, monthly financial reporting is done and a quarterly narrative
report is also submitted, including spending progress. In all other cases the MOA will stipulate reporting within
the practical parameters of that specific project.

Western Cape Investment and Trade Promotion Agency (WESGRO) keeps an Agri Investment Desk, which is
annually funded by the Department. This is run as part of WESGRO's operations and promotes investment
intfo agriculture in the Western Cape.

In cases where full spending did not take place, the funds are expected to be fully spent before 31 March
2020. However, this may be subject to the drought, which sfill had a visible impact on the year under review.
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5.2. Transfer payments to all organisations other than public entities
Name of Type of Purpose for which the Did the Amount | Amount Reasons for the
transferee organisation funds were used dept. transferred | spent | funds unspent by the
comply by the entity
with s 38 entity
(1) (G) of
the PFMA (R’000) (R’000)
Deciduous For the purpose of
Fruit Producers establishing fruit orchards
Trust Trust for the Fruit Value Chain Yes 5100
First Tranche and other new farmers
Deciduous
. For the purpose of
Fruit Producers L .
establishing fruit orchards
Trust Trust . . Yes 5100
for the Fruit Value Chain
Second
T h and other new farmers
ranche All the funds
Deciduous For the purpose of unutilised are
Fruit Producers Trust esTobhshln'g fruit orcho'rds Yes 6800 olreoc.iy committed
Trust for the Fruit Value Chain to projects. The
Third Tranche and other new farmers 11515 backlog is mainly
Deciduous h ¢ due to the persistent
Fruit Producers FoTr Tble. E.urp]?sgt © hard drought over three
Trust Trust ]?S (:h 'SF 'n.?vrul' orého.r ° Yes 6 595 seasons, but is
Fourth ord ihrU' a ufe ain currently being
Tranche and ofther new farmers caught up.
Deciduous For the purpose of
Fruit Producers establishing fruit orchards
Trust Trust for the Fruit Value Chain ves 1477
Fifth Tranche and other new farmers
Deciduous For the purpose of
Fruit Producers establishing fruit orchards
Trust Trust for the Fruit Value Chain Yes 2200
Sixth Tranche and other new farmers
To support the research
efforts of the smaller
Deciduous ;gdgéilei:] Egigigsgem All the funding
Fruit Producers Trust 4 Yes 2200 336 | allocated to
research and market . .
Trust . . alternative projects.
information to ensure
their sustainability and
competitive edge
Water Users
Lower gséizg;zn For the construction
Olifants River the lower of the LORWUA . Yes 3026 3026
Water Users Olifants river Canals: Preventative
Associafion Maintenance 2018
water supply
system
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access in South Africa’s
main traditional markets

Name of Type of Purpose for which the Did the Amount | Amount Reasons for the
transferee organisation funds were used dept. transferred | spent | funds unspent by the
comply by the entity
with s 38 entity
(1) () of
the PFMA (R’000) (R’000)
Water Users For the dr.llllng and
- construction of boreholes
Association Balance of funds
Lower . as an emergency water
Olifants River managing supply intervention aready allocated
the Lower PRYY . Yes 8 700 5964 | to more boreholes
Water Users . . fo augment the little o .
L Olifants river . awaiting available
Association water suool available water from the contractors
PRl Clanwilliam and Bulshoek '
system
dams
. To transfer funds to Wines
Wines of of South Africa for wine
South Africa NPO . Yes 1465 1465
promotion in Angola and
(WOSA) .
China
Gor.den Route To transfer funds to
Society for . .
revention Society for Prevention
P NGO of Cruelty to Animals for Yes 650 650
of Cruelty S . .
) mass sterilisation project in
fo Animals the Southern Cape
(SPCA) P
Greencape To Greencape for
Sector the operations of the
Development NPO Agriculture Sector Desk Yes 529 529
Agency (Agri Desk)
For the implementation
of the Ethical Trade The project
Programme in the fruit commenced during
H i rd
e e,
Initiative of NPO ompla pecially Yes 1 552 370 |° 9 y
South Africa with ethical frade months agreement
standards to maintain that goes over the
existing market access year the funds were
in South Africa’s main paid in.
fraditional markets
Cape of
Good Hope Agricultural | For the 2019 Cheese
Agricultural Society Festival and Youth Show ves 300 300
Society
To improve social
Wine Industrial cgmpllonce " T'he Balance already
Ethical Trade wine indusry using the allocated for
- NPO ethical frade standard o Yes 1 000 831 .
Associafion maintain existing market projects to be
(WIETA) 9 finalised shortly.

All transfer payments budgeted for, were paid.

Deciduous Producers Trust takes responsibility for managing projects within horticulture — deciduous fruit and
citrus being the major commodities here. The requested narrative for the rest of the institutions being
fransferred to, are mentioned under purpose.

All the transfers are done in terms of Memoranda of Agreement.
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All fransfers that are linked fo Memoranda of Agreement also have reporting prescripts, including spending, for
the scrutiny of the Department.

In the case of Deciduous Producers Trust a quarterly narrative report is also submitted, including spending
progress. In all other cases the memorandum of agreement will stipulate reporting within practical parameters
of that specific project.

In all cases where full spending did not take place, it is expected to be fully spent before

31 March 2020. However, again this may be subject to the drought which, as can be seen, had a visible
impact on the year under review.

The table below reflects the transfer payments which were budgeted for during the period 1 April 2018 to
31 March 2019, but no transfer payments were made

Name of Type of Purpose for which the Amount Amount Reasons why funds were not
transferee organisation | funds were to be used | budgeted transferred transferred
for
(R’000) (R’000)
None

6. CONDITIONAL GRANTS

6.1. Conditional grants and earmarked funds paid
No conditional grants were paid to departments or municipalities.

6.2. Conditional grants and earmarked funds received

Conditional Grant Comprehensive Agricultural Support Programme:

DI e L2 D e e Department of Agriculture, Forestry and Fisheries

the grant
To provide effective agricultural support services, promote and facilitate agricultural
development by targeting beneficiaries of land restitution and redistribution, and
Purpose of the grant other previously disadvantaged producers who acquired land through private
means, and are engaged in value-adding enterprises domestically, or involved in
export.

* Number of subsistence, smallholder and commercial farmers supported through
CASP

* Number of youth and women farmers supported through CASP

* Number of beneficiaries of CASP supported with SA GAP certification

* Number of beneficiaries of CASP trained on farming methods
Expected outputs of the grant | * Number of on-off farm infrastructure provided

* Number of beneficiaries of CASP with markets identified

* Number of extension personnel recruited and maintained in the system
* Agricultural colleges upgrading infrastructure

e Agricultural Information Management System (AIMS)

* Number of graduate interns appointed
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Actual outputs achieved

Number of subsistence,
smallholder and commercial
farmers supported through
CASP

Subsistence: 0
Smallholder: 21
Black Commercia: 50
(benefitting 1 3921 beneficiaries)

Number of youth and women
farmers (beneficiaries)
supported through CASP.

Youth and youth: 173
Women: 1164
People with disability: 21

Number of beneficiaries of
CASP supported with SA GAP
certification

Number of beneficiaries of
CASP frained on farming
methods

3 026 beneficiaries received fraining (71 accredited
and 2 955 non-accredited training)

49 mentors were appointed to support smallholder
farmers

4 445 farmers were reached through extension and
advisory services. Site visits were conducted through
the Smart Pen system.

120 Graduate interns appointed

Number of on-off farm
infrastructure provided

e Water Infrastructure - 13

e Orchard Infrastructure - 25

e Horticulture Infrastructure - 7
e Chemical store - 1

e Nursery infrastructure - 1

¢ Fencing-3

e Trellising - 2

e Buildings - 2

e Equipment -3

e Implements- 15

e Delivery vehicles - 2

e Agri-processing Infrastructure - 4
e Livestock projects - 2

Number of beneficiaries of
CASP with markets identified

1,391 beneficiaries linked to formal markets

(domestic and export)

Number of extension
personnel recruited and
maintained in the system

32 Agricultural Advisors were maintained through
ERP pillar of recruitment and maintenance

Number of extension officers
upgrading qualifications at
various institutions

Agricultural Information
Management System (AIMS)

System maintained

Amount per amended DORA
(R’000)

122013

Amount received (R’000)

122013

Reasons if amount as per
DORA was not received

All amounts per DORA were received

Amount spent by the
department (R'000)

122013
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Reasons for the funds unspent

performance

by the entity 100% spent
Reasons for deviations on

N/A
performance
Measures taken to improve N/A

Monitoring mechanism by the
receiving department

Quarterly Review Meetings were scheduled by the DAFF for provinces to report on
the performance of the grant.

Monthly financial reports submitted to the transferring department on the 15™ of
every month.

Quarterly report submitted to the transferring department by the 20™ after the
reporting quarter.

Conditional Grant Compre

hensive Agricultural Support Programme (Disaster Relief):

Department who transferred
the grant

Department of Agriculture, Forestry and Fisheries

Purpose of the grant

Drought relief support in the form of fodder

Expected outputs of the grant

This fodder voucher system will ensure that farmers are able to maintain not only their
livelihoods but the livelihoods of the agri-workers and their families.

Actual outputs achieved

Fodder supplied to more than 2200 livestock farmers in the Province

Amount per amended DORA
(R’000)

170 000

Amount received (R’000)

170 000

Reasons if amount as per
DORA was not received

All amounts per DORA were received

performance

Amount spent by the
department (R’000) 170 000
Reasons for the funds unspent N/A
by the entity
Reasons for deviations on
N/A
performance
Measures taken to improve N/A

Monitoring mechanism by the
receiving department

Monthly financial reports signed and sent to PDMC and DAFF every month

Western Cape Government | Department of Agriculture | Annual Report 2018/19




Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture
Province of the Western Cape

Department who transferred
the grant

Department of Agriculture, Forestry and Fisheries

Purpose of the grant

Knysna 2016 Fire Relief

Expected outputs of the grant

A fotal of 33 farmers was affected by the 2017 Knysna Fire Project, however, only four
farmers was approved and will receive assistance for the fire damages and losses
incurred to the value of R1.305 million.

Actual outputs achieved

Assist four farms with damages incurred

Amount per amended DORA
(R’000)

1305

Amount received (R’000)

1305

Reasons if amount as per
DORA was not received

All amounts per DORA were received

Amount spent by the 1305
department (R'000)
Reasons for the funds unspent N/A
by the entity
Reasons for deviations on

N/A
performance
Measures taken to improve N/A

performance

Monitoring mechanism by the
receiving department

Monthly financial reports signed and sent to PDMC and DAFF every month

Department who transferred
the grant

Department of Agriculture, Forestry and Fisheries

Purpose of the grant

2018/19 Transfer for the 2013/14 Flood project

Expected outputs of the grant

Recovery and Reconstruction funding

Actual outputs achieved

Recovery and Reconstruction in the form of constructed Groynes, Weirs and natural
vegetation

Amount per amended DORA
(R’000)

17 483

Amount received (R’000)

17 483

Reasons if amount as per
DORA was not received

All amounts per DORA were received

Amount spent by the
department (R’000) 17 483
Reasons for the funds unspent N/A

by the entity
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Reasons for deviations on
performance

N/A

Measures taken to improve
performance

N/A

Monitoring mechanism by the

Monthly financial reports signed and sent to the fransferring department every month

receiving department

Conditional Grant Compre

hensive Agricultural Support Programme (College Improvement):

Department who transferred
the grant

Department of Agriculture, Forestry and Fisheries

Purpose of the grant

Upgrade of Agricultural Colleges

Expected outputs of the grant

Erection of new College Entrance

Actual outputs achieved

Creation of new enfrance in progress. Estimated date of completion in terms of the
contract with WCDTPW is end June 2019

Amount per amended DORA
(R’000)

5453

Amount received (R’000)

5453

Reasons if amount as per
DORA was not received

All amounts per DORA were received

Amount spent by the
department (R'000)

4032

Reasons for the funds unspent
by the entity

Project ongoing

Reasons for deviations on
performance

Project ongoing

Measures taken to improve
performance

N/A

Monitoring mechanism by the
receiving department

Monthly meetings with implementing department.
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Conditional Grant llima Letsema:

Department who transferred
the grant

Department of Agriculture, Forestry and Fisheries

Purpose of the grant

To assist vulnerable South African farming communities to achieve an increase
in agricultural production and invest in infrastructure that unlocks agricultural
production within strategically identified grain, livestock and horticulture production

areas

Expected outputs of the grant

Number of hectares planted

Number of fonnes produced within agricultural development corridors e.g. maize

Number of beneficiaries/entrepreneurs supported by the grant
Number of newly established infrastructure plants through the grant
Number of hectares rehabilitated and expanded irrigation schemes

Actual outputs achieved

Number of hectares (ha) planted 4 475,9ha

Number of fonnes produced within

agricultural development corridors 13 342 tons

e.g. wheat

Number of beneficiaries/ Subsistence: 1482

enfrepreneurs supported by the
grant

Smallholder: 33
Commercial: 8

Number of newly established
infrastructure plants through the
grant

Irrigation and water canals — 2
Irrigation and stock dams — 2
Borehole drilling - 1

Pipelines - 4

Animal husbandry - 1

Soil production - 8

Fencing — 8 projects

Package facility - 1

Processing and handling facilities — 2
Equipment - 5

Implements - 3

Delivery vehicles - 5

Soil preparations - 2

Livestock projects — 3

Number of hectares (HA)
rehabilitated and expanded
irigation schemes

N/A

Amount per amended DORA
(R’000)

55 662

Amount received (R’000)

55 662

Reasons if amount as per
DORA was not received

All amounts per DORA were received

Amount spent by the
department (R'000)

55 662
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Reasons for the funds unspent

performance

by the entity 100% spent
Reasons for deviations on

N/A
performance
Measures taken to improve N/A

Monitoring mechanism by the
receiving department

Quarterly Review Meetings were scheduled by the DAFF for provinces to report on
the performance of the grant.

Monthly financial reports submitted to the transferring department on the 15" of
every month.

Quarterly report submitted to the transferring department by the 20™ after reporting
quarter.

Conditional Grant LandCare:

Department who transferred
the grant

Department of Agriculture, Forestry and Fisheries

Purpose of the grant

LandCare is a national movement aimed aft restoring sustainability to land and
water management in both rural and urban areas.

Expected outputs of the grant

25 LandCare projects implemented

Actual outputs achieved

57 LandCare projects implemented

Amount per amended DORA
(R’000)

4778

Amount received (R’000)

4778

Reasons if amount as per
DORA was not received

All amounts per DORA were received

performance

Amount spent by the 4778
department (R'000)
Reasons for the funds unspent
by the entity 100% spent
Reasons for deviations on

N/A
performance
Measures taken to improve N/A

Monitoring mechanism by the
receiving department

Full time monitoring of outputs of projects
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Conditional Grant Extended Public Works Programme:

Department who transferred
the grant

Department of Public Works

Purpose of the grant

The Expanded Public Works Programme (EPWP) is one element within a broader
government strategy fo reduce poverty through the alleviation and reduction

of unemployment and creating work. Work opportunities for unemployed
persons, and so allowing them to participate economically and confribute to the
development of their communities and the country as a whole

Expected outputs of the grant

47 Full Time Equivalents (FTE)

Actual outputs achieved 115 FTE
Amount per amended DORA 5154
(R’000)

Amount received (R’000) 2154

Reasons if amount as per
DORA was not received

All amounts per DORA were received

performance

Amount spent by the 5154
department (R'000)
Reasons for the funds unspent
by the entity 100% spent
Reasons for deviations on

N/A
performance
Measures taken to improve N/A

Monitoring mechanism by the
receiving department

Full time monitoring of outputs of projects

Conditional Grant Drought

Alleviation:

Department who transferred
the grant

Department of Cooperative Governance and Traditional Affairs

Purpose of the grant

Drought relief support in the form of fodder

Expected outputs of the grant

This fodder voucher system will ensure that farmers are able fo maintain not only
their livelihoods but the livelihoods of the agri-workers and their families.

Actual outputs achieved

Fodder supplied to livestock farmers in the Province

Amount per amended DORA
(R’000)

38 000

Amount received (R’000)

38 000

Reasons if amount as per
DORA was not received

All amounts per DORA were received
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Amount spent by the
department (R'000) 38 000
Reasons for the funds unspent N/A
by the entity
Reasons for deviations on

N/A
performance
Measures taken to improve

N/A
performance
Mon|.t<).r|ng SISEIET I (97102 Monthly financial reports signed and sent to PDMC and DAFF every month
receiving department

Programme: SRM received a grant for EPWP amounting to R2.154 million. The full amount was spent on five
projects for the clearing of alien plants by using unemployed local labour. All objectives were met.

Programme: SRMreceived a “normal” LandCare grant of R4.778 million for the implementation of 25 projects
aimed at restoring sustainability fo land and water management in both rural and urban areas, were spent.
It encompasses Integrated Sustainable Natural Resource Management where the primary causes of natural
resource decline are recognised and addressed. The balance of R41.9 million was received for drought
spending in January 2019 and fransferred and will be spent in terms of a one-year plan. All funds therefore
will be spent by 31 March 2020.

Programme: SRM received a CASP grant for disaster relief amounting fo R17.483 million for the 2013/14. The
2013/14 Flood Aid Scheme is a multi-year project to be completed in 2019/20. The 2013/14 Flood Aid scheme
provides funding to assist farmers with the on-farm repairs of damages that resulted from the 2013 and 2014
floods. This will typically include repairs to agricultural land, fences, weirs, dams, canals and pipelines. For
most of the repair work environmental authorisation is required that are costly and requires considerable
fime fo obtain. Farmers are reimbursed for expenditure on the repair work on condifion that they have
obtained the required authorisations and the work is concluded up to acceptable engineering standards
and specification. This resulted in limited expenditure of the allocated funding. At 31 March 2019 all was
fransferred.

Furthermore, the programme also received R170 million through the adjusted DORA from DAFF towards the
drought disaster in the Western Cape. Of this all was transferred and R69.144 million was spent at 31 March
2019 and 1 927 farmers were assisted so far. The rest is committed until September 2019.

SRM also received R1.305 million for fire damage in Knysna which was transferred.

SRM received R38 million in terms of schedule 7 of DORA for provincial disaster grants. This money was
fransferred and spent by 31 March 2019.

Programme: FSD received in total R177.675 million for conditional grants. The spending can be broken down
as follows per grant:

* Comprehensive Agricultural Support Programme:

* Implement infrastructure and input support projects amounting to R9.010 million; and

e Extension Revitalisation Programme funding amounting to R23.003 million.

Casidra and Deciduous Fruit Producer’s Trust manage projects as part of their mandate. Casidra received
R127.019 million. This institution also acts as the secretariat for the Animal Industry, Vegetable Industry,
Viticulture and Table Grape Industry, Wine Industry, Dairy, Grain and Sheep and Wool, as well as Food
Security projects. They are also responsible for some strategic projects. Deciduous Fruit Producers Trust

received R25.795 million for the Fruit Commodities. The prescripts of DORA were adhered to the allocated
budget for its intended purpose. The conditions of the Act and the frameworks of CASP and llima Letsema,
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were adhered fo. Ten commodity groups in the Western Cape were supported in this way to establish new
farmers within their ranks.

1. llima Letsema:
Implementing llima Letsema projects amounting to R55.662 million.

The programme: SAET received an amount of R5.453 million CASP funding to initiate the implementation of
the nationally accepted set of Norms and Standards for Agricultural Training Institutes. This was allocated to
civil works af the College. Of this, R1.422 million was unspent and requested to be rolled over to the new
financial year to for the completion of the project.

The total amount of R458.748 million for all four grants was received in one to four quarterly franches as
published.

All the above grants were deposited into the accredited bank account of the Provincial Treasury.

CASP, llema Letsema, LandCare and EPWP quarterly reports, as well as monthly financial reports were
submitted on time as required by the Division of Revenue Act (DORA).

7. DONOR FUNDS

7.1. Donor Funds Received

No donor assistance was received.

8. CAPITAL INVESTMENT

8.1. Capital investment, maintenance and asset management plan

The departmental asset management plan was done, linked to the budget and implemented.

The tenth UAMP in terms of GIAMA was completed and will form the basis for the accommodation, maintenance
and capital needs of the Department for the next five years. Of major concern is the deterioration of the
infrastructure, sewerage and water resources at the Head Office of the Department at Elsenburg.

The laboratories and other research buildings are inadequate for the research work needed and considerable
upgrading has to be done to meet the standards for the Health and Safety Act and other ISO standards. A plan
to totally redesign the Department’s outdated research infrastructure facilities is taken up in the UAMP.

A fotal modernisation programme for the department’s head office was presented to and accepted by the
department from TPW and the five-year implementation thereof will start in August 2019.

Water supply problems continued during the reporting year at head office and has emphasised the urgent
need for an Elsenburg resources master plan. This plan is part of the UAMP that was completed during
the previous year. Two boreholes were tested and commissioned and supply enough water for the
department’s needs.

Completed building projects will be reported on by the Department of Transport and Public Works (Vote 10)
as the budget and all processes lies with them.

There are no plans to close down or downgrade any current facilities.

At present the Department does not keep to its own maintenance schedule in terms of immovable assets
and infrastructure and is solely reliant on the provincial Department of Transport and Public Works for its
mainfenance needs, since it is centralised with them in the Province.

Assets with a cost value of R12.960 million, but no book value, were written off and sold as scrap or
disposed of.

Losses in terms of assets during the year were for theft of computers (R116 000 — 4 cases), damage to
government vehicles (R76 000 — 19 cases), damage to private vehicles (R8 000 — 4 cases), as well as one
case of theft (R22 000).
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The Department is per prescript using LOGIS as an asset register. This system meets the minimum conditions
of asset record keeping and is a constraint as an asset management tool, especially where the asset register
is sizeable as in the case of this Department where line items in excess of 30 000 are kept. It cannot provide
for all the needs of changing biological assefts.

A monthly reconciliation between LOGIS and BAS ensures an updated asset register.

The condition of moveable assets varies from very good to poor. Firstly, there are vehicles (sedans and one-
fonners) that are mostly in a well maintained condition, but the buses and bigger trucks are already beyond
the normal replacement date. The condition of the tractors and otherimplements on the research farms are
improved as compared to previous years with a couple of new replacements. The normal lifespan a tractor
is eight years. We are still exceeding this, but have improved on the previous year’'s average. Some of the
expensive high fechnology equipment like seed planters, combine harvesters and crop spraying equipment
are in average to poor condition. Replacement is not affordable, but some of the items are in an ireparable
condifion.

All major maintenance projects on infrastructure will be reported on by the Department of Transport and
Public Works (Vote 10) as the budget and all processes lies with them. No other major maintenance projects
were undertaken.

The complete list of infrastructure maintenance remains longer than the available funding and capacity
can support, which is an ever growing concern.

The maintenance of other asset items is under control.

No major capital projects were undertaken.
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1. INTRODUCTION

The department has an approved strategic plan (setting out the department’s policy priorities, programmes
and project plans for a five-year period) and an annual performance plan {setting out what the department
infends doing in the coming financial year and during the MTEF to implement its strategic plan}. Performance
indicators and targets are set to assist the department in realising its goals and objectives as set out in the
annual performance and strategic plan.

Quarterly performance reports provide progress updates on the implementation of the department’s APP
with particular reference to monitoring delivery against performance targets. The aforementioned takes
place in accordance with Chapter 5 of the Treasury Regulations and ensures that financial and non-financiall
performance information underpins planning, budgeting, implementation management and accountability
reporting to promote transparency and expenditure control towards the economic, efficient and effective
use of public resources.

A system of internal audit under the control and direction of the Audit Committee is in place. The Audit
Committee is established as an oversight body providing independent oversight over governance, risk
management and control processes in the department.

A number of other departmental structures are also in place and contribute to the improvement of
governance. These include amongst other the (i) Ethics and Enterprise Risk Management Committee (ii)
Safety and Security Committee (iii) Health and Safety Committee (iv) Evaluation Committee (v) various Bid
Committees {Specification, Evaluation, Adjudication} (vi) Information Technology STEERCOM which provides
oversight relating to information technology governance; (vii) Internal Control Unit and a (viii) Compliance
Monitoring Function within Supply Chain Management.

2. RISK MANAGEMENT

The Accountfing Officer (AO) for the Western Cape Department of Agriculture takes responsibility for
implementing Enterprise Risk Management (ERM) in accordance with the National Treasury Public Sector
Risk Management Framework (PSRMF) and the Directorate Enterprise Risk Management (D:ERM) in the
Department of the Premier (DotP).

ETHICS AND ENTERPRISE RISK MANAGEMENT COMMITTEE RESPONSIBILITY

The department established an Ethics and Enterprise Risk Management Committee (EERMCO) to assist the
Accounting Officer in executing her responsibilities relating to risk management. The ERM Policy for the
period 2016/17 — 2019/20 was approved by the EERMCO chairperson on 22 April 2016 and the ERM Strategy
and Implementation Plan for 2018/19 on 19 March 2018.

The EERMCO reports that it has complied with its responsibilities arising from Section 38 (1)(a)(i) of the Public
Finance Management Act, Treasury Regulation 3.2.1 and Public Service Regulations of 2016, Chapter 2, Part
1,2and 3.

The EERMCO furthermore reports that it has adopted a formal Terms of Reference (approved by the EERMCO
chairperson on 16 May 2018 for a 3-year period) and has discharged its responsibilities in accordance
therewith.

EERMCO MEMBERS

The EERMCO comprises selected members of the department’s management team. An invitation is also
extended to various programmes within the Corporate Service Centre within the Department of the Premier
{Corporate Assurance (Internal Audit, Enterprise Risk Management and Provincial Forensic Services),
Employee Relations and Cenftre for e-Innovation} to attend each respective EERMCO. This invitation is also
extended to the Safety and Security Division within the department. As per its Terms of Reference, the
EERMCO met at least four times (quarterly) during the year under review. The table below discloses relevant
information on EERMCO members:
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MEMBER POSITION S;::TIIDS::SD ATTENDED AP: g;IfTED
Ms J Isaacs Accounting Officer (Chairperson) 4 2 N/A
Ms V Njalo Head of Ministry 4 1 15/05/2017
Mr F Huysamer Chief Financial Officer and Risk Champion 4 4 15/05/2017
Ms R Wentzel Chief Director: Operational Support Services 4 4 13/11/2017
Dr D Troskie Director: Business Planning and Strategy 4 3 15/05/2017
Ms G Terblanche Acting Manager: Communication Services 4 4 19/02/2018
Mr D Jacobs Ere]g:’g/pziroerfgzrrvci;cee:erolz Agricultural Development 4 4 15/05/2017
Ms A Petersen Director: Sustainable Resource Management 4 3 19/02/2018
Dr M Sebopetsa Chief Director: Farmer Support and Development 3 15/05/2017
Dr G Msiza Chief Director: Veterinary Services 4 3 15/05/2017
Dr M Mabunda Acting Chief Director: Veterinary Services 1 26/10/2018
Dr | Trautmann gg/eeflngrenC;z: Research and fechnology 4 4 15/05/2017
Ms B Maftofi Director: Agricultural Economics Services 4 2 15/05/2017
Mr R Nowers Acting Director: Agricultural Economics Services 1 02/11/2018
Ms L Schuurman igii:;‘ntg)]irector: Structured Agricultural Education and 4 4 13/11/2017
Ms A Xaba Chief Director: Rural Development 4 2 18/10/2017
Ms A Haq Director: Enterprise Risk Management 4 3 15/05/2017
Mr J Jordaan Ethics Officer 4 4 15/05/2017
Mr W van Zyl Manager: Internal Control 4 4 18/05/2017
Other Participants
CORPORATE SERVICE CENTRE SCHEDULED MEETINGS ATTENDED
Internal Audit 4 4
Enterprise Risk Management 4 4
Provincial Forensic Services 4 3
Employee Relations 4 2
Centre for e-Innovation 4 4
Safety and Security 4 3

EERMCO KEY ACTIVITIES

The Chief Financial Officer is the Risk Champion and the Accounting Officer is the chairperson of the
EERMCO. In executingits function andin line with the approved Terms of Reference, the EERMCO performed
the following key activities amongst other during the year (Terms of Reference available at the department):

* Reviewed and recommended the EERMCO Terms of Reference for approval by the Accounting
Officer;

* Reviewed and recommended the ERM Strategy and Implementation Plan for recommendation by the
Audit Committee and approval by the Accounting Officer;

* Sef, reviewed and applied appropriate risk tolerances as part of the ERM Strategy;
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* Monitored the implementation of the departmental Risk Management Implementation Plan;

* Reviewed programme risk registers for consolidation to a departmental risk register and reviewed the
department’s critical risks;

* Ensured contfinuous risk identification specifically as it pertains to emerging risks;
* Monitored departmental and programme risk registers and risk freatments;
* Ratifyied the strategic risk register;

* Ensured alignment of the risk registers with departmental strategic objectives, annual performance
plan and indicators;

* Monitor progress with respect to Business Confinuity, IT Governance and Disaster Recovery Plans;

¢ Reviewed and recommended the Fraud Prevention Implementation Plan for approval by the
Accounting Officer;

* Monitored the implementation and co-ordination of the Fraud Prevention Implementation Plan;

*  Promoted positive and responsible whistle blowing;

* Engaged with Internal Audit on audit related matters (i.e. infernal audit plan); and

* Reviewed and followed-up information on disciplinary cases that may pose a significant risk fo the
department.

KEY RISKS CONSIDERED AND ADDRESSED DURING THE YEAR

The following are the key Strategic Risks for the Department that were considered and addressed during
the year:

¢ |nsufficient water availability, supply and quality;

* Pressure on agricultural productive land for alternate developments;

* Pressure on domestic availability of food and the increasing price of food; and
* Uncertainty around the parameters of climate change; and

¢ Complex environmental legislative environment.

Each programme’s risks were deliberated/debated at the quarterly EERMCO meetings. Programme
managers were required to provide feedback on progress with implementation of action plans to reduce
the likelihood of risks materialising and/or the impact should they materialise. EERMCO also referred risks
back that should be analysed more extensively and recommended additional mitigatfions or actions to
manage risks.

The Economic Cluster Audit Committee provided independent oversight of the department’s system of risk
management. The Audit Commifttee was furnished with Quarterly ERM progress reports and risk registers to
execute theirindependent oversight role.

KEY EMERGING RISKS FOR THE FOLLOWING FINANCIAL YEAR

The following are key emerging risk which needs to be considered in the next financial year:
* National reconfigurations of departments; and

¢ New guidelines for strategic and annual performance plans.

CONCLUSION

The Committee recognises that it does not operate in arisk-free environment and practising risk management
enables management to operate more effectively in environments filled with uncertainty. While it is
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acknowledged that not allrisks can be eliminated, it is good practice to acknowledge that risk management
is an essential enabler for the desired risk management culture that will support (Western Cape Government
and department) efforts o meet objectives, maximise opportunity and minimise adverse consequences.

For the year under review, the Committee is satisfied that it has fulfilled its responsibilities in accordance with
its Terms of Reference. The Committee furthermore also acknowledges that some refinement to the risk
management process is still needed as we increase our risk maturity as risk management is a process of
continuous improvement.

3. FRAUD AND CORRUPTION

Fraud and corruption represent significant potential risks to the Department’s assets and can negatively
impact on service delivery efficiency and the Department’s reputation.

The Western Cape Government (WCG) adopted an Anti-Fraud and Corruption Strategy, which confirms the
Province's zero-tolerance stance towards fraud, theft and corruption. Inline with this strategy the Department
is committed to zero-tolerance with regard to corrupt, fraudulent or any other criminal activities, whether
internal or external, and vigorously pursues and prosecutes by all legal means available, any parties who
engage in such practices or attempt to do so.

The Department has an approved Fraud and Corruption Prevention and Response Plan as well as a Fraud
Prevention Implementation Plan which gives effect to the Prevention Plan. Progress made with respect to
the implementation of the Fraud Prevention Plan as well as progress made on investigations is reported to
EERMCO quarterly (as part of EERMCOs oversight responsibility).

Various channels for reporting allegations of fraud, theft and corruption exist and these are described in
detail in the Provincial Anti-Fraud and Corruption Strategy and the Departmental Fraud and Corruption
Prevention and Response Plan. Each allegation received by the Provincial Forensic Services (PFS) Unit is
recorded in a Case Management System, which is used as a management tool to report on progress made
with cases relating to the Department and to generate statistics for the Province and Department.

Employees and workers who blow the whistle on suspicions of fraud, corruption and theft are protected if
the disclosure is a protected disclosure (i.e. meets statutory requirements e.g. was made in good faith).
Following amendments by the Protected Disclosures Amendment Act, No 5 of 2017 the transversal Whistle-
blowing Policy was reviewed and the revised Whistle-blowing Policy was approved on 18 July 2018. The
Policy provides guidelines to employees and workers on how to raise concerns with the appropriate line
management, specific designated persons in the WCG or external institutions, where they have reasonable
grounds for believing that offences or improprieties have been or are being perpetrated within the WCG.
The opportunity to remain anonymous is afforded to any person who would like to report acts of fraud, theft
and corruption and should they do so in person, their identities are kept confidential by the person to whom
they are reporting.

Once fraud, theft or corruption is confirmed after completion of an investigation, the relevant employee
who participated in these acts is subjected to a disciplinary hearing. In all such instances, the WCG
representative initiating the disciplinary proceedings is required to recommend dismissal of the employee
concerned. Where prima facie evidence of criminal conduct is detected, a criminal matter is reported to
the South African Police Services.

For the year under review, PFS issued a Case Movement Certificate for the Department noting the following:

Cased Load Number
Open cases as at 1 April 2018 0
New cases (2018/19)# 2
Closed cases (2018/19) 0
Open cases as at 31 March 2019 2

#one (1) case Internal Tip-off line (allegation type: alleged corruption — favouritism)
#one (1) case referred by the Department (allegation type: alleged fraud - electricity sales)
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The following table further analyses the closed cases indicated above:

Nature and investigation outcome of cases closed

There were no cases closed during the 2018/19 financial year.

4. MINIMISING CONFLICT OF INTEREST

The Code of Conduct for the Public Service and the Code of Conduct for Supply Chain Management
Practitioners both lay down norms and standards to promote integrity and guide employees as to what is
expected of them ethically (both in their individual conduct and in their relationships with others, including
the avoidance and/or declaration of any interest that may pose a conflict of interest). All employees are
expected to comply with the Code of Conduct for the Public Service, while all SCM Practitioners must also
comply with the Code of Conduct for SCM Practitioners.

With regard to bid committees, all members of the bid adjudication committee, specification committee
and evaluation committee are required to declare any conflict of interest which may exist (declaration of
confidentiality, impartiality and conflict of interest). Should a conflict of interest arise, the committee member
must recuse him/herself from proceedings.

In ferms of the Public Service Regulations, 2016, designated employees are required to disclose their financiall
interests (particulars of all interests in respect of the period 1 April of the previous year to 31 March of the year
in question). The objective is to identify any conflict of interest in order to promote just and fair administrative
actions of officials in positions of authority.

Regulation 13(c) of the Public Service Regulations 2016 (read together with the Directive on “Conducting
business with an Organ of State”), prohibits any employee from conducting business with an organ of state,
or holding a directorship in a public or private company doing business with an organ of state unless the
employee is a director (in an official capacity) of a company listed in schedules 2 and 3 of the PFMA. The
Provincial Treasury in collaboration with departments have already implemented a mechanism through
which potential conflict of interests are identified by comparing similar and comparable information from
PERSAL with information on the suppliers’ database. Where cases are identified through system checks, such
fransactions are reviewed to ascertain whether a conflict exists.

With regards to remunerative work outside of the department (Public Service), no employee is allowed to
perform other remunerative work before applying and receiving permission to do so. Applications received
are evaluated to ensure (as far as practically possible) that the nature and extent of the remunerative work
to be performed are not in conflict with the normal duties that employees perform in the public service.

The department also has an approved gift policy that provides specific guidelines and procedures for the
receipt, acceptance and declaration of gifts by employees.

Should any conflict of interest be confirmed, such conflict will be managed in accordance with the
Disciplinary Code and Procedures for the Public Service.

5. CODE OF CONDUCT

The Code of Conduct for the Public Service, as included in the Public Service Regulations, 2016, is the
adopted code. All employees are expected to comply with the Code of Conduct for Public Service. The
code of conduct:

e lays down norms and standards in promoting integrity, efficient and effective delivery of service
to the public;

e provides a set of standards describing the behaviour we expect from our employees;

e guides employees with regard to what is expected of them ethically, both in their individual conduct
and in their relationships with others; and

e forms an integral part of the way we work every day.
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The code is furthermore strengthened by the Code of Conduct for Supply Chain Management Practitioners.
The Code of Conduct for the Public Service as well as the Code of Conduct for Supply Chain Management
Practitioners are communicated to employees at least annually. Both Codes are also available on the
department’s infranet. During the year a number of ethics awareness sessions also took place which dealt
with the Code of Conduct for Public Service.

All bid committee members and supply chain management practitioners are required to acknowledge that
they will abide by the Code of Conduct for Supply Chain Management Practitioners. Allnew employees are
also required to undergo induction training of which the Code of Conduct forms are an integral part.

The Disciplinary Code and Procedures for the Public Service are used to promote acceptable conduct, and
to avert and correct unacceptable conduct. Quarterly feedback on disciplinary matters is also reported on
a quarterly basis to EERMCO.

6. HEALTH, SAFETY AND ENVIRONMENTAL ISSUES

The nature of work in agriculture may pose many threats to the health and safety of personnel for many
reasons including the manual requirements of the job, exposure to the weather, noise or vibration, contact
with animals, the possibility of contracting zoonotic diseases, the exposure to organophosphates and other
hazardous chemicals or substances.

In the office environment, ergonomics and other environmental health issues also pose a risk to employee
wellness.

The expeditious and safe evacuation of staff and clients is critical, hence the need for effective evacuation
systems and equipment. Business Continuity Planning and Disaster Recovery Procedures are integral to the
Disaster Management System.

The health, safety and environmental risks within the department vary from office incidents to more complex
occupational hazards which may result in health problems and physical injuries.

The Department strives to ensure compliance with all Health and Safety legislation by conducting risk
assessments, health and safety audits, employee health assessments and conducting awareness
programmes. All statutory appointments are in place, such as Programme Managers as Section 16(2)
delegates, health and safety representatives, emergency evacuation personnel, first aiders and establishing
safety and security committees.
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7. STANDING COMMITTEES

Economic Opportunities,
Tourism and Agriculture

Horticultural Area (PHA) Study and the
way forward

Date of Committee Subject addressed Manner of address
Meeting
18 April 2018 Standing Committee on To brief the committee on the following: Presentation to the
Economic Opportunities, committee.
Tourism and Agriculture ® The impact of drought on the
agricultural sector. The committee
has requested various entities from
the sector to brief the Committee on
the same agenda item, as per the
Departments request.
® The impact study conducted on the
Philippi Horticultural Area.
23 May 2018 Standing Committee on To brief the committee on land reform in Presentation fo the
Economic Opportunities, the Western Cape committee.
Tourism and Agriculture
24 July 2018 Standing Committee on To update the Committee on the Philippi | Presentation to the

committee.

22 August 2018

Standing Committee on
Economic Opportunities,
Tourism and Agriculture

To brief the committee on the future of
the agricultural sector in the Western
Cape in the context of the Fourth
Industrial Revolution

Presentation to the
committee.

outcomes of the annual reports of the
Department of Agriculture and CASIDRA
for the 2016 /17 and 2017/18 financial
years.

Discussion on the annual reports of the
Department of Agriculture and CASIDRA
for the 2016 /17 and 2017/18 financial
years.

30 October Standing Committee on The department fo brief the committee Consideration and
2018 Economic Opportunities, onits 2016/17and 2017/18 Annual Report | acceptance by
Tourism and Agriculture including 2016/17 and 2017/18 Annual committee.
Report of its Enfity, Casidra.
30 October Public Accounts Committee | Briefings by the Auditor-General South Consideration of
2018 Africa and Audit Committee on the audit | the Annual Reports

cancelled due to legal
uncertainties.

23 November
2018

Standing Committee on
Economic Opportunities,
Tourism and Agriculture

Consideration of the Western Cape
Adjustments Appropriation Bill, 2018

Consideration and
acceptance by
committee.
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Date of Committee Subject addressed Manner of address
Meeting
27 February Public Accounts Committee | Briefings by the Auditor-General South Consideration and
2019 Africa and Audit Committee on the audit | acceptance by
outcomes of the annual reports of the committee.
Department of Agriculture and CASIDRA
for the 2016 /17 and 2017/18 financial
years.
Discussion on the annual reports of the
Department of Agriculture and CASIDRA
for the 2016 /17 and 2017/18 financial
years.
8 March 2019 Standing Committee on To brief the committee on funds Consideration and
Economic Opportunities, appropriated for Vote 11: Agriculture acceptance by
Tourism and Agriculture detailed in the Western Cape committee.
Appropriation Bill, 2019.
8. SCOPA RESOLUTIONS
Resolution ) . Response by the Resolved
No. Subject Details department (Yes/No)
Transversal Resolutions
5.1 The Committee requests that all departments | As stated under subject. The Department has Yes
and entities of the WCG follows the outline abided in as far as
of the Annual Report of Transport and it was applicable to
Public Works for the 2017/18 financial year. the Department.
The reason for such arequest is that the
Committee appreciated the format of
‘extended’ reporting (through footnotes,
etc.) under most headings and financial
notes. This provided much clarity to
the Committee and resulted in a more
meaningful, constructive and in-depth
oversight.
5.2 Departments have provided, under Part C: As stated under subject. The Department has Yes

Governance, a table which provides a

list of all the Provincial Forensic Services’
investigation (PFS) cases which remained
open on 1 April 2017, new cases which were
opened, including those cases that were
successfully completed.

The Committee requests that all departments
and entities of the WCG provide a footnote
under this specific table, in all future annual
reports, indicating the following:

5.2.1 The nature of the cases;

5.2.2 Which cases were referred to the
South African Police Services for further
investigation; and

5.2.3 The outcomes of all PFS cases.

abided in as far as
it was applicable to
the Department.
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Resolution ) . Response by the Resolved
No. Subject Details department (Yes/No)
5.3 The Committee requests that all departments | As stated under subject. This has been done Yes
and entities provide it with a list which subsequently as the
highlights the bursaries that were awarded Department has
fo ifs respective employees for the 2017/18 not been privy fo
financial year. Such a list should include the the resolutions since
employment levels of each employee and the Department
discipline of study. The Committee derives this was not listed in the
resolution from the Appropriation Statement resolutions of SCOPA.
(" Appropriation per classification”) under the This was due to the
line item "Bursaries: Employees”, as reflected Department not
under Part E: Financial Information. appearing before
SCOPA prior to 27
February 2019. It has
been submitted to
SCOPA on 23 August
2019.
5.4 The Committee resolved that all departments | As stated under subject. The Department has Yes
and entities report on the virements that abided in as far as
were made between the Adjustments it was applicable to
Appropriation period and end of each the Department.
respective future financial year, including
from which programmes and to which
programmes the virements were made.
Departments and entities should also report
on motivation for such virements.
Guidance can be taken from pages 16 to
19 of the Annual Report of the Department
for Transport and Public Works for the 2017/18
financial year.
5.5 Where a Department and/or Entity As stated under subject. This has been done Yes
undertook official international travel for subsequently as the
the 2017/18 financial year, the Committee Department has
requests a Report on such travel. The Report not been privy fo
should include the following information: the resolutions since
5.5.1 The motivation for such travel; fhe Dep‘?”me,m
was not listed in the
5.5.2 The expenditure on such travel; resolutions of SCOPA.
5.5.3 Findings of the international fravel, This was due fo the
Department not
5.5.4 An implementation plan for the Western appearing before
Cape based on the outcomes of the fravel; SCOPA prior to 27
5.5.5 Municipal areas where the February 2019. 1t has
implementation plan have been been submitted fo
operationalised; and SCOPA on 23 August
5.5.6 Successes, challenges and outcomes of 2017.
such an implementation plan.

Western Cape Government | Department of Agriculture | Annual Report 2018/19




Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture
Province of the Western Cape

Resolution ) . Response by the Resolved
Subject Details
No. } department (Yes/No)
5.6 The Committee resolved that departments As stated under subject. The Department has Yes

and entities of the Western Cape
Government, in all future annual reports,
provide an indication of the gender
responsive budgeting programmes.

Gender responsive budging refers to the
allocation of financial resources in a manner
that is equally responsive to the needs and
interests of women and men and which
ensures that each gender benefits equitably
from service delivered through the use of
resources. It is a strategy for accelerating
institutional fransformation fo eliminate
structural inequality between women and
men. Gender budgeting involves targeting
mainstream budgeting and resource
deployment processes, to ensure that
women and men are given a fair share of
the budget and related resources. That
outcome of responsive gender budgeting

is gender balanced distribution of resources
and benefits. This presupposes that current
budgets are gender biased in favour of men
and their circumstances.

abided in as far as
it was applicable to
the Department.
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Department includes an explanatory

note in all future annual reports, which
highlights past assurance engagements

of the previous financial year and how

these were addressed, including whether
any engagement linkages were identified
between the previous and currently reported

assurance engagements.

Report

Heading: “The
Effectiveness of Internal

Control”

Description:

The Committee takes
note of the following
assurance engagements
that were approved and
completed by Internal
Audit during the 2016/17
financial year, as follows:

® Further Education and
Training (FET) & Higher
Education and Training
(HET) (Assurance
Engagement);

® Evaluation Plans
- Management
Improvement
Plan (Assurance
Engagement);

® Transfer Payments
— WIETA (Assurance
Engagement); and

® FRUITLOOK Project
(Consulting
Engagement).

responded to under

paragraph 11 below.

Resolution ) . Response by the Resolved
Subject Details
No. o0l : department (Yes/No)
Departmental resolution
The Committee requested that the Page: 177 of the Annual This has been Yes

9. PRIOR MODIFICATIONS TO AUDIT REPORTS

None.

10. INTERNAL CONTROL UNIT

The establishment of an effective system of internal control emanates from section 38 of the PFMA.. Internall
controlis broadly defined as a process undertaken by an institution’s Accounting Officer, management and
other personnel, designed to provide reasonable assurance regarding the achievement of objectives. It
includes processes and procedures that management implements to ensure that revenue, expenditure,
assets and liabilities are managed effectively and efficiently.

Management is accountable to the Accounting Officer for designing, implementing and monitoring the
process of infernal control. The internal control unit forms an integral part of the system of intfernal conftrol. In
order to carry out its role effectively, the internal control unit maintains a degree of independence from the
other financial management activities, although being part of the organisational structure of the Office of
the Chief Financial Officer.

@ Western Cape Government | Department of Agriculture | Annual Report 2018/19




Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture
Province of the Western Cape

During the year, the unit supported the improvement of financial governance mainly through:

* rendering financial compliance management support;
* monitoring, follow-up and reporting on various improvement plans;

* rendering assurance services in respect to the Monitoring Performance Assessment Tool (MPAT) on alll
key performance areas (strategic management, governance and accountability, human resource
management and financial management);

* revising, coordinating and monitoring the fraud prevention implementation plan for the department;
¢ aftending audit committee meetings;

e provisioning of full secretariat support to the EERMCO;

* rendering advice/support on risk management, including serving as an active member on EERMCO;
e conduct and/ or assist with preliminary investigations;

* manage all administrative arrangements in respect to anti-corruption awareness initiatives; and

* reporfing on financial misconduct in accordance with Treasury Regulation 4.3.1, 4.3.4 and 4.3.5.

11.  INTERNAL AUDIT AND AUDIT COMMITTEES

Internal Audit provides management with independent, objective assurance and consulting services
designed to add value and to confinuously improve the operations of the Department. It assists the
Department to accomplish its objectives by bringing a systematic, disciplined approach to evaluate and
improve the effectiveness of Governance, Risk Management and Conftrol processes.

The following key activities are performed in this regard:

* Assess and make appropriate recommendations for improving the governance processes in achieving
the department’s objectives;

* Evaluate the adequacy and effectiveness and contribute to the improvement of the risk management
process; and

* Assist the Accounting Officer in maintaining efficient and effective controls by evaluating those
controls to determine their effectiveness and efficiency, and by developing recommendations for
enhancement or improvement.

The following assurance engagements were approved and completed in the 2018/19 Internal Audit Plan:

¢ DPSA Directive on Public Administration and Management Delegations;
* Food and Nutrition Security Initiatives;

¢ Evaluation Plans and Management Improvement Plans;

¢ Condifional Grants and Transfer Payments;

¢ Performance Information Monitoring and Reporting; and

* Flyover Database.

The following engagements were approved by the Audit Committee and completed by Internal Audit
during the 2017/18 financilal year. There were no linkages to the 2016/17 Internal Audit Plan:

* Further Education and Training (FET) & Higher Education and Training (HET) (Assurance Engagement)
e Evaluation Plans - Management Improvement Plan (Assurance Engagement)

¢ Transfer Payments — WIETA (Assurance Engagement)

FRUITLOOK Project (Consulting Engagement).
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The Audit Committee is established as oversight bodies, providing independent oversight over governance,
risk management and conftrol processes in the Department, which include oversight and responsibilities
relating fo:

* Internal Audit function;

* External Audit function (Auditor General of South Africa — AGSA);
* Departmental Accounting and reporting;

* Departmental Accounting policies;

* Review of AGSA management and audit report;

* Review of Departmental In-year Monitoring;

* Departmental Risk Management;

* Internal Conftrol;

* Pre-determined objectives; and

Ethics and Forensic Investigations.

The table below discloses relevant information on the audit committee members:

If internal, No. of
5 ) Internal or position Date Date .
Name Qualifications . ) ) Meetings
external in the appointed Resigned attended
department
CA(SA);
CTA (UCT
) ( ) 1 January
Mr R|chgrd Rhoda Advanced Executive External N/A 2019 N/A 9
(Chairperson) Program (Unisa); (14 Term|
Tier1 IPFA (Public Finance
and Auditing)
CA(SA)
Honours 1 January
Ms Annelise Cilliers | B.Compt; CTA (UNISA) ; External N/A 2019 N/A 2
B.Compt (UNISA); (1¥ Term)
Part B.Comm
BA; LLB; Certificate 1 January
Forensic Examination;
Ms Merle Ki ' | External N/A 2018 N/A
s Merie Rinnes Attorney of the High Court xiemna / / 8
of SA. (27 term)
Bcom (Acc); Post Grad
Dip Management (Corp 1 January
Governance; CCSA
Mr Linda N ' ' Externall N/A 2018 N/A
rLindaNene | 1 (sA); FIASA: CRMA: xiemna / / /
CCP (SA): Masters in (1 term)
International Business
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If internal,
o No. of
5 ) Internal or position Date Date )
Name Quadlifications R X . Meetings
external in the appointed Resigned
attended
department
. 27 term
CIA; AGA; Masters in Cost 1 January .
Ms Judy Gunther . expired 31
(Chairperson) Accounting; BCompt; External N/A 2016 December 6
P CRMA (2 term)
2018
MComm (Tax); CA (SA); 27 term
. . . 1 January .
Mr Francois Postgrad Diploma in External N/A 2016 expired 31 6
Barnard Auditing; CTA BCompt (2 term] December
(Honours); BProc 2018

12. AUDIT COMMITTEE REPORT

We are pleased to present our report for the financial year ended 31 March 2019.
Audit Committee Responsibility

The Audit Committee reports that it has complied with its responsibilities arising from Section 38 (1) (a) (ii) of
the Public Finance Management Act (PFMA) and National Treasury Regulations 3.1. The Audit Committee
also reports that it has adopted an appropriate formal Terms of Reference, has regulated its affairs in
compliance with these Terms and has discharged all its responsibilities as contained therein.

The Effectiveness of Internal Control

In line with the PFMA and the King IV Report on Corporate Governance requirements, Internal Audit provides the Audit
Committee and Management with reasonable assurance that the internal controls are adequate and effective. This is
achieved by an approved risk-based internal audit plan, Internal Audit assessing the adequacy of confrols mitigating
the risks and the Audit Committee monitoring implementation of corrective actions.

The following engagements were approved by the Audit Committee and completed by Internal Audit
during the year under review:

* DPSA Directive on Public Administration and Management Delegations (Assurance Engagement)

* Food and Nutrition Security Initiatives (Assurance Engagement)

e Evaluation Plans and Management Improvement Plans (Assurance Engagement)

* Conditional Grants and Transfer Payments (Assurance Engagement)

e Performance Information Monitoring and Reporting (Assurance Engagement)

* Flyover Database (Assurance Engagement).

The areas forimprovement, as noted by internal audit during performance of their work, were agreed to by
management. The Audit Committee monitors the implementation of agreed actions on a quarterly basis.
In-Year Management and Monthly/Quarterly Report

The Audit Committee is satisfied with the content and quality of the quarterly in-year management and
performance reports issued during the year under review by the Accounting Officer of the Department in
terms of the National Treasury Regulations and the Division of Revenue Act.

Evaluation of Financial Statements
The Audit Committee has:

* reviewed and discussed the Audited Annual Financial Statements to be included in the Annual Report;
* reviewed the AGSA’s Management Report and management’s response thereto;

* reviewed changes to accounting policies and practices as reported in the Annual Financial Statements;
e reviewed material adjustments resulting from the audit of the Department.
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Compliance

The Audit Committee has reviewed the Department’s processes for compliance with legal and regulatory
provisions.

Performance Information

The Audit Committee has reviewed the information on predetermined objectives as reported in the Annuall
Report.

Report of the Auditor-General South Africa

We have on a quarterly basis reviewed the Department’s implementation plan for audit issues raised in the
prior year. The Audit Committee has met with the AGSA to discuss any unresolved issues that emanated from
the regulatory audit. Corrective actions on the detailed findings raised by the AGSA are monitored by the
Audit Committee on a quarterly basis. The matter relating to Transfer Payments remains unresolved for the
2018/ 2019 financial year.

The Audit Committee notes the AGSA's opinion regarding the Annual Financial Statements, and in addition
notes the Department’s comments/ views on the findings relating to Transfer Payments.

Mr Richard Rhoda

Chairperson of the Economic Cluster Audit Committee

Department of Agriculture

Date: 2 August 2019
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1. INTRODUCTION

Our unique contribution to the work of the Western Cape Government is as a result of the persistent, and
often selfless, efforts of the people within the Department of Agriculture.

To consistently deliver improved services to the citizens of the Western Cape Province is not without its own
challenges. The modern people management landscape has shiffed significantly in recent years and
requires complex navigation between a range of competing variables.

Apart from the fact that these variables are inter-dependent and inter-related, they are also governed by
stringent rules and regulations, which prove difficult when retention and attraction initiatives are explored.

These include balancing service delivery imperatives, the attraction and retention of critical and scarce
skills, workforce empowerment, career management, succession planning, employment equity and creating
an enabling environment where employees are able to thrive. Further 1o this, the Department is required to
function within an austere environment, which demands that managers consider the impact of "doing
more with less”.

Despite the changing patterns and demands impacting on the modern workplace, the consistent hard
work of our people, has resulted in remarkable achievements and service delivery improvement during the
year under review.

2. STATUS OF PEOPLE MANAGEMENT AT THE DEPARTMENT

21 Departmental Workforce Planning Priorities

" The role of Workforce Planning is important to ensure that the Department has the required number
of people with the requisite skills, knowledge and attitudes to perform the work. Through this process
the Department annually assesses its workforce profile against current and future organisational
needs.

. The aim of this assessment is to identify to what extent the current workforce profile addresses the key
people management outcomes that would guarantee service continuity and value.

" The Workforce Plan 2016 — 2021, is aligned to the vision and mission of the Department and will
support the Departmental Strategic Plan: 2015/16 — 2020/21, in reaching its Strategic Goals.

. The assumpftions, objectives and strategies upon which the Workforce Plan was developed are
deemed to be valid and appropriate, as they flowed from mindful collaborative planning between
the Department’s top and line management; as well as the CSC.

= The outcomes are as follows:

v A performance conducive workplace;

v' Organisational structures aligned with mandate/national and provincial agenda/service
delivery requirements;

v’ Appointment of sufficient numbers of:
- Suitably qualified candidates in critical and scarce occupations;
- Qualified young black professionals; and

- Engineers;
v Enhanced representivity and support for designated groups;

v’ Maintaining representation of women in SMS, inclusive of the employment of youth, Africans on
Middle Management and SMS levels; and PWD's supported to make a contribution to service
delivery;

v Competent people in the right numbers at the right place at the right time with the right attitude.
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2.2 Employee Perfformance Management

The purpose of Performance Management is to increase performance by encouraging individual
commitment, accountability and motivation.

All employees are required to complete a performance agreement before 31 May each year. The
agreement is in essence a confract between the employer and the employee containing the projects,
programmes, activifies, expectations and standards for the required delivery. In order to facilitate a
standardised administration process, the Western Cape Government has devised an electronic system,
namely PERMIS (Performance Management Information System), that allows for the entire performance
management process to be captured, monitored and managed.

The performance management process requires that a mid-year review and an annual assessment is
conducted, but that the operational targets and achievements linked to the performance agreement be
monitored and communicated on an ongoing basis. Ininstances where targets or performance expectations
are not met, the gaps are addressed through the management of poor performance. In this context, a
performance consulting unit has been established within the Corporate Services Centre (Chief Directorate:
People Management Practices) to assistline managers (people managers) in dealing with poor performance.
The process is developmental, however, in instances where individuals have been identified as poor
performersin terms of the legislative framework, they are required to subject themselves to a developmental
plan or alternatively to disciplinary action.

2.3 Employee Wellness

The WCG's fransversal Employee Health and Wellness Programme (EHW) follows a holistic approach to
employee well-being and is largely preventative in nature, offering both primary and secondary services.

The EHW Programme is monitored in the Department through monthly utilisation reports for primary services
(24/7/365 telephonic counselling service, online e-Care service and reporting) and secondary services
(face-to-face counselling, frauma and critical incidents, training and targeted intervention, executive
coaching, advocacy).

A quarterly report is prepared by the Directorate: Organisational Behaviour within the Corporate Service
Centre that provides a trend analysis of utilisation, risk identification and its impact on productivity.
Furthermore, on-going reporting to the Department of Public Service and Administration (DPSA) is a
requirement and such reporting focuses on four areas namely, HIV & AIDS, Health and Productivity, Wellness
Management and SHERQ (Safety Health Environment Risk and Quality).

24 People Management Monitoring

The Department, in collaboration with the CSC monitors the implementation of a range of people
management compliance indicators. The monthly Barometer Fact File, that is developed by the Chief-
Directorate: People Management Practices within the CSC, provides the Department with regular updates
on the workforce profile and other relevant people management data to enable decision-making. The
indicators include, inter alia, staff establishment information, headcount, people expenditure projections,
sick leave patterns, the monetary value of annual leave credits, disciplinary cases, vacancy rates, staff
movement, employment equity etcetera.
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3. PEOPLE MANAGEMENT OVERSIGHT STATISTICS

3.1

Personnel related expenditure

The following tables summarise final audited expenditure by programme (Table 3.1.1) and by salary bands

(Table 3.1.2).

The figures in Table 3.1.1 are drawn from the Basic Accounting System and the figures in Table 3.1.2 are
drawn from the PERSAL [Personnel Salary] system. The two systems are not synchronised for salary refunds in
respect of staff appointments and resignations and/or transfers fo and from other departments. This means
there may be a difference in the total expenditure reflected on these systems.

The key in the table below is a description of the Programmes within the Department. Programmes will be
referred to by their number from this point forward.

Programme

Programme Designation

Programme 1

Administration

Programme 2

Sustainable Resource Management

Programme 3

Farmer Support and Development

Programme 4

Veterinary Services

Programme 5

Research and Technology Development

Programme 6

Agricultural Economics

Programme 7

Structured Agricultural Education and Training

Programme 8

Rural Development

Table 3.1.1: Personnel expenditure by programme, 2018/19
Average
Total Personnel Training Goods & Person'n el person.n el Number of
N N N . expenditure expenditure
Programme Expenditure Expenditure Expenditure Services as a % of fotal or Employees
(R’000) (R’000) (R’000) (R’000) °e P remunerated
expenditure employee
(R’000)
Programme 1 123,464 68,609 185 41,429 55.6 239 287
Programme 2 359,702 28,506 163 16,649 7.9 445 64
Programme 3 292,797 66,232 265 20,362 22.6 268 247
Programme 4 91,702 66,692 291 19,931 72.7 470 142
Programme 5 128,641 86,184 281 33,102 67.0 316 273
Programme 6 30,725 15,463 118 4,096 50.3 515 30
Programme 7 60,019 33,631 267 18,825 56.0 292 115
Programme 8 21,521 10,950 551 8,173 50.9 353 31
Total 1,108,571 376,267 2,121 162,567 33.9 316 1189
Note: The number of employees refers to all individuals remunerated during the reporting period, including interns, but excluding the

Minister. The number is accumulative and not a snapshot as at a specific date.
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Table 3.1.2 Personnel costs by salary band for the period 1 April 2018 and 31 March 2019

Personnel % of total SO
N personnel Number of

Salary bands Expenditure personnel dit |

(R'000) Expendline expenditure per Employees

employee (R'000)
Interns 8,740 2.3 40 218
Lower skiled 22,280 59 153 146
(Levels 1-2)
Skilled
(Levels 3-5) 67,245 17.7 216 312
Highly skilled production 90,851 23.9 374 243
(Levels 6-8)
Highly skilled supervision 166.170 43.6 667 249
(Levels 9-12)
Senior management
(Levels 13-16) 25,459 6.7 1,212 21
Total 380,745 100.0 320 1,189
Note: The number of employees refers to all individuals remunerated during the reporting period, including interns, but excluding the

Minister. The number is accumulative and not a snapshot as at a specific date.

The following tables provide a summary per programme (Table 3.1.3) and salary bands (Table 3.1.4), of
expendifure incurred as a result of salaries, overtime, housing allowance and medical assistance. These

tables do not make provision for other expendifure such as Pensions, Performance Bonus and other
allowances, which make up the total personnel expenditure. In each case, the table provides an indication
of the percentage of the personnel expenditure that was used for these items.

Table 3.1.3 Salaries, Overtime, Home Owners Allowance and Medical Aid by programme for the
period 1 April 2018 and 31 March 2019

Salaries Overtime Housing allowance Medical assistance
P Salaries Overtime a:-llg\:’lz:ge uﬂ(ies?clsfiile
rogramme Amount as a % of Amount as a % of Amount as a % of Amount as a % of
(R'000) personnel (R'000) personnel (R'000) ° (R'000) °
. personnel personnel
expendture expenditure . .
expenditure expenditure
Programme 1 48,384 12.7 286 0.1 1,651 0.4 3,338 0.9
Programme 2 20,803 5.5 - - 688 0.2 1,071 0.3
Programme 3 49,525 13.0 - - 1,473 0.4 2,922 0.8
Programme 4 47,834 12.6 309 0.1 1,401 0.4 3.288 0.9
Programme 5 58,588 15.4 1,981 0.5 3.115 0.8 5,744 1.5
Programme 6 11,727 3.1 - - 338 0.1 369 0.1
Programme 7 23,194 6.1 590 0.2 1.013 0.3 2,198 0.6
Programme 8 7,512 2.0 17 0.0 295 0.1 349 0.1
Total 267,567 70.3 3,183 0.8 9,975 2.6 19,278 5.1
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Table 3.1.4 Salaries, Overtime, Home Owners Allowance and Medical Aid by salary band for the period 1
April 2018 and 31 March 2019

Salaries Overtime Housing allowance Medical assistance
Salary Band Salaries Overtime aﬁgxﬂﬂge aﬁﬁ?s?éi‘i'e
ClEely7 |elieb Amount as a % of Amount as a % of Amount as a % of Amount as a % of
(R’000) personnel (R’000) personnel (R’000) ° (R’000) °
N . personnel personnel
expenditure expenditure . .
expenditure expenditure
Interns 8,631 2.3 - - - - - -
Lower skiled 14,244 37 840 0.2 1,380 0.4 2,657 0.7
(Levels 1-2)
Skilled 44,545 1.7 1,261 0.3 3,622 1.0 6,551 1.7
(Levels 3-5)
Highly skiled production 65,739 17.3 602 0.2 2,473 0.6 4,833 13
(Levels 6-8)
Highly skiled supervision 117980  31.0 480 0.1 2,330 0.6 4,978 13
(Levels 9-12)
senior management 16,429 43 . . 169 0.0 259 0.1
(Levels 13-16)
Total 267,567 70.3 3,183 0.8 9.975 2.6 19,278 5.1
3.2 Employment and Vacancies

The following tables summarise the number of active posts on the establishment, the number of employees
(excluding interns and the Minister), and the percentage active vacant posts as at the end of the financial
year. This information is presented in terms of three key variables, namely: Programme (Table 3.2.1), Salary
Band (Table 3.2.2) and Critical Occupations (Table 3.2.3). All information in this section is provided as a
snapshot as at the end of the financial year under review.

Table 3.2.1: Employment and vacancies by programme, as at 31 March 2019

Programme Number of active posts gg;?sbfﬁ;eﬂ V:Jutigl;zy
Programme 1 164 154 6.1%
Programme 2 54 54 -
Programme 3 135 133 1.5%
Programme 4 139 137 1.4%
Programme 5 267 264 1.1%
Programme 6 28 28 -
Programme 7 103 99 3.9%
Programme 8 29 27 6.9%
Total 919 896 2.5%
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Table 3.2.2 Employment and vacancies by salary band as on 31 March 2019

. Number of Vacancy
Salary Band Number of active posts posts filled rate %
Lower skilled
(Levels 1-2) 187 186 0.5%
Skilled
(Levels 3-5) 250 246 1.6%
Highly skilled production 247 240 28%
(Levels 6-8)
Highly skilled supervision
(Levels 9-12) 214 205 4.2%
Senior management
(Levels 13-16) 21 19 9.5%
Total 219 896 2.5%

Table 3.2.3 Employment and vacancies by critical occupations as on 31 March 2019

Critical Occupations Number of active posts :g::sbfﬁfeo; Vf;:r;gy
Agricultural Economist 18 18 -
Agricultural Engineer 4 4 -
M&E Specialist 1 1 -
Scientific Technician 30 29 3.3%
Vet Services 32 30 6.3%
Agricultural Scientist 26 26 -
Lecturing Staff 22 21 4.5%
Bacteriologist (Vet) 3 3 -
Biochemist (Vet) 3 3 -
TOTAL 139 135 2.9%

Note: Critical occupations - refer to occupations that are critical for service delivery. If these occupations are not present in the
department, the function/services will collapse.

3.3 Job Evaluation

Job evaluation was introduced as a way of ensuring that work of equal value is remunerated equally. Within
a nationally determined framework, executing authorities are required to evaluate each new post in his or
her organisation or re-evaluate any post where the post mandate or content has significantly changed. This
job evaluation process determines the grading and salary level of a post. It should be understood that Job
Evaluation and Staff Performance Management differ in the sense that Job Evaluation refers to the value/
weighting of the activities that are associated with the post and Staff Performance Management refers to
the review of an individual's performance.
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Table 3.3.1: Job evaluation, 1 April 2018 to 31 March 2019

Number Posts Upgraded Posts Downgraded

Salary Band pc::sct’sc:: Zt ':;j :102: facipocls Posts Posts
evaluated upgraded downgraded
312l\3f;ch evaluated Number as a % of Number as a % of
total posts total posts
Lower skilled
(Levels 1-2) 187 0 0.0 0 0.0 0 0.0
Skilled
(Levels 3-5) 250 0 0.0 0 0.0 0 0.0
Highly skilled production
(Levels 6-8) 247 2 0.2 1 0.1 1 0.1
Highly skilled supervision
(Levels 9-12) 214 6 0.7 0 0.0 2 0.2
Senior Management
Service Band A (Level 13) 11 3 0.3 0 0.0 0 0.0
Senior Management
Service Band B (Level 14) 8 1 0.1 0 0.0 0 0.0
Senior Management
Service Band C (Level 15) 1 2 0.2 0 0.0 0 0.0
Senior Management
Service Band D (Level 16) 1 0 0.0 0 0.0 0 0.0
Total 919 14 1.5 1 0.1 S 0.3
Note: The “Number of posts evaluated” per Salary Band reflects the Final Approved Post Level after Job Evaluation.

Table 3.3.2: Profile of employees whose salary positions were upgraded due to their posts being upgraded,
1 April 2018 to 31 March 2019

Beneficiaries African Coloured Indian White Total
Female 0 0 0 0 0
Male 0 0 0 1 1
Total 0 0 0 1 1
Employees with a disability 0

Note:

Table 3.3.2 is a breakdown of posts upgraded in table 3.3.1.

Table 3.3.3 summarises the number of cases where salary levels exceeded the grade determined by job
evaluation or where higher notches awarded to employees within a particular salary level. Each salary level
consists of 12 nofches. Reasons for the deviation are provided in each case.

Table 3.3.3: Employees who have been granted higher salaries than those determined by job evaluation
per major occupation, 1 April 2018 to 31 March 2019

Major Occupation

Number of
employees

Job evaluation
level

Remuneration on a

higher salary level

Remuneration on a
higher notch of the
same salary level

Reason for
deviation

None
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Table 3.3.4: Profile of employees who have been granted higher salaries than those determined by job
evaluation, 1 April 2018 to 31 March 2019

Beneficiaries African Coloured Indian White Total

None

3.4. Employment Changes

Turnover rates provide an indication of frends in the employment profile of the Department during the year
under review. The following tables provide a summary of turnover rates by salary band (Table 3.4.1) and by
critical occupation (Table 3.4.2). This section does not include information related fo interns.

Table 3.4.1: Annual turnover rates by salary band, 1 April 2018 to 31 March 2019

Number of Transfers
employees Turnover Appointments into the Terminations | Transfers out Turnover
Salary Band as at rate into the Depart- out of the of the rate 2018/19
31 March 2017/18 Department P Department | Department
ment
2018
Lower skilled
(Levels 1-2) 132 1 0 ° ° ] o8
Skilled
(Levels 3-5) 279 43 ! ‘ 2 ’ o
Highly skilled production 299 1.3 20 4 19 3 9.9
(Levels 6-8) ] '
Highly skilled supervision 235 8.4 5 4 9 3 5.1
(Levels 9-12) ' '
Senior Management
Service Band A (Level 13) 13 8.3 0 ] ] ° "
Senior Management
Service Band B (Level 14) 8 200 0 0 ° ° o0
Senior Management
Service Band C (Level 15) ] 0.0 0 0 ° ° -
Senior Management
Service Band D (Level 16) ] 0.0 0 0 ° ° -
891 7.2 52 15 49 11
Total 6.7
67 60

Note: “Transfers” refer to the lateral movement of employees from one Public Service Department to another (Both Provincially
& Nationally
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Table 3.4.2: Annual turnover rates by critical occupation, 1 April 2018 to 31 March 2019

Number of
employees Turnover Appointments | Transfers Terminations Transfers Turnover
Critical Occupation as at rate into the into the out of the out of the rate
31 March 2017/18 Deparment | Deparment Deparment | Deparment 2018/19
2018
Agricultural Economist 14 9.1 5 0 0 1 7.1
Agricultural Engineer 4 0.0 0 0 0 0 0.0
M&E Specialist 1 0.0 0 0 0 0 0.0
Scientific Technician 27 0.0 2 0 0 0 0.0
Vet Services 31 8.7 3 0 2 0 6.5
Agricultural Scientist 26 3.8 0 0 0 0 0.0
Lecturing Staff 19 0.0 6 0 4 0 21.1
Bacteriologist (Vet) 3 33.3 0 0 0 0 0.0
Biochemist (Vet) 3 66.7 0 0 0 0 0.0
128 8.2 16 0 [ 1
Total 5.5
16 7

Table 3.4.3: Staff leaving the employ of the Department, 1 April 2018 to 31 March 2019

Number of exits as a % of total
Exit Category Number % of total exits number of employees as at
31 March 2018
Death 3 5.0 0.3
Resignation * 22 36.7 2.5
Expiry of contfract 19 31.7 2.1
Dismissal — operational changes 0 0.0 0.0
Dismissal — misconduct 1 1.7 0.1
Dismissal — inefficiency 0 0.0 0.0
Discharged due to ill-health 0 0.0 0.0
Retirement 4 6.7 0.4
Employee initiated severance package 0 0.0 0.0
Transfers to Statutory 0 0.0 0.0
Transfers to other Public Service departments 11 18.3 1.2
Total 60 100.0 6.7
Note: Table 3.4.3 identifies the various exit categories for those staff members who have left the employ of the Department.

* Resignations are further discussed in tables 3.4.4 and 3.4.5.
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Table 3.4.4: Reasons why staff resigned, 1 April 2018 to 31 March 2019

Resignation Reasons Number % of total resignations
Better Remuneration 2 9.1

Change of Occupation 3 13.6

Further Studies 1 4.5
Insufficient Progression Possibilities 1 4.5

No Reason Provided 12 54.5
Personal/Family 2 9.1

Starting Own Business 1 4.5

Total 22 100.0

Table 3.4.5: Different age groups of staff who resigned, 1 April 2018 to 31 March 2019

Age group Number % of total resignations
Ages <19 0 0.0
Ages 20 to 24 1 4.5
Ages 25 to 29 5 22.7
Ages 30 to 34 2 9.1
Ages 35 to 39 6 27.3
Ages 40 to 44 3 13.6
Ages 45 to 49 3 13.6
Ages 50 to 54 1 4.5
Ages 55 to 59 1 4.5
Ages 60 to 64 0 0.0
Ages 65> 0 0.0
Total 22 100.0

Table 3.4.6: Employee initiated severance packages.

Total number of employee initiated severance packages offered in 2018/19

None
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Table 3.4.7:

Promotions by salary band, 1 April 2018 to 31 March 2019

Promotions as

Number of X i Progressions to Notch
Promotions to Promotions as )
Employees as another notch progressions
Salary Band another salary a % of total o
at within a salary as a % of total
level employees
31 March 2018 level employees
Lower skiled 132 0 0.0 53 402
(Levels 1-2)
Skilled
(Levels 3-5) 279 7 2.5 186 66.7
Highly skilled production 292 3 14 m 50.0
(Levels 6-8)
Highly skilled supervision 235 7 30 142 60.4
(Levels 9-12)
Senior management
(Levels 13-16) 23 0 0.0 12 52.2
Total 891 17 1.9 504 56.6
Note: Promotions reflect the salary level of an employee after he/she was promoted.
Table 3.4.8: Promotions by critical occupation, 1 April 2018 to 31 March 2019
Notch
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Number of . Progressions to progressions
Promotions to a % of total
" X Employees another notch as a % of total
Critical Occupation another salary employees . " X
as at within a critical employees in
level in critical X ™
31 March 2018 X occupation critical
occupations )
occupations
Agricultural Economist 14 2 14.3 10 71.4
Agricultural Engineer 4 0 0.0 1 25.0
M&E Specialist 1 0 0.0 1 100.0
Scientific Technician 27 0 0.0 4 14.8
Vet Services 31 0 0.0 13 41.9
Agricultural Scientist 26 0 0.0 9 34.6
Lecturing Staff 19 0 0.0 8 42.1
Bacteriologist (Vet) 3 0 0.0 1 33.3
Biochemist (Vet) 3 0 0.0 3 100.0
Total 128 2 1.6 50 39.1
Note: Promotions reflect the salary level of an employee after he/she was promoted.
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3.5. Employment Equity

Table 3.5.1: Total number of employees (including employees with disabilities) in each of the following

occupational levels, as at 31 March 2019

Foreign
Male Female )
Occupational Levels Nationals Total
A C w A (o w Male Female
Top management
0 1 0 0 1 0 0 0 2
(Levels 15-16)
Senior management
4 2 5 2 5 2 0 0 20
(Levels 13-14)
Professionally qualified and
experienced specialists and
. 22 26 92 26 28 37 2 1 237
mid-management
(Levels 9-12)
Skilled technical
and academically
qualified workers,
junior management, 24 45 26 35 49 37 0 0 219
supervisors, foremen, and
superintendents
(Levels 6-8)
Semi-skilled and
discretionary decision
. 17 19 6 40 82 9 0 0 275
making
(Levels 3-5)
Unskilled and defined
decision making 26 79 0 10 28 0 0 0 143
(Levels 1-2)
Total 93 272 129 113 193 85 2 1 896
Temporary employees 0 0 0 0 0 0 0 0 0
Grand total 93 272 129 113 193 85 2 1 896

A = African; C = Coloured; | = Indian; W = White.

Note: The figures reflected per occupational levels include all permanent, part-time and contract employees, but exclude interns.

Furthermore, the information is presented by salary level and not post level.
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For the number of employees with disabilities, refer to Table 3.5.2.

Table 3.5.2: Total number of employees (with disabilities only) in each of the following occupational levels,
as at 31 March 2019

Foreign
Male Female K
Occupational Levels Nationals Total
A Cc | w A (o | w Male Female
Top management
0 0 0 0 0 0 0 0 0 0 0
(Levels 15-16)
Senior management
0 0 0 0 0 0 0 0 0 0 0
(Levels 13-14)
Professionally qualified and
experienced specialists and
. 0 1 0 6 0 0 1 1 0 0 9
mid-management
(Levels 9-12)
Skilled technical
and academically
qualified workers,
junior management, 0 1 0 1 0 0 0 1 0 0 3
supervisors, foremen, and
superintendents
(Levels 6-8)
Semi-skilled and
discretionary decision
. 0 1 0 0 1 1 0 1 0 0 4
making
(Levels 3-5)
Unskilled and defined
decision making 0 0 0 0 0 0 0 0 0 0 0
(Levels 1-2)
Total 0 3 0 7 1 1 1 3 0 0 16
Temporary employees 0 0 0 0 0 0 0 0 0 0 0
Grand total 0 3 0 7 1 1 1 3 0 0 16

A = African; C = Coloured; | = Indian; W = White.

Note: The figures reflected per occupational level include all permanent, part-time and confract employees, but exclude interns.
Furthermore, the information is presented by salary level and not post level.
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Table 3.5.3: Recruitment, 1 April 2018 to 31 March 2019

Foreign
Male Female .
Occupational Levels Nationals Total

A C A (o Male Female
Top management

0 0 0 0 0 0 0
(Levels 15-16)
Senior management

1 0 0 0 0 0 1
(Levels 13-14)
Professionally qualified and
experienced specialists and

. 1 3 4 0 0 9
mid-management
(Levels 9-12)
Skilled technical and
academically qualified
workers, junior
management, supervisors, 5 1 10 2 0 0 24
foremen, and
superintendents
(Levels 6-8)
Semi-skilled and
discretionary
. . 2 2 4 4 0 0 13

decision making
(Levels 3-5)
Unskilled and defined
decision making 3 15 1 0 0 20
(Levels 1-2)
Total 12 21 19 8 0 0 67
Temporary employees 0 0 0 0 0 0 0
Grand total 12 21 19 8 0 0 67

A = African; C = Coloured; | = Indian; W = White.

Note: Recruitment refers to the appointment of new employees to the staff establishment of the Department, but exclude interns.

The totals include transfers from other government departments and/or institutions, as per Table 3.4.1.
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Table 3.5.4: Promotions, 1 April 2018 to 31 March 2019

Foreign
Male Female A
Occupational Levels Nationals Total
A (o | W A (o | W Male Female
Top management
0 0 0 0 0 0 0 0 0 0 0
(Levels 15-16)
Senior management
0 0 0 0 0 0 0 0 0 0 0
(Levels 13-14)
Professionally qualified and
experienced specialists and
. 2 1 0 0 2 2 0 0 0 0 7
mid-management
(Levels 9-12)
Skilled technical
and academically
qualified workers,
junior management, 2 0 0 0 0 1 0 0 0 0 3
supervisors, foremen, and
superintendents
(Levels 6-8)
Semi-skilled and
discretionary decision
. 1 6 0 0 0 0 0 0 0 0 7
making
(Levels 3-5)
Unskilled and defined
decision making 0 0 0 0 0 0 0 0 0 0 0
(Levels 1-2)
Total 5 7 0 0 2 3 0 0 0 0 17
Temporary employees 0 0 0 0 0 0 0 0 0 0 0
Grand total 5 7 0 0 2 3 0 0 0 0 17

A = African; C = Coloured; | = Indian; W = White.

Note: Promotions refer to the total number of employees who have advanced to a higher post level within the Department, as per
Table 3.4.7.
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Table 3.5.5: Terminations, 1 April 2018 to 31 March 2019

Male Female Foreign Nationals
Occupational Levels Total
A (o4 A (o Male Female
Top management
(Levels 15-16) 0 0 0 0 0 0 0
Senior management
(Levels 13-14) 0 0 0 0 0 0 !
Professionally qualified and
ex.perlenced specialists and o 9 1 9 0 0 12
mid-management
(Levels 9-12)
Skilled technical
and academically
qualified workers,
junior management, 4 4 4 2 1 0 22
supervisors, foremen, and
superintendents
(Levels 6-8)
Semi-skilled and
dlscr.ehonory decision 5 8 4 5 0 0 24
making
(Levels 3-5)
Unskilled and defined
decision making 0 0 1 0 0 0 1
(Levels 1-2)
Total 1 14 10 9 1 0 60
Temporary employees 0 0 0 0 0 0 0
Grand total 1 14 10 9 1 0 60

A = African; C = Coloured; | = Indian; W = White.

Note: Terminations refer to those employees (excluding interns) who have left the employ of the Department, including transfers to
other departments, as per Table 3.4.1.
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Table 3.5.6: Disciplinary actions, 1 April 2018 to 31 March 2019

Male Female Foreign Nationals
Disciplinary Actions Total

A (o4 | w A (o | w Male Female
Suspension without pay
coupled with a Final Written 0 0 0 0 1 0 0 0 0 0 1
Warning
Final Written Warning 0 1 0 0 0 0 0 0 0 0 1
Dismissal 0 0 0 0 1 0 0 0 0 0 1
Total 0 1 0 0 2 0 0 0 0 0 3
Temporary Employees 0 0 0 0 0 0 0 0 0 0 0
Grand Total 0 1 0 0 2 0 0 0 0 0 3

A = African; C = Coloured; | = Indian; W = White.

Note: The disciplinary actions total refers o formal outcomes only and not headcount. For further information on the outcomes of
the disciplinary hearings and the types of misconduct addressed at disciplinary hearings, refer to Tables 3.12.2 and Table
3.12.3.

Table 3.5.7: Skills development, 1 April 2018 to 31 March 2019

Male Female
Occupational Levels Total
A C | w A C | w
Top management
(Levels 15-16) 0 ‘ 0 0 0 ] 0 0 2
Senior management
(Levels 13-14) 3 2 0 é ‘ é 0 ] 17
Professionally qualified and experienced
specialists and mid-management 25 18 0 52 20 17 2 18 152
(Levels 9-12)
Skilled technical and academically qualified
workers,  junior monogemem, supervisors, 18 25 0 12 o4 09 0 20 128
foremen, and superintendents
(Levels 6-8)
Semi-skilled and discretionary decision making 4 57 ! 6 17 30 0 6 123
(Levels 3-5)
Unskilled and defined decision making 16 48 0 0 3 13 0 0 80
(Levels 1-2)
Total 66 151 1 76 65 98 2 45 504
Temporary employees 0 0 0 0 0 0 0 0 0
Grand total 66 151 1 76 65 98 2 45 504

A = African; C = Coloured; | = Indian; W = White.

Note: The above table refers to the total number of employees who have received training during the period under review, and
not the number of training interventions atfended by individuals. For further information on the actual training provided, refer
to Table 3.13.2.
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3.6 Signing of Perfformance Agreements by SMS Members
Table 3.6.1: Signing of Peformance Agreements by SMS Members, as at 31 May 2018

Number of signed | Signed Performance
Number of active Number of SMS Performance Agreements as % of
SMS Post Level
SMS posts per level members per level Agreements SMS members
per level per level
Director-General/Head of Department 1 1 1 100.0
Salary Level 15 1 1 1 100.0
Salary Level 14 7 7 7 100.0
Salary Level 13 13 10 10 100.0
Total 22 19 19 100.0

Note: This table refers to employees who are appointed as Senior Management Service (SMS) members only. Employees who are
remunerated higher than a SL12, but who are not SMS members have been excluded. Furthermore, the table reflects post
salary details and not the individual salary level of employees. The allocation of performance-related rewards (cash bonus) for

SMS members is dealt with later in the report. Refer to Table 3.8.5 in this regard.

Table 3.6.2: Reasons for not having concluded Performance Agreements with all SMS Members
on 31 May 2018

Reasons for not concluding Perfformance Agreements with all SMS

Not applicable

Table 3.6.3: Disciplinary steps taken against SMS Members for not having concluded Performance
Agreements on 31 May 2018

Disciplinary steps taken against SMS Members for not having concluded Perfformance Agreements

None required

3.7  Filling of SMS Posts

The tables in this section provide information on employment and vacancies as it relates to members of the
SMS by salary level. It also provides information of advertising and the filing of SMS posts, reasons for not
complying with prescribed timeframes and disciplinary steps taken in cases of non-compliance.

Table 3.7.1: SMS posts information, as at 30 September 2018

Number of active | Number of SMS Number of SMS

% of SMS posts % of SMS posts
SMS Level SMS posts per posts filled per posts vacant per

filled per level vacant per level

level level level
Director-General/ Head of
1 1 100.0% 0 -

Department
Salary Level 15 1 1 100.0% 0 -
Salary Level 14 8 8 100.0% 0 -
Salary Level 13 11 9 81.8% 2 18.2%
Total 21 19 90.5% 2 9.5%

Note: This table refers to employees who are appointed as Senior Management Service (SMS) members only. Employees who are
remunerated higher than a SL12, but who are not SMS members have been excluded.
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Table 3.7.2: SMS posts information, as at 31 March 2019

Number of Number of SMS Number of SMS | % of SMS posts
. % of SMS posts
SMS Level active SMS posts filled per posts vacant vacant per
filled per level
posts per level level per level level
Director-General/ Head of Department 1 1 100.0% 0 -
Salary Level 15 1 1 100.0% 0 -
Salary Level 14 8 8 100.0% 0 -
Salary Level 13 11 9 81.8% 2 18.2%
Total 21 19 90.5% 2 9.5%

Note: This table refers to employees who are appointed as Senior Management Service (SMS) members only. Employees who are

remunerated higher than a SL12, but who are not SMS members have been excluded.

Table 3.7.3: Advertising and Filling of SMS posts, as at 31 March 2019

Adyvertising Filling of Posts
Number of vacancies Number of . Number of X
umber of vacancies per umber of vacancies per
SMS Level per level advertised in . e ] i
i level filled in 6 months after | level not filled in 6 months
6 months of becoming ) )
becoming vacant but filled in 12 months
vacant
Director-General/ Head of Department 0 0 0
Salary Level 15 0 0 0
Salary Level 14 1 1 0
Salary Level 13 0 0 0
Total 1 1 0

Table 3.7.4: Reasons for not having complied with the filling of active vacant SMS posts — Advertised within
6 months and filled within 12 months after becoming vacant

SMS Level Reasons for non-compliance
Director-General/ Head of Department N/A
Salary Level 15 N/A
Salary Level 14 N/A
Salary Level 13 N/A

Table 3.7.5: Disciplinary steps taken for not complying with the prescribed timeframes for filling SMS posts
within 12 months

Disciplinary steps taken for not complying with the prescribed timeframes for filling SMS posts

None
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3.8. Employee Performance

The following tables note the number of staff by salary band (table 3.8.1) and staff within critical occupations
(3.8.2) whoreceived a notch progression as aresult of performance management. (i.e. qualifying employees
who scored between 3 - 5 in their performance ratings).

Table 3.8.1: Notch progressions by salary band, 1 April 2018 to 31 March 2019

sal Band Employees as at Progressions to another notch Notch progressions as a % of
alary Ban
A 31 March 2018 within a salary level employees by salary band
Lower skilled
132 53 40.2
(Levels 1-2)
Skilled
279 186 66.7
(Levels 3-5)
Highly skilled production
gnly skifed product 222 1 50.0
(Levels 6-8)
Highly skilled isi
ghly skilled supervision 235 142 0.4
(Levels 9-12)
Senior management
23 12 52.2
(Levels 13-16)
Total 891 504 56.6

Table 3.8.2: Notch progressions by critical occupation, 1 April 2018 to 31 March 2019

Crifical Occupations Employees as at Progressions to another notch Notch progressions as a % of
31 March 2018 within a salary level employees by salary band

Agricultural Economist 14 10 71.4
Agricultural Engineer 4 1 25.0

M&E Specialist 1 1 100.0

Scientific Technician 27 4 14.8

Vet Services 31 13 41.9
Agricultural Scientist 26 9 34.6

Lecturing Staff 19 8 42.1
Bacteriologist (Vet) 3 1 33.3

Biochemist (Vet) 3 3 100.0

Total 128 50 39.1

To encourage good performance, the Department has granted the following performance rewards to
employees for the performance period 2017/18, but paid in the financial year 2018/19. The information is
presented in terms of race, gender, and disability (Table 3.8.3), salary bands (Table 3.8.4 and Table 3.8.5) and
critical occupations (Table 3.8.6).

Western Cape Government | Department of Agriculture | Annual Report 2018/19 @




Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture
Province of the Western Cape

Table 3.8.3: Performance rewards by race, gender, and disability, 1 April 2018 to 31 March 2019

Beneficiary Profile Cost
Race and Gender Number of TZt:LT:;ZZi:: f % of total within Cost Average cost per
beneficiaries group as at group (R'000) ben?:!i;: lary
31 March 2018
African 22 197 11.2 297 13,506
Male 9 94 9.6 137 15,269
Female 13 103 12.6 160 12,286
Coloured 114 460 24.8 1,660 14,561
Male 52 266 19.5 634 12,191
Female 62 194 32.0 1,026 16,549
Indian 3 7 42.9 42 13,902
Male 1 2 50.0 15 15,135
Female 2 5 40.0 27 13,285
White 57 211 27.0 1,468 25,759
Male 33 127 26.0 927 28,083
Female 24 84 28.6 542 22,564
Employees with a disability [ 16 37.5 133 22159
Total 202 891 22.7 3,600 17,822

Table 3.8.4: Performance rewards (cash bonus), by salary bands for personnel below Senior Management
Service level, 1 April 2018 to 31 March 2019

Beneficiary Profile Cost
Total number
Average Costasa %

stellalyy etk Number of oifneg:g:’c;y:ses w?hionf :?Jilzlry Cost cost per of the total

beneficiaries at 31 March bands (R’000) ben?:;:lary ezer::gir;:rle

2018 P
Lower skilled (Levels 1-2) 19 132 14.4 127 6,708 0.0
Skilled (Levels 3-5) 63 279 22.6 651 10,341 0.2
Highly skilled production 58 292 26.1 938 16,174 0.3
(Levels 6-8)
Highly skilled supervision 57 235 24.3 1,550 27,184 0.4
(Levels 9-12)
Total 197 868 22.7 3.266 16,581 0.9
Note: The costis calculated as a percentage of the fotal personnel expenditure for salary levels 1-12 employees, reflected

in Table 3.1.2.
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Table 3.8.5: Performance rewards (cash bonus), by salary band, for Senior Management Service level, 1
April 2018 to 31 March 2019

Beneficiary Profile Cost
Total number
i | % of fotal Average Costasa %
of employees of tota
Salary Bands Number of . ploy e Cost cost per of the total
L. in group as within salary .
beneficiaries (R'000) beneficiary personnel
at 31 March bands )
(R) expenditure
2018
Senior Management
1 13 7.7 53 53,407 0.2
Service Band A (Level 13)
Senior Management
3 8 37.5 184 61,349 0.6
Service Band B (Level 14)
Senior Management
0 1 0.0 0 0 0.0
Service Band C (Level 15)
Senior Management
1 1 100.0 926 96,024 0.3
Service Band D (Level 16)
Total 5 23 21.7 333 66,696 1.2
Note: The costis calculated as a percentage of the total personnel expenditure for those employees at salary levels 13-16,

reflected in Table 3.1.2.

Table 3.8.6: Performance rewards (cash bonus) by critical occupation, 1 April 2018 to 31 March 2019

Beneficiary Profile Cost

Critical Occupation Number of ;?:L:ng:rs % ?f total Cost Average c?st Cost as a % of

beneficiaries in group as at wm:)l::g;qry (R'000) per be(r:gﬁcmry to;::)zs\r;;:rr;el

31 March 2018

Agricultural Economist 3 14 21.4 68 22,782 0.0
Agricultural Engineer 1 4 25.0 53 52,674 0.0
M&E Specialist 1 1 100.0 16 16,330 0.0
Scientific Technician 1 27 3.7 20 19,791 0.0
Vet Services 6 31 19.4 214 35,673 0.1
Agricultural Scientist 3 26 11.5 94 31,393 0.0
Lecturing Staff 5 19 26.3 85 16,963 0.0
Bacteriologist (Vet) 0 3 0.0 0 0 0.0
Biochemist (Vet) 0 3 0.0 0 0 0.0
Total 20 128 15.7 550 27,508 0.2
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3.9 Foreign Workers

The tables below summarise the employment of foreign nationals in the Department in terms of salary bands
(Table 3.9.1) and major occupation (Table 3.9.2). The tables also summarise changes in the total number of
foreign workers in each salary band and by each major occupation.

Table 3.9.1: Foreign Workers by salary band, 1 April 2018 to 31 March 2019

1 April 2018 31 March 2019 Change
Salary Band
Number % of total Number % of total Number % change
Lower skilled
0 0.0 0 0.0 0 0
(Levels 1-2)
Skilled
0 0.0 0 0.0 0 0
(Levels 3-5)
Highly skilled production
ony P | 25.0 0 0.0 N -100.0
(Levels 6-8)
Highly skilled isi
ighly skilled supervision 3 250 : 100.0 0 0
(Levels 9-12)
Senior management
0 0.0 0 0.0 0 0
(Levels 13-16)
Total 4 100.0 3 100.0 -1 -25.0

Note: The table above includes non- citizens with permanent residence in the Republic of South Africa.

Table 3.9.2: Foreign Workers by major occupation, 1 April 2018 to 31 March 2019

1 April 2018 31 March 2019 Change
Major Occupation
Number % of total Number % of total Number % change

Lecturer 1 25.0 0 0.0 -1 -100.0
Project Manager 1 25.0 1 33.3 0 0.0
Snr Agricultural Economist 1 25.0 1 33.3 0 0.0
State Vet: FS & QA 1 25.0 1 33.3 0 0.0
Total 4 100.0 8 100.0 -1 -25.0

Note: The table above includes non- citizens with permanent residence in the Republic of South Africa.
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3.10.

Leave Utilisation for the Period 1 January 2018 to 31 December 2018

The following tables provide an indication of the use of sick leave (Table 3.10.1) and incapacity leave (Table
3.10.2). In both instances, the estimated cost of the leave is also provided.

Table 3.10.1: Sick leave, 1 January 2018 to 31 December 2018

Number of % of total
% days with Total number Average Estimated
X Employees employees
Salary Band Total days medical X X of X X days per Cost
i i using sick using sick
certification employees employee (R'000)
leave leave
Interns 155 56.1 47 218 21.6 3 36
Lower skilled (Levels 1-2) 774 85.1 106 146 72.6 7 314
Skilled (Levels 3-5) 1747 83.9 220 312 70.5 8 1082
Highly skiled production 1021 81.2 154 243 63.4 7 1162
(Levels 6-8)
Highly skilled supervision 991 81.4 159 246 64.6 6 1834
(Levels 9-12)
senior management 91 87.9 15 24 62.5 6 285
(Levels 13-16)
Total 4779 82.2 701 1189 59.0 7 4,713
Note: Theleave dispensation as defermined in the “Leave Determination”, read with the applicable collective agreements, provides

for normal sick leave of 36 working days in a sick leave cycle of three years. If an employee has exhausted his or her normal
sick leave, the employer must conduct an investigation into the nature and extent of the employee’s incapacity. Such
investigations must be carried out in accordance with item 10(1) of Schedule 8 of the Labour Relations Act (LRA).

Incapacity leave is not an unlimited amount of additional sick leave days at an employee’s disposal. Incapacity leave is

additional sick leave granted conditionally at the employer’s discretion, as provided for in the Leave Determination and Policy
on Incapacity Leave and lll-Health Retirement (PILIR).

Table 3.10.2: Incapacity leave, 1 January 2018 to 31 December 2018

Number of % of total
% days with | Employees Total employees Average Estimated
Salary Band Total days medical using number of using days per Cost
certification | incapacity employees incapacity employee (R’000)
leave leave
Interns 0 0.0 0 218 0.0 0 0
Lower skilled (Levels 1-2) 92 100.0 10 146 6.8 9 38
Skilled (Levels 3-5) 313 100.0 20 312 6.4 16 191
Highly skilled production
133 100.0 11 243 4.5 12 156
(Levels 6-8)
Highly skilled supervision
342 100.0 8 246 3.3 43 550
(Levels 9-12)
Senior management
34 100.0 1 24 4.2 34 105
(Levels 13-16)
Total 914 100.0 50 1189 4.2 18 1,040
Note: The leave dispensation as determined in the “Leave Determination”, read with the applicable collective agreements,

provides for normal sick leave of 36 working days in a sick leave cycle of three years. If an employee has exhausted his or her
normal sick leave, the employer must conduct an investigation into the nature and extent of the employee’s incapacity.
Such investigations must be carried out in accordance with item 10(1) of Schedule 8 of the Labour Relations Act (LRA).
Incapacity leave is not an unlimited amount of additional sick leave days at an employee’s disposal. Incapacity leave is
additional sick leave granted conditionally at the employer’s discretion, as provided for in the Leave Determination and
Policy on Incapacity Leave and ll-Health Retirement (PILIR).
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Table 3.10.3: Annual Leave, 1 January 2018 to 31 December 2018

Salary Band Total days taken Total 'number employees Average number of days
using annual leave taken per employee
Interns 793 108 7
Lower skilled (Levels 1-2) 3166 147 22
Skilled (Levels 3-5) 7513 295 25
Highly skilled production 5307 235 23
(Levels 6-8)
Highly skilled supervision
(Levels 9-12) 6563 246 27
Senior management (Levels 13-16) 614 22 28
TOTAL 23 956 1053 23
Table 3.10.4: Capped leave, 1 January 2018 to 31 December 2018
Total capped Number of Total capped
Number of Average
leave Total days of employees leave
) employees number of ) )
Salary Band available capped leave ) with capped available
using capped days taken
as at taken leave as at as at
leave per employee
31 Dec 2017 31 Dec 2018 31 Dec 2018
Lower skilled
(Levels 1-2) 76 0 0 0 2 21
Skilled
(Levels 3-5) 2 408 89 5 18 85 2246
Highly skilled production 1291 69 9 35 43 1288
(Levels 6-8)
Highly skilled supervision 3 496 15 4 4 86 3 479
(Levels 9-12)
Senior management
(Levels 13-16) 597 121 1 121 9 476
Total 7 868 294 12 25 225 7510
Note: Itis possible for the total number of capped leave days to increase as employees who were promoted or transferred into

the Department, retain their capped leave credits, which form part of that specific salary band and ultimately the

departmental total.

Table 3.10.5: Leave pay-outs, 1 April 2018 to 31 March 2019

Average
Total Amount Number of payment per
Reason
(R'000) Employees employee
(R’000)
Leoye pay-outs during 2018/19 due to non-utilisation of leave for the 55 1 55073
previous cycle
Capped leave pay-outs on termination of service 419 4 104 649
Current leave pay-outs on termination of service 531 87 6099
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3.11.

Health Promotion Programmes, Including HIV/ AIDS

Table 3.11.1: Steps taken to reduce the risk of occupational exposure, 1 April 2018 to 31 March 2019

Units/categories of employees identified to be at high risk of
contracting HIV & related diseases (if any)

Key steps taken to reduce the risk

The nature of the Department’s work does not expose
employees o increased risk of confracting HIV & AIDS.
Despite the very low occupational risk, all employees have
been targeted at all levels within the Department.

HIV & AIDS Counselling and Testing (HCT) and Wellness screenings
were conducted in general. Employee Health and Wellness Services
are rendered to all employees in need and include the following:

= 24/7/365 Telephone counselling;
= Face to face counselling (4 session model);
= Trauma and critical incident counselling;

= Advocacy on HIV&AIDS awareness, including online E-Care
services and

= Training, coaching and targeted Interventions where these were
required.

Table 3.11.2: Details of Health Promotion including HIV/ AIDS Programmes, 1 April 2018 to 31 March 2019

Question

Yes

No

Details, if yes

1.

Has the department designated a
member of the SMS to implement
the provisions contained in Part VI
E of Chapter 1 of the Public Service
Regulations, 20162 If so, provide her/his
name and position.

v

Ms Reygana Shade, Director: Organisational Behaviour, (Department of
the Premier).

Doesthe deparfmenthave a dedicated
unit or has it designated specific staff
members to promote the health and
well-being of your employees? If so,
indicate the number of employees who
are involved in this task and the annual
budget that is available for this purpose.

The Corporate Services Cenfre (CSC) within the Department of the
Premier provides a transversal service to the eleven (11) departments,
including the Department of Agriculture.

A designated Employee Health and Wellness unit within the Directorate
Organisational Behaviour and the Chief Directorate Organisation
Development serves to promote the health and well-being of employees
in the eleven (11) client departments.

The unit consists of a Deputy Director, three (3) Assistant Directors, and
three (3) EHW Practitioners.

Budget: R2. 756 million
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Question

Yes

No

Details, if yes

3.

Has the department introduced
an Employee Assistance or Health
Promotion Programme for employees?
If so, indicate the key elements/services
of this Programme.

The Department of the Premier has entered into a service level
agreement with ICAS (external service provider) to render an Employee
Health and Wellness Service to the eleven departments of the Corporate
Services Centre (CSC).

The following interventions were conducted: Financial Management,
GRIT (Guts, Resilience, Infuence and Tenacity for Employees,
Effective Communication, Team Cohesion (Me in a Team), Diversity
Management, Relationship Enrichment, Self — Development, Conflict
to Synergy, Identifying Vulnerable Employee (Tipping Point-Employee in
Crises), Effective Communication for Managers (How fo Have Difficult
Conversations.

These interventions are based on trends reflected in the quarterly reports
and implemented to address employee needs.

The targeted interventions for both employees and managers were
aimed at personal development; promotion of healthy lifestyles; and
improving coping skills. This involved presentations, workshops, group
discussions to create awareness and encourage employees to have
a pro-active approach to limit the impact of these problems in the
workplace. Targeted Interventions were also implemented to equip
managers with tools to engage employees in the workplace.

Information sessions were also provided to inform employees of the EHW
service and how fo access the Employee Health and Wellness (EHW)
Programme. Promotional material such as pamphlets, posters and
brochures were distributed.

employment policies and practices
fo ensure that these do not unfairly
discriminate against employees on
the basis of their HIV status? If so, list
the employment policies/practices so
reviewed.

4. Has the department established (a) \/ The Provincial Employee Health and Wellness Steering Committee has
committee(s) as contemplated in Part been established with members nominated by each department.
VIE.5 () of Chapter 1 of the Public The Department of Agriculture is represented by DJ Jordaan and M
Service Regulations, 20162 If so, please Ferreira.
provide the names of the members of
the committee and the stakeholder(s)
that they represent.

5. Has the department reviewed its The Transversal Management Framework for Employee Health and

Wellness Programmes in the Western Cape Government is in effect
and was adopted by the Co-ordinating Chamber of the PSCBC for the
Western Cape Province on 10 August 2005.

In this regard, all employment policies make provision for fair practices,
regardless of the HIV status of staff or applicants. Workplace practices
are constantly monitored to ensure policy compliance and fairness.

Under the EHW banner, four EHW Policies were approved which includes
HIV & AIDS and TB Management that responds to the prevention of
discrimination against employees affected and infected by HIV & AIDS
and TB in the workplace.

Further to this, the Department of Health, that is the lead department for
HIV & AIDS, has approved the Transversal HIV and AIDS/STI Workplace
Policy and Programme that is applicable to all departments of the
Western Government. The document is in line with the four pillars of the
EHW Strategic Framework 2008.

During the reporting period, the fransversal EHW policies including the HIV,
AIDS and TB Management Policy have been audited by DPSA against
the DPSA policies as well as the National Strategic Plan for HIV, TB and
STIs (2017-2022) which ensures inclusivity and elimination of discrimination
and stigma against employees with HIV.
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Question

Yes

No

Details, if yes

6.

Has the department infroduced
measures to protect HIV-positive
employees or those perceived to be
HIV-positive from discrimination? If so,
list the key elements of these measures.

The Provincial Strategic Plan on HIV & AIDS, STls and TB 2017-2022 has
been implemented to mainstream HIV and TB and its gender and rights-
based dimensions intfo the core mandates to reduce HIV-related stigma.

The aim is to:

e Reduce HIV and TB discrimination in the workplace. This included
campaigns against unfair discrimination and empowerment of
employees.

* Reduce unfair discrimination in access to services. This included
ensuring that the Directorate Employee Relations addresses
complaints or grievances relating fo unfair discrimination and
provides training to employees.

The Department implemented the following measures to address the
stigma and discrimination against those infected or perceived to be
infective with HIV:

*  Wellness Screenings (Blood pressure, Glucose, Cholesterol, TB, BMI)
e HCT Screenings

e 1B Talks and Screenings

*  Distributing posters and pamphlets;

e Condom distribution and spot talks; and

e Commemoration of World AIDS Day and Wellness events.

7. Does the department encourage its ‘/ HCT SESSIONS:
employees fo undergo HIV counselling The following Wellness and HCT screening sessions were conducted:
d testi HCT)?2 If so, list th It - . . .
and fesfing (HCT) S.O BT The Tesuts The Department participated in 1 HCT and Wellness screening sessions.
that you have you achieved.
60 Employees were fested and counselled for HIV, Tuberculosis and
Sexually Transmitted Infections (STI's).
There were 0 clinical referrals for TB, HIV or STis for further management.
8. Has the department developed ‘/ The impact of health promotion programmes is indicated through
measures/indicators o monitor & information provided through the EHW Contract with ICAS.
evaluate the impact of its health The EHWP is monitored through Quarterly and Annual reporting and trend

promotion programme? If so, list these
measures/indicators.

analysis can be derived through comparison of departmental utilisation
and demographics i.e. age, gender, problem profiing, employee vs.
manager utilisation, number of cases. Themes and frends also provide
a picture of the risks and impact the EHW issues have on individual and
the workplace.
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3.12. Labour Relations

The following provincial collective agreements were entered into with trade unions for the period under
review.

Table 3.12.1: Collective agreements, 1 April 2018 to 31 March 2019

Total collective agreements None

Table 3.12.2 summarises the outcome of disciplinary hearings conducted within the Department for the period.

Table 3.12.2: Misconduct and disciplinary hearings finalised, 1 April 2018 to 31 March 2019

Outcomes of disciplinary hearings Number of cases finalised % of total
Suspension without pay coupled with a Final Written ] 333
Warning

Final Written Warning 1 33.3
Dismissal 1 33.3
Total 3 100.0
Percentage of total employment 0.3

Note: Outcomes of disciplinary hearings refer fo formal cases only.

Table 3.12.3: Types of misconduct addressed at disciplinary hearings, 1 April 2018 to 31 March 2019

Type of misconduct Number % of total
Steals, bribes or commits fraud 1 33.3
Fails to carry out order or instruction 1 33.3
Possesses or wrongfully uses property of state 1 33.3
Total 3 100.0

Table 3.12.4: Grievances lodged, 1 April 2018 to 31 March 2019

Grievances lodged Number % of total
Number of grievances resolved 7 70.0
Number of grievances not resolved 3 30.0
Total number of grievances lodged 10 100.0

Note: Grievances lodged refers to cases that were finalised within the reporting period. Grievances not resolved refers o cases
where the outcome was not in favour of the aggrieved. All cases, resolved and not resolved have been finalised..

Table 3.12.5: Disputes lodged with Councils, 1 April 2018 to 31 March 2019

Disputes lodged with Councils Number % of total
Number of disputes upheld 0 0.0
Number of disputes dismissed 1 100.0
Total number of disputes lodged 1 100.0

Note: Councils refer to the Public Service Co-ordinating Bargaining Council (PSCBC) and General Public Service Sector Bargaining
Council (GPSSBC). When a dispute is “upheld”, it means that the Council endorses the appeal as legitimate and credible in
favour of the aggrieved. When a dispute is “dismissed”, it means that the Council is nof ruling in favour of the aggrieved.
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Table 3.12.6: Strike actions, 1 April 2018 to 31 March 2019

Strike actions Number
Total number of person working days lost 0
Total cost (R'000) of working days lost 0
Amount (R'000) recovered as a result of no work no pay 0
Table 3.12.7: Precavutionary suspensions, 1 April 2018 to 31 March 2019
Precautionary suspensions Number
Number of people suspended 0
Number of people whose suspension exceeded 30 days 0
Average number of days suspended 0
Cost (R'000) of suspensions 0

Note: Precautionary suspensions refer to staff who were suspended with full pay, whilst the case was being investigated.

3.13. Skills Development

This section highlights the efforts of the Department with regard to skills development. Table 3.13.1 reflect the
fraining needs as at the beginning of the period under review, and Table 3.13.2 the actual training provided.

Table 3.13.1: Training needs identified, 1 April 2018 to 31 March 2019

Training needs identified at start of reporting period
Number of
Occupational Gender employees Skills
Categories as at Learnerships Programmes | Other forms of Total
1 April 2018 & other short training
courses

Legislators, senior officials and Female 10 0 7 0 7
managers
(Salary Band 13 - 16) Male 13 0 5 0 5
Professionals Female 92 0 154 0 154
(Salary Band 9 - 12) Male 133 0 168 0 168
Technicians and associate Female 115 0 204 0 204
professionals
(Salary Band 6 - 8) Male 101 0 158 0 158
Clerks Female 128 0 205 0 205
(Salary Band 3 - 5) Male 144 0 102 0 102
Elementary occupations Female 38 0 20 0 20
(Salary Band 1-2) Male 94 0 2% 0 26

Female 388 0 590 0 590
Sub Total

Male 496 0 459 0 459
Total 884 0 1049 0 1049

Female 5 0 0 0 0
Employees with disabilities

Male 11 0 0 0 0

Note: The above table identifies the training needs at the start of the reporting period as per the Department’s Workplace Skills Plan.
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Table 3.13.2: Training provided, 1 April 2018 to 31 March 2019
Training needs identified at start of reporting period
Number of
Occupational Gender employees Skills
: Programmes | Other forms of
Categories as at Learnerships 9 . Total
31 March 2019 and other training
short courses

Legislators, senior officials and | Female 10 0 14 0 14
managers
(SCIlCH’y Band ]3_]6) Male 12 0 18 0 18
Professionals Female 93 0 103 0 103
(Salary Band 9 -12) Male 135 0 158 0 158
Technicians and associate Female 122 0 133 0 133
professionals
(Salary Band 6 - 8) Male 96 0 81 0 81
Clerks Female 135 0 118 0 118
(Salary Band 3 - 5) Male 152 0 128 0 128
Elementary occupations Female 38 0 24 0 24
(Salary Band 1 -2) Male 105 0 101 0 101

Female 405 0 392 0 392
Sub Total

Male 510 0 484 0 486
Total 915 0 878 0 878

Female 7 0 0 0 0
Employees with disabilities

Male 10 0 0 0 0

Note:

3.14. Injury on Duty

The above table identifies the number of fraining courses attended by individuals during the period under review.

This section provides basic information on injuries sustained whilst being on official duty.

Table 3.14.1: Injury on duty, 1 April 2018 to 31 March 2019

Nature of injury on duty Number % of total
Required basic medical attention only 10.0
Temporary disablement 90.0
Permanent disablement 0.0
Fatal 0.0
Total 60 100.0
Percentage of total employment 5.0
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3.15 Utilisation of Consultants

Table 3.15.1/2 Report on consultant appointments using appropriated funds for the period 1 April 2018 and
31 March 2019

Total -
0 number of burati 3 g o
uration: O
E L . . . Consultants = E 2 8| 3
o Consulting Firm Project Title Nature of the Project Work Days/ o © E o =
5 that worked h 5 = 2 ol o
b3 Deliverables = £ = = @
5 on the s S 3
o
Project o =
Evaluation of the .
. . Evaluate, implement,
implementation, . .
Blue North . design and strategise
1 . » design and strategy - . . 6 120 918 550 4
Sustainability . . . Project Khulisa Agri
of Project Khulisa Agri .
. processing
processing
o Provide
Communication o
1 P Van Rhyn . communication 1 220 882 000 -
Services .
services
Implementation .
Urban-Econ . Evaluation of Youth
Evaluation of the Youth
1 Development o Development 6 100 569 250 3
. Development Initiatives o
Economists initiatives
of the WC DoA
Deliver knowledge
Bureau for fransfer and to
Food and conduct an outlook of . Deliverables
6 . . . Agricultural Outlook 10 1 207 500 4
Agricultural agricultural production, as per SLA
Policy (BFAP) | consumption, prices
and trade
. Fruitlook Season —
2 Eleaf Fruitlook season . 1 365 6 489 000 -
Satellite Imagery
. . Fruitlook training
Fruitlook training and
and user’s support,
user's support, data o
. L . data validation and
2 Caren Jarmain | validation and analysis, . 4 365 2 900 000 -
. analysis, research
research and strategic .
. and strategic
positioning A
positioning
Co-ordinate
and facilitate
activities regarding Consultant to assist
1 DI Marco human resource in human resource 1 220 499 200 1
management, public activities
service transformation
and policy processes
Implementation Implementation
support of the support of the
OABS PP , pportot!
1 Project Khulisa - Project Khulisa - 2 365 489 918 -
Development . )
AGRI processing AGRI processing
interventions interventions
Ducharme . .
. Expert accounting Expert accounting
1 Training . . 1 50 116 000 4
. opinions opinions
Institute
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Total -
(4] number of Durati 3 g =
uration: O
g . . . . Consultants > 2 a8 2
Consulting Firm Project Title Nature of the Project Work Days/ T O E o =
o 3] SN
< that worked o % = @ M
o Deliverables | £ £ Z 5| &
o on the c - T~ a
o. [e] -— [--]
)
Project o =
Roll out/ .
. . . . Deliverables
5 S Midgley SmartAgri plan implementation of 1 SLA 200 000 1 -
as per
the SmartAgri plan P
. Pilot a social dialogue Pilot a social
Institute for . . .
. strategy in the Western dialogue strategy in
1 Justice and . 7 783 7 000 000 1 2
o Cape Agricultural the Western Cape
Reconciliation .
sector Agricultural sector
Impact economic and .
Palmer . . Impact, economic
design evaluation of .
2 Development . and design 5 100 649 489 1 2
Agriculture Landcare .
Group evaluation
sub-programme
Conduct an evaluation
University of to understand the Evaluation of impact .
. . . Deliverables
1 Stellenbosch | impact of the fourth of the fourth industrial 8 SLA 1516 440 1 5
as per
Business School | Industrial Revolution on revolution b
the agricultural sector
Disaster Risk Disaster Risk
2 JM Strauss 1 220 160 000 1 4
Management Management
Halal Resource
Halal Strategic Intent — person o assist with
1 SM Patel Agri Processing as part implementation of 1 240 384 165 1 1
of Project Khulisa Project Khulisa Agri
Processing
Technical Advisory
Performance to department
1 Evaluaid Evaluation Support for evaluations on 1 400 496 200 1 4
Services provincial evaluation
plan
. Co-ordination
National treasury Jobs
of stakeholder
o Fund — Western Cape .
1 Agrifusion applications to 1 40 45 000 1 4
Aqguaculture and .
. National Treasury
Agricultural Sector
Jobs Fund
) . Correct accounting
Advisory Services
. freatment of transfer
. — Auditor General
1 GK Everingham payments from the 1 2 45 000 1 -
and Department of
. . Department to other
Agriculture Dispute .
entities

Table 3.15.3 Report on consultant appointments using Donor funds for the period 1 April 2018 and
31 March 2019

Project title

Total number of consultants
that worked on project

Duration
(Work days)

Donor and contract value
in Rand

Nil
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3.16 Severance Packages

Table 3.16.1 Employee initiated severance packages for the period 1 April 2018 and 31 March 2019

Total number of employee initiated severance packages offered in 2018/19 None
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Report of the auditor-general to the Western Cape Provincial Parliament on
vote no. 11: Western Cape Department of Agriculture

Report on the audit of the financial statements

Qualified opinion

1.

| have audited the financial statements of the Western Cape Department of Agriculture set out on
pages 228-296, which comprise the appropriation statement, the statement of financial position as at
31 March 2019, the statement of financial performance, statement of changes in net assets and cash
flow statement for the year then ended, as well as the notes to the financial statements, including a
summary of significant accounting policies.

In my opinion, except for the possible effect of the matters described in the basis for qualified opinion
section of my report, the financial statements present fairly, in all material respects, the financial position
of the Western Cape Department of Agriculture as at 31 March 2019, and its financial performance and
cash flows for the year then ended in accordance with the Modified Cash Standard (MCS) prescribed
by the National Treasury and the requirements of the Public Finance Management Act of South Africa,
1999 (Act No. 1 of 1999) (PFMA) and the Division of Revenue Act of South Africa, 2018 (Act No. 1 of 2018)
(Dora).

Basis for qualified opinion

Transfers and subsidies

3.

The department did not account for payments made to implementing agents in accordance with the
requirements of the MCS. The department budgeted and accounted for these payments as transfers
and subsidies instead of as expenditure for either capital assets or goods and services, as required by
the MCS. Consequently, transfers and subsidies are overstated by R475 602 000 (2018: R25% 191 000) as
per note 7 to the financial statements, while the following components of the financial statements are
understated or not disclosed:

e Expenditure for capital assets or goods and services classified according fo the nature of the
expense incurred.
e Capital assets that belong to the department acquired or created under these arrangements.

J Prepayments representing advance payments provided to implementing agents which were
unspent as at year-end.

e Appropriate adjustments to the appropriation statement to reflect the correct classification of
fransactions as required by the MCS.

J Principal-agent relationships were not disclosed.

| was not able to determine the full extent of all the affected financial statement components and to
determine the individual misstatements as it was impracticable to do so.

Irregular expenditure

5.

The department entered info confracts with implementing agents without adhering to the Treasury
Regulations. When implementing agents are contracted by the department, this does not release the
department from ensuring that funds spent on its behalf by the agents meet the requirement for an
appropriate procurement and provisioning system which is fair, equitable, fransparent, competitive
and cost-effective. Supply chain management (SCM) practices applied by these implementers were
not consistent with the principles of the PFMA and the Treasury Regulations. The department did not
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identify and disclose any irregular expenditure resulting from noncompliance with applicable SCM
prescripts by implementing agents, as required by section 40(3)(b) (i) of the PFMA. Consequently,
iregular expenditure is understated as stated in note 24 to the financial statements. | was not able to
determine the full extent of the understatement as it was impracticable to do so. These and the prior
year misstatements remained unresolved.

Context for the opinion

6. | conducted my audit in accordance with the International Standards on Auditing (ISAs). My
responsibilities under those standards are further described in the auditor-general’s responsibilities for
the audit of the financial statements section of this auditor’s report.

7. 1 am independent of the department in accordance with sections 290 and 291 of the International
Ethics Standards Board for Accountants’ Code of ethics for professional accountants and parts 1 and 3
of the International Ethics Standards Board for Accountants’ International Code of Ethics for Professional
Accountants (including International Independence Standards) (IESBA codes), as well as the ethical
requirements that are relevant to my audit in South Africa. I have fulfiled my other ethical responsibilities
in accordance with these requirements and the IESBA codes.

8. Ibelieve that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my
qualified opinion.

Other matter
9. I draw attention to the matter below. My opinion is not modified in respect of this matter.
Unaudited supplementary schedules

10. The supplementary information set out in pages 297-311 does not form part of the financial statements
and is presented as additional information. | have not audited these schedules and, accordingly, | do
not express an opinion thereon.

Responsibilities of the accounting officer for the financial statements

11. The accounting officeris responsible for the preparation and fair presentation of the financial statements
in accordance with the MCS prescribed by the National Treasury and the requirements of the PEMA
and Dora, and for such internal control as the accounting officer determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or
error.

12. In preparing the financial statements, the accounting officer is responsible for assessing the Western
Cape Department of Agriculture’s ability to contfinue as a going concern, disclosing, as applicable,
matters relating to going concern and using the going concern basis of accounting unless the
appropriate governance structure either infends to liquidate the department or to cease operations,
or has no redlistic alternative but to do so.

Auditor-general’s responsibilities for the audit of the financial statements

13. My objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with the ISAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of
these financial statements.

Western Cape Government | Department of Agriculture | Annual Report 2018/19 @



Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture
Province of the Western Cape

14. A further description of my responsibilities for the audit of the financial statements is included in the
annexure to this auditor’s report.

Report on the audit of the annual performance report

Infroduction and scope

15. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) and the
general nofice issued in ferms thereof, | have a responsibility to report material findings on the reported
performance information against predetermined objectives for selected programmes presented in the
annual performance report. | performed procedures to identify findings but not to gather evidence to
express assurance.

16. My procedures address the reported performance information, which must be based on the approved
performance planning documents of the department. | have not evaluated the completeness and
appropriateness of the performance indicators included in the planning documents. My procedures
also did not extend to any disclosures or assertions relating to planned performance strategies and
information in respect of future periods that may be included as part of the reported performance
information. Accordingly, my findings do not extend to these matters.

17. levaluated the usefulness and reliability of the reported performance information in accordance with
the criteria developed from the performance management and reporting framework, as defined in the
general notice, for the following selected programmes presented in the annual performance report of
the department for the year ended 31 March 2019:

Pages in the
Programmes
annual performance report
Programme 3 — Farmer Support and Development 951to 105
Programme 4 — Veterinary Service 106to 115

18. | performed procedures to determine whether the reported performance information was properly
presented and whether performance was consistent with the approved performance planning
documents. | performed further procedures to determine whether the indicators and related targets
were measurable and relevant, and assessed the reliability of the reported performance information
to determine whether it was valid, accurate and complete.

19. | did not raise any material findings on the usefulness and reliability of the reported performance
information for the following programmes:

. Programme 3 — Farmer Support and Development

e Programme 4 - Veterinary Service.
Other matters
20. | draw attention to the matters below:
Achievement of planned targets
21. Refer to the annual performance report on pages 76 to 148 for information on the achievement of

planned targets for the year and explanations provided for the under or over achievement of a number
of targefs.
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Adjustment of material misstatements

22.

lidentified a material misstatementin the annual performance report submitted for auditing. This material
misstatement was in the reported performance information of Programme 4 — Veterinary Services. As
management subsequently corrected the misstatement, | did not raise any material findings on the
usefulness and reliability of the reported performance information.

Report on the audit of compliance with legislation

Infroduction and scope

23.

24.

In accordance with the PAA and the general notice issued in terms thereof, | have a responsibility to
report material findings on the compliance of the department with specific matters in key legislation. |
performed procedures to identify findings but not to gather evidence to express assurance.

The material findings on compliance with specific matters in key legislations are as follows:

Annual financial statements

25.

The financial statements submitted for auditing were not prepared in accordance with the prescribed
financial reporting framework as required by section 40(1)(a) of the PFMA. Material misstatements
identified by the auditors in the submitted financial statements were not adequately corrected, which
resulted in the financial statements receiving a qualified opinion.

Other information

26.

27.

28.

29.

30.

The accountfing officer is responsible for the other information. The other information comprises
the information included in the annual report. The other information does not include the financial
statements, the auditor’s report and those selected programmes presented in the annual performance
report that have been specifically reported in this auditor’s report.

My opinion on the financial statements and findings on the reported performance information and
compliance with legislation do not cover the other information and | do not express an audit opinion or
any form of assurance conclusion thereon.

In connection with my audit, my responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements and the selected
programmes presented in the annual performance report, or my knowledge obtained in the audit, or
otherwise appears to be materially misstated.

If, based on the work | have performed, | conclude that there is a material misstatement in this other
information, | am required to report that fact.

I have nothing to report in this regard.
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Internal control deficiencies

31. | considered internal control relevant to my audit of the financial statements, reported performance
information and compliance with applicable legislation; however, my objective was not to express
any form of assurance on it. The matters reported below are limited to the significant internal control
deficiencies that resulted in the basis for the qualified opinion.

32. The modified audit outcome is as aresult of a difference in interpretation of the MCS by the department,
which consequently resulted in misclassification of the funds transferred by the department to the
entitfies.

au,({l tar - gﬂ’wﬂ-lg

Cape Town

31 July 2019

A UDITOR-GENERAL
SOUTH A FRICA

Audifing to build public confidence
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Annexure - Auditor-general’s responsibility for the audit

1.

As part of an audit in accordance with the ISAs, | exercise professional judgement and maintain
professional scepticism throughout my audit of the financial statements, and the procedures performed
on reported performance information for selected programmes and on the department’s compliance
with respect to the selected subject matters.

Financial statements

2.

In addition to my responsibility for the audit of the financial statements as described in this auditor’s
report, | also:

e identify and assess the risks of material misstatement of the financial statements whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for my opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations or the override of
internal confrol

e obtainanunderstanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the department’s internal conftrol

* evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the accounting officer

e conclude on the appropriateness of the accounting officer’s use of the going concern basis of
accounting in the preparation of the financial statements. | also conclude, based on the audit
evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the Western Cape Department of Agriculture's ability to continue as a
going concern. If | conclude that a material uncertainty exists, | am required to draw atftention
in my auditor’s report to the related disclosures in the financial statements about the material
uncertainty or, if such disclosures are inadequate, to modify the opinion on the financial statements.
My conclusions are based on the information available to me at the date of this auditor’s report.
However, future events or conditions may cause a department to cease operating as a going
concern

e evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions and
events in a manner that achieves fair presentation.

Communication with those charged with governance

3.

| communicate with the accounting officer regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control
that | identify during my audit.

| also confirm to the accounting officer that | have complied with relevant ethical requirements

regarding independence, and communicate all relationships and other matters that may reasonably
be thought to have a bearing on my independence and, where applicable, related safeguards.
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APPROPRIATION STATEMENT
for the year ended 31 March 2019

Appropriation per programme
2018/19 2017/18
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R’000 R’000 R’000 R’000 R’000 R'000 % R’000 R’000
Programme
1. Administration 130,298 - (3.344) 126,954 123,464 3,490 97.3% 141,581 140,746
2. Sustainable Resource Management 362,341 - (2,611) 359,730 359,702 28| 100,0% 154,561 151,033
3. Farmer Support and Development 283,908 - 8,889 292,797 292,797 - 100,0% 267,544 267,544
4. Veterinary Services 96,463 - (1,070) 95,393 91,702 3,691 96,1% 89,382 86,972
5. Research and Technology Development 131,322 - (209) 131,113 128,641 2,472 98.1% 121,704 120,980
6. Agricultural Economics Services 30,006 - 719 30,725 30,725 - 100,0% 22,575 22,264
7. Structured Agricultural Education and Training 63,036 - (595) 62,441 60,019 2,422 96.1% 60,131 57,793
8. Rural Development 23,300 - (1,779) 21,521 21,521 - 100,0% 20,170 19,537
Subtotal 1,120,674 - -| 1,120,674 | 1,108,571 12,103 | 98,9% 877,648 866,869
Reconciliation with statement of financial performance
ADD: Departmental receipts 22916 19,254
Actual amounts per statement of financial performance (total revenue) 1,143,590 896,902
Actual amounts per statement of financial performance (total expenditure) 1,108,571 866,869
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APPROPRIATION STATEMENT
for the year ended 31 March 2019

Appropriation per economic classification
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R'000 | R'000 | R'000 | R'000 | R'000 | R’000 % R’000 | R’000

Current payments 561,897 (7,254) (5.625) 549,018 538,989 10,029 | 982% 532,032 524,191
Compensation of employees 376,773 - - 376,773 376,267 506 99.9% 350,757 347,048
Salaries and wages 323,138 720 703 324,561 324,102 459 99.9% 301,554 298,468
Social contributions 53,635 (720) (703) 52,212 52,165 47 99.9% 49,203 48,580
Goods and services 185,124 (7,409) (5,625) 172,090 162,567 9,523 94,5% 181,275 177,143
Administrative fees 1,125 (166) - 959 959 -1 100,0% 1,091 1,091
Advertising 1,260 393 - 1,653 1,653 -| 100,0% 712 712
Minor assets 2,784 (988) - 1,796 1,796 - 100,0% 1,561 1,561
Audit costs: External 3,946 925 - 4,871 4,139 732| 850% 3,220 3,220
Bursaries: Employees 1,133 (98) - 1,035 1,035 -1 100,0% 1,277 1,277
Catering: Departmental activities 2,533 (821) - 1,712 1,712 -1 100,0% 693 693
Communication (G&S) 5754 821 - 6,575 6,575 -1 100,0% 7,090 7.090
Computer services 5,736 (1,221) - 4,515 3,515 1,000 77.9% 3,207 3,207
Consultants: Business and advisory services 19,890 2,363 (822) 21,431 18,931 2,500 88,3% 14,250 13,601
Infrastructure and planning services 180 (14) - 166 166 -1 100,0% 4,701 3,628
Laboratory services 1,018 193 - 1.211 1,211 -1 100,0% 1,702 1,702
Legal services 420 (110) - 310 310 -1 100,0% 104 104
Contractors 10,579 (1,727) - 8,852 8,852 -1 100,0% 15,167 15,167
Agency and support/outsourced services 13,653 (2,307) (3,438) 7.908 7.908 -1 100,0% 5,454 5,454
Entertainment 75 82 - 157 157 -1 100,0% 63 63
Fleet services 9,746 816 - 10,562 10,562 -1 100,0% 10,305 10,305
Consumable supplies 27,894 2,718 (553) 30,059 27,020 3,039 89.9% 34,623 32,213
Consumable: Stationery, printing and office supplies 3,494 (556) - 2,938 2,938 -1 100,0% 2,266 2,266
Operating leases 2,607 81 - 2,688 2,334 354 86,8% 2,484 2,484
Property payments 40,417 (5.101) (812) 34,504 32,606 1,898 94,5% 43,688 43,688
Transport provided: Departmental activity 435 (169) - 266 266 - 100,0% 99 99
Travel and subsistence 22,217 (123) - 22,094 22,094 -1 100,0% 21,155 21,155
Training and development 3,362 (1,241) - 2,121 2,121 -1 100,0% 2,004 2,004
Operating payments 3,140 (619) - 2,521 2,521 -1 100,0% 3,568 3,568
Venues and facilities 839 (200) - 639 639 -1 100,0% 174 174
Rental and hiring 887 (340) - 547 547 -1 100,0% 617 617
Interest and rent on land - 155 - 155 155 -1 100,0% - -
Interest (incl., interest on unitary payments (PPP)) - 1 - 1 1 -1 100,0% - -
Rent on land - 154 - 154 154 -1 100,0% - -
Transfers and subsidies 523,686 5,400 5,625 534,711 534711 -| 100,0% 314,138 312,823
Provinces and municipalities 55 9 - 64 64 -1 100,0% 59 59
Municipalities 55 9 - 64 64 -1 100,0% 59 59
Municipal bank accounts 55 9 - 64 64 -1 100,0% 59 59
Departmental agencies and accounts 2,517 614 371 3,502 3,502 -1 100,0% 1,302 1,302
Social security funds 1 (1) - - - - - - -
Departmental agencies (non-business entities) 2,516 615 371 3,502 3,502 -1 100,0% 1,302 1,302
Public corporations and private enterprises 483,235 (13,29¢) 5,663 475,602 475,602 -1 100,0% 260,504 259,191
Public corporations 483,103 (13,296) 5,663 475,470 475,470 -1 100,0% 260,379 259,066
Subsidies on products and production (pc) 26,951 - - 26,951 26,951 -1 100,0% 22,283 22,283
Other transfers to public corporations 456,152 (13,29¢) 5,663 448,519 448,519 -1 100,0% 238,096 236,783
Private enterprises 132 - - 132 132 -1 100,0% 125 125
Other transfers to private enterprises 132 - - 132 132 -1 100,0% 125 125
Non-profit institutions 28,708 18,875 - 47,583 47,583 -1 100,0% 40,287 40,287
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APPROPRIATION STATEMENT

for the year ended 31 March 2019

Appropriation per economic classification
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R'000 R'000 R’000 R’000 R’000 R’000 % R'000 R’000
Households 9,171 (802) (409) 7,960 7,960 -1 100,0% 11,984 11,984
Social benefits 3,125 (1,836) - 1,289 1,289 -| 100,0% 3,873 3,873
Other fransfers to households 6,046 1,034 (409) 6,671 6,671 - 100,0% 8,111 8,111
Payments for capital assets 34,126 1,422 - 35,548 33,474 2,074 94,2% 31,154 29,529
Buildings and other fixed structures 5,769 (521) (90) 5,158 3,736 1,422 72,4% 4,568 2,943
Buildings 101 - - 101 101 -| 100,0% 767 767
Ofther fixed structures 5,668 (521) (20) 5,057 3.635 1,422 71.9% 3,801 2,176
Machinery and equipment 28,345 1,537 90 29,972 29,320 652 97.8% 26,586 26,586
Transport equipment 13,782 4,050 189 18,021 18,021 - 100,0% 16,972 16,972
Other machinery and equipment 14,563 (2,513) (99) 11,951 11,299 652 94,5% 9,614 9,614
Software and other intangible assets 12 406 - 418 418 - 100,0% - -
Payments for financial assets 965 432 - 1,397 1,397 - 100,0% 326 326
Total 1,120,674 - -| 1,120,674 1,108,571 12,103 98,9% 877,648 866,869
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Programme 1: Administration
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R'000 | R'000 | R'000 | R'000 | R'000 | R’000 % R'000 | R’000
Sub programme
1. Office of the MEC 8,579 (1,047) (798) 6,734 6,734 - 100,0% 6,871 6,871
2. Senior Management 20,172 (513) (2,546) 17.113 17.113 - 100,0% 14,151 14,151
3. Corporate Services 47,705 3,881 - 51,586 49,688 1,898 96,3% 78,083 78,083
4. Financial Management 47,157 (1,819) - 45,338 43,746 1,592 96,5% 36,746 35911
5. Communication Services 6,685 (502) - 6,183 6,183 - 100,0% 5,730 5,730
Total for Sub-programmes 130,298 (3,344) 126,954 123,464 3,490 97,3% 141,581 140,746
Economic classification
Current payments 117,926 (981) (3,262) 113,683 110,193 3,490 96,9% 130,219 129,384
Compensation of employees 69,913 - (798) 69,115 68,609 506 99.3% 67,230 66,395
Salaries and wages 61,026 (7) (798) 60,221 59,762 459 99.2% 58,562 58,048
Social contributions 8,887 7 - 8,894 8,847 47 99.5% 8,668 8,347
Goods and services 48,013 (1,136) (2,464) 44,413 41,429 2,984 93,3% 62,989 62,989
Administrative fees 262 36 - 298 298 - 100,0% 329 329
Advertising 469 (25) - 444 444 - 100,0% 586 586
Minor assets 485 171 - 656 656 - 100,0% 240 240
Audit costs: External 3,846 1,024 - 4,870 4,138 732 85,0% 3,220 3,220
Bursaries: Employees 340 (163) - 177 177 - 100,0% 297 297
Catering: Departmental activities 302 3 - 305 305 - 100,0% 193 193
Communication (G&sS) 1,759 491 - 2,250 2,250 - 100,0% 2,347 2,347
Computer services 3,543 (1,225) - 2,318 2,318 - 100,0% 2,427 2,427
Consultants: Business and advisory services 6,742 1,358 - 8,100 8,100 - 100,0% 4,229 4,229
Infrastructure and planning services 4 (4) - - - - - - -
Laboratory services 57 12 - 69 69 - 100,0% 38 38
Legal services 420 (110) - 310 310 - 100,0% 44 44
Contractors 1,230 (116) - 1114 1,114 - 100,0% 936 936
Agency and support/outsourced services 4,891 (1,472) (2,464) 955 955 - 100,0% 1,461 1,461
Entertainment 40 83 - 123 123 - 100,0% 37 37
Fleet services 1,183 (236) - 947 947 - 100,0% 858 858
Consumable supplies 969 (73) - 896 896 - 100,0% 899 899
Consumable: Stationery, printing and office supplies 784 (6) - 778 778 - 100,0% 649 649
Operating leases 832 83 - 915 561 354 61,3% 543 543
Property payments 13,244 1,577 - 14,821 12,923 1,898 87.2% 37.827 37,827
Transport provided: Departmental activity 293 (251) - 42 42 - 100,0% - -
Travel and subsistence 3,657 (904) - 2,753 2,753 - 100,0% 3,293 3,293
Training and development 760 (575) - 185 185 - 100,0% 723 723
Operating payments 1,580 (603) - 977 977 - 100,0% 1,421 1,421
Venues and facilities 75 (75) - - - - - 15 15
Rental and hiring 246 (136) - 110 110 - 100,0% 377 377
Interest and rent on land - 155 - 155 155 - 100,0% - -
Interest (incl., interest on unitary payments (PPP) - 1 - 1 1 - 100,0% - -
Rent onland - 154 - 154 154 - 100,0% - -
Transfers and subsidies 4,489 934 - 5423 5423 - 100,0% 7,570 7,570
Provinces and municipalities 3 - - 3 3 - 100,0% 3 3
Municipalities 3 - - 3 3 - 100,0% 3 3
Municipal bank accounts 3 - - 3 3 - 100,0% 3 3
Departmental agencies and accounts 2 - - 2 2 - 100,0% 27 27
Departmental agencies (non-business entities) 2 - - 2 2 - 100,0% 27 27
Non-profit institutions 760 (81) - 679 679 - 100,0% 527 527
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APPROPRIATION STATEMENT
for the year ended 31 March 2019

Programme 1: Administration
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R'000 R’000 R'000 R'000 R'000 R’000 % R’000 R’000
Households 3.724 1,015 - 4,739 4,739 - 100,0% 7,013 7,013
Social benefits 42 128 - 170 170 - 100,0% 149 149
Other transfers to households 3,682 887 - 4,569 4,569 - 100,0% 6,864 6,864
Payments for capital assets 6,979 - (82) 6,897 6,897 - 100,0% 3,707 3,707
Buildings and other fixed structures 94 299 - 393 393 - 100,0% 98 98
Other fixed structures 94 299 - 393 393 - 100,0% 98 98
Machinery and equipment 6,879 (299) (82) 6,498 6,498 - 100,0% 3.609 3,609
Transport equipment 1,734 1,168 - 2,902 2,902 - 100,0% 2,955 2,955
Other machinery and equipment 5,145 (1,467) (82) 3,596 3,596 - 100,0% 654 654
Software and other Intangible assets 6 - - 6 6 - 100,0% - -
Payments for financial assets 904 47 - 951 951 - 100,0% 85 85
Total 130,298 - (3,344) 126,954 123,464 3,490 97.3% 141,581 140,746

1.1 OFFICE OF THE MEC
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Economic classification R’000 R’000 R'000 R’000 R’000 R’000 % R’000 R’000
Current payments 8,249 (1,101) (798) 6,350 6,350 - 100,0% 6,404 6,404
Compensation of employees 7,226 (1,200) (798) 5,228 5,228 - 100,0% 5,384 5,384
Goods and services 1,023 99 - 1,122 1,122 - 100,0% 1,020 1,020
Transfers and subsidies 1 - - 1 1 - 100,0% 20 20
Departmental agencies and accounts 1 - - 1 1 - 100,0% 1 1
Households - - - - - - - 19 19
Payments for capital assets 329 54 - 383 383 - 100,0% 442 442
Machinery and equipment 329 54 - 383 383 - 100,0% 442 442
Payments for financial assets - - - - - - - 5 5
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1.2 SENIOR MANAGEMENT
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Economic classification R’000 R’000 R’000 R’000 R’000 R’000 % R’000 R’000
Current payments 18,971 (178) (2,464) 16,329 16,329 - 100,0% 13,351 13,351
Compensation of employees 6,732 2,225 - 8,957 8,957 - 100,0% 8,076 8,076
Goods and services 12,239 (2,403) (2,464) 7,372 7,372 - 100,0% 5,275 5,275
Transfers and subsidies 960 (255) - 705 705 - 100,0% 552 552
Departmental agencies and accounts - - - - - - - 25 25
Non-profit institutions 660 19 - 679 679 - 100,0% 527 527
Households 300 (274) - 26 26 - 100,0% - -
Payments for capital assets 241 (87) (82) 72 72 - 100,0% 248 248
Machinery and equipment 241 (87) (82) 72 72 - 100,0% 248 248
Payments for financial assets - 7 - 7 7 - 100,0% - -
1.3 CORPORATE SERVICES
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Economic classification R’000 R'000 R’000 R’000 R’000 R’000 % R’000 R’000
Current payments 41,828 2,031 - 43,859 41,961 1,898 95,7% 70,111 70,111
Compensation of employees 25,595 (1,064) - 24,531 24,531 - 100,0% 24,960 24,960
Goods and services 16,233 3,095 - 19,328 17,430 1,898 90.2% 45,151 45,151
Transfers and subsidies 3,426 1,287 - 4,713 4,713 - 100,0% 6,874 6,874
Provinces and municipalities 2 - - 2 2 - 100,0% 3 3
Departmental agencies and accounts - 1 - 1 1 - 100,0% 1 1
Households 3,424 1,286 - 4,710 4,710 - 100,0% 6,870 6,870
Payments for capital assets 2,362 476 - 2,838 2,838 - 100,0% 1,076 1,076
Buildings and other fixed structures 94 299 - 393 393 - 100,0% 98 98
Machinery and equipment 2,268 177 - 2,445 2,445 - 100,0% 978 978
Payments for financial assets 89 87 - 176 176 - 100,0% 22 22
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APPROPRIATION STATEMENT
for the year ended 31 March 2019

1.4 FINANCIAL MANAGEMENT
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Economic classification R’000 R’000 R’000 R’000 R’000 R’000 % R’000 R’000
Current payments 42,464 (1,344) - 41,120 39,528 1,592 96,1% 34,792 33,957
Compensation of employees 28,374 1 - 28,375 27,869 506 98.2% 26,448 25,613
Goods and services 14,090 (1,500) - 12,590 11,504 1,086 91,4% 8,344 8,344
Transfers and subsidies 1 3 - 4 4 - 100,0% 90 90
Provinces and municipalities 1 - - 1 1 - 100,0% - -
Households - 3 - 3 3 - 100,0% 90 90
Payments for capital assets 3,877 (431) - 3,446 3,446 - 100,0% 1,806 1,806
Machinery and equipment 3.871 (431) - 3,440 3,440 - 100,0% 1,806 1,806
Software and intangible assets 6 - - 6 6 - 100,0% - -
Payments for financial assets 815 (47) - 768 768 - 100,0% 58 58
1.5 COMMUNICATION SERVICES
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c [= c f =
52 | % z 2 | -8 ¢ | 582 2| _5
55 | 28| & | zE | E® | 5 |©cs| EE | 8%
o | E2 g it9 | Qo 5 0o | 9 | Q¢
<g 5 > 2 3 > g8 g &
< < w w o < o
Economic classification R’000 R’000 R'000 R’000 R’000 R'000 % R’000 R'000
Current payments 6,414 (389) - 6,025 6,025 - 100,0% 5,561 5,561
Compensation of employees 1,986 38 - 2,024 2,024 - 100,0% 2,362 2,362
Goods and services 4,428 (427) - 4,001 4,001 - 100,0% 3,199 3,199
Transfers and subsidies 101 (101) - - - - - 34 34
Departmental agencies and accounts 1 (1) - - - - - - -
Non-profit institutions 100 (100) - - - - - - -
Households - - - - - - - 34 34
Payments for capital assets 170 (12) - 158 158 - 100,0% 135 135
Machinery and equipment 170 (12) - 158 158 - 100,0% 135 135
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APPROPRIATION STATEMENT

for the year ended 31 March 2019

Programme 2: Sustainable Resource Management
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R'000 | R'000 | R'000 | R'000 | R'000 | R’000 % R'000 | R’000
Sub programme
1. Engineering Services 41,953 (2,826) (2,261) 36,866 36,838 28 99.9% 38,425 36,859
2. LandCare 73,740 (478) (350) 72912 72912 - 100,0% 34,668 34,019
3. Land Use Management 1,257 (172) - 1,085 1,085 - 100,0% 1,021 1,021
4. Disaster Risk Management 245,391 3,476 - 248,867 248,867 - 100,0% 80,447 79,134
Total for Sub-programmes 362,341 (2,611) 359,730 359,702 28 100,0% 154,561 151,033
Economic classification
Current payments 48,772 (1,465) (2,124) 45,183 45,155 28 99.9% 47,056 44,841
Compensation of employees 29,026 - (520) 28,506 28,506 - 100,0% 28,520 28,027
Salaries and wages 25,570 (52) (520) 24,998 24,998 - 100,0% 25,143 24,689
Social contributions 3,456 52 - 3,508 3,508 - 100,0% 3,377 3,338
Goods and services 19,746 (1,465) (1,604) 16,677 16,649 28 99.8% 18,536 16,814
Administrative fees 26 (12) - 14 14 - 100,0% 13 13
Advertising 38 (14) - 24 24 - 100,0% 1 1
Minor assets 225 (129) - 96 96 - 100,0% 17 17
Bursaries: Employees - - - - - - - 52 52
Catering: Departmental acftivities 50 (14) - 36 36 - 100,0% 20 20
Communication (G&sS) 377 (52) - 325 325 - 100,0% 437 437
Computer services 389 (39) - 350 350 - 100,0% 104 104
Consultants: Business and advisory services 11,144 2 (1.117) 10,029 10,001 28 99.7% 8,731 8,082
Infrastructure and planning services 10 (10) - - - - - 4,620 3,547
Laboratory services 75 (75) - - - - - - -
Contractors 72 (29) - 43 43 - 100,0% 11 11
Agency and support/outsourced services 42 - - 42 42 - 100,0% 10 10
Entertainment 2 2) - - - - - 1 1
Fleet services 1,017 (206) - 811 811 - 100,0% 941 941
Consumable supplies 185 (46) - 139 139 - 100,0% 249 249
Consumable: Stationery, printing and office supplies 256 (101) - 155 155 - 100,0% 167 167
Operating leases 110 (8) - 102 102 - 100,0% 124 124
Property payments 1,979 (201) (487) 1,291 1,291 - 100,0% 43 43
Transport provided: Departmental activity 8 (8) - - - - - - -
Travel and subsistence 3,208 (254) - 2,954 2,954 - 100,0% 2,643 2,643
Training and development 197 (34) - 163 163 - 100,0% 65 65
Operating payments 133 (52) - 81 81 - 100,0% 186 186
Venues and facilities 202 (183) - 19 19 - 100,0% - -
Rental and hiring 1 2 - 3 3 - 100,0% 1 1
Transfers and subsidies 311,279 1,459 312,738 312,738 100,0% 105,720 104,407
Provinces and municipalities 1 - - 1 1 - 100,0% 1 1
Municipalities 1 - - 1 1 - 100,0% 1 1
Municipal bank accounts 1 - - 1 1 - 100,0% 1 1
Departmental agencies and accounts 1 1 - - - - - - -
Social security funds 1 (1) - - - - - - -
Public corporations and private enterprises 308,229 (7,333) - 300,896 300,896 - 100,0% 98,512 97.199
Public corporations 308,229 (7,333) - 300,896 300,896 - 100,0% 98,512 97.199
Other transfers to public corporations 308,229 (7,333) - 300,896 300,896 - 100,0% 98,512 97.199
Non-profit institutions 3,026 8,700 - 11,726 11,726 - 100,0% 6,400 6,400
Households 22 93 - 115 15 - 100,0% 807 807
Social benefits 22 93 - 115 115 - 100,0% 807 807
Payments for capital assets 2,289 (487) 1,802 1,802 100,0% 1,773 1,773
Buildings and other fixed structures 90 - (90) - - - - - -
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APPROPRIATION STATEMENT
for the year ended 31 March 2019
Programme 2: Sustainable Resource Management
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R’000 R’000 R’000 R’000 R’000 R’000 % R'000 R'000
Other fixed structures 90 - (90) - - - - - .
Machinery and equipment 2,199 - (397) 1,802 1,802 - 100,0% 1.773 1,773
Transport equipment 1,526 - (7) 1.519 1.519 - 100,0% 1,408 1,408
Other machinery and equipment 673 - (390) 283 283 - 100,0% 365 365
Payments for financial assets 1 [ - 7 7 - 100,0% 12 12
Total 362,341 - (2,611) 359,730 | 359,702 28 | 100.0% 154,561 151,033
2.1 ENGINEERING SERVICES
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Economic classification R'000 R’000 R’000 R’000 R’000 R’000 % R’000 R’000
Current payments 27,718 (1,364) (1,804) 24,550 24,522 28 99,9% 25,990 24,424
Compensation of employees 12,279 (53) (200) 12,026 12,026 - 100,0% 11,529 11,036
Goods and services 15,439 (1,311) (1,604) 12,524 12,496 28 99.8% 14,461 13,388
Transfers and subsidies 13,033 (1,269) - 11,764 11,764 - 100,0% 11,936 11,936
Provinces and municipalities 1 - - 1 1 - 100,0% 1 1
Departmental agencies and accounts 1 (1) - - - - - - -
Public corporations and private enterprises 10,005 (10,005) - - - - - 5,000 5,000
Non-profit institutions 3,026 8,700 - 11,726 11,726 - 100,0% 6,400 6,400
Households - 37 - 37 37 - 100,0% 535 535
Payments for capital assets 1,202 (193) (457) 552 552 - 100,0% 499 499
Buildings and other fixed structures 90 - (90) - - - - - -
Machinery and equipment 1,112 (193) (367) 552 552 - 100,0% 499 499
2.2 LANDCARE
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Economic classification R’000 R’000 R’000 R’000 R’000 R’000 % R’000 R’000
Current payments 18,758 (77) (320) 18,361 18,361 - 100,0% 18,783 18,134
Compensation of employees 15,025 (221) (320) 14,484 14,484 - 100,0% 15,208 15,208
Goods and services 3,733 144 - 3.877 3.877 - 100,0% 3.575 2,926
Transfers and subsidies 53,932 (592) - 53,340 53,340 - 100,0% 14,628 14,628
Public corporations and private enterprises 53,928 (633) - 53,295 53,295 - 100,0% 14,625 14,625
Households 4 41 - 45 45 - 100.0% 3 3
Payments for capital assets 1,049 191 (30) 1,210 1,210 - 100,0% 1,245 1,245
Machinery and equipment 1,049 191 (30) 1.210 1.210 - 100,0% 1,245 1,245
Payments for financial assets 1 - - 1 1 - 100,0% 12 12
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Vote 11: Department of Agriculture
Province of the Western Cape

APPROPRIATION STATEMENT

for the year ended 31 March 2019

2.3 LAND USE MANAGEMENT
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Economic classification R'000 R’000 R’000 R'000 R'000 R’000 A R'000 R’000
Current payments 1,257 (178) - 1,079 1,079 - 100,0% 1,021 1,021
Compensation of employees 874 63 - 937 937 - 100,0% 846 846
Goods and services 383 (2471) - 142 142 - 100,0% 175 175
Payments for financial assets - ) - [ [ - 100,0% - -
2.4 DISASTER RISK MANAGEMENT
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Economic classification R’000 R’000 R’000 R'000 | R’000 R'000 % R’000 R’000
Current payments 1,039 154 - 1,193 1,193 - 100,0% 1,262 1,262
Compensation of employees 848 211 - 1,059 1,059 - 100,0% 937 937
Goods and services 191 (57) - 134 134 - 100,0% 325 325
Transfers and subsidies 244,314 3,320 - 247,634 247,634 - 100,0% 79,156 77,843
Public corporations and private enterprises 244,296 3.305 - 247,601 247,601 - 100,0% 78,887 77,574
Households 18 15 - 33 33 - 100,0% 269 269
Payments for capital assets 38 2 - 40 40 - 100,0% 29 29
Machinery and equipment 38 2 - 40 40 - 100,0% 29 29
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APPROPRIATION STATEMENT
for the year ended 31 March 2019

Programme 3: Farmer Support and Development
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R'000 | R'000 | R'000 | R'000 | R'000 | R'000 % R'000 | R'000
Sub programme
1. Farmers settlement and Development 206,741 3,548 8,232 218,521 218,521 - 100,0% 202,148 202,148
2. Extension and Advisory Services 37.274 (1,731) 657 36,200 36,200 -] 100,0% 33,280 33,280
3. Food Security 12,942 (1.817) - 11,125 11,125 -] 100,0% 9,833 9,833
4. Casidra SOC Ltd 26,951 - - 26,951 26,951 -] 100,0% 22,283 22,283
Total for Sub-programmes 283,908 - 8,889 292,797 292,797 -| 100,0% 267,544 267,544
Economic classification
Current payments 86,133 (2,043) 2,504 86,594 86,594 -| 100,0% 79,216 79,216
Compensation of employees 63,728 - 2,504 66,232 66,232 -1 100,0% 55,509 55,509
Salaries and wages 54,494 629 2,504 57,627 57,627 -1 100,0% 47,733 47,733
Social contributions 9,234 (629) - 8,605 8,605 -] 100,0% 7.776 7.776
Goods and services 22,405 (2,043) - 20,362 20,362 -] 100,0% 23,707 23,707
Administrative fees 57 (1) - 46 46 -|  100,0% 102 102
Advertising 489 (4) - 485 485 -] 100,0% 78 78
Minor assets 337 (248) - 89 89 -1 100,0% 125 125
Bursaries: Employees 545 (56) - 489 489 -] 100,0% 510 510
Catering: Departmental activities 352 (133) - 219 219 -] 100,0% 280 280
Communication (G&S) 1,786 121 - 1,907 1,907 -] 100,0% 2,363 2,363
Computer services 32 22 - 54 54 - 100,0% 38 38
Consultants: Business and advisory services 98 - - 98 98 -] 100,0% - -
Contractors 2,614 (1,109) - 1,505 1,505 -1 100,0% 8,911 8,911
Agency and support/outsourced services 2 - - 2 2 - 100,0% - -
Entertainment 12 (1) - 11 11 -1 100,0% 4 4
Fleet services 2,851 355 - 3,206 3,206 -| 100,0% 3,019 3,019
Consumable supplies 795 (188) - 607 607 -] 100,0% 478 478
Consumable: Stationery, printing and office supplies 987 7 - 994 994 -1 100,0% 596 596
Operating leases 382 198 - 580 580 -] 100,0% 660 660
Property payments 5,366 (1.217) - 4,149 4,149 -] 100,0% 696 696
Travel and subsistence 4,236 722 - 4,958 4,958 -1 100,0% 4,964 4,964
Training and development 594 (329) - 265 265 -| 100,0% 262 262
Operating payments 312 43 - 355 355 - 100,0% 353 353
Venues and facilities 405 (118) - 287 287 -] 100,0% 152 152
Rental and hiring 153 (97) - 56 56 -1 100,0% 116 116
Transfers and subsidies 192,483 2,001 5,728 200,212 200,212 -| 100,0% 183,414 183,414
Provinces and municipalities 1 - - 1 1 - 100,0% 1 1
Municipalities 1 - - 1 1 -] 100,0% 1 1
Municipal bank accounts 1 - - 1 1 -] 100,0% 1 1
Departmental agencies and accounts 2 1 - 1 1 -1 100,0% 1 1
Departmental agencies (non-business entities) 2 (1) - 1 1 -] 100,0% 1 1
Public corporations and private enterprises 170,880 (4,144) 5,728 172,464 172,464 - 100,0% 155,045 155,045
Public corporations 170,880 (4,144) 5728 172,464 172,464 -] 100,0% 155,045 155,045
Subsidies on products and production (pc) 26,951 - - 26,951 26,951 -] 100,0% 22,283 22,283
Other transfers to public corporations 143,929 (4,144) 5,728 145,513 145,513 -1 100,0% 132,762 132,762
Non-profit institutions 19,000 8,272 - 27,272 27,272 -1 100,0% 27,877 27,877
Households 2,600 (2,126) - 474 474 -] 100,0% 490 490
Social benefits 2,100 (2,079) - 21 21 -] 100,0% 155 155
Other transfers to households 500 (47) - 453 453 -] 100,0% 335 335
Payments for capital assets 5,255 1 657 5913 5913 -| 100,0% 4,822 4,822
Machinery and equipment 5,255 1 657 5913 5913 -] 100,0% 4,822 4,822
Transport equipment 4,000 963 - 4,963 4,963 - 100,0% 3,972 3,972
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APPROPRIATION STATEMENT
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Programme 3: Farmer Support and Development
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- . 5| o . |28 5| ¢
o O — O = ¥ = O — O =
%5 g*ﬁ “E’ T = S5 < 5E= T = S5
=) = c Q +~ = K] C w Q c Q +—= C
g9 E2 g (=] <8 5 gog| &9 28
o S o o
<g 5 > 2 2 > X% 8 2 X
< < [¢] <
R'000 R'000 R’000 R’000 R’000 R’000 %o R’000 R'000
Other machinery and equipment 1,255 (962) 657 950 950 - 100,0% 850 850
Payments for financial assets 37 a1 - 78 78 - 100,0% 92 92
Total 283,908 - 8,889 292,797 | 292,797 - 100,0% 267,544 | 267,544
3.1 FARMER SETTLEMENT AND DEVELOPMENT
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Economic classification R’000 R'000 | R'000 | R'000 | R'000 | R’'000 A R'000 | R’000
Current payments 46,003 912 2,504 49,419 49,419 - 100,0% 43,073 43,073
Compensation of employees 36,691 1,351 2,504 40,546 40,546 - 100,0% 31,119 31,119
Goods and services 9.312 (439) - 8,873 8,873 - 100,0% 11,954 11,954
Transfers and subsidies 160,731 2,544 5,728 169,003 169,003 - 100,0% 158,978 158,978
Departmental agencies and accounts 2 (M) - 1 1 - 100,0% 1 1
Public corporations and private enterprises 141,229 (5,681) 5,728 141,276 141,276 - 100,0% 130,721 130,721
Non-profit institutions 19,000 8,272 - 27,272 27,272 - 100,0% 27,877 27,877
Households 500 (46) - 454 454 - 100,0% 379 379
Payments for capital assets - 50 - 50 50 - 100,0% 10 10
Machinery and equipment - 50 - 50 50 - 100,0% 10 10
Payments for financial assets 7 42 - 49 49 - 100,0% 87 87
3.2 EXTENSION AND ADVISORY SERVICES
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Economic classification R’000 R'000 R’000 R'000 R’000 R’000 A R’000 R’000
Current payments 28,889 (1,119) - 27,770 27,770 - 100,0% 26,449 26,449
Compensation of employees 16,839 548 - 17,387 17,387 - 100,0% 16,109 16,109
Goods and services 12,050 (1,667) - 10,383 10,383 - 100,0% 10,340 10,340
Transfers and subsidies 3,100 (562) - 2,538 2,538 - 100,0% 2,041 2,041
Provinces and municipalities - 1 - 1 1 - 100,0% - -
Public corporations and private enterprises 1,000 1,537 - 2,537 2,537 - 100,0% 2,041 2,041
Households 2,100 (2,100) - - - - - - -
Payments for capital assets 5,255 (49) 657 5,863 5,863 - 100,0% 4,786 4,786
Machinery and equipment 5,255 (49) 657 5,863 5,863 - 100,0% 4,786 4,786
Payments for financial assets 30 (1) - 29 29 - 100,0% 4 4
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APPROPRIATION STATEMENT
for the year ended 31 March 2019
3.3 FOOD SECURITY
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Economic classification R’000 R’000 R'000 | R’000 R’000 R’000 % R’000 R’000
Current payments 11,241 (1,834) - 9,405 9,405 -| 100,0% 9.694 9.694
Compensation of employees 10,198 (1,899) - 8,299 8,299 -| 100,0% 8,281 8,281
Goods and services 1,043 63 - 1,106 1,106 -| 100,0% 1,413 1.413
Transfers and subsidies 1,701 19 - 1,720 1,720 -| 100,0% 112 112
Provinces and municipalities 1 (1) - - - - - 1 1
Public corporations and private enterprises 1,700 - - 1,700 1,700 -| 100,0% - -
Households - 20 - 20 20 -| 100,0% 1M 111
Payments for capital assets - - - - - - - 26 26
Machinery and equipment - - - - - - - 26 26
Payments for financial assets - - - - - - - 1 1
3.4 CASIDRA SOC LTD
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Economic classification R’000 R’000 R'000 | R’000 R'000 R’000 % R’000 R'000
Transfers and subsidies 26,951 - - 26,951 26,951 -| 100,0% 22,283 22,283
Public corporations and private enterprises 26,951 - - 26,951 26,951 -1 100,0% 22,283 22,283
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Programme 4: Veterinary Services
2018/19 2017/18
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R'000 | R'000 | R'000 | R’'000 | R'000 | R’000 % R'000 | R’'000
Sub programme
1. Animal Health 53,804 (262) (553) 52,989 49,950 3,039 94,3% 48,360 45,950
2. Veterinary Export Control 14,665 (83) (478) 14,104 14,104 -1 100,0% 13,428 13,428
3. Veterinary Public Health 6,524 368 (152) 6,740 6,740 -1 100,0% 6,096 6,096
4. Veterinary Laborafory Services 21,470 (23) 113 21,560 20,908 652 97.0% 21,498 21,498
Total for Sub-programmes 96,463 - (1,070) 95,393 91,702 3,691 96.1% 89,382 86,972
Economic classification
Current payments 91,104 (259) (1,183) 89,662 86,623 3,039 | 96,6% 83,666 81,256
Compensation of employees 67,323 (1) (630) 66,692 66,692 -1 100,0% 61,576 61,576
Salaries and wages 57,650 - (472) 57,178 57178 -1 100,0% 52,947 52,947
Social contributions 9,673 (1) (158) 9,514 9,514 -1 100,0% 8,629 8,629
Goods and services 23,781 (258) (553) 22,970 19,931 3,039 86,8% 22,090 19,680
Administrative fees 272 (238) - 34 34 -1 100,0% 54 54
Advertising 56 (56) - - - - - 1 1
Minor assets 373 (174) - 199 199 -1 100,0% 294 294
Audit costs: External 99 (99) - - - - - - -
Bursaries: Employees 100 (22) - 78 78 -1 100,0% 110 110
Catering: Departmental activities 12 (61) - 51 51 -1 100,0% 58 58
Communication (G&S) 816 165 - 981 981 -1 100,0% 884 884
Computer services 280 - - 280 280 -1 100,0% 44 44
Consultants: Business and advisory services - 21 - 21 21 - 100,0% - -
Infrastructure and planning services 29 - - 29 29 -1 100,0% - -
Laboratory services 753 (470) - 283 283 -1 100,0% 1,397 1,397
Legal services - - - - - - - 60 60
Contractors 585 116 - 701 701 -1 100,0% 575 575
Agency and support/outsourced services 1,299 (612) - 687 687 -1 100,0% 727 727
Entertainment 2 (2) - - - - - - -
Fleet services 1,454 909 - 2,363 2,363 -1 100,0% 1,805 1,805
Consumable supplies 7.276 2,468 (553) 9,191 6,152 3,039 66,9% 9,871 7.461
Consumable: Stationery, printing and office supplies 447 (242) - 205 205 - 100,0% 313 313
Operating leases 370 (52) - 318 318 -1 100,0% 355 355
Property payments 4,815 (1,605) - 3,210 3,210 -1 100,0% 1,186 1,186
Travel and subsistence 3,642 (18) - 3,624 3,624 -1 100,0% 3,644 3,644
Training and development 490 (199) - 291 291 -1 100,0% 228 228
Operating payments 489 (89) - 400 400 -1 100,0% 470 470
Venues and facilities 1 (1 - - - - - - -
Rental and hiring 21 3 - 24 24 - 100,0% 14 14
Transfers and subsidies 700 85 - 785 785 100,0% m m
Provinces and municipalities 5 (3) - 2 2 -1 100,0% 1 1
Municipalities 5 (3) - 2 2 -1 100,0% 1 1
Municipal bank accounts 5 (3) - 2 2 -1 100,0% 1 1
Departmental agencies and accounts 2 - - 2 2 -1 100,0% 6 6
Departmental agencies (non-business entities) 2 - - 2 2 -1 100,0% 6 6
Non-profit institutions 650 100 - 750 750 - 100,0% - -
Households 43 (12) - 31 31 -] 100,0% 164 164
Social benefits 43 (12) - 31 31 -1 100,0% 164 164
Payments for capital assets 4,659 - 113 4,772 4,120 452 86,3% 5,534 5,536
Buildings and other fixed structures 31 - - 31 31 -1 100,0% 20 20
Buildings - - - - - - - 20 20
Other fixed structures 31 - - 31 31 -1 100,0% - -
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Vote 11: Department of Agriculture

Province of the Western Cape

APPROPRIATION STATEMENT

for the year ended 31 March 2019

Programme 4: Veterinary Services
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Machinery and equipment 4,628 - 113 4,741 4,089 652 86,2% 5,516 5516
Transport equipment 2,158 574 113 2,845 2,845 - 100,0% 2,826 2,826
Other machinery and equipment 2,470 (574) - 1,896 1,244 652 65,6% 2,690 2,690
Payments for financial assets - 174 - 174 174 -| 100,0% 9 9
Total 96,463 - (1,070) 95,393 91,702 3,691 96,1% 89,382 86,972
4.1 ANIMAL HEALTH
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Economic classification R’000 R’000 R'000 R’000 R’000 R'000 o R’000 R’000
Current payments 51,074 (504) (553) 50,017 46,978 3,039 93,9% 45,634 43,224
Compensation of employees 35,467 421 - 35,888 35,888 -| 100,0% 32,702 32,702
Goods and services 15,607 (925) (553) 14,129 11,090 3,039 78,5% 12,932 10,522
Transfers and subsidies 669 (2) - 667 667 -| 100,0% 89 89
Provinces and municipalities 4 (2) - 2 2 -| 100,0% 1 1
Departmental agencies and accounts 2 - - 2 2 -| 100,0% 2 2
Non-profit institutions 650 - - 650 650 - 100,0% - -
Households 13 - - 13 13 -| 100,0% 86 86
Payments for capital assets 2,061 243 - 2,304 2,304 -| 100,0% 2,628 2,628
Buildings and other fixed structures - - - - - - - 20 20
Machinery and equipment 2,061 243 - 2,304 2,304 - 100,0% 2,608 2,608
Payments for financial assets - 1 - 1 1 -| 100,0% 9 9
4.2 VETERINARY EXPORT CONTROL
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Economic classification R’000 R’000 R’000 R'000 R'000 R’000 A R'000 R’000
Current payments 14,350 (432) (478) 13,440 13,440 -| 100,0% 13,000 13,000
Compensation of employees 12,568 (325) (478) 11,765 11,765 -| 100,0% 11,477 11,477
Goods and services 1,782 (107) - 1,675 1,675 -| 100,0% 1,523 1,523
Transfers and subsidies - 112 - 112 112 -| 100,0% 25 25
Non-profit institutions - 100 - 100 100 -| 100,0% - -
Households - 12 - 12 12 - 100,0% 25 25
Payments for capital assets 315 76 - 391 391 -| 100,0% 403 403
Machinery and equipment 315 76 - 391 391 - 100,0% 403 403
Payments for financial assets - 161 - 161 161 -| 100,0% - -
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Vote 11: Department of Agriculture
Province of the Western Cape

APPROPRIATION STATEMENT
for the year ended 31 March 2019

4.3 VETERINARY PUBLIC HEALTH
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Economic classification R’000 R’000 R’000 R'000 R’000 R’000 % R’000 R'000
Current payments 6,213 97 (152) 6,158 6,158 100,0% 5,718 5,718
Compensation of employees 5,483 10 (152) 5,341 5,341 100,0% 4,839 4,839
Goods and services 730 87 - 817 817 100,0% 879 879
Payments for capital assets 31 2N - 582 582 -| 100,0% 378 378
Machinery and equipment 311 271 - 582 582 -| 100,0% 378 378
4.4 VETERINARY LABORATORY SERVICES
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Economic classification R’000 R’000 R'000 R’000 R’000 R'000 % R’000 R’000
Current payments 19.467 580 - 20,047 20,047 - 100,0% 19.314 19.314
Compensation of employees 13,805 (107) - 13,698 13,698 - 100,0% 12,558 12,558
Goods and services 5,662 687 - 6,349 6,349 - 100,0% 6,756 6,756
Transfers and subsidies 31 (25) - ] 6 - 100,0% 57 57
Provinces and municipalities 1 m - - - - - - -
Departmental agencies and accounts - - - - - - - 4 4
Households 30 (24) - 6 6 - 100,0% 53 53
Payments for capital assets 1,972 (590) 113 1,495 843 652 56,4% 2,127 2,127
Buildings and other fixed structures 31 - - 31 31 - 100,0% - -
Machinery and equipment 1,941 (590) 113 1,464 812 652 55,5% 2,127 2,127
Payments for financial assets - 12 - 12 12 - 100,0% - -
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Province of the Western Cape

Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture

APPROPRIATION STATEMENT

for the year ended 31 March 2019

Programme 5: Research and Technology Development

2018/19 2017/18
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Sub programme
1. Research 86,030 259 (144) 86,145 83,673 24721 97.1% 78,903 78179
2. Technology Transfer 1,259 (185) - 1,074 1,074 -] 100,0% 1,053 1,053
3. Research Infrastructure Support 44,033 (74) (65) 43,894 43,894 -1 100,0% 41,748 41,748
Total for Sub-programmes 131,322 (209) 131,113 128,641 2,472 98,1% 121,704 120,980
Economic classification
Current payments 121,792 (162) 128 121,758 119,286 2472 | 98,0% 110,773 110,049
Compensation of employees 86,351 - (167) 86,184 86,184 -1 100,0% 78,684 77,960
Salaries and wages 72,868 26 - 72,894 72,894 -1 100,0% 66,821 66,097
Social contributions 13,483 (26) (167) 13,290 13,290 -] 100,0% 11,863 11,863
Goods and services 35,441 (162) 295 35,574 33,102 24721 931% 32,089 32,089
Administrative fees 36 (1) - 25 25 -| 100,0% 27 27
Advertising 57 (24) - 33 33 -] 100,0% 16 16
Minor assets 417 (170) - 247 247 -| 100,0% 397 397
Bursaries: Employees 50 19 - 69 69 -] 100,0% 35 35
Catering: Departmental activities 120 (64) - 56 56 -1 100,0% 17 17
Communication (G&S) 535 111 - 646 646 -] 100,0% 593 593
Computer services 142 144 - 286 286 -1 100,0% 406 406
Consultants: Business and advisory services 491 1,741 295 2,527 55 2,472 2,2% 527 527
Infrastructure and planning services m - - [k m -1 100,0% 81 81
Laboratory services 93 752 - 845 845 -] 100,0% 185 185
Contractors 3,977 (921) - 3,056 3,056 -] 100,0% 3,470 3,470
Agency and support/outsourced services 634 108 - 742 742 -1 100,0% 199 199
Entertainment 2 10 - 12 12 -1 100,0% - -
Fleet services 1,674 261 - 1,935 1,935 -1 100,0% 1,944 1,944
Consumable supplies 14,004 270 - 14,274 14,274 -] 100,0% 17,523 17,523
Consumable: Stationery, printing and office supplies 293 (34) - 259 259 -1 100,0% 175 175
Operating leases 307 (50) - 257 257 -| 100,0% 251 251
Property payments 9,229 (2,680) - 6,549 6,549 -1 100,0% 2,833 2,833
Travel and subsistence 2,378 672 - 3,050 3,050 -] 100,0% 2,499 2,499
Training and development 640 (359) - 281 281 -1 100,0% 260 260
Operating payments 159 76 - 235 235 -1 100,0% 642 642
Rental and hiring 92 (13) - 79 79 -] 100,0% 9 9
Transfers and subsidies 2412 - (65) 2,347 2,347 100,0% 2,260 2,260
Provinces and municipalities 40 12 - 52 52 -| 100,0% 48 48
Municipalities 40 12 - 52 52 -| 100,0% 48 48
Municipal bank accounts 40 12 - 52 52 -1 100,0% 48 48
Departmental agencies and accounts - 1 - 1 1 -] 100,0% 2 2
Departmental agencies (non-business entities) - 1 - 1 1 -1 100,0% 2 2
Public corporations and private enterprises 2,300 (2,235) (65) - - - - 125 125
Public corporations 2,300 (2,235) (65) - - - - - -
Other fransfers to public corporations 2,300 (2,235) (65) - - - - - -
Private enterprises - - - - - - - 125 125
Other transfers to private enterprises - - - - - - - 125 125
Non-profit institutions 10 2,200 - 2,210 2210 -1 100,0% 1,493 1,493
Households 62 22 - 84 84 -| 100,0% 592 592
Social benefits 61 21 - 82 82 -| 100,0% 584 584
Ofther transfers to households 1 1 - 2 2 -] 100,0% 8 8
Payments for capital assets 7,110 (272) 6,838 6,838 100,0% 8,655 8,655
Buildings and other fixed structures 101 6 - 107 107 -] 100,0% 1,067 1,067
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Province of the Western Cape

APPROPRIATION STATEMENT
for the year ended 31 March 2019

Programme 5: Research and Technology Development
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Buildings 101 - - 101 101 -| 100,0% 727 727
Other fixed structures - 6 - 6 6 -1 100,0% 340 340
Machinery and equipment 7,009 (6) (272) 6,731 6,731 -| 100.,0% 7,588 7,588
Transport equipment 3.146 524 - 3,670 3,670 -1 100,0% 3,662 3,662
Other machinery and equipment 3,863 (530) (272) 3,061 3,061 -| 100,0% 3,926 3,926
Payments for financial assets 8 162 - 170 170 -| 100,0% 16 16
Total 131,322 - (209) 131,113 128,641 2,472 981% 121,704 120,980
5.1 RESEARCH
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Economic classification R’000 R’000 R'000 R’000 R’000 R’000 % R’000 R’000
Current payments 81,041 (1,127) 128 80,042 77,570 2472 96,9% 71,620 70,896
Compensation of employees 54,559 (104) (167) 54,288 54,288 -| 100,0% 49,919 49,195
Goods and services 26,482 (1,023) 295 25,754 23,282 2,472 | 90,4% 21,701 21,701
Transfers and subsidies 40 2,224 - 2,264 2,264 -| 100,0% 2,203 2,203
Provinces and municipalities 6 1 - 7 7 - 100,0% 6 6
Departmental agencies and accounts - 1 - 1 1 -| 100,0% - -
Public corporations and private enterprises - - - - - - - 125 125
Non-profit institutions 10 2,200 - 2,210 2,210 -| 100,0% 1,493 1,493
Households 24 22 - 46 46 - 100,0% 579 579
Payments for capital assets 4,945 (976) (272) 3,697 3,697 -| 100,0% 5,079 5,079
Buildings and other fixed structures 101 6 - 107 107 -1 100,0% 1,067 1,067
Machinery and equipment 4,844 (982) (272) 3,590 3.590 - 100,0% 4,012 4,012
Payments for financial assets 4 138 - 142 142 -| 100,0% 1 1
5.2 TECHNOLOGY TRANSFER
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Economic classification R’000 R’000 R'000 R’000 R'000 R'000 % R'000 R'000
Current payments 1,239 (273) - 966 966 -| 100,0% 740 740
Compensation of employees 424 50 - 474 474 -| 100,0% 389 389
Goods and services 815 (323) - 492 492 - 100,0% 351 351
Payments for capital assets 20 88 - 108 108 -| 100,0% 313 313
Machinery and equipment 20 88 - 108 108 -| 100,0% 313 313
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APPROPRIATION STATEMENT
for the year ended 31 March 2019

5.3 RESEARCH INFRASTRUCTURE SUPPORT

2018/19 2017/18
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Economic classification R’000 R’000 R’000 R’000 R’000 R'000 % R’000 R’000
Current payments 39,512 1,238 - 40,750 40,750 -| 100,0% 38,413 38,413
Compensation of employees 31,368 54 - 31,422 31,422 - 100,0% 28,376 28,376
Goods and services 8,144 1,184 - 9.328 9.328 - 100,0% 10,037 10,037
Transfers and subsidies 2,372 (2,224) (65) 83 83 -| 100,0% 57 57
Provinces and municipalities 34 11 - 45 45 -| 100,0% 42 42
Departmental agencies and accounts - - - - - - - 2 2
Public corporations and private enterprises 2,300 (2,235) (65) - - - - - -
Households 38 - - 38 38 -| 100,0% 13 13
Payments for capital assets 2,145 888 - 3,033 3,033 -| 100,0% 3,263 3,263
Machinery and equipment 2,145 888 - 3,033 3,033 - 100,0% 3,263 3,263
Payments for financial assets 4 24 - 28 28 -| 100,0% 15 15
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Province of the Western Cape

APPROPRIATION STATEMENT

for the year ended 31 March 2019

Programme é: Agricultural Economics Services
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R'000 | R'000 | R'000 | R'000 | R'000 | R'000 % R'000 | R’000
Sub programme
1. Production Economics and Marketing Support 21,076 1,279 719 23,074 23,074 -] 100,0% 16,618 16,307
2. Agro-Processing Support 1,692 (761) - 931 931 -] 100,0% - -
3. Macroeconomics Support 7.238 (518) - 6,720 6,720 -] 100,0% 5,957 5,957
Total for Sub-programmes 30,006 719 30,725 30,725 100,0% 22,575 22,264
Economic classification
Current payments 20,143 (849) 245 19,559 19,559 100,0% 16,206 15,895
Compensation of employees 15,197 1 265 15,463 15,463 -1 100,0% 13,563 13,252
Salaries and wages 13,266 75 265 13,606 13,606 -] 100,0% 11,911 11,627
Social contributions 1,931 (74) - 1,857 1,857 -] 100,0% 1,652 1,625
Goods and services 4,946 (850) - 4,096 4,096 -1 100,0% 2,643 2,643
Administrative fees 16 1 - 17 17 -] 100,0% 115 115
Minor assets 194 (115) - 79 79 -] 100,0% 17 17
Bursaries: Employees - 73 - 73 73 -1 100,0% 98 98
Catering: Departmental activities 28 (17) - 11 1 -] 100,0% 26 26
Communication (G&S) 125 (3) - 122 122 -1 100,0% 112 112
Computer services 64 - - 64 64 -| 100,0% 3 3
Consultants: Business and advisory services 1,183 (534) - 649 649 -] 100,0% 399 399
Contractors - - - - - - - 2 2
Agency and support/outsourced services 400 2 - 402 402 -1 100,0% - -
Entertainment 2 m - 1 1 -] 100,0% 3 3
Fleet services 186 83 - 269 269 -1 100,0% 246 246
Consumable supplies 34 9) - 25 25 -] 100,0% 45 45
Consumable: Stationery, printing and office supplies 97 (51) - 46 46 -1 100,0% 48 48
Operating leases 32 20 - 52 52 -| 100,0% 32 32
Property payments 759 (188) - 571 571 -1 100,0% - -
Travel and subsistence 1,599 (145) - 1,454 1,454 -] 100,0% 1,361 1,361
Training and development 132 (14) - 118 118 -] 100,0% 46 46
Operating payments 86 32 - 118 118 -| 100,0% 88 88
Venues and facilities 9 16 - 25 25 -1 100,0% 2 2
Transfers and subsidies 9,348 849 371 10,568 10,568 100,0% 5,947 5,947
Departmental agencies and accounts 2,452 629 371 3,452 3,452 -1 100,0% 1,262 1,262
Departmental agencies (non-business entities) 2,452 629 371 3,452 3,452 -| 100,0% 1,262 1,262
Public corporations and private enterprises 1,726 416 - 2,142 2,142 -1 100,0% 500 500
Public corporations 1,694 416 - 2,110 2,110 -] 100,0% 500 500
Other transfers to public corporations 1,694 416 - 2,110 2,110 -1 100,0% 500 500
Private enterprises 32 - - 32 32 -| 100,0% - -
Other transfers to private enterprises 32 - - 32 32 -1 100,0% - -
Non-profit institutions 4,962 (416) - 4,546 4,546 -] 100,0% 3,990 3,990
Households 208 220 - 428 428 -] 100,0% 195 195
Social benefits 18 - - 18 18 -| 100,0% 5 5
Other transfers to households 190 220 - 410 410 -1 100,0% 190 190
Payments for capital assets 507 83 590 590 100,0% 397 397
Machinery and equipment 501 6 83 590 590 -| 100,0% 397 397
Transport equipment 143 86 83 312 312 -1 100,0% 259 259
Other machinery and equipment 358 (80) - 278 278 -1 100,0% 138 138
Software and other intangible assets 6 (6) - - - - - -
Payments for financial assets 8 - 8 8 100,0% 25 25
Total 30,006 719 30,725 30,725 100,0% 22,575 22,264

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year

Vote 11: Department of Agriculture
Province of the Western Cape

APPROPRIATION STATEMENT

for the year ended 31 March 2019

6.1 PRODUCTION ECONOMICS AND MARKETING SUPPORT
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Economic classification R’000 R’000 R’000 R’000 R'000 R’000 % R’000 R’000
Current payments 12,013 304 265 12,582 12,582 -| 100,0% 11,034 10,723
Compensation of employees 9.847 47 265 10,159 10,159 -1 100,0% 9.171 8.860
Goods and services 2,166 257 - 2,423 2,423 -1 100,0% 1,863 1,863
Transfers and subsidies 8,787 849 371 10,007 10,007 -| 100,0% 5,205 5,205
Departmental agencies and accounts 2,452 629 371 3,452 3,452 -| 100,0% 1,262 1,262
Public corporations and private enterprises 1,694 416 - 2,110 2,110 -1 100,0% 500 500
Non-profit institutions 4,433 (416) - 4,017 4,017 -| 100,0% 3,248 3,248
Households 208 220 - 428 428 -1 100,0% 195 195
Payments for capital assets 268 124 83 477 477 -| 100,0% 357 357
Machinery and equipment 264 130 83 477 477 -1 100,0% 357 357
Software and intangible assets 4 (4) - - - - - - -
Payments for financial assets 8 - - 8 8 -| 100,0% 22 22
6.2 AGRO-PROCESSING SUPPORT
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Economic classification R’000 R’000 R’000 R’000 R'000 R’000 A R’000 R’000
Current payments 1,535 (636) - 899 899 -| 100,0% - -
Compensation of employees 222 8 - 230 230 -1 100,0% - -
Goods and services 1,313 (644) - 669 669 -1 100,0% - -
Transfers and subsidies 32 - - 32 32 -| 100,0% - -
Public corporations and private enterprises 32 - - 32 32 -| 100,0% - -
Payments for capital assets 125 (125) - - - - - - -
Machinery and equipment 123 (123) - - - - - - -
Software and intangible assets 2 (2) - - - - - - -
6.3 MACROECONOMICS SUPPORT
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Economic classification R’000 R’000 R’000 R’000 R'000 R’000 % R’000 R’000
Current payments 6,595 (517) - 6,078 6,078 -| 100,0% 5172 5,172
Compensation of employees 5,128 (54) - 5,074 5,074 -| 100,0% 4,392 4,392
Goods and services 1,467 (463) - 1,004 1,004 -| 100,0% 780 780
Transfers and subsidies 529 - - 529 529 -| 100,0% 742 742
Non-profit institutions 529 - - 529 529 -| 100,0% 742 742
Payments for capital assets 14 (O] - 113 113 -| 100,0% 40 40
Machinery and equipment 114 m - 113 113 -1 100,0% 40 40
Payments for financial assets - - - - - - - 3 3
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APPROPRIATION STATEMENT

for the year ended 31 March 2019

Programme 7: Structured Agricultural Education and Training
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R'000 | R'000 | R'000 | R'000 | R'000 | R'000 % R'000 | R’000
Sub programme
1. Higher Education and Training 50,626 (141) (555) 49,930 47,508 2,422 95,1% 47,141 44,803
2. Agricultural Skills Development 12,410 141 (40) 12,511 12,511 -1 100,0% 12,990 12,990
Total for Sub-programmes 63,036 - (595) 62,441 60,019 2422 96,1% 60,131 57,793
Economic classification
Current payments 55,566 (1,495) (615) 53,456 52,456 1,000| 981% 52,008 51,295
Compensation of employees 33,921 - (290) 33,631 33,631 -1 100,0% 34,791 34,078
Salaries and wages 28,465 50 - 28,515 28,515 -1 100,0% 28,878 28,272
Social contributions 5,456 (50) (290) 5116 5116 -| 100,0% 5913 5806
Goods and services 21,645 (1,495) (325) 19,825 18,825 1,000 95,0% 17,217 17,217
Administrative fees 406 (2) - 404 404 -1 100,0% 446 446
Advertising 113 (1) - 12 12 -| 100,0% 30 30
Minor assets 671 (258) - 413 413 -1 100,0% 368 368
Audit costs: External 1 - - 1 1 -1 100,0% - -
Bursaries: Employees 69 51 - 120 120 -1 100,0% 144 144
Catering: Departmental activities 129 (42) - 87 87 -1 100,0% 82 82
Communication (G&sS) 223 37 - 260 260 -1 100,0% 279 279
Computer services 1,286 (123) - 1,163 163 1,000 14,0% 185 185
Consultants: Business and advisory services 232 (232) - - - - - 349 349
Infrastructure and planning services 26 - - 26 26 -] 100,0% - -
Laboratory services 40 (26) - 14 14 -] 100,0% 82 82
Contractors 928 420 - 1,348 1,348 -1 100,0% 1,236 1,236
Agency and support/outsourced services 4,749 (264) - 4,483 4,483 -| 100,0% 3,057 3,057
Entertainment 4 (2) - 2 2 -1 100,0% 18 18
Fleet services 1,079 (151) - 928 928 -1 100,0% 1,386 1,386
Consumable supplies 4,506 222 - 4,728 4,728 -1 100,0% 5,478 5,478
Consumable: Stationery, printing and office supplies 439 (121) - 318 318 -1 100,0% 279 279
Operating leases 454 (32) - 422 422 -1 100,0% 483 483
Property payments 4,060 (1,213) (325) 2,522 2,522 -1 100,0% 643 643
Transport provided: Departmental activity 52 (52) - - - - - 99 99
Travel and subsistence 1,338 477 - 1,815 1,815 -1 100,0% 1,725 1,725
Training and development 457 (190) - 267 267 -1 100,0% 413 413
Operating payments 298 (27) - 271 271 -1 100,0% 336 336
Venue and facilities - 1 - 1 1 -1 100,0% - -
Rental and hiring 85 35 - 120 120 -1 100,0% 99 99
Transfers and subsidies 442 72 - 514 514 100,0% 1,955 1,955
Provinces and municipalities 5 - - 5 5 -1 100,0% 5 5
Municipalities 5 - - 5 5 -] 100,0% 5 5
Municipal bank accounts 5 - - 5 5 -1 100,0% 5 5
Departmental agencies and accounts 58 (14) - 44 44 -1 100,0% 4 4
Departmental agencies (non-business entities) 58 (14) - 44 44 -1 100,0% 4 4
Non-profit institutions 300 100 - 400 400 -1 100,0% - -
Households 79 (14) - 65 65 -| 100,0% 1,946 1,946
Social benefits 79 (14) - 65 65 -1 100,0% 1,946 1,946
Payments for capital assets 7,025 1,421 20 8,464 7,044 1,422 83,2% 6,081 4,456
Buildings and other fixed structures 5,453 (826) - 4,627 3,205 1,422 69.3% 3,383 1,758
Buildings - - - - - - - 20 20
Other fixed structures 5,453 (826) - 4,627 3,205 1,422 69.3% 3,363 1,738
Machinery and equipment 1,572 1,835 20 3,427 3,427 -1 100,0% 2,698 2,698
Transport equipment 998 634 - 1,632 1,632 -1 100,0% 1,782 1,782
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Programme 7: Structured Agricultural Education and Training
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R’000 R’000 R’000 R’000 R’000 R'000 % R’000 R’000
Other machinery and equipment 574 1,201 20 1,795 1,795 - 100,0% 916 916
Software and other intangible assets - 412 - 412 412 -| 100,0% - -
Payments for financial assets 3 2 - 5 5 -| 100,0% 87 87
Total 63,036 - (595) 62,441 60,019 2,422 96,1% 60,131 57,793
7.1 HIGHER EDUCATION AND TRAINING
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Economic classification R’000 R’000 R'000 R'000 R'000 R’000 A R’000 R'000
Current payments 43,782 (1.488) (575) 41,721 40,721 1,000 97,6% 40,033 39,320
Compensation of employees 24,742 (135) (250) 24,357 24,357 -| 100,0% 25,664 24,951
Goods and services 19,040 (1,351) (325) 17,364 16,364 1,000 94,2% 14,369 14,369
Transfers and subsidies 119 92 - 211 211 -| 100,0% 1,953 1,953
Provinces and municipalities 5 - - 5 5 -| 100,0% 5 5
Departmental agencies and accounts 55 (14) - 41 41 -| 100,0% 2 2
Non-profit institutions - 100 - 100 100 - 100,0% - -
Households 59 6 - 65 65 -| 100,0% 1,946 1,946
Payments for capital assets 6,722 1,253 20 7,995 6,573 1422 822% 5,068 3,443
Buildings and other fixed structures 5,453 (826) - 4,627 3,205 1,422 69,3% 3,383 1,758
Machinery and equipment 1,269 1,667 20 2,956 2,956 - 100,0% 1,685 1,685
Software and intangible assets - 412 - 412 412 -| 100,0% - -
Payments for financial assets 3 - - 3 3 -| 100,0% 87 87
7.2 AGRICULTURAL SKILLS DEVELOPMENT
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Economic classification R'000 R'000 R’000 R’000 R’000 R’000 A R'000 R’000
Current payments 11,784 (9) (40) 11,735 11,735 -| 100,0% 11,975 11,975
Compensation of employees 9.179 135 (40) 9,274 9,274 -| 100,0% 9.127 9.127
Goods and services 2,605 (144) - 2,461 2,461 -| 100,0% 2,848 2,848
Transfers and subsidies 323 (20) - 303 303 -| 100,0% 2 2
Departmental agencies and accounts 3 - - 3 3 -| 100,0% 2 2
Non-profit institutions 300 - - 300 300 - 100,0% - -
Households 20 (20) - - - - - - -
Payments for capital assets 303 168 - 471 471 -| 100,0% 1,013 1,013
Machinery and equipment 303 168 - 471 471 -| 100,0% 1,013 1,013
Payments for financial assets - 2 - 2 2 -| 100,0% - -
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Programme 8: Rural Development
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R'000 | R'000 | R'000 | R'000 | R'000 | R'000 % R'000 | R’000
Sub programme
1. Rural Development Coordination 7.792 110 (308) 7.594 7.594 -] 100,0% 5129 4,496
2. Social Facilitation 977 (152) - 825 825 -1 100,0% 767 767
3. Farm Worker Development 14,531 42 (1,471) 13,102 13,102 -] 100,0% 14,274 14,274
Total for Sub-programmes 23,300 (1,779) 21,521 21,521 100,0% 20,170 19,537
Economic classification
Current payments 20,461 (1,338) 19,123 19,123 100,0% 12,888 12,255
Compensation of employees 11,314 - (364) 10,950 10,950 -] 100,0% 10,884 10,251
Salaries and wages 9.799 (1) (276) 9,522 9,522 -1 100,0% 9,559 9,055
Social contributions 1,515 1 (88) 1,428 1,428 -] 100,0% 1,325 1,196
Goods and services 9,147 - (974) 8,173 8,173 -] 100,0% 2,004 2,004
Administrative fees 50 71 - 121 121 -| 100,0% 5 5
Advertising 38 517 - 555 555 -] 100,0% - -
Minor assets 82 (65) - 17 17 -] 100,0% 3 3
Bursaries: Employees 29 - - 29 29 -] 100,0% 31 31
Catering: Departmental activities 1,440 (493) - 947 947 -] 100,0% 17 17
Communication (G&S) 133 (49) - 84 84 -] 100,0% 75 75
Consultants: Business and advisory services - 7 - 7 7 -] 100,0% 15 15
Contractors 1,173 (88) - 1,085 1,085 -1 100,0% 26 26
Agency and support/outsourced services 1,636 (67) (974) 595 595 -1 100,0% - -
Entertainment 11 (3) - 8 8 -] 100,0% - -
Fleet services 302 (199) - 103 103 -| 100,0% 106 106
Consumable supplies 125 74 - 199 199 -] 100,0% 80 80
Consumable: Stationery, prinfing and office supplies 191 (8) - 183 183 -1 100,0% 39 39
Operating leases 120 (78) - 42 42 -1 100,0% 36 36
Property payments 965 426 - 1,391 1,391 -1 100,0% 460 460
Transport provided: Departmental activity 82 142 - 224 224 -| 100,0% - -
Travel and subsistence 2,159 (673) - 1,486 1,486 -] 100,0% 1,026 1,026
Training and development 92 459 - 551 551 -] 100,0% 7 7
Operating payments 83 1 - 84 84 -1 100,0% 72 72
Venues and facilities 147 160 - 307 307 -] 100,0% 5 5
Rental and hiring 289 (134) - 155 155 -1 100,0% 1 1
Transfers and subsidies 2,533 (409) 2,124 2,124 100,0% 7,099 7,099
Public corporations and private enterprises 100 - - 100 100 -1 100,0% 6,322 6,322
Public corporations - - - - - - - 6,322 6,322
Other transfers to public corporations - - - - - - - 6,322 6,322
Private enterprises 100 - - 100 100 -] 100,0% - -
Other transfers to private enterprises 100 - - 100 100 -] 100,0% - -
Households 2,433 - (409) 2,024 2,024 -1 100,0% 777 777
Social benefits 760 27 - 787 787 -1 100,0% 63 63
Other transfers to households 1,673 (27) (409) 1,237 1,237 -] 100,0% 714 714
Payments for capital assets 302 (32) 270 270 100,0% 183 183
Machinery and equipment 302 - (32) 270 270 -] 100,0% 183 183
Transport equipment 77 101 - 178 178 -1 100,0% 108 108
Other machinery and equipment 225 (101) (32) 92 92 -] 100,0% 75 75
Payments for financial assets 4 - - 4 4 100,0% - -
Total 23,300 (1,779) 21,521 21,521 100,0% 20,170 19,537
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APPROPRIATION STATEMENT

for the year ended 31 March 2019

8.1 RURAL DEVELOPMENT COORDINATION

2018/19 2017/18
v | % - s o o | 238 § o
= c £ _ D =) = = —_ D
o O %) — O = (%) = O —_ 0 =
5 23 £ = S5 < SEE = 33
5 L c c Q -— K] C w— Q c Q -
T 2 £ 2 g =] <8 5 g0 &9 <8
o < S % o
<g Cg > oy X > X008 o 3
< < o] <
Economic classification R’000 R'000 R’000 R’000 R’000 R’000 % R’000 R’000
Current payments 7,547 188 (276) 7,459 7,459 -| 100,0% 4,849 4,216
Compensation of employees 4,667 223 (276) 4,614 4,614 -1 100,0% 4,251 3,618
Goods and services 2,880 (35) - 2,845 2,845 -| 100,0% 598 598
Transfers and subsidies - 27 - 27 27 -| 100,0% 247 247
Public corporations and private enterprises - - - - - - - 240 240
Households - 27 - 27 27 -1 100,0% 7 7
Payments for capital assets 241 (105) (32) 104 104 -| 100,0% 33 33
Machinery and equipment 241 (105) (32) 104 104 -| 100,0% 33 33
Payments for financial assets 4 - - 4 4 -| 100,0% - -
8.2 SOCIAL FACILITATION
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Economic classification R'000 | R'000 | R'0O00 | R'000 | R’'000 | R'000 % R'000 | R’000
Current payments 977 (152) - 825 825 -| 100,0% 767 767
Compensation of employees 713 (16) - 697 697 -1 100,0% 259 259
Goods and services 264 (13¢) - 128 128 -| 100,0% 508 508
8.3 FARM WORKER DEVELOPMENT
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Economic classification R'000 | R’'000 | R'0O00 | R'000 | R’'000 | R'000 % R'000 | R'000
Current payments 11,937 (38) (1,062) 10,839 10,839 -| 100,0% 7,272 7,272
Compensation of employees 5,934 (207) (88) 5,639 5,639 -| 100,0% 6,374 6,374
Goods and services 6,003 171 (974) 5,200 5,200 -| 100,0% 898 898
Transfers and subsidies 2,533 (27) (409) 2,097 2,097 -| 100,0% 6,852 6,852
Public corporations and private enterprises 100 - - 100 100 -| 100,0% 6,082 6,082
Households 2,433 (27) (409) 1,997 1,997 -| 100,0% 770 770
Payments for capital assets 61 105 - 166 166 -| 100,0% 150 150
Machinery and equipment 61 105 - 166 166 -| 100,0% 150 150
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NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2019

Detail of transfers and subsidies as per Appropriation Act (after Virement):

Detail of these transactions can be viewed in the note on Transfers and subsidies, disclosure notes and
Annexure 1 (A-E) to the Annual Financial Statements.

Detail of specifically and exclusively appropriated amounts voted (after Virement):

Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the Annual Financial
Statements.

Detail on payments for financial assets

Detail of these transactions per programme can be viewed in the note on Payments for financial assets
to the Annual Financial Statements.

Explanations of material variances from Amounts Voted (after Virement):

Per programme

Final Actual Variance Variance as
Appropriation Expenditure a % of Final
Appropriation
R’000 R'000 R’'000 %
Programme 1: Administration 126,954 123,464 3.490 2,7%

The primary driver of the underspending relates to other provisions for asset and liability accounts
influencing the “cash available” budget. The amount of R2,984 million has been requested for a roll-
over to augment the outstanding accruals and payables for the 2018/19 financial year. The remainder
total balance of R506,000 for compensation of employees will revert back to the Provincial Revenue
fund.

Programme 2:
Sustainable Resource Management 359,730 359,702 28 0.0%

The underspending of R28,000 is due to the Earmarked allocation: Water for sustainable growth and
development. Proposals were less than initially budgeted for.

Programme 4: Veterinary Services 95,393 91,702 3,691 3.9%

The underspending relates predominantly to delays in the procurement of medicines and drugs
including vaccines and fuberculin for disease prevention amounting fo R2,812 million and R87%,000
on the Earmarked allocation: Disaster, Drought, water and food security. The total amount has been
requested for a roll-over.

Programme 5:

Research and Technology Development 131,113 128,641 2,472 1,9%

The underspending relates to the procurement of a small plot harvester that has to be imported from
Germany with resultant delays. The process was concluded late in the 2018/19 financial year, and it
is anticipated that the harvester will be delivered prior to the harvesting season of October 2019. The
tfotal amount has been requested for roll-over.
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4.2

NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2019

Programme 7:
Structured Agricultural Education and Training 62,441 60,019 2,422 3.9%

The underspending of R1,422 million, relates to the second phase of the Conditional Grant: CASP project
of the construction of the new entfrance to the College. This project is managed and supervised by the
Department of Transport and Public Works and is anticipated to be completed by 30 June 2019. The
other R1 million will be utilised to develop and implement the final phase of the student management
system. Both amounts were requested for roll-over.

Per economic classification . . .
Final Actual Variance Variance as
Appropriation Expenditure a % of Final
Appropriation
R’000 R’000 R’000 %
Current expenditure
Compensation of employees 376,773 376,267 506 0.1%
Goods and services 172,090 162,567 9,523 5,5%
Payments for capital assets
Buildings and other fixed structures 5,158 3,736 1,422 27,6%
Machinery and equipment 29,972 29,320 652 2.2%

An underspending of R506,000 on compensation of employees is due to internal promotions, and
unplanned vacating of key positions within the Department.

An underspending of R9,523 million on goods and services as follows:

R2,984 million has been requested for a roll-over to augment the outstanding accruals and payables
for the 2018/19 financial year.

R28,000 is due to the earmarked allocation: Water for sustainable growth and development.

R2,812 million relates predominantly to delays in the procurement of medicines and drugs including
vaccines and fuberculin for disease prevention.

R227,000 on the earmarked allocation: Disaster: Drought, water and food security.

R2,472 million relates to the procurement of a small plot harvester that has to be imported from
Germany with resultant delays. The process was concluded late in the 2018/19 financial year, and it is
anficipated that the harvester will be delivered prior to the harvesting season of October 2019.

R1 million will be utilised to develop and implement the final phase of the student management system.
An underspending of R2,074 million as follows:

R1,422 million relates to the second phase of the Conditional Grant: CASP project to confinue with
the construction of the new entrance to the College. This project is managed and supervised by the

Department of Transport and Public Works and is anticipated to be completed by 30 June 2019.

R652,000 on the earmarked allocation: Disaster: Drought, water and food security.
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NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2019

43  Per conditional grant Final Actual Variance Variance
Appropriation Expenditure as a Final
Appropriation
R’000 R’000 R'000 R’000
Comprehensive Agricultural Support Programme 316,254 314,832 1,422 0,4%

The underspending of R1,422 million, relates to the second phase of the Conditional Grant: CASP project
for the construction of the new enfrance to the College. This project is managed and supervised by the
Department of Transport and Public Works and is anticipated to be completed by 30 June 2019. The amount
has been requested for a roll-over.
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REVENUE
Annual appropriation
Departmental revenue

TOTAL REVENUE

EXPENDITURE

Current expenditure
Compensation of employees
Goods and services

Interest and rent on land
Total current expenditure

Transfers and subsidies
Transfers and subsidies
Total transfers and subsidies

Expenditure for capital assets
Tangible assets
Infangible assets

STATEMENT OF FINANCIAL PERFORMANCE
for the year ended 31 March 2019

Note

Total expenditure for capital assets

Payments for financial assets

TOTAL EXPENDITURE

SURPLUS FOR THE YEAR

Reconciliation of Net Surplus for the year

Voted funds
Annual appropriation
Conditional grants
Departmental revenue
SURPLUS FOR THE YEAR

33

2018/19 2017/18
R'000 R'000
1,120,674 877,648
22,916 19,254
1,143,590 896,902
376,267 347,048
162,567 176,900
155 243
538,989 524,191

534,711 | 312,823 |
534,711 312,823
33,056 29,529
418 -
33,474 29,529
1,397 326
1,108,571 866,869
35,019 30,033
12,103 10,779
10,681 9,154
1,422 1,625
22,916 19,254
35,019 30,033
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STATEMENT OF FINANCIAL POSITION
as at 31 March 2019

Note 2018/19 2017/18
R'000 R’000
ASSETS
Current assets 18,675 17,685
Cash and cash equivalents 9 13,144 12,648
Prepayments and advances 10 411 322
Receivables 11 5,120 4,715
Non-current assets 25,191 25,388
Investments 12 25,000 25,000
Receivables 11 191 388
TOTAL ASSETS 43,866 43,073
LIABILITIES
Current liabilities 15,294 15,132
Voted funds to be surrendered to the Revenue Fund 13 12,103 10,779
I:Dueﬁpdcnr’rmen’roI revenue to be surrendered to the Revenue 14 2970 2457
Payables 15 221 1,696
TOTAL LIABILITIES 15,294 15,132
NET ASSETS 28,572 27,941
Represented by:
Capitalisation reserve 25,000 25,000
Recoverable revenue 3,572 2,941
TOTAL 28,572 27,941
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STATEMENT OF CHANGES IN NET ASSETS
for the year ended 31 March 2019

Note 2018/19 2017/18
R’000 R’000
NET ASSETS
Capitalisation Reserves
Opening balance 25,000 25,000
Closing balance 25,000 25,000
Recoverable revenue
Opening balance 2,941 1,567
Transfers: 631 1,374
Irecoverable amounts written off 6.2 (137) (12)
Debts revised (53) (104)
Debts recovered (included in departmental receipts) (338) (559)
Debts raised 1,159 2,049
Closing balance 3,572 2,941
TOTAL 28,572 27,941
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CASH FLOW STATEMENT
for the year ended 31 March 2019

Note 2018/19 2017/18
R’000 R’000

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts 1,173,639 925,881
Annual appropriated funds received 1.1 1,120,674 877,648
Departmental revenue received 2 44,453 37,740
Interest received 2.2 8,512 10,493
Neft increase in working capital (1.772) (1,387)
Surrendered to Revenue Fund (63,822) (54,538)
Current payments (538,988) (524,191)
Interest paid 5 (1) -
Payments for financial assets (1,397) (326)
Transfers and subsidies paid (534,711) (312,823)
Net cash flow available from operating activities 16 32,948 32,616

CASH FLOWS FROM INVESTING ACTIVITIES

Dividend received 2.2 10 6
Payments for capital assets 8 (33,474) (29,529)
Proceeds from sale of capital assets 2.3 381 241
Net cash flows from investing activities (33,083) (29,282)

CASH FLOWS FROM FINANCING ACTIVITIES
Increase in net assets 631 1,374
Decrease in non-current payables - (746)
Net cash flows from financing activities 631 628
Net increase in cash and cash equivalents 496 3,962
Cash and cash equivalents at beginning of period 12,648 8,686
Cash and cash equivalents at end of period o 13,144 12,648
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PART A: ACCOUNTING POLICIES

Summary of significant accounting policies

The financial statements have been prepared in accordance with the following policies, which have been
applied consistently in all material aspects, unless otherwise indicated. Management has concluded that
the financial statements present fairly the department’s primary and secondary information.

The historical cost convention has been used, except where otherwise indicated. Management has used
assessments and estimates in preparing the annual financial statements. These are based on the best
information available at the time of preparation.

Where appropriate and meaningful, additional information has been disclosed to enhance the
usefulness of the financial statements and to comply with the statutory requirements of the Public Finance
Management Act (PFMA), Act 1 of 1999 (as amended by Act 29 of 1999), and the Treasury Regulations
issued in terms of the PFMA and the annual Division of Revenue Act.

1

Basis of preparation
The financial statements have been prepared in accordance with the Modified Cash Standard.

2 Going concern
The financial statements have been prepared on a going concern basis.

3 Presentation currency
Amounts have been presented in the currency of the South African Rand (R) which is also the
functional currency of the department.

4 Rounding
Unless otherwise stated financial figures have been rounded to the nearest one thousand Rand
(R’000).

5 Foreign currency translation
Cash flows arising from foreign currency fransactions are translated info South African Rands using
the spot exchange rates prevailing at the date of payment/receipt.

6 Comparative information

6.1 Prior period comparative information
Prior period comparative information has been presented in the current year's financial
statements. Where necessary, figures included in the prior period’s financial statements have
been reclassified to ensure that the format in which the information is presented is consistent with
the format of the current year’s financial statements.

6.2 Current year comparison with budget
A comparison between the approved, final budget and actual amounts for each programme
and economic classification is included in the appropriation statement.

7 Revenue

7.1 Appropriated funds

Appropriated funds comprise departmental allocations as well as direct charges against the
revenue fund (i.e. statutory appropriation).

Appropriated funds are recognised in the statement of financial performance on the date the
appropriation becomes effective. Adjustments made in terms of the adjustments budget process
are recognised in the statement of financial performance on the date the adjustments become
effective.

The net amount of any appropriated funds due to/from the relevant revenue fund at the reporting
date is recognised as a payable/receivable in the statement of financial position.
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7.2 Departmental revenue

Departmental revenue is recognised in the statement of financial performance when received
and is subsequently paid into the relevant revenue fund, unless stated otherwise.

Any amount owing to the relevant revenue fund at the reporting date is recognised as a payable
in the statement of financial position.

7.3 Accrued departmental revenue
Accruals in respect of departmental revenue (excluding tax revenue) are recorded in the notes
to the financial statements when:

e itis probable that the economic benefits or service potential associated with the fransaction
will flow to the department; and

¢ the amount of revenue can be measured reliably.
The accrued revenue is measured at the fair value of the consideration receivable.
Write-offs are made according to the department’s debt write-off policy.

8 Expenditure

8.1 Compensation of employees

8.1.1 | Salaries and wages
Salaries and wages are recognised in the statement of financial performance on the date of
payment.

8.1.2 | Social contributions

Social contributions made by the department in respect of current employees are recognised in
the statement of financial performance on the date of payment.

Social contributions made by the department in respect of ex-employees are classified as fransfers
to households in the statement of financial performance on the date of payment.

8.2 Other expenditure

Other expenditure (such as goods and services, tfransfers and subsidies, as well as payments for
capital assets) is recognised in the statement of financial performance on the date of payment.
The expense is classified as a capital expense if the total consideration paid is more than the
capitalisation threshold.

8.3 Accruals and payables not recognised
Accruals and payables not recognised are recorded in the notes to the financial statements at
cost at the reporting date.

8.4 Leases

8.4.1 Operating leases

Operating lease payments made during the reporting period are recognised as current
expendifure in the statement of financial performance on the date of payment.

The operating lease commitments are recorded in the notes to the financial statements.
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8.4.2 | Finance leases
Finance lease payments made during the reporting period are recognised as capital expenditure
in the statement of financial performance on the date of payment.
The finance lease commitments are recorded in the notes to the financial statements and are not
apportioned between the capital and interest portions.
Finance lease assets acquired at the end of the lease term are recorded and measured at the
lower of:
e cost, being the fair value of the asset; or
e the sum of the minimum lease payments made, including any payments made to acquire

ownership at the end of the lease term, excluding interest.

Finance lease liabilities are notrecognisedin the statement of financial position and assuch finance
lease payments do not reduce liabilities in the statement of financial position. Payments fo the
lessors are recognised as payments for capital assets in the statement of financial performance
and as a result are reflected as cash for investing activities in the cash flow statement.

9 Cash and cash equivalents
Cash and cash equivalents are stated atf cost in the statement of financial position.
Bank overdrafts are shown separately on the face of the statement of financial position as a
current liability.
For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand,
deposits held, other short-term highly liquid investments and bank overdrafts.

10 Prepayments and advances
Prepayments and advances are recognised in the statement of financial position when the
department receives or disburses the cash.
Prepayments and advances are initially and subsequently measured at cost.
Prepayments for goods and services are expensed when budgeted for in the current financial
year.
In the case of fransfer payments and prepayments are expensed when budgeted for in the
current financial year and to prevent any negative impact on the cash flow of the department.

11 Loans and receivables
Loans and receivables are recognised in the statement of financial position at cost plus accrued
interest, where interest is charged, less amounts already settled or written-off. Write-offs are made
according to the department’s write-off policy.

12 Investments
Investments are recognised in the statement of financial position at cost.

13 Financial assets

13.1 Financial assets (not covered elsewhere)
A financial asset is recognised initially at its cost plus fransaction costs that are directly attributable
to the acquisition or issue of the financial asset.
At the reporting date, a department shall measure its financial assets at cost, less amounts already
settled or written-off, except for recognised loans and receivables, which are measured at cost
plus accrued interest, where interest is charged, less amounts already settled or written-off.

13.2 Impairment of financial assets
Where there is an indication of impairment of a financial asset, an estimation of the reduction in
the recorded carrying value, to reflect the best estimate of the amount of the future economic
benefits expected to be received from that asset, is recorded in the notes to the financial
statements.
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14 Payables
Payables recognised in the statement of financial position are recognised at cost.

15 Capital Assets

15.1 Immovable capital assets

Immovable assets reflected in the asset register of the department are recorded in the notes
to the financial statements at cost or fair value where the cost cannot be determined reliably.
Immovable assets acquired in a non-exchange transaction are recorded aft fair value at the date
of acquisition. Immovable assets are subsequently carried in the asset register at cost and are not
currently subject to depreciation or impairment.

Subsequent expenditure of a capital nature forms part of the cost of the existing asset when
ready for use.

Additional information on immovable assets not reflected in the assets register is provided in the
notes fo financial statements.

15.2 Movable capital assets

Movable capital assets are initially recorded in the notes to the financial statements at cost.
Movable capital assets acquired through a non-exchange transaction is measured at fair value
as at the date of acquisition.

Where the cost of movable capital assets cannot be determined reliably, the movable capital
assets are measured at fair value and where fair value cannot be determined; the movable
assets are measured at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded
at R1.

Movable capital assets are subsequently carried at cost and are not subject to depreciation or
impairment.

Biological assets are subsequently carried at fair value.

Subsequent expenditure that is of a capital nature forms part of the cost of the existing asset
when ready for use.

15.3 Intangible assets

Intangible assets are inifially recorded in the notes to the financial statements at cost. Intangible
assets acquired through a non-exchange transaction are measured at fair value as at the date
of acquisition.

Internally generated intangible assets are recorded in the notes to the financial statements when
the department commences the development phase of the project.

Where the cost of intangible assets cannot be determined reliably, the infangible capital assefts
are measured at fair value and where fair value cannot be determined; the intangible assets are
measured at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded
at R1.

Intangible assets are subsequently carried at cost and are not subject to depreciation or
impairment.

Subsequent expenditure of a capital nature forms part of the cost of the existing asset when
ready for use.
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15.4

Project Costs: Work-in-progress

Expenditure of a capital nature is initially recognised in the statement of financial performance
at cost when paid.

Amounts paid towards capital projects are separated from the amounts recognised and
accumulated in work-in-progress until the underlying asset is ready for use. Once ready for use,
the total accumulated payments are recorded in an asset register. Subsequent payments to
complete the project are added to the capital asset in the asset register.

Where the departmentis not the custodian of the completed project asset, the asset is transferred
to the custodian subsequent to completion.

16

Provisions and Contingents

16.1

Provisions

Provisions are recorded in the notes to the financial statements when there is a present legal
or constructive obligation to forfeit economic benefits as a result of events in the past and it is
probable that an outflow of resources embodying economic benefits or service potential will
be required to settle the obligation and a reliable estimate of the obligation can be made. The
provision is measured as the best estimate of the funds required to settle the present obligation
at the reporting date.

16.2

Contingent liabilities

Contingent liabilities are recorded in the notes to the financial statements when there is a
possible obligation that arises from past events and whose existence will be confirmed only by
the occurrence or non-occurrence of one or more uncertain future events not within the control
of the department or when there is a present obligation that is not recognised because it is not
probable that an outflow of resources will be required to settle the obligation or the amount of
the obligation cannot be measured reliably.

16.3

Contingent assets

Contingent assets are recorded in the notes to the financial statements when a possible asset
arises from past events, and whose existence will be confirmed by the occurrence or non-
occurrence of one or more uncertain future events not within the conftrol of the department.

16.4

Commitments

Commitments (other than for transfers and subsidies) are recorded at cost in the notes to the
financial statements when there is a contfractual arrangement or an approval by management
in a manner that raises a valid expectation that the department will discharge its responsibilities
thereby incurring future expenditure that will result in the outflow of cash.

17

Fruitless and wasteful expenditure

Fruitless and wasteful expenditure is recorded in the notes to the financial statements when
confirmed. The amount recorded is equal to the total value of the fruitless and or wasteful
expenditure incurred.

Fruitless and wasteful expenditure is removed from the notes to the financial statements when it is
resolved or tfransferred to receivables for recovery.

Fruitless and wasteful expenditure receivables are measured at the amount that is expected to
be recoverable and are de-recognised when settled or subsequently written-off as irecoverable.
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18

Irregular expenditure

Iregular expenditure is recorded in the notes to the financial statements when confrmed. The
amountrecordedis equalto the value of the irregular expenditure incurred unlessitisimpracticable
to determine, in which case reasons are provided in the note.

Irregular expenditure is removed from the note when it is either condoned by the relevant
authority, fransferred to receivables for recovery or not condoned and is not recoverable.
Iregular expenditure receivables are measured at the amount thatis expected to be recoverable
and are de-recognised when settled or subsequently written-off as irrecoverable.

19

Changes in accounting policies, accounting estimates and errors

Changes in accountfing policies that are effected by management have been applied
retrospectively in accordance with MCS requirements, except to the extent thatitisimpracticable
to determine the period-specific effects or the cumulative effect of the change in policy. In such
instances the department shall restate the opening balances of assets, liabilities and net assets
for the earliest period for which retrospective restatement is practicable.

Changesinaccounting estimates are applied prospectivelyin accordance with MCSrequirements.
Correction of errors is applied refrospectively in the period in which the error has occurred in
accordance with MCS requirements, except to the extent that it is impracticable to determine
the period-specific effects or the cumulative effect of the error. In such cases, the department
shall restate the opening balances of assefts, liabilities and net assets for the earliest period for
which refrospective restatement is practicable.

20

Events after the reporting date

Events after the reporting date that are classified as adjusting events have been accounted forin
the financial statements. The events after the reporting date that are classified as non-adjusting
events after the reporting date have been disclosed in the notes to the financial statements.

21

Principal-Agent arrangements

The department is party to a principal-agent arrangement for the National Department of Rural
Development and Land Reform (DRDLR). In terms of the arangement the department is the
agent and is responsible to provide fraining to the youth in terms of DRDLR's National Rural Youth
Service Corps (NARYSEC) programme. All related revenues, expenditures, assets and liabilities
have been recognised or recorded in tferms of the relevant policies listed herein. Additional
disclosures have been provided in the notes to the financial statements where appropriate.

22

Departures from the MCS requirements
Management has concluded that the financial statements fairly present the department’s
primary and secondary information and the department complied with the Standard.

23

Capitalisation reserve

The capitalisation reserve comprises financial assets and/or liabilities originating in a prior reporting
period but which are recognised in the statement of financial position for the first time in the
current reporting period. Amounts are recognised in the capitalisation reserves when identified in
the current period and are transferred to the Provincial Revenue Fund when the underlying asset
is disposed and the related funds are received.

24

Recoverable revenue

Amounts are recognised as recoverable revenue when a payment made in a previous financial
year becomes recoverable from a debtor in the current financial year. Amounts are either
fransferred to the Provincial Revenue Fund when recovered or are transferred to the statement
of financial performance when written off.
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25 Related party transactions
Arelated party transaction is a transfer of resources, services or obligations between the reporting
entity and a related party. Related party fransactions within the MEC'’s portfolio are recorded in
the notes to the financial statements when the transaction is not at arm’s length.
Key management personnel are those persons having the authority and responsibility for planning,
directing and controlling the activities of the department. The number of individuals and their full
compensation is recorded in the notes to the financial statements.

26 Inventories
At the date of acquisition, inventories are recognised at cost in the statement of financial
performance.
Where inventories are acquired as part of a non-exchange fransaction, the inventories are
measured at fair value as at the date of acquisition.
Inventories are subsequently measured at the lower of cost and net realisable value or where
intended for distribution (or consumed in the production of goods for distribution) at no or a
nominal charge, the lower of cost and current replacement value.
The cost of inventories is assigned by using the weighted average cost basis.

27 Employee benefits
The value of each major class of employee benefit obligation (accruals. payables not recognised
and provisions) is disclosed in the Employee benefits note.
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PART B: EXPLANATORY NOTES

1. Annual Appropriation
1.1 Annual Appropriation
Included are funds appropriated in terms of the Appropriation Act (and the Adjustments Appropriation
Act) for Provincial Departments (Voted funds):
2018/19 2017/18
Final Actual Funds Final Appropriation
Appropriation Received Appropriation received
Programmes R’000 R’000 R’000 R’000
Administration 130,298 130,298 141,581 141,581
Sustainable Resource Management 362,341 362,341 154,561 154,561
Farmer Support and Development 283,908 283,908 267,544 267,544
Veterinary Services 96,463 96,463 89,382 89,382
Research and Technology Development 131,322 131,322 121,704 121,704
Agricultural Economics Services 30,006 30,006 22,575 22,575
Structured Agricultural Education and Training 63,036 63,036 60,131 60,131
Rural Development 23,300 23,300 20,170 20,170
Total 1,120,674 1,120,674 877,648 877,648
1.2 Conditional grants
Note 2018/19 2017/18
R’000 R’000
Total grants received 33 458,748 237,988
2. Departmental revenue
Note 2018/19 2017/18
R’000 R’000
Sales of goods and services other than capital assets 2.1 37,155 36,634
Interest, dividends and rent on land 2.2 8,522 10,564
Sales of capital assets 2.3 381 241
Transactions in financial assets and liabilities 2.4 7,298 1,041
Total revenue collected 53,356 48,480
Less: Own revenue included in appropriation 14 30,440 29,226
Departmental revenue collected 22,916 19,254
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Sales of goods and services other than capital assets

Note 2018/19 2017/18

2 R’000 R’000

Sales of goods and services produced by the department 37,094 36,451
Sales by market establishment (Rental) 144 238
Administrative fees* 1,454 1,542
Other sales** 35,496 34,671
Sales of scrap, waste and other used current goods 61 183
Total 37,155 36,634

* Included in administrative fees are abattoir registration certificates and agricultural export certification.

** Other sales include tuition and boarding fees (R12,838 million), laboratory services (R5,125 million), veterinary services

(R4,239 million), as well as sale of farm produce (R10,352 million).

Interest, dividends and rent on land

Note 2018/19 2017/18

2 R’000 R’000

Interest* 8,512 10,493
Dividends 10 6
Rent on Land (Revenue for water rights) - 65
Total 8,522 10,564

* Interest earned by Casidra (R8,324 million) and paid to the Department relating to disaster funds transferred to them and
not yet spent at year-end. Interest accumulated on outstanding debtor accounts for services rendered, (R188,000).

Sale of capital assets

Note 2018/19 2017/18

2 R’000 R’000

Tangible assets 381 241
Machinery and equipment 7 4
Biological assets 374 237
Total 381 yZ ]|
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2.4 Transactions in financial assets and liabilities

Note 2018/19 2017/18

2 R’000 R’000

Receivables 386 362
Other receipts including Recoverable Revenue* 6,912 679
Total 7,298 1,041

* Payments received in 2018/19 relating to prior year revenue. The main reason for the increase is due to receipt of the
amount of R5,939 million as a refund from the municipality for incorrect water meter charges claimed from the Department.

3. Compensation of employees

3.1 Salaries and Wages

2018/19 2017/18

R’000 R’000

Basic salary 268,227 243,763
Performance award 3.675 3.717
Service Based ! 568 564
Compensative/circumstantial 4,952 5416
Periodic payments 559 923
Other non-pensionable allowances ¥ 46,121 44,085
Total 324,102 298,468

(1) Service based includes leave discounting and long service awards.

(2) Compensative/circumstantial includes overtime, acting and house mother/father allowances.

(3) Periodic payments include wages for occasional workers that work less than 40 hours per week.

(4) Other non-pensionable allowances include housing allowances, capital remuneration and service bonuses.

3.2 Social contributions

2018/19 2017/18
R’000 R’000

Employer contributions
Pension 32,874 30,882
Medical 19,211 17,622
Bargaining council 80 76
Total 52,165 48,580
Total compensation of employees 376,267 347,048
Average number of employees 982 901
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Goods and services

Note 2018/19 2017/18

R’000 R’000

Administrative fees 959 1,091
Advertising (! 1,653 712
Minor assets 4.1 1,796 1,561
Bursaries (employees) 1,035 1,277
Catering @ 1,712 693
Communication 6,575 7,090
Computer services 4.2 3,515 3,207
Consultants: Business and advisory services € 18,931 13,601
Infrastructure and planning services “ 166 3,628
Laboratory services 1,211 1,702
Legal services 310 104
Contractors © 8,852 15,167
Agency and support and outsourced services () 7,908 5,454
Entertainment 157 63
Audit cost — external 4.3 4,139 3.220
Fleet services 10,562 10,305
Consumables 4.4 29,958 34,479
Operating leases 2,334 2,484
Property payments 4.5 32,606 43,688
Rental and hiring ! 547 374
Transport provided as part of the departmental activities 266 99
Travel and subsistence 4.6 22,094 21,155
Venues and facilities © 639 174
Training and development 2,121 2,004
Other operating expenditure 4.7 2,521 3,568
Total 162,567 176,900

Notes:

(1)

(2)
(3)

(4)
(5)

(6)

Advertising: Increase due to the procurement of promotional items for community based projects within the
Rural Development programme. The department also started with CASP advertisements in the province
during 2018/19 that required additional media space and layout costs.

Catering: Increase due fo the Brics Oufreach project by the Department, as well as the procurement of
catering services required for community based projects within the Rural Development programme.

Consultants: Business and advisory services: Increase due to the appointment of a consultant to manage the
department’s communication functions as a result of the vacant Head of Communications post. The main
reason for the increase is due fo the finalisation of the Social Dialogue Strategy projectin 2018/19 that starfed
at the end of 2017/18. The increase in the franslation of reading and training material at the college is also a
confributing factor.

Infrastructure and planning services: The decrease is due to the Leeuriver diversion weir sediment removal
and the maintenance of boreholes in 2017/18 that was done once-off.

Contractors: Decrease due to additional aerial photography services during 2017/18 for the mapping of
agricultural production in the Western Cape for winter and summer periods, which only happens every three
years.

Agency and support and outsourced services: Increase due to the appointment of temporary staff through
agencies as a result of vacancies of staff members that are on maternity leave during 2018/19, more
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beneficiaries were also frained in 2018/19 relating to Agricultural Skills Development and the contracting of

facilitators for strategic rural development projects in 2018/19.

(7) Prior year correction to Rental and Hiring due to the incorrect disclosure of expenditures relating to
compensation to private land owners for radio masts erected on high sites as part of the Department’s

communication infrastructure. This is now disclosed as Rent on Land (R243,000).

(8) Venues and facilities: The increase is due to community projects within the Rural Development programme

of the Department that requires the hiring of venues and facilities.

Minor assets

Tangible assets
Biological assets
Machinery and equipment
Total

Computer services

SITA computer services
External computer service providers
Total

Audit cost - External

Regularity audits
Total

Consumables

Consumable supplies
Uniform and clothing*
Household supplies
Building material and supplies**
Communication accessories
IT consumables
Other consumables***
Stationery, printing and office supplies
Total

* The increase in uniform and clothing is due to the issuing of uniforms to all extension officers in the Department.

Note

Note

Note

Note

2018/19 2017/18
R’000 R'000
22 22

1,774 1,539
1,796 1,561
2018/19 2017/18
R’000 R’000
921 1,208
2,594 1,999
3,515 3,207
2018/19 2017/18
R'000 R'000
4,139 3.220
4,139 3,220
2018/19 2017/18
R’000 R’000
27,020 32,214
1.173 847
4,685 5,229
5,930 7,637
111 8

64 167
15,057 18,326
2,938 2,265
29,958 34,479

** The decrease in building material and supplies is due fo the once-off erection of new drinking water systems and reservoirs

for animals during 2017/18 as a resulf of the drought and water restrictions.

*** Other consumables include animal feed and medicine (R8,537 million), laboratory consumables (R4,147 million) and fuel
supplies (R1,878 million). The decrease in other consumables is due to the purchasing of bulk animal food in 2017/18 as a
result of the drought. The outbreak of the avian influenza in the Province during 2017/18 is also a contributing factor for the

decrease in expenditure in 2018/19.
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Property payments

Note 2018/19 2017/18

4 R’000 R’000

Municipal services* 20,694 29,639
Property maintenance and repairs 2,407 1,957
Other** 9,505 12,092
Total 32,606 43,688

* The decrease in municipal services is due fo the implementation of water savings initiatives by the
Department as well as the decrease in municipal tariffs in the latter part of 2018/19.

** “Other” includes cleaning services (R3,101 million) and security services (R6,247 million). The decrease
in "other” is mainly a result of the decrease in the security contract between the Department and the
confractor.

Travel and subsistence

Note 2018/19 2017/18

4 R’000 R’000

Local 19,775 18,015
Foreign 2,319 3.140
Total* 22,094 21,155

* Included in travel and subsistence costs are expenditures for non-employees relating to the department’s
service delivery objectives amounting to R1,807 million. (Students, foreign guests and smallholder farmers).

Other operating expenditure

Note 2018/19 2017/18

4 R’000 R’000

Professional bodies, membership and subscription fees 149 159
Resettlement costs 421 718
Other* 1,951 2,691
Total 2,521 3,568

*  “Other" includes courier services (R194,000), insurance for subsidised vehicles (R652,000), publication and
printing services (R882,000), honoraria paid (R164,000) and professional bodies/membership fees (R149,000).
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Interest and rent on land

2018/19 2017/18

R'000 R'000

Interest paid 1 -
Rent on land* 154 243
Total 155 243

* Compensation to private land owners for radio masts erected on high sites in support of the Department’s

communication infrastructure.

The prior year correction of R243,000 is due to incorrect disclosure previously as Rental and Hiring as part of

Goods and Services.

Payments for financial assets

Note 2018/19 2017/18
R’000 R’000
Other material losses written off 6.1 84 209
Debts written off 6.2 1,197 80
Theft 6.3 116 36
Forex losses 6.4 - 1
Total 1,397 326

Other material losses written off
Note 2018/19 2017/18
6 R’000 R’000

Nature of losses

Damages to machinery and equipment - 33
Damages to Government Garage vehicles (19 cases) 76 62
Damages to private/hired vehicles (4 cases) 8 114
Total 84 209
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6.2

6.3

6.4

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

Debts written off

Note 2018/19 2017/18
6 R’000 R’000
Nature of debts written off
Recoverable revenue written off
Outstanding leave without pay written off (10 cases) 4 7
Salary overpayment and related debfts written off (5 cases) 8 3
Bursary debt written off (2 cases) 89 2
Telephone debt written off (1 case) 11 -
Staff debts written off related to the loss of equipment (4 cases) 25 -
Total 137 12
Other debt written off
Staff debts written off related to damages to GG vehicles (4 cases) 305 -
Outstanding leave without pay written off (6 cases) 22 10
Salary overpayment and related debts written off (2 cases) 14 52
Tax debt written-off (4 cases) 9 -
Staff debts written off related to the loss of equipment (2 cases) 13 -
Telephone debt written off (3 cases) - 1
SARS debt* (1 case) 697 5
Total 1,060 68
Total debt written off 1,197 80
* Tax paid fo SARS relating to 42 severance packages.
All debts have been written off in accordance with the department’s write-off policy.
Details of theft
Note 2018/19 2017/18
) R’000 R’000
Nature of theft
Theft of computer and other equipment (4 cases) 116 36
Total 116 36
Forex losses
Note 2018/19 2017/18
6 R'000 R’000

Nature of losses
Refund of registration fees paid -

Total -

Western Cape Government | Department of Agriculture | Annual Report 2018/19



Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture
Province of the Western Cape

8.1
8.2
8.3

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 March 2019

Transfers and subsidies

Provinces and municipalities
Departmental agencies and accounts
Public corporations and private enterprises
Non-profit institutions

Households

Total

Expenditure for capital assets

Tangible assets
Buildings and other fixed structures
Machinery and equipment*

Intangible assets
Software

Total

* The increase in machinery and equipment is due to the increase in finance leases as a result of GMT's

Note

35
Annex 1B
Annex 1C
Annex 1D
Annex 1E

Note

31.1
29.1

30.1

2018/19 2017/18
R'000 R'000
64 59
3,502 1,302
475,602 259,191
47,583 40,287
7,960 11,984
534,711 312,823
2018/19 2017/18
R'000 R'000
33,056 29,529
3,735 2,943
29,321 26,586
418 -

418 | | -
33,474 29,529

tariff increases, replacement of old and outdated laptops as well as an increase in the maintenance of the

Department’s IT servers.

Funds utilised to acquire capital assets — 2018/19: Voted Funds

Funds utilised to acquire capital assets — 2017/18: Voted Funds

Finance lease expenditure included in Expenditure for capital assets

Tangible assets
Machinery and equipment
Total

2018/19 2017/18
R’000 R’000
17,947 16,681
17,947 16,681
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10.1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

Cash and cash equivalents

Consolidated Paymaster General Account

Cash on hand
Total

2018/19 2017/18
R’000 R’000
12,996 12,503
148 145
13,144 12,648

Included in the Consolidated Paymaster General Account is an amount of R405,000 underspending on CoE
earmarked by the Provincial Treasury and not available for use by the Department.

Pre-payments and advances

Travel and subsistence
Total

Pre-payments (Expensed)

Goods and services
Transfers*
Total

2018/19 2017/18
R’000 R’000
411 322

411 322

* Transfers to private entities not yet spent as at 31 March 2019.

Goods and services
Transfers and subsidies
Total

Less:
Received in Add: Current
Amount as at | the current Add or Less: Year Amount as at
1 April 2018 year Other pre-payments | 31 March 2019
R’000 R’000 R’000 R’000 R’000
68 (68) - 49 49
18,776 - (17,107) 22,839 24,508
18,844 (68) (17,107) 22,888 24,557
Less:
Received in Add: Current
Amount as at | the current Add or Less: Year pre- Amount as at
1 April 2017 year Other payments |31 March 2018
R’000 R’000 R’000 R’000 R’000
11 (11) - 68 68
- - - 18,776 18,776
1 (11) - 18,844 18,844
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10.2 Advances paid (Expensed)

Less:
Received Amount
Amount as in the Add: as at 31
at 1 April current Add or Current Year March
2018 year Less: Other | advances 2019
R’000 R’000 R’000 R’000 R'000
Public entities* 253,701 - (79.087) 288,763 463,377
Total 253,701 - (79,087) 288,763 463,377
* Transfers made to Public Entities in terms of a memoranda of agreement.
Less: Received Add:
Amount as at | in the current | Add or Less: Current Year | Amount as at
1 April 2017 year Other advances 31 March 2018
R’000 R’000 R’000 R’000 R’000
Public entities 99,771 - 153,930 253,701
Total 99.771 - - 153,930 253,701
11. Receivables
Note 2018/19 2017/18
Non- Non-
Current | current Total Current | current Total
R’000 R’000 R’000 R’000 R’000 R’000
Claims recoverable 1.1 165 - 165 682 - 682
Recoverable expenditure 11.2 1,085 - 1,085 786 - 786
Staff debt 11.3 3,870 191 4,061 3,242 388 3,630
Fruitless and wasteful expenditure 11.4 - - - 5 - 5
Total 5,120 191 5,311 4,715 388 5,103
11.1 Claims recoverable
Note 2018/19 2017/18
11 R'000 R'000
National departments - 661
Provincial departments 165 21
Total 165 682
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11.3

11.4

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

Recoverable expenditure (disallowance accounts)
Note 2018/19 2017/18
11 R’000 R’000
Supplier debt outstanding* 989 707
Theft and losses still under investigation 23 78
Salary tax debt 73 1
Total 1,085 786

*The increase in supplier debt is due to the recovery of water usage costs at the Mariendhal farm from users other
than the Department.

Staff debt
Note 2018/19 2017/18
11 R’000 R'000
Employee bursary debt* 2,755 2,643
Salary tax debt 1,306 987
Total 4,061 3,630

* Bursary debts relate mainly to external bursary holders who are in breach of contract as they failed fo serve
back their bursary obligations or did not complete their studies.

Fruitless and wasteful expenditure
Note 2018/19 2017/18
11 R’000 R'000
Opening balance 5 1
Less amounts recovered (8) -
Transfers from note 25 Fruitless and Wasteful Expenditure 3 4
Total - 5

Impairment of receivables

2018/19 2017/18
R’000 R’000
Estimate of impairment of receivables* 3.160 1,924
Total 3.160 1,924

* The estimate is mainly calculated on the outstanding staff debt in nofe 11.3.
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13.

14

15.

15.1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

Investments

Note

Non-Current
Casidra SOC Ltd. Annex 2A
Total non-current

Voted funds to be surrendered to the Revenue Fund

Opening balance

Transfer from statement of financial performance
Paid during the year

Closing balance

Departmental revenue to be surrendered to the Revenue Fund

Opening balance

Transfer from Statement of Financial Performance
Own revenue included in appropriation

Paid during the year

Closing balance

Payables - current

Note
Clearing accounts 15.1
Other payables 15.2
Total
Clearing accounts
Note
15

Credit amounts payable to debtors (awaiting banking details)

Funds from GEHS towards officials’ home loans
Total

2018/19 2017/18
R'000 R'000
25,000 25,000
25,000 25,000
2018/19 2017/18
R'000 R'000
10,779 8,079
12,103 10,779
(10,779) (8,079)
12,103 10,779
2018/19 2017/18
R'000 R'000
2,657 636
22,916 19,254
30,440 29,226
(53,043) (46,459)
2,970 2,657
2018/19 2017/18
R'000 R'000
87 134

134 1,562

221 1,696
2018/19 2017/18
R'000 R'000

40 123

47 1

87 134
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for the year ended 31 March 2019

15.2 Other payables

Note 2018/19 2017/18

15 R'000 R’000

SA Brandy - 21
DAFF bursaries - 44
AQriSETA* 40 135
NARYSEC project 32 94 72
Micro Combud project - 1,290
Total 134 1,562

* Funds received from AgriSETA for the implementation of learnership programmes in terms of their sector skills
plan.

16. Net cash flow available from operating activities

2018/19 2017/18
R’000 R’'000
Neft surplus as per Statement of Financial Performance 35,019 30,033
Add back non cash/cash movements not deemed operating activities (2,071) 2,583
(Increase) in receivables (208) (1,946)
(Increase) in pre-payments and advances (89) (168)
Increase/(decrease) in payables — current (1,475) 727
Proceeds from sale of capital assets (381) (2471)
Proceeds from sale of investments (10) (6)
Expenditure on capital assets 33,474 29,529
Surrenders o Revenue Fund (63,822) (54,538)
Own revenue included in appropriation 30,440 29,226
Net cash flow generated by operating activities 32,948 32,616
17. Reconciliation of cash and cash equivalents for cash flow purposes
2018/19 2017/18
R’000 R’000
Consolidated Paymaster General account 12,996 12,503
Cash on hand 148 145
Total 13,144 12,648
18. Contingent liabilities and contingent assets
Contingent liabilities Note 2018/19 2017/18
R’000 R’000
Guarantees Annex3A 3 690 -
Claims against the department Annex 3B 142 650
Intergovernmental payables (unconfirmed balances) Annex 5 97 1,795
Total 3,929 2,445
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18.1

19.

20.
20.1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

Contingent assets

2018/19 2017/18
R’000 R’000

Nature of contingent asset
Tax refund from SARS* 264 264
Total 264 264

* SARS conducted an audit at the department on employee benefits relating to employees living in official
houses at non-market related tariffs. This audit resulted in a claim against the department for incorrect tax pay-
overs for a period of three years. The claim against the department included an amount of R264,000 for 15
employees who, according to the department, were not living in official houses during the period covered by
the audit. A Notice of Objection for a refund was submitted to SARS during 2017 and 2018.

There are currently two PILIR cases under investigation at the Department of the Premier and at this stage the

department is not able to reliably measure the PILIR cases.

Commitments

2018/19 2017/18
Approved and contracted R’000 R’000
Current expenditure 25,441 22,801
Capital expenditure 3,027 904
Total Commitments 28,468 23,705

* Included in the above are nine contracts for cleaning and gardening services amounting to R4,907 million and
five other contracts amounting fo R3,867 million for provisions fo the college, catering, hygiene services, radio

broadcasting and diagnostic tesfs.

Accruals and payables not recognised

Accruals
2018/19 2017/18
R'000 R’000
Listed by economic classification
30 Days 30+Days Total Total
Goods and services* 4,827 941 5,768 3.925
Transfers and subsidies 1 2 3 23
Total 4,828 943 5,771 3,948
;201131‘/18 has been restated to include T&S accruals amounting to R855,000 incorrectly disclosed as other employee
enefits.
2018/19 2017/18
R’000 R’000
Listed by programme level
Programme 1: Administration 2,522 1,390
Programme 2: Sustainable Resource Management 310 257
Programme 3: Farmer Support and Development 744 335
Programme 4: Veterinary Services 558 469
Programme 5: Research and Technology Development 788 738
Programme 6: Agricultural Economics Services 191 195
Programme 7: Structured Agricultural Education and Training 542 480
Programme 8: Rural Development 116 84
Total 5,771 3,948
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 March 2019

20.2 Payables not recognised

21.

2018/19 2017/18
R’000 R’000

Listed by economic classification
30 Days 30+Days Total Total
Goods and services* 25 114 139 469
Transfers and subsidies - 50 50 -
Total 25 164 189 469

*2017/18 has been restated fo include T&S accruals amounting to R283,000 incorrectly disclosed as other

employee benefits.

Listed by programme level

Programme 1: Administration

Programme 2: Sustainable Resource Management
Programme 3: Farmer Support and Development
Programme 4: Veterinary Services

Programme 5: Research and Technology Development
Programme 6: Agricultural Economics Services

Programme 7: Structured Agricultural Education and Training
Programme 8: Rural Development

Total

Included in the above totals are the following:
Confirmed balances with other departments
Confirmed balances with other government entities
Total

Employee benefits

Leave entitlement*

Service bonus

Performance awards
Capped leave commitments
Other**

Total

Note

Annex 5

Annex 5

2018/19 2017/18
R’000 R’000
29 71

- 69

52 103

56 78

17 37

2 6

32 82

1 23

189 469

1 -

1 -
2018/19 2017/18
R’000 R’000
11,681 11,154
10,086 9.297
2,175 1,957
12,013 11,916
972 628
36,927 34,952

* Included in Leave Enfitlement is a negative amount of R652,180 for leave owed fo the Department due to

leave taken in advance.

** Other includes long service awards payable in 2019/20 and overtime worked in 2018/19 but not yet paid at
31 March 2019. 2017/18 has been restated fo include the exit gratuity of the MEC for R57,000 as provided by
the Provincial Treasury. T&S accruals amounting to R1,138 million were also transferred fo the Accruals nofe. At
this stage the Department is not able to reliably measure the long portion of the long service awards included in

other.
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222

23.

23.1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

Lease commitments

Operating leases

Machinery and Equipment

Noft later than 1 year

Later than 1 year and not later than 5 years
Total lease commitments

Lease agreements for 84 photocopier machines in the Department as at 31 March 2019.

Finance leases

Machinery and Equipment

Nof later than 1 year

Later than 1 year and noft later than 5 years
Later than five years

Total lease commitments

2018/19 2017/18
R’000 R’000
1,371 822
1,075 954
2,446 1,776

2018/19 2017/18
R’000 R’000

17,5622 17,695
19,655 28,569

- 81
37,177 46,345

The Department of Agriculture leased 239 vehicles from GMT as at 31 March 2019 (March 2018: 244). Daily tariffs
are payable on a monthly basis, covering the operational costs, capital costs of replacement of vehicles, and

the implicit finance costs in this type of arrangement.

The implicit interest is based on Provincial Treasury’s approved tariffs for GMT. The department uses the vehicle
for most of the useful life of the vehicle. The agreement does noft provide for contingent lease payments, and at
the end of the useful life as determined by the lessor, the vehicles are returned where it is sold on auction for the

benefit of the lessor.

Accrued departmental revenue

Sales of goods and services other than capital assets
Interest, dividends and rent on land
Total

Analysis of accrued departmental revenue

Opening balance

Less: amounts received

Add: amounts recorded

Less: amounts written-off/reversed as irecoverable
Closing balance

2018/19 2017/18
R’000 R’000
13,166 11,022
2,116 945
15,282 11,967
2018/19 2017/18
R’000 R’000
11,967 14,278
16,977 16,909
25,893 16,136
5,601 1,538
15,282 11,967
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for the year ended 31 March 2019

23.2 Accrued department revenue written off

2018/19 2017/18
R’000 R’000
Nature of losses
Laboratory services 86 90
Veterinary services 36 102
House rent 723 262
Student fees 203 890
Ad hoc services 5 34
Total 1,053 1,378
23.3 Impairment of accrued departmental revenue
2018/19 2017/18
R’000 R'000
Estimate of impairment of accrued departmental revenue 6,495 4,618
Total 6,495 4,618
24. Irregular expenditure
24.1 Reconciliation of irregular expenditure
2018/19 2017/18
R’000 R’000
Opening balance 176 10
Add: Irregular expenditure —relating to current year* 248 584
Less: Prior year amounts condoned - (10)
Less: Current year amounts condoned - (408)
Closing balance 424 176

*2017/18 has been restated to include corrections amounting to R19,000 on recalculation of amounts
disclosed in 2017/18.

Analysis of awaiting condonation per age classification

Current year 248 176
Prior years 176 -
Total 424 176
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24.2 Details of irregular expenditure — added current year (relating to current and prior years)

Incident Disciplinary 2018/19
steps taken/ R’000
criminal
proceedings
Noft abiding to Treasury Regulations: Lack of approval for acceptance of gifts (3 cases) None 33
Not abiding to Cost Containment Measures: T&S related costs (3 cases) None 27
Not abiding to Cost Containment Measures: Catering costs (5 cases) None 8
Not abiding to SCM Instructions: Deviances in contract management (5 cases) None 177
Noft abiding to SCM Instructions: Splitting of quote (1 case) None 3
Total 248
24.3 Detdils of irregular possible expenditures under determination or investigation not included in the
main note
Incident 2018/19
R’000
Not abiding fo cost containment measures: appointment of consultant without an agreement 21
Total 21
24.4 Prior period error
Note 2017/18
R'000
Nature of prior period error
Irregular amount incorrect disclosed 24.1 19
Total prior period errors 19
25. Fruitless and wasteful expenditure
25.1 Reconciliation of fruitless and wasteful expenditure
Note 2018/19 2017/18
R’000 R’000
Opening balance 5 49
Fruitless and wasteful expenditure —relafing to prior year 3 -
Fruitless and wasteful expenditure —relatfing to current year 21 12
Less: Amounts resolved (1) (51)
Less: Amounts transferred to receivables for recovery 11.4 (8) (5)
Closing balance 20 5
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25.2 Analysis of awaiting resolution per economic classification
2017/18 2018/19
R’000 R'000
Current 20 5
Total 20 5
25.3 Analysis of Current year’s (relating to current and prior years) fruitless and wasteful expenditure
Disciplinary steps taken/ 2018/19
Incident criminal proceedings R’000
Cancellation fees and related costs (? cases) None 13
Cost related to non-attendances (7 cases) None 7
Interest and fines paid (8 cases) None 4
Total 24

26.

Related party transactions

The total shareholding in Casidra SOC Ltd, is with the Provincial Government of the Western Cape
under the oversight of the Provincial Minister of Economic Opportunities.

The Western Cape Department of Agriculture occupies various buildings and research farms in the
Province managed by the Department of Transport and Public Works free of charge.

The Department received corporate services from the Corporate Services Centre of the department
of the Premier in the Western Cape Province with effect from 1 November 2010 in respect of the

following service areas:

Information and Communication Technology
- Organisation Development

- Provincial Training (transversal)

- Human Resource Management

- Enterprise Risk Management

- Internal Audit

- Provincial Forensic Services

- Legal Services

- Corporate Communication.

The Department also received Security Advisory Services and Security Operation from the Department

of Community Safety in the Western Cape.

The Department makes use of government motor vehicles managed by Government Motor Transport

(GMT) based on tariffs approved by the Provincial Treasury.
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27.

28.

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

A related party relationship exists between the Department and the Western Cape Agriculture
Research Trust (Trust). Currently the department accommodates 2,715 animals belonging to the Trust
for research purposes free of charge at various research farms of the Department as stipulated by the
agreement between the Department and the Trust. In terms of the agreement the Department also
uses Trust owned capital assets on the various research farm. These assets include tractors, milking-
machine, scanner systems, controlled coolers, feed planters, vehicles and animal trailers, spray-pumps,
harvester, fodder and concentrate mixers as well as other implements and equipment. The Trust has
been established with the aim to facilitate, support and fund animal, plant and related research
in the Province according to the needs of the various animal, plant and related industries in the
Western Cape.

Key management personnel

No. of 2018/19 2017/18

Individuals R’000 R’000

Political office bearers* 2 2,158 2,013
Management** 13 18,236 19,601
Total 20,394 21,614

* Minister Winde up to 30 November 2018 and Minister Schéfer as from 1 December 2018.

** Management include all officials who have significant influence over the financial and operating policy
decisions of the Department.

Non-adjusting events after reporting date

2018/19
R’000
The Minister of Finance issued a Lefter of Credit to serve as a guarantee for a bid
awarded to an infernational company for the supply, delivery and commissioning of
a plot harvester to the Department. 2,471
Total 2,471
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29.1

288

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

Movable Tangible Capital Assets

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED
31 MARCH 2019

Opening Value Closing
balance adjustments Additions Disposals Balance
R’000 R’000 R’000 R'000 R'000

MACHINERY AND EQUIPMENT 224,702 - 14,223 7,344 231,581
Transport assets 74,877 - 4,467 4,177 75,167
Computer equipment 33,707 - 4,803 1,855 36,655
Furniture and office equipment 7,152 - 834 45 7.941
Other machinery and equipment 108,966 - 4,119 1,267 111,818
BIOLOGICAL ASSETS 9,515 52 - 994 8,573
Biological assets | 9.515 52 - 994 | 8,573 |
TOTAL MOVABLE TANGIBLE CAPITAL 234,217 52 14,223 8,338 240,154

Additions

ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED
31 MARCH 2019

(Finance lease

Cash Non-cash payments) Total

R’000 R’000 R’000 R’000
MACHINERY AND EQUIPMENT 29,321 2,849 (17,947) 14,223
Transport assets 18,022 4,392 (17.,947) 4,467
Computer equipment 4,804 (1) - 4,803
Furniture and office equipment 961 (127) - 834
Other machinery and equipment 5,534 (1,415) - 4,119
BIOLOGICAL ASSETS - - - -
Biological assets - - - | | -
TOTAL ADDITIONS TO MOVABLE TANGIBLE 29,321 2,849 (17,947) 14,223
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29.2 Disposals

DISPOSALS OF MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR
ENDED 31 MARCH 2019

Cash
Non-cash Total Received
Sold for cash disposal disposals Actual
R’000 R’000 R’000 R’000
MACHINERY AND EQUIPMENT 2,090 5,254 7,344 7
Transport assets 214 3,963 4,177 -
Computer equipment 685 1,170 1,855 7
Furniture and office equipment 5 40 45 -
Other machinery and equipment 1,186 81 1,267 -
BIOLOGICAL ASSETS 389 605 994 374
Biological assets 389 605 994 | | 374
TOTAL DISPOSAL OF MOVABLE TANGIBLE CAPITAL 2.479 5859 8.338 381
ASSETS
29.3 Movement for 2017/18
MOVEMENT IN TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR
ENDED 31 MARCH 2018
Opening Prior period Closing
balance error Additions Disposals Balance
R’000 R’000 R’000 R’000 R’000
MACHINERY AND EQUIPMENT 216,104 (739) 19,290 9,953 224,702
Transport assets 70,021 - 9,768 4,912 74,877
Computer equipment 33,552 (766) 2,760 1,839 33,707
Furniture and office equipment 6,228 89 1,039 204 7,152
Other machinery and equipment 106,303 (62) 5,723 2,998 108,966
BIOLOGICAL ASSETS 11,634 (244) 17 1,892 9,515
Biological assets | 11,634 (244) 17 1,892 9,515
TOTAL MOVABLE TANGIBLE CAPITAL ASSETS 227,738 (983) 19,307 11,845 234,217
29.3.1 Prior period error relating to 2017/18
2017/18
R’000
Computer equipment (766)
Furniture and office equipment 89
Other machinery and equipment (62)
Biological equipment (244)
Total (983)

Western Cape Government | Department of Agriculture | Annual Report 2018/19 @



Annual Report for 2018/19 Financial Year
Vote 11: Department of Agriculture
Province of the Western Cape

294

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

Minor assets

MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED AS AT 31 MARCH 2019

Opening balance
Value adjustments
Additions

Disposals

TOTAL MINOR ASSETS

Number of R1 minor assets
Number of minor assets at cost
TOTAL NUMBER OF MINOR ASSETS

Opening balance
Additions

Disposals

TOTAL MINOR ASSETS

Number of R1 minor assets
Number of minor assets at cost

Machinery
Intangible and Biological

assets equipment assets Total

R’000 R’000 R’000 R'000
- 30,959 2,500 33,459
- - 787 787
- 940 1,482 2,422
- 983 2,291 3,274
- 30,916 2,478 33,394

Machinery
Intangible and Biological

assets equipment assets Total
2 - - 2
- 22,783 1,613 24,396
2 22,783 1,613 24,398

MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED AS AT 31 MARCH 2018

Machinery and
Intangible assets equipment Biological assets Total

R’000 R’000 R’000 R’000
- 30,975 3.213 34,188
- 1,441 736 2,177
- 1,457 1,449 2,906
- 30,959 2,500 33,459

Machinery and
Intangible assets equipment Biological assets Total

22 - - 22
- 31,747 1,612 33,359
22 31,747 1,612 33,381

TOTAL NUMBER OF MINOR ASSETS
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29.5

29.6

30.

30.1

30.2

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

Movable assets written off
MOVABLE ASSETS WRITTEN OFF FOR THE YEAR ENDED AS AT 31 MARCH 2019

Machinery and
equipment Biological assets Total
R’000 R’000 R’000
Assets written off 1,572 605 2,177
TOTAL MOVABLE ASSETS 1,572 605 2,177
MOVABLE ASSETS WRITTEN OFF FOR THE YEAR ENDED AS AT 31 MARCH 2018
Machinery and
equipment Biological assets Total
R’000 R’000 R’000
Assets written off 78 1,923 2,001
TOTAL MOVABLE ASSETS 78 1,923 2,001

$42 Movable capital assets

No movable assets subjected to transfer in terms of S42 of the PFMA as at 31 March 2019.

Intangible Capital Assets

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2019

Opening Value Closing
balance adjustments Additions Disposals Balance
R’000 R’000 R’000 R’000 R’000
Software 500 - 6 506
Services and operating rights 912 - - 9212
TOTAL INTANGIBLE CAPITAL ASSETS 1,412 - 6 1,418
Additions
(Development
work in progress -
Cash Non-Cash current costs) Total
R’000 R’000 R’000 R’000
Software 418 6 (418) 6
TOTAL ADDITIONS TO INTANGIBLE CAPITAL 418 6 (418) 6
Movement for 2017/18
MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2018
Opening Prior period Closing
balance error Additions Disposals Balance
R’000 R’000 R’000 R’000 R’000
Software 500 - - 500
Services and operating rights 912 - - 212
TOTAL INTANGIBLE CAPITAL ASSETS 1,412 - - 1,412
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

31. Immovable Tangible Capital Assets
MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31
MARCH 2019
Opening Value Closing
balance |adjustments| Additions Disposals Balance
R’000 R’000 R’000 R’000
BUILDINGS AND OTHER FIXED
Non-residential buildings 787 - 101 888 -
Other fixed structures 227 - - 227 -
TOTAL IMMOVABLE TANGIBLE CAPITAL 1,014 - 101 1,115 -
31.1 Additions
(Capital Work in
Progress current
Cash Non-cash costs) Total
R’000 R’000 R'000 R'000
BUILDING AND OTHER FIXED STRUCTURES
Non-residential buildings 101 - - 101
Other fixed structures 3,634 (429) (3,205) -
TOTAL ADDITIONS TO IMMOVABLE CAPITAL ASSETS 3,735 (429) (3,205) 101
31.2 Disposals
Cash
Non-cash Received
Sold for cash disposal Total disposals Actual
R’000 R’000 R’000 R’000
BUILDINGS AND OTHER FIXED
Non-residential buildings - 888 888 -
Other fixed structures - 227 227 -
TOTAL DISPOSALS OF IMMOVABLE - 1,115 1,115 -
31.3 Movement for 2017/18
MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31
MARCH 2018
Opening Prior period Closing
balance error Additions Disposals Balance
R’000 R’000 R’000 R’000 R’000
BUILDINGS AND OTHER FIXED
Non-residential buildings - - 787 - 787
Other fixed structures - - 438 211 227
TOTAL IMMOVABLE TANGIBLE CAPITAL - - 1,225 211 1,014
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

31.4 Capital Work-in-progress
CAPITAL WORK-IN-PROGRESS AS AT 31 MARCH 2019

Opening Closing

balance Current Ready for balance
Note 1 April 2018 | Year WIP use 31 March 2019

Annexure 7 R’000 R'000 R’000 R’000
Buildings and other fixed structures 2,056 3,205 - 5,261
Infangible assets 2,077 418 - 2,495
TOTAL 4,133 3,623 - 7,756
Number of projects 2018/19
Planned, Planned,

Construction not | Construction Total

Age analysis on ongoing projects started started R’000
1 to 3 Years - 1 5,261
3to 5 Years - 1 2,495
Total - 2 7,756

CAPITAL WORK-IN-PROGRESS AS AT 31 MARCH 2018

Opening pl;r:;:)rd Current | Ready for | Closing balance
Note balance error Year WIP use 31 March 2018
Annexure 7 | R'000 R’000 R’000 R’000 R’000
Buildings and other fixed structures 358 - 1,758 (60) 2,056
Intangible assets 2,077 - - - 2,077
TOTAL 2,435 - 1,758 (60) 4,133
Number of projects 2017/18
Planned, Planned,
Construction not | Construction Total
Age analysis on ongoing projects started started R’000
1 to 3 Years - 2 4,133
Total - 2 4,133
31.5 $42 Immovable assets
Assets to be transferred in terms of $42 of the PFMA - 2018/19 - None
Assets to be transferred in terms of $42 of the PFMA -2017/18
Number of Value of
assets assets
R’000
BUILDINGS AND OTHER FIXED STRUCTURES
Non-residential buildings 6 787
Other fixed structures 1 227
TOTAL 7 1,014
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2019

32. Principal-agent arrangements

32.1 Department acting as the agent

The department acts as an agent for the National Department of Rural Development and Land Reform (DRDLR) to provide
training to the youth in terms of DRDLR’s National Rural Youth Service Corps (NARYSEC) programme to enable them to
work in their communities that will eventually leads to the creation of enterprises.

No revenue received for these agency service.

32.1.1 Reconciliation of funds and disbursements — 2018/19

Category of revenue or expenditure per arrangement Total funds Expenditure
received incurred against
funds
R’000 R’000
Goods and Services 22 -
Total 22 -

As at 31 March 2019 no assets held or liabilities incurred on behalf of DRDLR (principle).

32.1.2 Reconciliation of carrying amount of receivables and payables - 2018/19

Payables
Name of principal entity Opening Revenue | Cashreceived on Closing

balance principal is | behalf of principal Balance

entitled to
R’000 R’000 R’000 R’000

Department of Rural Development and Land
Reform (DRDLR) 72 22 - 94
Total 72 22 - 94
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33.
33.1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 March 2019

Prior period errors

Correction of prior period errors

Expenditure:

Goods and services: Rental and hiring

Goods and services: Interest on rent and land
Net effect

Assets:
Computer equipment: Price corrections on LOGIS
Furniture and office equipment: Price corrections on LOGIS

Other machinery and equipment: Reclass of consumables to
assets on LOGIS

Biological assets: Value adjustment on orchards corrected
Net effect

Liabilities:

Accruals — Good and services

Payables not recognised — Good and services
Employee benefits — Other

Net effect

Note

29.3.1
29.3.1

29.3.1

29.3.1

20.1
20.2
21

2017/18
Amount Prior period | Restated
before error error Amount
correction
R’000 R’000 R’000

617 (243) 374
- 243 243
617 - 617
34,473 (766) 33,707
7,063 89 7,152
109,028 (62) 108,966
9,759 (244) 9,515
160,323 (983) 159,340
3,070 855 3,925
186 283 469
1,709 (1,081) 628
4,965 57 5,022

T&S related expenditure incorrectly disclosed as Employee Benefits instead of accruals and payables not recognised. Also
included in Employee Benefits is an amount of R57,000 in respect of a provision made for an exit gratuity for the Minister not

disclosed in 2017/18.

Other:
Irregular expenditure — current year
Net effect

24

565

19

584

565

19

584

An amount classified as irregular was incorrectly disclosed due to a calculation error in 2017/18.
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ANNEXURE 7

for the year ended 31 March 2019

MOVEMENT IN CAPITAL WORK IN PROGRESS
MOVEMENT IN CAPITAL WORK IN PROGRESS FOR THE YEAR ENDED 31 MARCH 2019

BUILDINGS AND OTHER FIXED STRUCTURES

Other fixed structures

SOFTWARE
Software

TOTAL

ANNEXURES TO THE ANNUAL FINANCIAL STATEMENTS

MOVEMENT IN CAPITAL WORK IN PROGRESS FOR THE YEAR ENDED 31 MARCH 2018

BUILDINGS AND OTHER FIXED

STRUCTURES

Non-residential buildings
Other fixed structures

COMPUTER SOFTWARE
Computer Software

TOTAL

Opening Current Year | Ready for use Closing
balance Capital WIP | (Asset register) balance
/ Contract
terminated
R’000 R’000 R’000 R’000
2,054 3,205 - 5,261
2,056 3,205 - 5261 |
2,077 418 - 2,495
2,077 418 - | 2,495 |
4,133 3,623 - 7,756
Opening Prior period | Current Year | Ready for use Closing
balance error Capital WIP | (Asset register) balance
/ Contract
terminated
R'000 R’000 R’000 R’000 R’000
358 - 1,758 (60) 2,056
40 - 20 (60) -
318 - 1,738 - 2,056
2,077 - - - 2,077
2,077 - - - 2,077
2,435 - 1,758 (60) 4,133
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ANNEXURES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 March 2019

ANNEXURE 8
INTER-ENTITY ADVANCES PAID (note 10)
ENTITY Confirmed balance Unconfirmed balance TOTAL
outstanding outstanding
31/03/2019 31/03/2018 31/03/2019 31/03/2018 31/03/2019 31/03/2018
R’000 R’000 R’000 R’000 R’000 R’000
PUBLIC ENTITIES
Casidra SOC Ltd. 461,858 253,701 461,858 253,701
Wesgro 1,019 - 1,019 -
National Agricultural
Marketing Council 500 - 500 -
TOTAL 463,377 253,701 463,377 253,701
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